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What’s New In Oracle
HRMS Release 11.0.2

CHAPTER

W elcome to What’s New in Oracle HRMS Release 11.0.2.

This What’s New chapter contains information about new features and
enhancements added to Oracle HRMS in Release 11.0.2.
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How to Use This What’s New in Oracle HRMS Release 11.0.2

This What’s New combines all the new features and enhancements
added to Oracle HRMS Release 11.0.1 for inclusion in Release 11.0.2.
The information in this document covers US and UK legislations,
together with features common to all legislations.

How the Information is Organized

1-2

Section A provides a summary of all enhancements and new features
delivered by Oracle HRMS Release 11.0.2.

Section B contains detailed information about the new features and
enhancements, and provides step-by-step instructions about using any
of the windows or reports if they have changed since earlier releases.

Section C describes post install steps for Release 11.0.2. If you have
already completed post install steps after installing Release 11.0.1, you
do not need to perform these post install steps for Release 11.0.2.
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Section A - Summary of Enhancements and New Features in Oracle
HRMS Release 11.0.2

This section provides a summary of all enhancements and new features
delivered by Oracle HRMS Release 11.0.2.

Please read this section for the latest updates and additions to your
online help and user’s guide.

Data Pump

Common

Data Pump: page 1 -7
L]

Deferred Compensation 401(k)

us

Deferred Compensation 401(k): page 1 - 8
Setting Up 401(k) Deductions: page 1 — 8

Extra Information Types

Common

Extra Information Types: page 1 - 15

FUTA Credit

us
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Net FUTA Liability Calculation Method: page 1 - 16

Maximum FUTA Credit Calculation Method: page 1 - 17

L]
Hiring People

Common

Hiring an Applicant: page 1 - 18

Interview 1 Status and Interview 2 Status: page 1 - 18

Post Install Steps for Release 11.0.2

Common

Seeding New Quickcodes for BUDGET_MEASUREMENT_TYPE: page 1 - 32

Reports (HR)

Common

VETS-100 Report: page 1 - 19

Reports (OTA)

Common

Budget Cost Breakdown Report: page 1 - 20
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Reports (Payroll)

UK

Employee Run Results Summary Report: page 1 — 22

us

Payroll Register: page 1 - 22

Changing a State Quarterly Wage Listing Report: page 1 - 23
Tax Remittance Report: page 1 — 25

Local Tax Remittance Report: page 1 — 26

Salary Administration

Common

Input Values for the Salary Basis Window: page 1 — 30

Update Payroll Run

Common

Specifying a Period When Updating a Payroll Run: page 1 - 31
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Section B — New Features and Enhancements in Detail for Oracle
HRMS Release 11.0.2

This section contains detailed information about the new features and
enhancements, and provides step-by-step instructions about using any
of the windows or reports if they have changed since earlier releases.
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Data Pump

Oracle HRMS Data Pump is a tool that supports implementation by
providing rapid transfer of legacy data. It operates by simplifying and
standardizing the common tasks associated with loading batch data
into the Oracle HRMS tables.

You are strongly advised to use predefined APIs when loading data.
The predefined APIs enforce all the business rules in the system and
guarantee the integrity of any data loaded into the system.

Data Pump will make it easier to use the predefined APIs by allowing
you to do each of the following:

1. Map the data items from your external system to the parameter
values of the appropriate APIs rather than mapping legacy data on
an item by item basis.

2. Load your data into a single generic batch lines table rather than
using a set of temporary batch tables

3. Run astandard process that will automatically call the appropriate
API rather than having to write the programs to call each API.

For details of the components and features of Data Pump, and how to
run the Data Pump process, see the White Paper Oracle HRMS Data
Pump.

What’s New in Oracle HRMS Release 11.0.2 1-7



Deferred Compensation: 401(k)

Additional functionality now allows eligible employees to contribute
part of their salary to a 401(k) plan rather than receive the salary in
cash. This is called a Cash or Deferred Arrangement (CODA) plan.

This is usually a pre-tax contribution that reduces the employee’s
taxable income. The money contributed and money earned through
interest are not subject to federal (nor most state) income tax until they
are withdrawn. The maximum amount of salary that an employee may
elect to defer and have contributed to a 401(k) plan is subject to change
yearly. In addition to pre-tax contributions, employees may make
after—tax contributions to a 401(k) plan.

Employers may contribute matching amounts (the match does not have
to be exact).

Setting up 401(k) Deductions

1-8

Setting up 401(k) Deductions for your organization is a four part
process. Each step requires you to start from a different Oracle
Applications window. The four steps for setting up 401(k) deductions
are:

1. Creating the 401(k) Deduction element(s).
You create 401(k) elements in the Deduction window.
2. Linking the 401(k) element(s) to eligible assignments.
You link 401(k) elements in the Element Link window.
3. Entering assignment values for the 401(k) element(s).

You enter assignment values for 401(k) elements in the Element
Entry window.

4. Entering employer matching contribution amounts (if necessary).
You enter matching contribution amounts in the Globals window.

Once you create and save your 401(k) deduction, Oracle Payroll
automatically generates both the pre- and post-tax deduction elements
(if applicable). Oracle Payroll requires you to link and enter values for
these elements separately.

401(k) elements and links only need to be created once for your
organization. Individual 401(k) values must be entered and maintained
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for each individual assignment as dictated by your benefit elections
policy.

Creating a 401(k) Element

401(k) elements are created in the Deduction window.

p  To create a 401(k) element;

1. Enter a unique name for the 401(k) element in the Name field.
Enter a short name in the Reporting Name field, if desired.

The Name applies to both the deduction element and its formula.
It must start with a letter of the alphabet, not a number or a
symbol. The Reporting Name is a short name (less than 12
characters) that appears on reports and the statement of earnings.

2. Inthe Classification field, select Pre-Tax Deductions from the List
of Values. In the Category field, select Deferred Comp 401k. In the
Benefit Classification field, select 401(k).

3. \Verify that the alternative region is set to Processing. In the Type
region, make sure Recurring is selected. Make the appropriate
selection in the Run Type region:

« Regular, the deduction will process only in runs that produce an
employee’s regular pay in each period.

« All, the deduction will process in both Regular and
Supplemental runs.

4. Accept or change the default value in the Priority field. Make sure
that the Standard Link checkbox remains unchecked.

The deduction’s classification gives it a default processing priority
in the payroll run. Elements with lower processing priorities
process first.

5. Check the appropriate boxes in the Deferred Comp Rule Region:

- Employer Match indicates that an ER Match element will be
linked to employees who are eligible for 401(k) matching (or
partial matching). This element has the same name as the
element you are creating, plus the letters ER.

« After Tax Component indicates that an AT element will be
linked to employees that elect to contribute after tax money to
the 401(K) plan. This element has the same name as the element
you are creating, plus the letters AT.

6. \erify that On Entry is selected in both the Start Rule region and
the Stop Rule region.
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Selecting On Entry in these two regions will cause the deduction to
start on the effective date you enter it for the employee and stop on
the effective date that you delete it for the employee.

7. Check the Frequency Rules Exist checkbox, and click the Frequency
Rules button to enter the appropriate information (if necessary).

See: Selecting Frequency Rules for the Deduction: Oracle Payroll
User’s Guide

8. Verify that the Series EE Bond checkbox is unchecked. Make sure
the MIX Entry Allowed checkbox is checked. This will enable the
deduction to receive entries through PayMIX.

Note: If you uncheck box, but later decide to allow PayMIX entries
for this 401(k) deduction, you can use the Further Information
portion of the Element window to select a PayMIX category.

9. Set the alternative region to Amount Details. Use the Rules region
to select the appropriate amount Rule (If an AT element exists,
these rules will apply to it as well):

- Flat Amount, Select this if you want to deduct a fixed amount of
money each pay period. You define this amount from the
Element Entries Window for each employee.

« 9%Earnings, Select this if you want to deduct a percentage of the
employee’s earnings each pay period. You define this amount
from the Element Entries Window for each employee.

Note: Payroll Table and Benefits Table are not desirable selections
for 401(K) deductions.

10. Make the appropriate selection in the Insufficient Funds region.

- Arrearage, Select this if you want Oracle Payroll to hold the
deduction in an arrears balance. The arrears balance takes the
deduction’s name.

- Partial Deduction, Select this if you want Oracle Payroll to take
a partial amount when earnings are insufficient to take the full
deduction amount.

See: Selecting Arrearage Rules for the Deduction: Oracle Payroll
User’s Guide

11. Save your work.

Oracle Payroll generates the 401(k) elements (this process may take as
long as 5 minutes). If you checked the After Tax Component checkbox
in the Deferred Comp Rule region, a separate after tax element is
created. This element will have the same name as the Pre-Tax element,
but will be followed by the letters AT (After Tax). If you checked
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Employer Match, a separate element is created. This element will have
the same name as the original element, but will be followed by the
letters ER.

Linking 401(k) Deductions to Assignments

The 401(k) deduction elements need to be linked to specific
assignments. Linking is the process of defining which assignments are
eligible for the 401(k) deduction element. You must link the deduction
element before you can define the 401(k) deduction for each employee.
You will have to repeat this procedure for each 401(k) element that you
are going to use. For example, if you have a 401(k) deduction with
both pre-tax and after-tax elements, you will have to complete this
procedure twice: once for the pre-tax element, and once for the after-tax
element.

See: Defining Element Links: Oracle Payroll User’s Guide
You link 401(k) elements in the Element Link window.
Prerequisite

®  You must create the 401(k) deduction element before you can link
it.

p ToLink a401(k) Deduction Element

1. Inthe Element Name field, select the name of the 401(k) element
that you are linking from the List of Values.

Note: You named the 401(k) element when you created it in the
deduction window. If you created an after tax 401(k) element, it has
the same name as the pre-tax element followed by the letters AT
(after tax).

2. Inthe Eligibility Criteria region, make selections to define which
assignments are eligible for the 401(k) deduction.

For example, if you select Fulltime-Regular in the Employment
Category field, only employees that have been designated as
Fulltime-Regular will be eligible for the 401(k) deduction.

Note: Leave the Payroll field blank and check the Link to all
Payrolls box if you want employees assigned to any payroll to be
eligible. This rule excludes employees with no payroll assignment.

3. Inthe Costing alternative region, select the Costable Type. If you
accept the default (Not Costed), Oracle Payroll maintains no costing
information for the 401(k) deduction element. Make any necessary
entries into the Qualifying Conditions alternative region, and the
Miscellaneous alternative region.
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Note: If you are going to maintain costing information on
employer contribution (ER) elements, you must create a link for
the element and enter the appropriate information into the
Costing alternative region. ER elements do not need to be
linked to assignments unless you wish to maintain costing
information for them.

See: Defining Element Links: Oracle Payroll User’s Guide
4. Save your work.

The 401(k) deduction element is now linked to all existing eligible
assignments. When you create a new eligible assignment, Oracle
Payroll will update the link automatically.

Entering, Changing, and Ending an Employee’s 401(k) Deduction

1-12

To enter, change, or delete an individual employee’s 401(k) deduction,
use the Element Entries window.

Prerequisite

m  The 401(k) deduction element must be linked to the employee’s
assignment before you can enter, change, or delete deduction
amounts.

To enter a 401(k) deduction on an employee’s record:

1. Inthe Element Name field, select the 401(k) Element from the List
of Values. Click the Entry Values button.

Note: 401(k) elements for after-tax contributions have the same
name as their pre-tax counterparts, followed by the letters AT
(after-tax).

2. Enter the deduction amount in either the Amount field, or the
Percentage field.

Only one of these two fields appears in the Entry Values window.
The appearance of these fields is controlled from the Deduction
window.

3. If you are entering a deduction amount for an after-tax element,
select either Yes or No in the Take OverLimit AT field. This field
does not appear for pre-tax elements.

If you select Yes in the Take OverLimit AT field, Oracle Payroll will
automatically make after-tax deductions once the employee has
reached the federal pre-tax limit.

4. Select a processing priority, if desired.
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5. Save your work.

p Tochange a 401(k) deduction on an employee’s record:

1. Inthe Element Name field, query the 401(k) deduction. Click the
Entry Values button.

2. Update the deduction amount, or percentage for the employee.

3. Save the updated information.

p Toend 401(k) deductions on an employee’s record:

1. Inthe Element Name field, query the 401(k) deduction. Click the
Entry Values button.

2. Select Delete Record.

3. Respond appropriately to the prompt to Purge or effectively End
Date the deduction.

4. Save your changes.

Establishing Employer 401(k) Matching

Oracle Payroll allows you to set up employer 401(k) matching for your
organization. The system default is for every dollar that an employee
contributes up to 6% of their pay, the employer will match 50 cents.
This criteria can be adjusted, or 401(k) matching can be removed
altogether.

You establish Employer 401(k) matching from the Globals window.
Prerequisite

®  The 401(k) deduction element must be linked to the employee’s
assignment before you can enter amounts into the Globals window.

p To set up employer 401(k) matching

1. Inthe Globals window, enter the limit of the employer match in the
Value field for the EMPLOYER_MATCH_LIMIT variable. Thisisa
decimal value that represents what percentage of the employees
total pre-tax contribution will be matched by the company.

The default entry for this field is .06 (up to 6% of an employee’s
total contribution).

2. Enter the rate of the employer match in the Value field for the
EMPLOYER_MATCH_PCT variable. This is a decimal value that
represents what percentage of each contributed dollar is matched.
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The default entry for this field is .5 (50% of the amount an
employee contributes).

3. Save your work.
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Extra Information Types

Extra Information Types (EITs) are a new feature in Release 11.0.2 of
Oracle HRMS. They allow you to set up unlimited amounts of extra
information for the Jobs category in HRMS.

Note: You may add your own information types but you must
not change the definition of the delivered EITs.

For details of how to define Extra Information Types see the White
Paper Extra Information Types in Oracle HRMS.
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FUTA Credit

The functionality for implementing the Federal Unemployment Tax Act
(FUTA) has been enhanced. Employers can now reduce the FUTA tax
rate by taking advantage of employer credits based on the amount and
timeliness of state unemployment taxes paid. Oracle Payroll has two
methods to estimate the allowed credit:

- The first method calculates a net amount owed and is reflected
on the FUTA Liability Balance.

« The second method takes into consideration varying SUI
Experience Rates when a GRE has locations across several states.
This method also acknowledges that the IRS may change the
maximum credit allowed in a state. The FUTA Credit balance
reflects the calculated credit. Using this method the FUTA
liability balance reflects the gross liability before any credit.

c Warning: Once you have selected one of the two methods for
estimating FUTA credit, do not switch methods mid-year.

Note: The IRS allows credit only when SUI payments are on
time. Since Oracle Payroll does not contain payment
information, this determination cannot be made by the
software.

Note: An employer can make excess voluntary payments to
SUI with the objective to lower their SUI rate. Since SUI
payments must be required by law in order to qualify for the
normal FUTA credit, these excess payments are not currently
supported in the calculation method.

The element classification of Employer Tax Credit holds the credit rate.

Net FUTA Liability Calculation Method
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To calculate the the FUTA Liability net of the FUTA Credit, you must
first determine your liability rate.

Example: currently, the normal FUTA rate is 6.2%. The IRS allows a
maximum credit against this rate of 5.4%. The liability net rate is the
difference between the two, in this instance 0.8%.

This rate overrides the rate currently used by the Vertex formulas and
calculates the FUTA liability balance at the percentage entered.

Net FUTA Liability is entered on the Federal Tax Rules window.
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p Toenter a FUTA override rate:

m  Enter the override rate in the FUTA Override Rate field on the
Federal Tax Rules window.

Maximum FUTA Credit Calculation Method

FUTA liability is calculated at the standard rate used by Vertex and the
credit is reflected in a separate balance.

Note: You do not enter a FUTA liability net rate at the Federal
level with this calculation method.

In this FUTA Tax Credit calculation method, you enter the maximum
FUTA credit percentage for each state taxability rule within a GRE.

Example: in one of the states in which you have employees working,
the IRS allows a maximum credit of 5.4%, This rate is entered in the
State Tax Rules for that state.

Note: This rate may vary from state to state.
Maximum FUTA Calculation is entered in the State Tax Rules window.

Note: You can cost both the FUTA liability and the FUTA
credit to the same GL account. Costing in this manner
produces the same results as the Net FUTA calculation method.
(This option is provided in the event that future legislation
incorporates State specific credits.)

p Torecord a maximum FUTA credit percentage for each state taxability
rule:

m  Enter the rate in the Maximum FUTA Credit Percentage field in the
State Tax Rules window.
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Hiring People

Hiring an Applicant

The hiring process has been enhanced so that you can now complete
the hiring of an applicant in two days.

You do this from the Applicant Assignment window. You can now
change the applicant status from Active to Accepted on the same day
that you create the applicant. When you create a second assignment,
the applicant status initially defaults to Active, but you can then
override it with the status of Accepted.

On the day after an applicant has acquired the status of Accepted you
can change the status to Employee..

Interview 1 Status and Interview 2 Status

The statuses Interview 1 and Interview 2 are now system statuses. You
can select them from any any applicant status. Because Interview 1 and
Interview 2 are provided as system statuses, you no longer need to
create them as user statuses. If you have previously created Interview
1 and Interview 2 as user statuses, you can convert to system statuses
by making a manual form change.
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Reports (HR)

VETS-100 Report

The VETS-100 report can now be written to magnetic tape.

For details, see the White Paper Producing Magnetic Tapes.

What’s New in Oracle HRMS Release 11.0.2 1-19



Reports (OTA)

Budget and Costs Breakdown Report

This report has been enhanced so that you can now choose a display
currency that is different from your normal working currencies. This
means that the report will display a total in your display currency even
if the total is made up of a series of different currencies.

» To run the Budget and Costs Breakdown report:

1. Select the report name in the Request Name field.
The Parameters window opens.
2. Select one of the following values to produce the report:

« Activity Type (if you select an activity type you do not need to
select an event title—Oracle Training Administration lists all
events for the activity).

« Activity Version (if you select an activity version you do not
need to select an event title—Oracle Training Administration
lists all events for the activity version).

- Event Title
« Program

Leave these field blank if you want to see all activities, events and
programs in the report.

3. Select the status of any finance headers transferred to your
accounting application, if required. For example, if you want to see
all finance headers that are waiting to be transferred, enter
Awaiting Transfer. Leave this field blank if you want to see finance
headers of all statuses in the report.

4. Select the status of resource bookings you want to include in the
report, for example, all Planned resource bookings. Leave this field
blank if you want to see resource bookings of all statuses in the
report.

5. Select the currency to include student (delegate) bookings of that
currency in the report.

6. Select the student display currency

7. Select the currency to include resource bookings of that currency in
the report.

1-20 What’s New in Oracle HRMS Release 11.0.2



10.

11.

12.

13.

Select the resource display currency

Select Yes to include summary only information in the report in the
Summary Display Mode field, or select No to include detailed
information.

Enter start and end dates to include events within that range in the
report.

Select Yes to include all student enroliments for which payment has
been made in the report, or select No to include student
enrollments that have not been paid.

Enter the standard price of the events you want to include in the
report, if required. The report lists all events with standard
amounts up to and including the price you enter. Leave this field
blank if you want to see all prices included in the report.

Choose the Submit Request button.
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Reports (Payroll)

Employee Run Results Summary Report (UK)

This report has been enhanced. In addition to displaying report totals
in your normal working currency you can now select a second currency
in which totals will also be displayed.

The Employee Run Results Summary report displays all assignments
for a given payroll, one assignment per line. You can view the results
for an assignment number, by employee first name or surname.

Output

The report includes all assignments, gross pay, PAYE, employee’s NI
contribution, employer’s NI contribution, other deductions, total
deductions, net pay and total pay for the payroll.

You run this report in the Submit a New Request window.

» Torunthe Employee Run Results Summary report:
1. Select the report name in the Request Name field.
The Parameters window opens.
Select the payroll name to include in the report.
Select the time period identification to include in the report.
Select the consolidation set to include in the report.

Select the display currency for the report totals

o g > w DN

Select the sort order; either assignment number, employee first
name or surname.

Choose the OK button.

~

8. Choose the Submit Request button.

Payroll Register Report

The Payroll Register Report is a new report which shows
employee-level details and/or group-level details, thus allowing you to
reconcile W-2 totals by box number.
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This paper report shows for an employee:
« complete payroll run details
« check or advice information
- specific federal, state, or local taxes withheld
+ earnings and deductions
« employer liability

« quarter to date and year to date summaries

Selecting Payroll Register Report Criteria

You run the Payroll Register Report from the Submit Requests window.

p To run the Payroll Register report:

1. Select Payroll Register in the Name field, and click on the
parameters field if the Parameters window does not automatically
open.

2. Enter a GRE.
If nothing is entered, the system defaults to report all GREs.
3. Enter a consolidation set and payroll.

If nothing is entered, the system defaults to report all consolidation
sets.

4. Select an individual assignment number.

If nothing is entered, the system defaults to report all assignment
numbers.

5. If applicable, enter the ending date paid.
If nothing is entered, the system defaults to report all pay periods.

6. Submit the request.

Changing a State Quarterly Wage Listing Report

If you have run the State Quarterly Wage Listing report, and need to
have it reflect changes or corrections, you can update specific sections
of the report without having to recreate it entirely. Using the Payroll
Process window, you can mark individual assignments or groups of
employees for retry, and then run the Retry Payroll process. Oracle
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Payroll will only reprocess the data that you have marked for retry. The
updated report will be in the same format as the original, and will
replace the original report.

See: State Quarterly Wage Listings: Oracle Payroll User’s Guide

Attention: If you need to rerun a State Quarterly Wage Listing
|:| report that was originally created before Patch 672639 was
installed, continue to use the old procedure. Reports generated
prior to the installation of the patch still appear in the Payroll
Processes window, but contain no entry in the Name field.

See: Rollbacks of Processes for Reports on Magnetic Tape: Oracle Payroll
User’s Guide

Run this process from the Payroll Processes window.

» Torun the Retry Payroll process:

1. Enter values for the Payroll, Period From, and Period To fields.
Click the Find button.

Note: If you want to retry an entire Payroll process, check the
Retry box next to the process hame. You can check more than one
process for retry, but you must rerun the processes one at a time.

It is possible to use the Query command to create a selectable list of
processes without specifying a payroll. To do this, click in the Date
field and select Query > Enter from the main menu. Then, enter
your query (for example, type the name of the state followed by
%SQWL% into the Name field to list all of the processes for the
selected state). Once you have entered you query, select Query >
Run from the main menu. All processes found by your query are
listed.

2. Select which Payroll process you want to retry by clicking on its
name. Click Assignment Process.

3. Check the Retry box next to each assignment that you want to
update in the new State Quarterly Wage Listing Report.

Note: If you checked the entire Payroll process in Step 1, you do
not need to select individual assignments. All assignments in this
run will be included in the new report.

4. Save your work.

Navigate to the Submit Requests window, and in the name field,
type Retry Payroll Process or select it from the List of Values.

6. Inthe Parameters window, use the List of Values in the Payroll
Process field to select the magnetic report that you want to rerun.
Click the OK button, then, click the Submit button.
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The old State Quarterly Wage Listing report is replaced by the
updated one.

See: State Quarterly Wage Listings: Oracle Payroll User’s Guide

Tax Remittance Reports

There is enhanced reporting functionality which allows you to report
the taxable wages and taxes withheld to remit the correct amount of
employment and income taxes. This remittance can be required to be
made within 24 hours of check date. Some reporting cycles may be
semi-monthly, monthly, or quarterly.

The enhancements are implemented in two tax remittance reports:
+ Federal and State Tax Remittance Report

« Local Tax Remittance Report

Federal and State Tax Remittance Reporting

This report shows the federal and state balances summarized for a
particular range of check dates. For instance, if you report wages and
taxes quarterly, you would choose a check starting and ending date
that covered the quarter for which you are reporting.

Oracle Payroll allows you to choose the following options for
generating this report (entries are either required or optional):

- Starting Check Date (required)

Any date that a payment has been made to an employee.
- Ending Check Date (required)

Any date that a payment has been made to an employee.
- GRE (optional)

All valid GREs.

|:| Attention: Leaving this field blank causes all GREs to be included
in this report.

- Federal (required)

— If yes, both federal and state reporting is done; the report
heading displays, “Federal/State Tax Remittance
Report.”(default)
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— If no, only the state-level reporting is done, and the report
heading displays, “State Tax Remittance Report.”

. State (optional)
All valid US States including the District of Columbia
- Dimensions (required)
Check Date Range Only (default)
Check Date Range and Month to Date

Check Date Range and Quarter to Date

Check Date Range and Year to Date

You run the Federal and State Tax Remittance Report from the Submit
Requests window.

To create a Federal and State Tax Remittance Report:

1.

Select Federal and State Tax Remittance Report Manager in the
Name field, and click on the parameters field if the Parameters
window does not automatically open.

Enter the check range in the Starting Check Date and Ending Check
Date fields.

Enter an appropriate GRE, if applicable.

Attention: Leaving this field blank causes all GREs to be included
in this report.

Enter the appropriate value for the type of remittance report you
want to generate.

Select a state if appropriate.

Enter the appropriate reporting dimension.

Local Tax Remittance Reporting
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This report shows the local tax balances summarized for a particular

range of check dates. For instance, if you report wages and taxes
monthly, you would choose a check starting and ending date that
covered the period for which you are reporting.

Oracle Payroll allows you to choose the following options for
generating this report (entries are either required or optional):

. Starting Check Date (required)
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Any date that a payment has been made to an employee.
- Ending Check Date (required)

Any date that a payment has been made to an employee.
- GRE (optional)

All valid GREs.

Attention: Leaving this field blank causes all GREs to be included
in this report.

- State (optional)
All valid US States including the District of Columbia

Attention: Leaving this field blank causes all States to be included
in this report.

+ Locality Type (optional)
- City

All valid cities in a particular State, or in all States if the
State field has been left blank.

— County

All valid counties in a particular State, or in all States if the
State field has been left blank.

— School District
All valid school districts.

Attention: Leaving the Locality Type field blank causes all locality
types to be included in the report. Leaving City, County, or School
District blank causes all localities of that type to be reported.

+ Sort Option One, Two, and Three (Optional)

Local tax remittance reports are organized according to
user—defined criteria. The three variables that reports are sorted
by are:

— Locality
— Locality Type
— State

The Sort Options are Hierarchical in nature. For instance, if you
want to create a tax remittance report sorted by State, Locality,
and Locality Type, you enter State into the Sort Option One field,
Locality into the Sort Option Two field, and Locality Type into
the Sort Option Three field. Using the selected Sort Options,
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Oracle Payroll generates the report with each entity listed
alphabetically by Locality type, Locality types listed beneath
each Locality, and Localities listed beneath the selected State(s).

The sort options are nested. Using the previous example, if you
change Sort Option Two from Locality to Locality Type, Sort
Option Three is automatically cleared. If you still want to sort by
Locality, you must enter it into the Sort Option Three field.

- Dimensions (required)

Check Date Range Only (default)
Check Date Range and Month to Date
Check Date Range and Quarter to Date

Check Date Range and Year to Date

You run the Local Tax Remittance Report from the Submit Requests
window.

» Tocreate a Local Tax Remittance Report:

1. Select Local Tax Remittance Report Manager in the Name field, and
click on the parameters field if the Parameters window does not
automatically open.

2. Enter the check range in the Starting Check Date and Ending Check
Date fields.

3. Enter an appropriate GRE, if applicable.

|:| Attention: Leaving this field blank causes all GREs to be included
in this report.

4. Select a state if appropriate.
Enter the appropriate locality type

|:| Attention: Leaving this field blank causes all Cities, Counties, and
School Districts to be included in this report.

Note: Selecting from the List of Values enables the corresponding
field.

6. If avalue was entered in the Locality Type field, in the
corresponding field, enter an appropriate locality.

7. Enter your desired sort options into the Sort Option One, Two, and
Three fields.

Note: You may sort using one, two, or three of the Sort Option
fields. You are not required to enter a value into each field. 1f you
leave the Sort Option fields blank the report will be sorted by State,
Locality, and Locality Type.
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8. Enter the appropriate reporting dimension.
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Salary Administration

Input Values for the Salary Basis Window

If you have already applied the Release 11.0.1 patch then you will
already have implemented the enhanced functionality for Salary
Administration which is described in Chapter 2 What’s New in Oracle
HRMS Release 11.0.1.

Release 11.0.2 provides all of this enhanced functionality. It also allows
you to specify the input value Payroll Period when you are defining a
salary element. If you define the input value Payroll Period then the
pay per payroll period will be written to this value.

Note: This is an addition to existing functionality. It does not
remove any of the existing functionality
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Update Payroll Run

Specifying a Period When Updating a Payroll Run

The Update Payroll Run window has been changed to enhance
performance. You can now optionally select a period to which the
updates will apply rather than including all periods for the payroll.
This is implemented by two additional fields Period From and Period
To. If you do not make a selection in these fields, then the update will
apply, as previously, to all periods for the payroll.

p To change the consolidation set for a payroll:

1. Query the payroll whose consolidation set you want to change.

3~ Suggestion: Optionally, select the period for which you wish
@ to change the consolidation set by providing a Period From

date and a Period To date. If you do not specify a period then
the update action will apply to all payroll periods for this
payroll

Payroll run information for the payroll displays in reverse order
from the last completed run. The Set region displays whether the
run was for an element set and/or assignment set.

Note: You can update consolidation set and pay advice
information in this window regardless of the status displayed for
the payroll run.

2. Enter a new consolidation set.
3. Update pay advice date and message information if required.

The pay advice date and message fields are for information only.
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Section C - Post Install Steps for Release 11.0.2

The QuickCode BUDGET_MEASUREMENT _TYPE has changed from
user—defined to extensible and now has seeded values to enable Oracle
HRMS to use some or all these values in the future. For example, in
formulas and by the forthcoming Oracle Advanced Benefits product.

Note: If you have already completed post install steps after
installing Release 11.0.1, you do not need to perform these post
install steps for Release 11.0.2.

Seeding New QuickCodes for BUDGET_MEASUREMENT_TYPE in Release
11.0.2

In the 11.0.2 install, the following values are now seeded for
BUDGET_MEASUREMENT_TYPE:

Value Meaning

FTE Full Time Equivalent
HEAD Head Count
MONEY Money

PFT Percent Full Time

Implications of the New Seeded Values

Your enterprise has probably been using values and meanings for the
QuickCode Type BUDGET_MEASUREMENT_TYPE. The Release
11.0.2 install seeds the values and meanings depending on four criteria.
These are that your enterprise has:

- ldentical QuickCode values to those seeded, but with different
meanings: page 2 — 130

- Different QuickCode values to those seeded, but with identical
meanings: page 2 — 131

« ldentical QuickCode values and meanings to those seeded: page
2-132

- Different (or no) QuickCode values and meanings to those
seeded: page 2 — 132

We explain the four different scenarios below, and provide solutions to
help you resolve any problems with the seeded values or meanings.
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Note: Once you have run the Release 11.0.2 install, we suggest
you use the QuickCodes window to check your existing and
new seeded values and meanings.

Scenario 1 - Identical QuickCode Value(s) But Different Meanings

Your enterprise has used identical QuickCode values to the values now
seeded with 11.0.2, but with different meanings. For example, you
might have used the value HEAD, but with your own meaning
Number of Employees.

In this instance, Oracle HRMS assumes that you used the QuickCode
value in the way the new seeded value is intended for use, irrespective
of the meaning, so doesn’t seed the new QuickCode value or meaning
for HEAD and Number of Employees. It does, however seed the other
QuickCode values and meanings.

Your Values and Meanings — Before the installation is performed:

Value Meaning

HEAD Number of Employees

Your Values and Meanings — After the installation is performed:

Value Meaning

FTE Full Time Equivalent
HEAD Number of Employees
MONEY Money

PFT Percent Full Time

Note: If, for example, a seeded formula to calculate head count
is provided by Oracle HRMS in the future, the calculation
drives off all assignment budget value records tagged with the
QuickCode value HEAD, regardless of the use you made of
this value in the past.

What You Need to Do

If your meanings are not the same as the seeded meanings, you must
change the meaning to the seeded meaning. For example, you must
change the meaning for the value HEAD from Number of Employees
to Head Count.

» To change the meaning of the QuickCode value:

To change the meaning of the QuickCode value, do one of the
following:
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Either:

1.

Update the meaning of the value HEAD to Head Count using the
QuickCodes window.

Create a new QuickCode value and meaning for the QuickCode
BUDGET_MEASUREMENT_TYPE.

For example, create a QuickCode value NUMEMPS (number of
employees).

Transfer the current assignment budget values from HEAD to a
new value using the script pepstabv.sql. Enter HEAD as the value
from which you want the assignment budget value to be
transferred and enter NUMEMPS as the value to which you want
the assignment budget value records to be transferred.

See: Running the Script Pepstabv.sql to Transfer Budget Values:
page 2 - 133.

Leave the assignment values as they are. Then, any seeded
formula to calculate head count drives off the QuickCode value
HEAD, using the assignment budget values.

Note: The meaning of the value 'THEAD’ remains as 'Number
of Employees’ although the seeded meaning would have been
"Head Count’ had the value not already existed.

Scenario 2 — Different QuickCode Value(s) But Identical Meaning
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Your enterprise has used different QuickCode values to the values now
seeded with 11.0.2, but with meanings identical to those being seeded.
For example, you might have used the value FULL (the seeded value is

FTE), with the meaning Full Time Equivalent (which is the seeded
value).

In this instance, Oracle HRMS updates the meaning to avoid data
integrity problems. However, none of the assignment budget value
records that refer to this QuickCode value have been modified, and
there are now two QuickCode values for full time equivalent
assignment budget values: Full and FTE.

Note: The value changed to have an @ sign at the beginning of

the meaning.
Your Values and Meanings — Before the installation is performed:

Value Meaning

FULL Full Time Equivalent
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Your Values and Meanings — After the installation is performed:

Value Meaning

FULL @Full Time Equivalent
FTE Full Time Equivalent
HEAD Head Count

MONEY Money

PFT Percent Full Time

What You Need to Do

You need to replace the old QuickCode value with the seeded value.

p To replace the old QuickCode value with the seeded value:

1. Run the script pepstabv.sgl to replace the old QuickCode value
with the seeded value. Enter FULL as the value from which you
want the assignment budget value to be transferred and enter FTE
as the value to which you want the assignment budget value to be
transferred.

See: Running the Script pepstabv.sql to Transfer Budget Values:
page 2 — 133.

2. Disable the QuickCode value FULL.

Scenario 3 - Identical QuickCode Value(s) and Meanings

Your enterprise used identical QuickCode values and meanings to
those QuickCode values and meanings seeded.

In this instance, Oracle HRMS does not seed the QuickCode values and
meanings, and retains your own.

What You Need to Do

You need do nothing.
Note: We assume that your understanding and use of the
QuickCode values and meanings is identical to Oracle HRMS’s
understanding and use.

Scenario 4 — Different QuickCode Value(s) and Meanings

Your enterprise used neither the QuickCode values and meanings to
those QuickCode values and meanings seeded.
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In this instance, Oracle HRMS retains your own QuickCode values and
meanings (for example, EMP and My Head Count), and seeds the new
QuickCode values and meanings (HEAD and Head Count).

Your Values and Meanings — Before the installation is performed:

Value Meaning

EMP My Head Count

Your Values and Meanings — After the installation is performed:

Value Meaning

EMP My Head Count
FTE Full Time Equivalent
HEAD Head Count
MONEY Money

PFT Percent Full Time

What You Need to Do

You can leave values and meanings as they are, and do nothing. If you
do this, users will see two similar QuickCodes and meanings and will
not know which one to select. Alternatively, you can replace the
QuickCode value EMP with the seeded value of HEAD.

To replace the old QuickCode value with the seeded value:

1. Run the script pepstabv.sgl to replace the old QuickCode value
with the seeded value. Enter EMP as the value from which you
want the assignment budget value to be transferred and enter
Head as the value to which you want the assignment budget value
to be transferred.

See: Running the Script pepstabv.sql to Transfer Budget Values:
page 2 - 133.

2. Disable the QuickCode value EMP.

Running the Script pepstabv.sgl to Transfer Budget Values in Release 11.0.2
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You can run the script pepstabv.sql to transfer budget values from one
QuickCode value to another QuickCode value.

If you are running pepstabv.sql, you must run it immediately after
Release 11.0.2 has been installed. Otherwise, if a single assignment has
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assignment budget values of both the old and new types before
running the script, data problems may occur.

p To run the script pepstabv.sql:

1.

Back up your data before before running the script as pepstabv.sgl
changes the assignment budget values automatically.

Run the script pepstabv.sgl
($PER_TOP/patch/110/sql/pepstabv.sql)

For example, sqlplus <apps a/c username>/<apps a/c
password>@-<your database name> @pepstabv.sql

Enter the old value (the QuickCode value from which you want
the assignment budget value to be transferred).

Enter the new value (the QuickCode value to which you want the
assignment budget value to be transferred).

c Warning: If you have already moved an old value to a new

Making Further Checks

value and you run pepstabv.sqgl again with a different old value
and the same new value, both sets of data refer to the same
new value and data problems will occur.

You should make the following checks after running pepstabv.sql.

O

[

Check the assignment budget values for different employees to
ensure that the description has changed in the expected manner.

Check the organization budget value defaults, and also check the
values available on the Value field within the Flexfields window.

Check the budgets to ensure the measurement type displayed has
been updated.
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CHAPTER

What’s New In Oracle
HRMS Release 11.0.1

T his chapter contains information about new features and

enhancements added to Oracle HRMS between Release 10SC
Production 16.1 and Release 11.0.1. It also identifies any corrections to
existing documentation.
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How to Use This What’s New in Oracle HRMS Release 11.0.1

This What’s New combines all the new features and enhancements
described in the online help delivered with Oracle HRMS Release 11.0
and 11.0.1. The information in this document covers US and UK
legislations, together with features common to all legislations.

How the Information is Organized

2-40

Section A provides a summary of all enhancements and new features
delivered by Oracle HRMS Release 11.0 and 11.0.1.

Section B contains detailed information about the new features and
enhancements, and provides step-by-step instructions about using any
of the windows or reports if they have changed since earlier releases.

Section C describes any corrections to existing documentation.

Section D describes post install steps for Release 11.0.1.
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Section A - Summary of Enhancements and New Features in Oracle
HRMS 11.0.1

This section provides a summary of all enhancements and new features
delivered by Oracle HRMS Release 11.0 and 11.0.1.

Please read this section for the latest updates and additions to your
online help and user’s guide.

APIs

Common

APIs in Release 11.0.1: page 2 - 51

Publicly Callable Business Process APIs: page 2 — 53
APIs With User Hooks: page 2 — 58

Balances

Common
Adjusting Balances : page 2 — 62

Latest Balance Retention : page 2 — 62

us
Adjusting a Balance (Non-Tax for an Employee) US: page 2 — 62

Entering Adjustments to Employee Tax Balances US: page 2 — 63
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UK

Adjusting a Balance UK: page 2 - 65

Batch Element Entry

Common

BEE : page 2 — 66

Career Management

Common

Career Management : page 2 - 67

COBRA Administration

us

COBRA Upgrade: page 2 — 68

Compensation

usS

Workers Compensation: page 2 — 69

Custom Library
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Common

Custom Library Calls: page 2 - 70

Elements

Common

Adjusting a Pay Value: page 2 - 72

UK

Information Elements

You can now define an information element that selectively feeds
balances as follows:

+ It can feed the Taxable Pay balance without feeding gross pay,
net pay or total pay. An example use is for fixed profit car
schemes.

It can feed the NI Pay balance without feeding gross pay, net pay
or total pay.

FastFormula

Common

FastFormula now callable from PL/SQL

HR users as well as Payroll users can now call FastFormula from
PL/SQL, making it possible to use formulas in a wider context, for
example, in business rule validation.

Define Function

You can register new FastFormula functions directly using this window.
User defined functions, such as calculating the proration for
mid-month salary increases, enable implementers to meet specific
business requirements for each enterprise.

See: Defining Functions, Oracle FastFormula User’s Guide.
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Registering a Function: page 2 - 73

N

Hiring People

Common

Hiring and Rehiring Applicants and Ex-Employees: page 2 — 74

Mass Update of Applicants

This window now clears the information from the fields once you
accept or cancel the update, saving you from having to remove the
information before performing another update. You can also look at
ten rows of information instead of five.

See: Mass Updates, Oracle Human Resources User’s Guide.

Locations

usS

New Cities and Ranges of Zip Codes: page 2 - 78

Menus

Common
FastPath — New Menu Feature: page 2 - 79

Payroll Processes

Common

Payroll and FastFormula Multibyte Support:

Oracle HRMS can now handle multibyte characters for languages
such as Japanese.
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Process Restartability

In previous releases, if the system crashed during a payroll run it
would resubmit the payroll from the beginning again when it restarted,
thereby processing some assignments twice. Release 11 prevents this
from happening. To restart a payroll run after a crash, contact Oracle
Worldwide Customer Support for assistance.

RetroPay by Run: page 2 — 81

Viewing Assignment Process Results

UK

Advance Pay

The functionality of the Payroll and Assignment Processes window has
been enhanced. On choosing the Balances button there is now a new
column called Name which allows you to see a display of balance
names. You can then select a particular balance or choose the Further
Balances button to view the balance dimensions.

This window is used to set up payment for individual employees in
advance for holidays or other events. There is also a new report,
Advance Pay Listing.

See: Advance Pay Process, Oracle Payroll User’s Guide.
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Personal Information

Common
Telephone Numbers on the Person Window: page 2 — 92

Deleting People from the System (Contacts): page 2 — 92

Positions and Vacancies

Common
Ending a Position: page 2 - 93
Using HR Direct Access to Advertise Vacancies: page 2 — 93

L]
Post Install Steps for Release 11.0.1
Seeding New QuickCodes for BUDGET_MEASUREMENT_TYPE: page 2 — 129

QuickCodes

Common

List of Values (QuickCodes)

The customization level for the QuickCode FREQUENCY has been
changed from Extensible to System.

Reports (HR)

us
EEO-100 and VETS-100 Reporting: page 2 — 82

Reports (Payroll)

usS
State Quarterly Wage Listing (SQWL): page 2 — 83
End of Year Reporting US: page 2 — 83

Multiple Worksite Reporting

Employers with multiple worksites must file quarterly employment
and wage reports. This information is used by the Bureau of Labor
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Statistics (BLS) to provide analyses of U.S. employment. This Multiple

Worksite Report (MWS) is submitted on magnetic media.

See: Multiple Worksite Reporting on Magnetic Tape, Oracle Payroll

User’s Guide.
1099R Reporting Enhancements: page 2 — 84
Employee Run Results Report US: page 2 — 85
Taxable Balance Verification Report: page 2 — 86
Invalid Address Information Report: page 2 — 87
GRE Totals Report: page 2 — 87
Negative Balances Report: page 2 — 89

UK
Employee Run Results Summary Report UK
End of Year Reporting UK: page 2 - 90

Salary Administration and Budgeting

Common

Salary Administration: page 2 - 94

Adding the Performance Window to User Defined Task Flows: page 2 — 99
Date Tracking Assignment Budget Values: page 2 — 100

Security Profiles

Common

Profile Options: page 2 — 101

New HR:Security Profile User Profile Option : page 2 — 101
HR:Business Group Profile Option: page 2 — 101

Restricted Security Profile: page 2 — 102

Renamed Secure Views: page 2 — 102
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SSP/SMP

Changes to Average Earnings Calculations: page 2 — 103

System Enhancements

Common

Long Lists

If you have a large HRMS database with many organizations, jobs,
positions, grades, locations and cities, you will see a performance
improvement on the list of values on these fields throughout the
system. They have now been defined as long lists”. This means you
are presented with a dialog box in which to enter selection criteria
when you ask for the list of values on these fields.

Task Flows

Common
Create Task Flows Using Oracle Workflow: page 2 - 104

Seeded Task Flows: page 2 — 113

Tax Calculations

usS

Tax Groups

Enterprises with multiple GREs can place certain GRESs together in Tax
Groups. Using tax groups enables employers to give employees moving
within GREs credit towards their Social Security and Federal
Unemployment Tax Act (FUTA) taxes.
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See: GREs and Tax Groups, Oracle Human Resources User’s Guide.

Tax and Assignment Information

Tax and assignment information is now datetracked.

See: Tax Information for an Employee Assignment, Oracle Human
Resources User’s Guide.

VERTEX Geocode Upgrade

The VERTEX Geocodes used to calculate taxes have been expanded to
include new states, counties, cities and zip codes.

VERTEX Software
Attention: Enterprises running Oracle Payroll in the US must
|:| use VERTEX software for tax calculations. For contact details,
see page 2 - 114
L]
Wage Attachments
usS

Wage Attachment : page 2 - 115
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Section B — New Features and Enhancements in Detail for Release
11.0.1

This section contains detailed information about the new features and
enhancements for Release 11.0.1. It provides step—by-step instructions
about using any of the windows or reports if they have changed since
earlier releases.
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APIs

APIs in Release 11.0.1

The following sections identify the new file name standard, information
for new users, the current API listing, and APIs with user hooks.

New File Name Standard

Business Process APIs

The file name standard for API source code has been changed for
Release 11, from *bpi.pkh to *api.pkh. For example, the file name for
the Create Employee API has changed from peempbpi.pkh to
peempapi.pkh.

Table 2 — 1 shows all the current APls. The new APIs are shown in
bold type.

Note: The update_term_details_emp api for ex-employees is
available from Release 10 Prod 16.1.

When you run the Business Process APIs against the APPS Oracle user,
they access data through an unrestricted security profile.

Information for New Users

The APIs listed in Table 2 — 1 are all publicly callable business process
APIs. You can use them all and Oracle supports them all. However,
there are other business process APIs included with some of the files
below which are not supported yet.

The APIs do not maintain security tables. You should run LISTGEN
separately after using the APIs to regenerate security lists if required.

Flexfield APls

The following row handlers now use the ATG descriptive flexfield
APIs:

. PER_APPLICATIONS

. PER_PAY_PROPOSALS

. PER_PAY_PROPOSALS_COMPONENTS
. PER_PERFORMANCE_REVIEWS
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- PER_PERIODS_OF_SERVICE
Note: The flexfield packages no longer require maintenance.

For all other APIs, you must consider what validation each flexfield
segment requires and write your own code to maintain flexfield
information. ’Skeleton’ packages (filename *****fli,pkh, *****fli.pkb)
have been provided to hold such code. They will raise an error if any
flex segments containing data are passed to the APIs.

Validation is provided for US and GB versions of legislation specific
flex structures. These include the following:

- the protected descriptive flex on the person
« the US GREflex on the assignment

- external bank account validation

- address validation

Until flexfield APIs become part of the standard product, validation of
these flex structures for legislations other than US and GB needs to be
written by localization teams as required.

See: Calling APIs, Oracle HRMS Implementation Guide
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Publicly Callable Business Process APIs in Release 11.0.1

See Also
Calling APIs, Oracle HRMS Implementation Guide
DateTrack, Oracle HRMS Implementation Guide

File Name Package Name Business Process Comments

peempapi.pkh hr_employee_api create_employee

peempapi.pkh hr_employee_api create_gb_employee wrapper for create_em-
ployee with GB flex seg-
ment names

peempapi.pkh hr_employee_api create_us_employee

peempapi.pkh hr_employee_api re_hire_ex_employee

peexeapi.pkh hr_ex_employee_api actual_termination_emp

peexeapi.pkh hr_ex_employee_api final_process_emp

peexeapi.pkh hr_ex_employee api update_term_details_emp updating termination in-
formation such as leaving
reason and termination
dates

peappapi.pkh hr_applicant_api create_applicant

peappapi.pkh hr_applicant_api create_us_applicant

peappapi.pkh hr_applicant_api create_gb_applicant

peappapi.pkh hr_applicant_api hire_applicant

peperapi.pkh hr_person_api update_person

peperapi.pkh hr_person_api update_gb_person wrapper for update_em-
ployee with GB flex seg-
ment names

peperapi.pkh hr_person_api update_us_person

peconapi.pkh hr_contact_api create_person of type Other — not an Em-
ployee or Applicant

pecrlapi.pkh hr_contact_rel_api create_contact

pecrlapi.pkh hr_contact_rel_api update_contact_relationship

pecrlapi.pkh hr_contact_rel_api delete_contact_relationship

pephnapi.pkh hr_phone_api create_phone

pephnapi.pkh hr_phone_api update_phone

pephnapi.pkh hr_phone_api delete_phone

peasgapi.pkh hr_assignment_api activate_emp_asg

Table 2 -1 Publicly Callable Business Process APIs in Release 11.0.1
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File Name

peasgapi.pkh

Package Name

hr_assignment_api

Business Process

create_secondary_emp_asg

Comments

peasgapi.pkh

hr_assignment_api

create_us_secondary_emp_asg

peasgapi.pkh

hr_assignment_api

create_gh_secondary_emp_asg

peasgapi.pkh

hr_assignment_api

suspend_emp_asg

peasgapi.pkh

hr_assignment_api

update_emp_asg

peasgapi.pkh

hr_assignment_api

update_us_emp_asg

peasgapi.pkh

hr_assignment_api

update_gb_emp_asg

peasgapi.pkh

hr_assignment_api

update_emp_asg_criteria

peasgapi.pkh

hr_assignment_api

update_apl_asg

peasgapi.pkh

hr_assignment_api

create_secondary_apl_asg

peasgapi.pkh

hr_assignment_api

offer_apl_asg

peasgapi.pkh

hr_assignment_api

actual_termination_emp_asg

peasgapi.pkh

hr_assignment_api

final_process_emp_asg

peaplapi.pkh

hr_application_api

update_apl_details

peaddapi.pkh

hr_person_address_apil

create_person_address

peaddapi.pkh

hr_person_address_api

create_gh_person_address

wrapper for create_per-
son_address with GB flex
segment names

peaddapi.pkh

hr_person_address_api

create_us_person_address

wrapper for create_per-
son_address with US flex
segment names

peaddapi.pkh

hr_person_address_api!

update_person_address

peaddapi.pkh

hr_person_address_api

update_gb_person_address

wrapper for update_per-
son_address with GB flex
segment names

peaddapi.pkh

hr_person_address_api

update_us_person_address

wrapper for update_per-
son_address with US flex
segment names

pesitapi.pkh

hr_sit_api

create_sit

pesitapi.pkh

hr_sit_api

update_sit

pyppmapi.pkh

hr_personal_pay_method_api

create_personal_pay_method

pyppmapi.pkh

hr_personal_pay_method_api

create_us_personal_pay_method

pyppmapi.pkh

hr_personal_pay_method_api

create_gh_personal_pay_method

pyppmapi.pkh

hr_personal_pay_method_api

update_personal_pay_method

pyppmapi.pkh

hr_personal_pay_method_api

update_us_personal_pay_method

Table 2 -1 Publicly Callable Business Process APIs in Release 11.0.1
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File Name

pyppmapi.pkh

Package Name

hr_personal_pay_method_api

Business Process

update_gb_personal_pay_method

Comments

pyppmapi.pkh

hr_personal_pay_method_api

delete_personal_pay_method

hrpypapi.pkh

hr_upload_proposal_api

upload_salary_proposal

pyeleapi.pkh py_element_entry_api create_element_entry
pyeleapi.pkh py_element_entry_api delete_element_entry
pyeleapi.pkh py_element_entry_api update_element_entry
pygrrapi.pkh hr_grade_api create_grade_rate_value
pygrrapi.pkh hr_grade_api delete_grade_rate_value
pygrrapi.pkh hr_grade_api update_grade_rate_value

pypsrapi.pkh

hr_pay_scale_api

create_pay_scale_value

pypsrapi.pkh

hr_pay_scale_api

delete_pay_scale_value

pypsrapi.pkh

hr_pay_scale_api

update_pay_scale_value

peposapi

hr_position_api

create_position

pypsrapi.pkh

hr_position_api

update_position

pepsrapi.pkh

hr_position_requirement_api

create_position_requirement

pejobapi.pkh

hr_job_api

create_job

pejbrapi.pkh

hr_job_requirement_api

create_job_requirement

pemmvapi.pkh

hr_mass_move_api

mass_move

pevgrapi.pkh

hr_valid_grade_api

create_valid_grade

hrabmapi.pkh

hr_batch_message_line_api

create_message_line

hrabmapi.pkh

hr_batch_message_line_api

delete_message_line

hrabmapi.pkh

hr_batch_message_line_api

delete_batch_lines

peaprapi.pkh

hr_appraisals_api

create_appraisal

peaprapi.pkh

hr_appraisals_api

update_appraisal

peaprapi.pkh

hr_appraisals_api

delete_appraisal

peaptapi.pkh

hr_appraisal_templates_api

create_appraisal_template

peaptapi.pkh

hr_appraisal_templates_api

update_appraisal_template

peaptapi.pkh

hr_appraisal_templates_api

delete_appraisal_template

peasnapi.pkh

hr_assessments_api

create_assessment

peasnapi.pkh

hr_assessments_api

update_assessment

peasnapi.pkh

hr_assessments_api

delete_assessment

Table 2 -1 Publicly Callable Business Process APIs in Release 11.0.1
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File Name

peasrapi.pkh

Package Name

hr_assessment_groups_api

Business Process

create_assessment_group

Comments

peasrapi.pkh

hr_assessment_groups_api

update_assessment_group

peasrapi.pkh

hr_assessment_groups_api

delete_assessment_group

peastapi.pkh

hr_assessment_types_api

create_assessment_type

peastapi.pkh

hr_assessment_types_api

update_assessment_type

peastapi.pkh

hr_assessment_types_api

delete_assessment_type

pecelapi.pkh hr_competence_element_api create_competence_element
pecelapi.pkh hr_competence_element_api update_competence_element
pecelapi.pkh hr_competence_element_api update_personal_comp_element
pecelapi.pkh hr_competence_element_api delete_competence_element
pecelapi.pkh hr_competence_element_api maintain_student_comp_element
pecelapi.pkh hr_competence_element_api copy_competencies

pecelapi.pkh hr_competence_element_api update_delivered_dates

pecpnapi.pkh

hr_competences_api

create_competence

pecpnapi.pkh

hr_competences_api

update_competence

pecpnapi.pkh

hr_competences_api

delete_competence

peparapi.pkh

hr_participants_api

create_participant

peparapi.pkh

hr_participants_api

update_participant

peparapi.pkh

hr_participants_api

delete_participant

peprtapi.pkh

hr_performance_ratings_api

create_performance_rating

peprtapi.pkh

hr_performance_ratings_api

update_performance_rating

peprtapi.pkh

hr_performance_ratings_api

delete_performance_rating

perscapi.pkh

hr_rating_scales_api

create_rating_scale

perscapi.pkh

hr_rating_scales_api

update_rating_scale

perscapi.pkh

hr_rating_scales_api

delete_rating_scale

pertlapi.pkh hr_rating_levels_api create_rating_level
pertlapi.pkh hr_rating_levels_api update_rating_level
pertlapi.pkh hr_rating_levels_api delete_rating_level

peahcapi.pkh

hr_api_hook_call_api

create_api_hook_call

for defining which cus-
tomer specific package
procedures should be
executed from which user
hooks

Table 2 -1 Publicly Callable Business Process APIs in Release 11.0.1
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File Name

peahcapi.pkh

Package Name

hr_api_hook_call_api

Business Process

update_api_hook_call

Comments

peahcapi.pkh

hr_api_hook_call_api

delete_api_hook_call

peperapi.pkh/pkb

hr_person_api

update_person

pecrlapi.pkh/pkb

hr_contact_rel_api

create_contract

peprvapi.pkh

hr_perf_review_api

create_perf_review

peprvapi.pkh

hr_perf_review_api

update_perf_review

peprvapi.pkh

hr_perf_review_api

delete_perf_review

pepypapi.pkh

hr_maintain_proposal_api

insert_salary_proposal

pepypapi.pkh

hr_maintain_proposal_api

update_salary_proposal

pepypapi.pkh

hr_maintain_proposal_api

approve_salary_proposal

pepypapi.pkh

hr_maintain_proposal_api

delete_salary_proposal

pepypapi.pkh

hr_maintain_proposal_api

insert_proposal_component

pepypapi.pkh

hr_maintain_proposal_api

update_proposal_component

pepypapi.pkh

hr_maintain_proposal_api

delete_proposal_component

Table 2 -1 Publicly Callable Business Process APIs in Release 11.0.1
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APIls With User Hooks

In Release 11, Oracle HRMS has supplemented the core product API
functionality by the addition of API user hooks. These are locations in
the HRMS APIs where additional customer specific logic can be
executed.

When the API processing reaches a user hook, core product processing
stops and any customer specific logic for that event is executed. Then,
if no errors occur, the main API processing resumes.

You can use such extra logic to add functionality not supplied directly
by Oracle Applications. This could include business events such as the
following:

- validating particular customer data: For example, you could limit
grade step promotions to a maximum of one step.

» maintaining additional data in your own user defined tables: This
could include specialised information about employees not held
in database tables supplied by Oracle HRMS.

« detecting that a particular business event has occurred: If the event
was an employee termination process, for example, this could be
made to send a message to your security database disabling the
employee’s security pass.

Attention: You should not manually edit the 