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CHAPTER 1

PeopleSoft Talent Acquisition Manager Reports

PeopleSoft Enterprise Talent Acquisition Manager supplies a group of standard reports to help you manage the
recruiting process.

To offer our customers more robust and complete reporting solutions, Oracle’s PeopleSoft Enterprise development
teams are converting some of the existing Crystal reports into XML Publisher (XMLP) format.

Oracle provides a standalone Java-based reporting technology named Oracle Business Intelligence Publisher (BI
Publisher) that streamlines report and form generation. XMLP uses select features from BI Publisher that have
been integrated into PeopleTools. XML Publisher for PeopleSoft Enterprise provides native XMLP technology for
PeopleSoft Query and Connected Query, as well as any PeopleSoft application.

XMLP separates the data extraction process from the report layout. XMLP provides the ability to design and create
report layout templates with the more common desktop applications of Microsoft Word and Adobe Acrobat, and
renders XML data based on those templates. With a single template, you can generate reports in many formats (PDF,
RTF, Excel, HTML, and so on) and in many languages.

This appendix provides summary tables of Talent Acquisition Manager reports.

Note. For samples of these reports, see the PDF files published with your documentation.

See Also

Enterprise Peoplelools PeopleBook: Process Scheduler

Talent Acquisition Manager Reports: A to Z

This table lists Talent Acquisition Manager reports by report ID. If you need more information about a report,
refer to the report details at the end of this appendix.

Report ID and Report Description Navigation Run Control Page
Name

HRS001 Analyzes information on Recruiting, Reports, Adverse | RUN_CNTL REG INTRO

Adverse Impact Analysis recruitment and hiring Impact (USA), Adverse

(USA) practices. (SQR) Impact Analysis (USA)

Note. This report does not
support languages other than
the base language.

HRS001UK Lists job offers and Recruiting, Reports, Adverse | RUNCTL_FROMTHRU
Adverse Impact (UK) applications by ethnic groups | Impact (UK), Adverse
and gender. (SQR) Impact (UK)

Copyright © 2010, Oracle and/or its affiliates. All rights reserved.



PeopleSoft Talent Acquisition Manager Reports Chapter 1

Report ID and Report Description Navigation Run Control Page
Name
HRS002 Provides racial and gender Recruiting, Reports, Job RUN CNTL REG_INTRO
Job Group Movement demographic data regarding | Group Movement Analysis,
Analysis your hiring process. (SQR) Job Group Movement
Analysis

Note. This report does not
support languages other than
the Base Language

HRS003 For each job opening, the Recruiting, Reports, Job PRCSRUNCNTL
Job Opening Status Listing | report lists job information, Opening Status, Job Opening
job opening status, recruiter, | Status

the number of applicants, and
expenses information. (SQR)

HRS005 This report combines job Recruiting, Reports, PRCSRUNCNTL
Applicant Listing opening information with Applicant Listing, Applicant
a list of candidates being Listing

interviewed for the position.
It groups requisitions by
Department ID. For each
candidate interviewed, the
report displays the following:
employee ID, name, status
in the interview process
(active, inactive, hired,
withdrawn), last interview
step completed, and any
offers made. (SQR)

HRS006 Provides a breakdown of Recruiting, Reports, Job PRCSRUNCNTL
Job Opening Cost Analysis | expense types and amounts Opening Cost Analysis, Job
for each job opening. (SQR) | Opening Cost Analysis

For each job opening, the
report lists the job opening
number, job code, position
number, status, title of

the position offered, and
the recruiter’s name. The
last two columns contain

a breakdown of each type
of expense incurred and its
monetary amount, including
a total by job opening
number. A department
summary includes an
expense total for all job
openings, each expense
category, and calculates

a department-average
cost-per-hire amount.

HRS007 Lists applicant salary Recruiting, Reports, Salary | HRS RUN_PKG004 APP
Salary Package Model package models. (SQR) Package Model, Salary
Package Model
HRS010 Lists all vacant budgeted Recruiting, Reports, Vacant | RUN_HRS010
Vacant Budgeted Positions | positions. (SQR) Budgeted Positions, Vacant
Budgeted Positions
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Chapter 1

PeopleSoft Talent Acquisition Manager Reports

Report ID and Report Description Navigation Run Control Page
Name

HRSO011 For each job opening, this Recruiting, Reports, PRCSRUNCNTL
Applicant Summary by Job | report lists the number of Applicant Summary by Job,

applicants and percentage of | Applicant Summary by Job

total applicants that applied,

sorted by source type and

specific source. (SQR)
HRSO012 Lists the number of Recruiting, Reports, PRCSRUNCNTL
Applicant Summary by applicants and percentage Applicant Summary by
Source of total applicants sorted Source, Applicant Summary

by source type and specific by Source

source. (SQR)
HRS013 List open job openings Recruiting, Reports, Works | HRS RUN_APP013
Works Council Posting monitored by a Works Council Posting, Works

Council. (SQR) Council Posting
HRSO014 Shows detailed posting Recruiting, Reports, Job HRS_RUN_APP0O14
Job Posting information for a job Posting, Job Posting

opening. (SQR)
HRS032 Generates a hard copy of the | Recruiting, Reports, Full RUN_HRS032
Full Text Vacancy Report full vacancy announcement. | Text Vacancy, Full Text

(SQR) Vacancy
HRS034 Cross references position Recruiting, Reports, Job RUNCTL _FGASOFDT

Job Code and Position Audit

numbers and job codes.

(SQR)

Code & Position Audit, Job
Code & Position Audit

HRS035
Application Analysis (USA)

Analyze information on
recruitment and hiring
practices. (SQR)

Recruiting, Reports,
Application Analysis (USA),
Application Analysis (USA)

RUN_CNTL_HRSO035

HRS036
Application Details

Displays application data for
applicants. (SQR)

Recruiting, Find Applicants

Select the Print Application
Details action in the Group
Action field under the Search
Results grid on the Find
Applicants page or other
pages that support applicant
actions.

HRS_RUN_HRS036

HRS037
Pre-Screening Activity
Report

List applicants who have
been pre-screened during the
online application process,
and show each applicant’s
pre-screening results and
disposition. (SQR)

Recruiting, Reports,
Pre-Screening Activity
Report, Pre-Screening
Activity Report

HRS RUN_HRS037

HRS816
Priority Placement Table
(USF)

List the valid priority
placement values. (XMLP,
Crystal)

Recruiting, Reports, Priority
Placement Table, Priority
Placement Table

PRCSRUNCNTL
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PeopleSoft Talent Acquisition Manager Reports

Chapter 1

Report ID and Report
Name

Description

Navigation

Run Control Page

HRS820; HRS82B, HRS82C
Candidate Evaluations List
(USF)

Produces an Evaluation of
Candidate reports. The
three different versions of
the report display the same
information using different
sorting rules. HRS820 sorts
by applicant ID, HRS82B
sorts by applicant name, and
HRSS83C sorts by score.
(XMLP, Crystal)

Recruiting, Reports,
Candidate Evaluations List,
Candidate Evaluations List

HRS_RUN_HRS820

HRS821
Certificate of Eligibles
(USF)

Generates a Certificate of
Eligibles report. (XMLP,
Crystal)

Recruiting, Reports,
Certificate of Eligibles,
Certificate of Eligibles

HRS_RUN_HRS821
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Report 1 D:  HRSO01UK

For the period 01/01/2004 through 11/08/2004

Acti ons

Total Applicants 33

Total Offers 9
27.27

% | npact 0.00

Total Hred 5
15. 15

% | mpact 0. 00

* Totals may include applicants which have not been given a UK ethnic status

UK ETHNI

EU-UK EU-Qther African

Afro Carib Asian

Peopl eSof t

ADVERSE | MPACT REPORT

GROUP ----cceeaa-
O her

0 0

0 0

0. 00 0. 00

0. 00 0.00

0 0

0. 00 0.00

0. 00 0. 00

End of Report

<em -

Mal e

25.00
0.00

SEX---->

Femal e

25

28.00
0.00

20.00
0.00

Tot al

33

27.27
0.00

15.15
0.00

Page No. 1
Run Date 11/08/2004
Run Time 15:19: 04



Adverse Impact Report CONF'DENT'AL

GERNational Office

1111 Constitution Avenue, NW Run Date: 11/08/2004

Room 1214 HQ Page No. 1

Washington, DC Run for All Establishments

USA From 01/01/2004 Thru 11/08/2004

Adverse Impact Summary

Adverse Impact by EEO Groups Adverse Impact by Gender
EEO Groups

Comparison Comparison

EEO Group Gender Group
Action White Black Hispanic Asian American Indian Male Female
Hiring Rate N/A NO NO NO NO N/A NO
Promotion Rate N/A NO NO NO NO N/A NO
Termination Rate N/A NO NO NO NO N/A NO

Adverse Impact Detail
Success Rate for EEO Groups Success Rate for Gender

Comparison Comparison

EEO Group Gender Group
Action White Black Hispanic Asian American Indian Male Female
#Applicants 0 0 0 0 0 0 0
Applicants % 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Hires 0 0 0 0 0 0 0
Hires % 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Promotions 0 0 0 0 0 0 0
Promotions % 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Terminations 0 0 0 0 0 0 0
Terminations % 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Total # Employees
as of Thru Date
Total %

This form contains sensitive or proprietary information. Please do not distribute. Adverse Impact Report copyright 2004 PeopleSoft, Inc.



Job Group Movement Analysis

Global Business Institute HQ

1400 Madison Ave

Los Angeles, CA 94769

USA

Job Group :

CONFIDENTIAL

Run Date: 11/08/2004

Page No. 1

Run for Establishments in Company
From 01/01/2004 Thru 11/08/2004

MALES FEMALES
White Black Hispanic Asian Am Indian White Black Hispanic Asian Am Indian

#Applicants 0 0 0 0 0 0 0 0 0 0

% of Total Applicants 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Hires 0 0 0 0 0 0 0 0 0 0

% of Total Hires 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Promotions 0 0 0 0 0 0 0 0 0 0

% of Total Promotions 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Terminations 0 0 0 0 0 0 0 0 0 0

% of Total Terminations 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total # Employees

as of Thru Date 0 0 0 0 0 0 0 0 0 0

TOTAL BY ALL

TOTAL BY ALL

TOTAL BY ALL

MALES FEMALES MINORITIES

#Applicants 0 0 0

% of Total Applicants 0.00 0.00 0.00
#Hires 0 0 0

% of Total Hires 0.00 0.00 0.00
#Promotions 0 0 0

% of Total Promotions 0.00 0.00 0.00
#Terminations 0 0 0

% of Total Terminations 0.00 0.00 0.00
Total # Employees

as of Thru Date 0 0 0

This form contains sensitive or proprietary information. Please do not distribute.

Job Group Movement Analysis copyright 2004 PeopleSoft, Inc.



Job Group :

Job Group Movement Analysis

Global Business Institute HQ

1400 Madison Ave

Los Angeles, CA 94769

USA

All Job Groups (Consolidated Report)

CONFIDENTIAL

Run Date: 11/08/2004

Page No. 2

Run for Establishments in Company
From 01/01/2004 Thru 11/08/2004

MALES FEMALES
White Black Hispanic Asian Am Indian White Black Hispanic Asian Am Indian

#Applicants 0 0 0 0 0 0 0 0 0 0

% of Total Applicants 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Hires 0 0 0 0 0 0 0 0 0 0

% of Total Hires 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Promotions 0 0 0 0 0 0 0 0 0 0

% of Total Promotions 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
#Terminations 0 0 0 0 0 0 0 0 0 0

% of Total Terminations 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total # Employees

as of Thru Date 0 0 0 0 0 0 0 0 0 0

TOTAL BY ALL

TOTAL BY ALL

TOTAL BY ALL

MALES FEMALES MINORITIES

#Applicants 0 0 0

% of Total Applicants 0.00 0.00 0.00
#Hires 0 0 0

% of Total Hires 0.00 0.00 0.00
#Promotions 0 0 0

% of Total Promotions 0.00 0.00 0.00
#Terminations 0 0 0

% of Total Terminations 0.00 0.00 0.00
Total # Employees

as of Thru Date 0 0 0

This form contains sensitive or proprietary information. Please do not distribute.

Job Group Movement Analysis copyright 2004 PeopleSoft, Inc.



Peopl eSof t
Report ID: HRS003 JOB OPENI NG STATUS REPORT Page No. 1
Dept : Expenses To Date are converted to base currency - USD Run Date 08/28/2009
Run Time 23:20: 26

Hot Jobs marked with an asterisk (*)

Job Opening Job Recrui t ment Recruit ment Nunber Expenses
ID Code Position Status Title Qpen Date Close Date Recruiter Candi dat es To Date

1 820030 Open Speci al i st - Conput er 03/10/ 1999 3 0. 00
2 820030 Open Speci al i st - Conput er 03/ 10/ 1999 0 0. 00
3 170070 Open Assi st ant - Per sonnel 03/10/ 1999 0 0. 00
4 140075 Open Anal yst - Program 03/10/ 1999 0 0. 00
5 800000 Open Secretary 03/10/ 1999 0 0.00
6 140005 Open Anal yst - Budget 03/10/ 1999 0 0.00
7 170070 Open Assi st ant - Per sonnel 03/ 10/ 1999 0 0. 00
8 290035 Open Clerk-File 03/10/ 1999 0 0.00
10120 Open 08/ 30/ 2005 0 0.00
10128 290080 Open C erk-Payroll Sr 10/ 13/ 2005 Betty Locherty 1 0. 00
10146 120010 Open Admi ni strator-Hunman Resour ces 11/ 27/ 2005 Marc Kessl er 0 0. 00
10147 600250 Open Manager - HR Hel p Desk 11/ 27/ 2005 Marc Kessl er 2 0.00
10264 NO0037 Open Wb Devel oper 04/ 11/ 2006 Geof f Nol an 0 0.00
30008 820005 10000003 Draft Benefits Speciali st 07/ 27/ 2004 0 0. 00
30021 Draft 09/ 12/ 2004 0 0.00
30024 K03002 Open Admi ni strator-HR 09/ 28/ 2004 Vi cky Adl er 7 0. 00
300001 910005 QOpen Tr ai nee- Anal yst 01/ 07/ 2009 Geof f Nol an 0 0. 00
300007 NO0037 Open Wb Devel oper 12/ 02/ 2008 Vi cky Adler 2 0.00
300010 N0O0010 QOpen Guest Servi ces Manager 01/ 07/ 2009 Mar gi e Mack 0 0.00
300011 290075 Open Cd erk-Payrol | 01/ 07/ 2009 Betty Locherty 0 0. 00
300012 170005 Open Assi stant - Admi ni strative 01/ 07/ 2009 Betty Locherty 0 0. 00
300014 N00048 Open Front O fice Assistant 01/ 07/ 2009 Li z Zacharia 0 0. 00
300015 NO0040 Draft Public Rel ati ons Manager 01/ 07/ 2009 Jake Oyl evy 0 0. 00
300016 N00045 Pendi ng QA Anal yst 01/ 07/ 2009 Terry Gol dwi n 0 0.00
300017 N0O0010 Pendi ng Cuest Servi ces Manager 01/ 07/ 2009 Jake gl evy 0 0. 00
300019 140080 Open Anal yst - Syst ens 01/ 07/ 2009 Andrea N ckson 0 0. 00
300020 N00047 Pendi ng St ore Manager 01/ 07/ 2009 Li z Zacharia 0 0. 00
300055 Open 01/21/2009 0 0.00
300071 AADUMY Pendi ng Addi ti onal Appoi nt nent 02/ 02/ 2009 Andrea Ni ckson 0 0. 00
300072 N00034 Draf t Application Devel oper 02/ 02/ 2009 Li z Zacharia 0 0. 00
300121 140080 Pendi ng Anal yst - Syst ens 02/ 10/ 2009 Andrea Ni ckson 0 0.00



Peopl eSof t
Report ID: HRS003 JOB OPENI NG STATUS REPORT
Dept : 10000 Human Resources Expenses To Date are converted to base currency - USD

Hot Jobs marked with an asterisk (*)

Job Opening Job Recrui t ment Recruit ment

ID Code Position Status Title Qpen Date Close Date Recruiter
10010 120010 Open Admi ni strator-Hunan Resour ces 11/ 03/ 1998 I ndi ra Tendul kar
10020 290030 19000022 COpen Data Entry Clerk 08/ 30/ 2004 St even Mackey
10021 820065 19000007 QOpen HRI'S Speci al i st 08/ 30/ 2004 St even Mackey
10031 290030 19000022 QOpen Data Entry Cerk 08/ 30/ 2004 St even Mackey
10131 170005 19000018 Open Admi ni strative Assistant 11/ 27/ 2005

10139 170005 19000018 Cancel ed Admi ni strative Assistant 01/ 01/ 2000 Betty Locherty
10140 170005 19000018 Cancel ed Admi ni strative Assistant 01/ 01/ 2000 Betty Locherty
10142 K03002 KON30002 QOpen Admi ni strator-HR 11/ 27/ 2005

10143 K03002 KON30002 Open Admi ni strator-HR 11/ 27/ 2005

10144 600105 19100004 QOpen Snr Mgr Human Resources 11/ 27/ 2005 Marc Kessl er
10168 170005 19000018 Open Admini strative Assistant 01/ 09/ 2006

10239 K03002 KON30002 QOpen Adnmi ni strator-HR 03/ 27/ 2006

10245 K03002 KON30002 QOpen Admi ni strator-HR 03/ 29/ 2006

10246 K03002 KON30002 Open Admi ni strator-HR 03/ 29/ 2006

10271 170005 19000018 Draft Admini strative Assistant 04/ 19/ 2006

10281 K03002 KON30002 Pendi ng Admi ni strator-HR 05/ 26/ 2006 Li z Zacharia
10296 600060 QOpen Manager - Enpl oyee Rel ati ons 09/ 18/ 2008

30003 600035 10000001 QOpen Manager - Conpensati on/ Benefits 07/ 26/ 2004

30009 140065 10000002 Open Human Resource Anal yst 08/ 10/ 2004 Vi cky Adl er
30010 600035 10000001 QOpen Manager - Conpensati on/ Benefits 08/ 10/ 2004 Vi cky Adl er
30017 820065 19000012 Open HRI'S Speci al i st 09/ 12/ 2004 Vi cky Adl er
30023 600060 Open Manager - Enpl oyee Rel ati ons 09/ 12/ 2004 Vi cky Adl er
30028 170005 19000018 Pendi ng Admi ni strative Assistant 01/ 06/ 2005 Dougl as Lew s
30030 170005 Pendi ng Assi st ant - Admi ni strative 04/ 03/ 2006 Dougl as Lew s
35000 140060 19000083 Open HRVS Anal yst 09/ 13/ 2004 Joyce Hayden
35008 Open 08/ 26/ 2003 Joyce Hayden
100080 820065 19000007 Open HRI'S Speci al i st 06/ 28/ 2001

100081 820075 19000015 Cpen Labor Rel ations Speciali st 06/ 28/ 2001 Ant oni 0o Sant os
120001 800010 19000017 d osed Seni or Secretary 11/01/1989 01/01/1990

120004 600060 19000101 Open Mgr Enpl oyee Rel ations 05/ 01/ 1990

190001 820065 d osed Specialist-HRI' S 12/ 01/ 1999

200003 420060 Cl osed Di rect or- Human Resources 07/ 23/ 2001

200005 310015 Cl osed Consul t ant - Seni or 07/ 23/ 2001

290001 170005 19000018 C osed Admini strative Assistant 07/ 01/ 1997 09/ 12/ 1997

290002 310015 19000089 C osed Consul t ant - Seni or 09/ 02/ 1980 11/02/ 1980

290006 600065 19000004 Qpen Manager - Enpl oynment / Recr ui t ment 07/ 15/ 2000 Charl es Baran
290007 820065 19000007 Open HRI'S Speci al i st 09/ 29/ 2000 Ri chi e Finnes
290009 820065 19000007 Open HRI'S Speci al i st 10/ 05/ 2000 Ri chi e Finnes
290014 820005 19000010 QOpen Benefits Specialist 08/ 09/ 2001 Martina Giffiths
290021 600035 19000003 QOpen Manager - Conpensati on/ Benefits 08/ 13/ 2001 Martina Giffiths
290022 820065 19000007 Open HRI'S Speci al i st 08/ 13/ 2001 Martina Giffiths
290036 140060 19000083 Open HRVS Anal yst 06/ 10/ 2002 Corrine Tran
290038 170005 19000018 Open Admi ni strative Assistant 06/ 14/ 2002 Marc Kessl er

290045 310015 19000089 QCpen Consul t ant - Seni or 07/10/ 2002

Nunb
Cand

w

OONOOOWORNWEPEREPNWNOOOODOOOMAMUUDAEADENNOONNONPRPRPOOOERLNOOO

Page No. 2
Run Date 08/28/2009
Run Ti me 23:20: 26

er Expenses
i dat es To Date

[¢)]
4]

COLCLOOLOOLOLOLOOLOO0L0000

00
00
00
00
00
00

.00

00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00

.00
500.
.00
.00
8000.
10.
4000.
230.
15.
100.
550.
640.
350.
.00
.00

00

00
00
00
00
00
00
00
00
00



Report 1D
Dept :

HRS005

Hot Jobs marked with an asterisk (*)

Job Qpeni ng
ID

10120

10128

10146

10147

10264

30008

30021

30024

Job
Code

290080

120010

600250

NO0037

820005

K03002

Position
No. St at us

pen

# of Applicati

pen

# of Applicati

pen

# of Applicati

Open

# of Applicati

pen

# of Applicati

10000003 Draft

# of Applicati

Dr af t

# of Applicati

Open

ons:

ons:

ons:

ons:

ons:

ons:

ons:

# of Referrals:

Betty Locherty

# of Referrals:

Marc Kessl er

# of Referrals:

Marc Kessl er

# of Referrals:

Geof f Nol an

# of Referrals:

Benefits Speciali st

# of Referrals:

# of Referrals:

Vi cky Adl er

Peopl eSof t
APPLI CANT LI STI NG

# of

# of

# of

# of

# of

# of

# of

Interviews

Interviews

I nterviews

Interviews:

I nterviews:

I nterviews:

I nterviews:

Candi date I D
Nane

: 0

100102
Escu Davi es

: 0

: 0

100115

Louse Clifton
100116

M chael Cifton

0

1016

Ci ndy Lee

1017

Gegory Wi
1018

Corey WIIiams
1029

St at us
Step

Active

Active

Active

Active
Active
Active

Active

Page No. 1
Run Date 08/28/2009
Run Time 23:21:27

Ofer



Peopl eSof t
Report 1D HRS005 APPLI CANT LI STI NG
Dept :

Hot Jobs marked with an asterisk (*)

Job Qpeni ng Job Position Candi date I D
ID Code No. St at us Nane

Joan Bennett

1030
Martha Lew s
1031
Stewart Johannsen
100120
R A
# of Applications: 7 # of Referrals: 1 # of Interviews: 0
300001 910005 Open
Geof f Nol an
# of Applications: 0 # of Referrals: 0 # of Interviews: 0
300007 NO0037 Open 100273
Vi cky Adl er Mat hew Hawar den
300002
Ri cky Ponting
# of Applications: 2 # of Referrals: 0 # of Interviews: 0
300010 N00010 Open
Mar gi e Mack
# of Applications: 0 # of Referrals: 0 # of Interviews: 0
300011 290075 Open
Betty Locherty
# of Applications: 0 # of Referrals: 0 # of Interviews: 0
300012 170005 Open
Betty Locherty
# of Applications: 0 # of Referrals: 0 # of Interviews: 0
300014 N00048 Open

Li z Zacharia

# of Applications: 0 # of Referrals: 0 # of Interviews: 0

St at us
Step

Active
Referral
Active

Active

Active

Active

Page No. 2
Run Date 08/28/2009
Run Time 23:21:27

Ofer
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Report |D:

Job Openi ng
Nunber

10010

10020

10021

10031

30003

30009

30010

30017

30023

35000

35008

100080

HRS006

10000

Job
Code

1200

2900

8200

2900

6000

1400

6000

8200

6000

1400

8200

Human Resour ces

Posi tion
Nunber

19000022

19000007

19000022

10000001

10000002

10000001

19000012

19000083

19000007

Status

Open

Qpen

Open

Open

Qpen

Open

Open

Qpen

Title

Data Entry Clerk

HRI'S Speci al i st

Data Entry derk

Manager - Conpensat i on/ Benefits

Human Resource Anal yst

Manager - Conpensat i on/ Benefits

HRI'S Special i st

HRMB Anal yst

HRI'S Speci al i st

Peopl eSof t
JOB OPENI NG COST ANALYSI S
Expenses To Date are converted to base currency - usD

Recruiter Appl i cant

I ndi ra Tendul kar

Steven Mackey

Steven Mackey

Steven Mackey

Vi cky Adler

Vi cky Adler

Vi cky Adl er

Vi cky Adler

Joyce Hayden

Joyce Hayden

Duration

Job

Job

Job

Job

Job

Job

Job

Job

Openi

Qpeni

Openi

Openi

Qpeni

Openi

Openi

Qpeni

Openi

Openi

Qpeni

Openi

Expense Type

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Page No. 1
Run Date 11/09/2004

Run Time 09:46:09

Anount



Peopl eSof t
Report 1D HRS007 SALARY PACKAGE MODELS Page No. 1
Run Date 11/10/ 2004
Run Time 10:46: 10

From Dat e:

To Date:

Nane: Joanne Paul ik I D KA0017 /0

Package Start Date:01/01/2003 Ef fective Date: 01/01/ 2003

Package End Date: 31/12/2003 Model No. : 0

Package Status: Pr oposed Confirmed: No

Tax Scal e: 7 Payrol |l Tax State: WA

Annual Package Period

Total Package Value (TPV): $  94999. 40 $  94999. 40

Total Enpl oyment Cost (TEC): $ 100000. 00 $ 100000. 00

Target TEC: $ 100000. 00 $ 100000. 00

Carried Forward TEC $ 0.00 $ 0.00

Pay Frequency Gross Sal ary Tax Net Sal ary

Yearly 57236.71 15314. 23 41922. 48

Annual 57236.71 15314. 23 41922. 48

Mont hly 4769.73 1276. 19 3493.54

Dai | y 220. 14 58. 90 161. 24

Hour 'y 0.00 0.00 0.00

Conponent Peri od Annual Anmounts Package Period Ampunts

Conponent / Addi ti onal Conponent From To TPV TEC TPV TEC

BONUS Bonus 01/01/2003 31/12/2003 7465. 66 7465. 66 7465. 66 7465. 66
BONPRT Bonus PRT 415. 09 415. 09

EXPENSE Expenses 01/01/2003 31/12/2003 15000. 00 15000. 00 15000. 00 15000. 00
EXPFBT  Expense FBT 17039. 02 17039. 02 17039. 02 17039. 02
EXPGST  Expense GST 1500. 00 1500. 00

SALARY Sal ary Conponent 01/01/2003 31/12/2003 49771. 05 49771. 05 49771. 05 49771. 05
SALPRT  Salary PRT 2767.27 2767.27

SUPSGC SGC Super annuati on 01/01/2003 31/12/2003 5723. 67 5723. 67 5723. 67 5723. 67
SGCPRT  Superannuation SGC PRT 318.24 318.24

94999. 40 100000. 00 94999. 40 100000. 00



Report |D:

Job Openi ng
Nunber

100081

120001

120004

190001

200003

200005

290001

290002

290006

290007

290009

290014

HRS006

10000

Job
Code

8200

8000

6000

8200

4200

3100

1700

3100

6000

8200

8200

8200

Human Resour ces

Posi tion
Nunber

19000015

19000017

19000101

19000018

19000089

19000004

19000007

19000007

19000010

Status

d osed

C osed

d osed

d osed

C osed

d osed

Qpen

Open

Open

Qpen

Title

Labor Rel ations Specialist

Seni or Secretary

Myr Enpl oyee Rel ations

Admi ni strative Assistant

Consul t ant - Seni or

Manager - Enpl oynent / Recr ui t nent

HRI'S Speci al i st

HRI'S Special i st

Benefits Specialist

Peopl eSof t
JOB OPENI NG COST ANALYSI S
Expenses To Date are converted to base currency - usD

Recruiter Appl i cant

Ant oni 0 Sant os

Charles Baran

Ri chie Finnes

Ri chie Finnes

Martina Giffiths

Duration

Job

Job

Job

Job

Job

Job

Job

Job

Openi

61

Qpeni

Openi

Openi

Qpeni

Openi

73

Openi

61

Qpeni

Openi

Openi

Qpeni

Openi

Expense Type

Total :

Total :

Tel ephone

Total :

Pre- Enpl oynent Request

Total :

Total :

Total :

Rel ocation

Total :

Par ki ng

Total :

Rel ocati on

Total :

Pre- Enpl oynent Request

Total :

Post age

Total :

Pre- Enpl oyment Request

Total :

Page No. 2
Run Date 11/09/2004

Run Time 09:46:09

Anount

55.

55.

500.

500.

8, 000.

8, 000.

10.

10.

4, 000.

4, 000.

230.

230.

15.

15.

100.

100.

. 00

.00

00

00

00

00

.00

00

00

00

00



Report |D:

Job Openi ng
Nunber

290021

290022

290036

290038

290045

290066

290096

290097

290102

HRS006

10000

Job
Code

6000

8200

1400

1700

3100

6000

1700

8200

8200

Dept

Human Resour ces

Posi tion
Nunber

19000003

19000007

19000083

19000018

19000089

19000018

19000016

19000009

Summary:

Status

Open

Open

Open

Qpen

Open

Qpen

Open

Open

Average Cost-Per-Hire:

Title

Manager - Conpensat i on/ Benefits

HRI'S Speci al i st

HRMVB Anal yst

Adni ni strative Assistant

Consul t ant - Seni or

Adni ni strative Assistant

Heal th & Safety Specialist

Enpl oyment Speci al i st

Total Expenses:

15, 016. 75
2,502.79

Peopl eSof t
JOB OPENI NG COST ANALYSI S
Expenses To Date are converted to base currency - usD

Recruiter Appl i cant

Martina Giffiths Amal i a Acevedo

Amal i a Acevedo

Martina Giffiths

Corrine Tran

Edgar Ander son

Marc Kessl er

Mary Vel ls

Mary Wells

Mary Vells

Duration

Job Openi

Job Openi

Job Qpeni

Job Openi

Job Openi

Job Qpeni

Job Openi

Job Openi

Job Qpeni

Expense Type

Travel
Entert ai nment
Job Boar ds

Total :

Job Boards

Total :

Travel

Total :

Total :

Total :

Total :

Total :

Total :

Total :

Tel ephone

Pr e- Enpl oynent

Rel ocati on
Par ki ng

Post age
Travel
Entertai nnment
Job Boar ds

Page No. 3
Run Date 11/09/ 2004

Run Time 09:46:09

Anount

316.
250.
550.

1, 116.

640.

640.

350.

350.

55.
830.
12, 000.
10.

15.
666.
250.

1, 190.

75
00
00
75

00

00

.00

. 00

.00

00

. 00

00



Report |D:

Job Openi ng
Nunber

30026

35006

35009

100082

120002

220001

290004

290035

290057

290067

Peopl eSof t

HRS006 JOB OPENI NG COST ANALYSI S
11000 Infornation Systens Expenses To Date are converted to base currency - usD
Job  Position
Code Number St at us Title Recruiter Appl i cant
K020 pen
Open Joyce Hayden
Open Joyce Hayden
6001 19000029 Open Manager - HR Syst ens
1400 d osed
8201 19220004 C osed Techni cal Training Specialist
8200 Qpen Charles Baran
1400 Open Corrine Tran
8200 Open Charl es Baran
1400 Qpen Fred Wckham
Dept Summary: Total Expenses: 44.00
Average Cost-Per-Hire: 22.00

Duration

Job

Job

Job

Job

Job

Job

Job

Openi

Qpeni

Openi

Openi

75

Qpeni

30

Openi

Openi

Qpeni

Openi

Openi

Expense Type

Total :

Total :

Total :

Total :

Post age

Total :

Total :

Par ki ng

Total :

Total :

Total :

Total :

Post age
Par ki ng

Page No.
Run Date

Run Tine

Anount

10.

10.

34.

34.

10.
34.

. 00

.00

00

. 00

.00

00

00

.00

.00

. 00

00

4
11/ 09/ 2004

09: 46: 09



Peopl eSof t
Report ID: HRS010 Vacant Budgeted Positions Page No. 1
Run Date 11/08/2004
Run Time 16:02: 14

FIP C
RTUAF Posi tion Reqgn

Dept Job Posi tion E/MLIR D Position Vacancy
Id Code No. Position Title GPLTL Status Dat e Ann# Dat e St at us pens d oses
10000 140055 19000084 HR/ Payrol | Analyst R F Approved 01/01/1980

140065 19000102 Human Resources Anal yst R F Approved 01/01/ 1980

140065 19000602 Human Resources Anal yst R F Approved 01/01/ 1980

140065 19340002 Anal yst-Human Resources R F Approved 01/01/ 1990

170005 19000018 Administrative Assistant R F Approved 01/01/ 1980

290030 19000022 Data Entry derk R F Approved 01/01/1980

290075 19100019 d erk- Payrol | R P Approved 01/01/ 1985

290075 19100022 O erk- Payrol | R D Approved 01/01/ 2000

310015 19000089 Consul t ant - Seni or R F Approved 01/01/ 1980

420060 19350002 HR Director R F Y Approved 01/01/1980

600035 19000003 Manager - Conpensati on/ Benefits R F Approved 01/01/ 1980

700005 19340001 President & CEO R F Approved 01/01/1990

800010 19000017 Senior Secretary R F Approved 01/01/1980

820005 19000010 Benefits Speciali st R F Approved 01/01/ 1980

820040 PUN7037 Specialist -Enployee Relations R P Approved 01/01/ 1990

820065 19000007 HRI'S Speci al i st R F Approved 09/01/ 1996

820065 19000012 HRI'S Speci al i st R F Approved 09/01/ 1996

820075 19000015 Labor Rel ations Speciali st R F Approved 01/01/1980

910005 19000104 Anal yst Trai nee R F Approved 01/01/ 1980

10200 250000 KF000001 CEO R F Approved 01/01/1990
350000 19320001 Country Manager Switzerl and R F Approved 01/01/ 1980
350000 KDO0O00O1 Country Manager R F Approved 01/ 01/ 2000

10500 110000 LOO0O0050 Accountant

140065 10000002 Human Resource Anal yst

140065 19360011 Human Resource Anal yst

600230 19000087 Manager-Time & Labour

820005 10000003 Benefits Specialist

820005 19000103 Benefits Specialist

820030 LOOO0O006 Network Services Adm nistrator
820090 19000090 Pension Speci al i st

Approved 01/01/1980
Approved 01/01/ 1990
Approved 06/ 17/ 2002
Approved 02/01/ 1996
Approved 01/01/ 1990
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/1980

VDOV OVLDVDDODAOD
MTTTTTTT

105000 420100 LOOO0002 Director of Personnel R F Approved 01/01/ 1980
820030 LO0O00007 Comput er speciali st R F Approved 01/01/ 1980
11000 140080 19000030 Systens Anal yst R F Approved 01/01/1980
260015 LOO0O0003 Chi ef Personnel Operations R F Approved 01/01/ 1980
600100 19000029 Manager - HR Syst emns R F Approved 01/01/ 1980
12000 170070 LO0O00004 Personnel Assistant (OA) R F Approved 01/01/ 1980
170070 L0O000034 Personnel Assistant R F Approved 05/ 12/ 2000
850005 LOO00036 Enpl oyee Rel ations Specialist R F Approved 01/01/ 1980



Peopl eSof t
Report ID:  HRS010 Vacant Budgeted Positions Page No. 2
Run Date 11/08/2004
Run Tinme 16:02: 14

FIP C
RTUAF Position Reqgn
Dept Job Posi tion E/MLIR D Position Vacancy
Id Code No. Position Title GPLTL Status Dat e Ann# Dat e St at us Opens Cd oses
850025 L0O000013 Supervisory Personnel MinagemR F Approved 01/01/1980

13000 110000 19000034 Account ant
110000 19100014 Acnts Payabl e Account ant
110000 19210007 Accountant
110000 19270007 Account ant
110000 19360007 Account ant
140005 PUN7010 Anal yst - Budget
170005 19210008 Adnmin Assi stant
170005 19360008 Admi n Assi stant
170030 19000005 Managenment - Staff Assistant
200005 19000024 General Auditor
290000 PUN7017 derk
290015 19000100 Sr Accounts Payable O erk
290040 19100023 d erk-Fi nance
290040 19100024 d erk- Fi nance
290075 19000027 Payroll Cerk
290075 19000088 Payroll derk
420050 19210005 Fi nance Director
420060 19210002 HR Director
600005 19000074 Manager - Accounts Payabl e
600085 19100013 Manager Accounts Payabl e
600085 19210006 Fi nance Manager
600150 KFO00004 Qperations Manager
670060 19000032 Loan O ficer
820055 19210003 Human Resources Admi ni strator

Approved 01/01/1980
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/1980
Approved 01/01/ 1980
Approved 01/01/1990
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/1990
Approved 01/01/ 1980
Approved 01/01/2000
Approved 01/ 01/ 2000
Approved 01/01/ 1980
Approved 01/01/1980
Y Approved 01/01/1980
Y Approved 01/01/1980
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/ 1990
Approved 01/01/1980
Approved 01/01/ 1980

VOV XVDHVDAOXIVIOVDAODIONIOVDAODIONIOVDDODIOUINDIUIOOINIUIOIND
TTTTTTTTTTOUTMTUTTTTTTTTTT

14000 170005 19000056 Administrative Assistant
560000 19000097 Jani tor
580015 19000096 Group Leader-Janitori al
600010 KFOO0006 Admi ni strative Manager
820135 19000091 Time & Labour Speciali st
820140 19000601 Trai ni ng Speci al i st
940005 10000000 VP- Admin

Y Approved 01/01/1980
Approved 01/01/ 1980
Approved 01/01/ 1980
Approved 01/01/ 1990
Approved 01/01/1980
Approved 01/01/ 1980
Approved 01/01/ 1990

0DV IVDDODAOAD
B e e e e e 1

21200 710005 19000006 Sal es Product Consultant R F Approved 01/01/1980
21300 820040 LOO00012 Enpl oyee Rel ations Specialist R F Approved 01/01/ 1980
21400 420130 19000560 Director-South Amrerica R F Approved 01/01/ 1980

820040 LOO0O0016 Enpl oyee Rel ations Specialist R F Approved 01/01/ 1980

21500 170075 L0O000014 Personnel Assistant R F Approved 01/01/ 1980



Peopl eSof t
Report ID: HRS011 Appl i cant Summary By Source/ Sub Source w thin Requisition Page No. 1
Run Date 09/01/2004
Run Time 14:12:58

Requi sition Source Enpl oyee Nane Speci fic Source Total Applicants %Appl i cant's
(By specific Source) (By specific Source)

010009 Adverti senent 2 100. 00 %
010009 Unknown 2 100. 00 %
010010 Adverti senment Per sonnel Today 2 100. 00 %
010010 Enpl oyee 1 100. 00 %
110001 Adverti sement I nt ernet 1 100. 00 %
110001 Unknown 1 100. 00 %
110002 Job Posting 1 50.00 %
110002 Job Posting I nt er net 1 50.00 %
120001 Adverti senment 1 100. 00 %
120001 Unknown 1 100. 00 %
120002 Adverti sement 1 100. 00 %
120002 Unknown 1 100. 00 %
120003 Adverti senent 1 100. 00 %
120003 Unknown 1 100. 00 %
120004 Adverti senment 1 100. 00 %
120004 Unknown 2 100. 00 %
120005 Adverti sement 1 100. 00 %
120005 Unknown 1 100. 00 %
190001 Adverti senent 2 100. 00 %

220001 Job Posting 2 66.67 %



Report 1D: HRS012

Sour ce Enpl oyee Nanme

Advertiseme
Advertiseme
Advertisene
Enpl oyee

Job Posting
Job Posting

Unknown

Appl i cant

Speci fic Source

I nt er net

Per sonnel Today

Conput abl e

Peopl eSof t

Summary By Source/ Sub Source

Tot al

(By specific Source)

End of Report

Applicants
3

8

12

%Mppl i cant s
(By specific

100.

72.

18.

100.

75.

25.

100.

00

73

18

.09

00

00

00

00

Sour ce)
%

%
%
%
%
%
%

%

Page No. 1
Run Date 09/01/ 2004
Run Time 14:17: 14



Peopl eSof t
Report ID: HRS013 WORKS COUNCI L POSTI NG Page No. 1
Run Date 08/ 28/2009
Run Tine 23:08:28

Wor ks Counci |

Job Posting ID 500028 Status 010 Open Date 07/ 28/ 2009
Conpany GBI d obal Business Institute 9999

Locati on KUNYOO Cor porati on Headquarters

Depart ment 10000 Human Resour ces

Job 170005 Assi stant - Adni ni strative

Start Date

Open Position # 1

Job Description

Shift N

St andard Hours 40

Work Peri od Weekl y

Conpensati on Category From KU01 / 004 / 1 To KU1 / 001 / 1
Prior Works Experience 2.0 Years

School Educati on G Bachel or's Level Degree

Pr of essi onal Education
Skills

Tests
1000 General Cerical Skills
1001 CGeneral Secretarial Skills
5000 Mechani cal Concepts Test



Peopl eSof t

Report ID: HRS014 JOB POSTI NGS Page No. 1
Run Date 10/22/2004
Run Time 12:26: 30

Job Posting ID 100065 010 Open Dat e 05/07/2001

Conpany NSW Swi sh Hotel s

Location

Depart ment NO14 Busi ness Servi ces

Wor ks Counci |

Job NO0006 Director

Start Date

Open Position # 1

Job Description

Shi f t

St andard Hours 40

Work Period W Weekl y

Conpensati on Category From NOO2 To NOO2

Jake gl evy
Job Requi renents
Prior Works Experience 0.0 Years

School Educati on

Pr of essi onal Education

Skills

Tests

End of Report



==== BEG N FULL VACANCY ==============

G obal Business Institute 9999 |, Bureau of E-Conmmuni cati ons
Job Opportunity Announcenent:

Openi ng Dat e: Sept enber 3, 2009

Cl osi ng Date: Sept enber 0,

<p><strong><enpln addition to the basic requirenents, applicants nust have
1 year of professional specialized experience equivalent in difficulty and
responsibility to the GS-13 level in the Federal Service.&bsp

</ enp</ strong></ p><p><span styl e="col or: #000080"><strong><en,Speci al i zed
experience is defined as engi neering experience in the conceptualization,
desi gn, and devel opnent of instrunmentation systens used in marine

resear ch. &bsp; </ enr</ st r ong></ span><st r ong><enp

</ enp</ strong></ p><p><strong><enpExperience w || include
</ enp</ strong></ p><ul > <l i ><strong><en®l| eadi ng successful operations at
sea, </enp</strong></li> <l i ><strong><enrdevel opi ng and performng tests

on new and i nnovative systens, </enp</strong></li>

<l i ><strong><enrdepl oyi ng | arge oceanographi ¢ noori ngs,

</enp</strong></li> <l i ><str ong><en®pl anni ng ROV operations, and
</enp</strong></li> <l i><strong><enprel ated field engineering in support
of major research projects. &bsp

</ enp</strong></li></ul ><p><strong><enrAl so experience managi ng and/ or
supervi sing engi neers and technicians in the technical workplace and in the






Report 1D
As O Date:
Dept I D
10000

HRS034

07/ 01/ 2004

Job Code

120010
120010
120010
120010
140055
140055
140060
140060
140065

140065

140065

140065
140065
140065
140065
140065
140065
170005

170105
170105
290030

Position
No.

19220007
19270003
19350003
19360003
19000084
19000084
19000083
19000083
19000102

19000102

19000102

19000602
19000602
19000602
19340002
19340002
19340002
19000018

19000019
19000019
19000022

Effective
Dat e

01/01/ 1980
01/01/1980
01/01/1980
01/01/1980
01/01/1980
01/01/ 1980
01/01/1980
01/01/1980
01/01/1980

01/ 01/ 1980

01/01/ 1980

01/01/1980
01/01/1980
01/01/1980
01/01/ 1990
01/01/1990
01/ 01/ 1990
01/01/1980

01/01/ 1980
01/01/1980
01/01/1980

Dat e
Posi tion

Human
Human
Human
Human
HR/ Payrol | Analy
HR/ Payrol | Analy
HRMS Anal yst
HRMS Anal yst
Human Resour ces

Human Resour ces

Human Resour ces
Resour ces
Human Resour ces
Human Resour ces
Anal yst - Human Re
Anal yst - Hunan Re
Anal yst - Human Re

Human

Admi ni strative Assistant

Assi stant |
Assi stant |
Data Entry Cerk

290030 19000022 01/01/1980 Data Entry Cerk

Title

Resour ces Admi ni strator
Resour ces Admini strator
Resour ces Admi ni strator
Resour ces Admi ni strator

st
st

Anal yst
Anal yst
Anal yst

Anal yst
Anal yst
Anal yst
sour ces
sour ces
sour ces

RTC
E|MO
GPN

U XVDOVXIUVIVDIOXDUIOAD

Py

Py

U XVDOVIUVIVIOXD

Py

R

Peopl eSof t

St at us
Dat e

Position
St at us

01/01/ 1980
01/01/1980
01/01/1980
01/01/1980
01/01/1980
01/01/ 1980
01/01/1980
01/01/1980
01/01/1980

Appr oved
Appr oved
Appr oved
Appr oved
Appr oved
Appr oved
Appr oved
Appr oved
Appr oved

Approved 01/01/ 1980

Approved 01/01/1980
01/ 01/ 1980
01/01/ 1980
01/01/ 1980
01/ 01/ 1990
01/01/ 1990
01/ 01/ 1990
01/01/ 1980

Appr oved
Appr oved
Appr oved
Appr oved
Appr oved
Appr oved
Appr oved

01/01/ 1980
01/01/1980
01/01/1980

Appr oved
Appr oved
Appr oved

Approved 01/01/1980

Recrui t I NTERNAL
Opens Posti ng

EXTERNAL
Posti ng Expiratn

08/ 26/ 2003 08/ 26/ 2003 11/26/ 2003 08/26/2003 11/26/2003
08/ 26/ 2003 08/26/2003 11/26/2003 08/26/2003 11/26/2003

Page No. 1
Run Date 11/09/2004
Run Time 09:52:12

I ncunbent

Yeni 0 cer

Ah Tan

Sybi | Johnston
Jimy Lim

Danny Johnson
Danny Johnson

Loui se Mai ssoneuve
Cl audi a Val ade

Loui se Mai ssoneuve
Cl audi a Val ade

Loui se Mai ssoneuve
Cl audi a Val ade

Di ana Chan

Di ana Chan

Di ana Chan

Ant oni 0 Sant os
Danny Johnson
Daryl Reese

Jorge Enriquez
Marc Kessl er
Cassandra Jacobson

Mari a Berger

St ephani e Turbic
John Pak
Kennet h Shar pe
Stanl ey Lowe
Rochel | e Li

Kevi n Chae

Jared Reddy
Susan Col e

Cl one Kevin Chae
Mari a Berger

St ephani e Turbic
John Pak
Kennet h Shar pe
Stanl ey Lowe



Peopl eSof t

Report ID: HRS034 Page No. 2
Run Date 11/09/2004
As O Date: 07/01/2004 Run Tine 09:52:12
RTC
Position Effective Date EfMO Position St at us Recrui t I NTERNAL EXTERNAL
Dept | D Job Code No. Dat e Position Title GPN St at us Dat e Opens Posti ng Posti ng Expiratn I ncunbent
Ava Morris
820005 19000103 01/01/1980 Benefits Speciali st R Approved 01/01/ 1980 Hel en Johnson
820030 LOOOO0O06 01/01/1980 Network Services Administrator R Approved 01/01/ 1980 Anton DiCarlo
820090 19000090 01/01/1980 Pensi on Speci al i st R Approved 01/01/ 1980 Scott Ti pman
Teresa Vot ava
Kitty Dewberry
105000 290075 LOO0O0052 01/01/1980 Payroll O erk R Approved 01/01/ 1980 Janet Reise
290075 LO0O00052 01/01/1980 Payroll derk R Approved 01/01/ 1980 Janet Reise
290075 LOO0O0052 01/01/1980 Payroll O erk R Approved 01/01/ 1980 Janet Reise
420100 LOO0O0002 01/01/1980 Director of Personnel R Approved 01/01/ 1980 Franci s Megan
420100 LOOO0O002 01/01/1980 Director of Personnel R Approved 01/01/ 1980 Franci s Megan
600170 LO0O00051 01/01/1980 Payrol |l Manager R Approved 01/01/1980 Laura Ml len
600170 LOOO0O0O51 01/01/1980 Payroll Manager R Approved 01/01/ 1980 Laura Millen
600170 LOOO0OO51 01/01/1980 Payroll Manager R Approved 01/01/ 1980 Laura Mil |l en
820030 LOO0O000O7 01/01/1980 Computer specialist R Approved 01/01/ 1980 Robert D Ganma
11000 140080 19000030 01/01/1980 Systens Anal yst R Approved 01/01/1980 08/26/2003 08/ 26/ 2003 11/26/2003 08/26/2003 11/26/2003 Al ain Gasse
140080 19000030 01/01/1980 Systens Anal yst R Approved 01/01/1980 08/26/2003 08/ 26/ 2003 11/26/2003 08/26/2003 11/26/2003 Al ain Gasse
260015 LOOOO0O0O3 01/01/1980 Chi ef Personnel Operations R Approved 01/01/ 1980 Kwan Leong
260015 LOO0O0O003 01/01/1980 Chi ef Personnel Operations R Approved 01/01/ 1980 Kwan Leong
420065 19000220 01/01/1980 Director-1T R Approved 01/01/1980 Calvin Roth
420065 19000220 01/01/1980 Director-1T R Approved 01/01/1980 Calvin Roth
600055 19220003 01/01/1980 Educati on Servi ces Manager R Approved 01/01/ 1980 Mar greet Buiten
600100 19000029 01/01/1980 Manager-HR Syst ens R Approved 01/01/1980 Nancy Reed
600100 19000029 01/01/1980 Manager-HR Syst ens R Approved 01/01/ 1980 Nancy Reed
600110 KFO00003 01/01/2000 | S&T Manager R Approved 01/01/1990 Lucien Florentin
820125 19220004 04/01/1993 Techni cal Training Special i st R Approved 01/01/ 1980 Ahnmed Abd El Aoui
12000 170070 LO0O00004 01/01/1980 Personnel Assistant (OA) R Approved 01/01/ 1980 Edward Harris
170070 LO0O00004 01/01/1980 Personnel Assistant (OA) R Approved 01/01/ 1980 Edward Harris
170070 LO0O00034 01/01/1980 Personnel Assistant R Approved 05/ 12/ 2000 Anna Rodri quez
170070 L0O000034 01/01/1980 Personnel Assistant R Approved 05/ 12/ 2000 Anna Rodri quez
850005 LOO00036 01/01/1980 Enpl oyee Rel ati ons Speci al i st R Approved 01/01/ 1980 Gerritt van der Weel
850025 L0O000013 01/01/1980 Supervi sory Personnel Managem R Approved 01/01/ 1980 Tamar a Ansel - Hodges
930015 L0O000022 01/01/1980 Cl erk- Typi st R Approved 01/01/1980 PURPLE PETUNI A
13000 110000 19000034 01/01/1980 Accountant R Approved 01/01/ 1980 Der ek Hol si nger
110000 19100014 01/01/1980 Acnts Payabl e Account ant R Approved 01/01/ 1980
110000 19100017 01/01/1980 General Ledger Acctnt R Approved 01/01/ 1980
110000 19210007 01/01/1980 Account ant R Approved 01/01/1980
110000 19220009 01/01/1980 Account ant R Approved 01/01/ 1980 Cor Ver hagen



CONFIDENTIAL

Report Id: HRS035 A PP lication Anal YSIS (U SA) Run: 09/03/2009 03:38:50
Applicants Associated With Job Openings
Job SETID Business Company Posting Duration Position Job Code Openings Applicant Name Applicant Applicant  Latest Status Gender Ethnic  Total
Opening Unit To Fill Number Referal Applicant Reason Group
Status
503710 SHARE FEDBE DC 09/03/2009- LO000033 170070 1 ONE ONE 500183 Applied U
TWO TWO 500184 Applied U
THREE THREE 500185 Applied U 3
503711 SHARE FEDBE DC - LO000033 170070 1 John Brown 500186 Applied U
Paula Cindy 500187 Applied U 2
503712 SHARE GBIBU GBI - 19000701 290060 1 John Brown 500188 Route M
Paula Cindy 500189 Interview F
Terry Verghese 500190 Screen M
Mary osling 500191 Applied F
Lara Mathews 500192 Applied F
Jan Miller 500193 Applied M 6
Total 11
Gender White Black Hispanic Asian Am. Indian Hawaiian Not Specified Total
F 0 0 0 0 0 0 3 3
M 0 0 0 0 0 0 3 3
U 0 0 0 0 0 0 5 5
Total 11

This form contains sensitive or proprietary information. Please do not distribute. Application Analysis (USA) copyright 2009 PeopleSoft, Inc.



Confi denti al Page No. 1

Peopl eSof t Run Dat e: 08/ 28/ 2009

Report | D: HRS037 PRE- SCREENI NG ACTI VI TY REPORT Run Tinme: 23: 14: 39
Section 1 : Al Selected Applicants

Applicant 1D Nane Date Screen Site Gender Et hni ¢ Group Job Qpeni ng Di sposition Screen Resul t

500019 Cearo Ra Ceo 05/ 12/ 2009 Default Site Unknown Hi spani c/ Latino 500403 020 Applied Fai | ed

500154 Gentille Labrousce 06/ 16/ 2009 Default Site Mal e Hi spani c/ Lati no 500403 115 Reject Online Screening Failed

500156 Ber nadette Unfazi 06/ 16/ 2009 Default Site Femal e Hi spani c/ Lati no 500407 060 Interview Passed

500151 M ckey Grasvier 06/ 15/ 2009 Default Site Unknown Hi spani c/ Latino 500407 115 Reject Online Screening Fai | ed

500154 Gentille Labrousce 06/ 16/ 2009 Default Site Mal e Hi spani c/ Lati no 500407 020 Applied Passed

500158 Lorna Thwaites 06/ 17/ 2009 Default Site Femal e Hi spani c/ Lati no 500407 020 Applied Passed

500157 Jal eon Habi b 06/ 16/ 2009 Default Site Femal e Hi spani ¢/ Lati no 500407 020 Applied Passed

500155 Rensomme Bi | f al der 06/ 16/ 2009 Default Site Mal e Hi spani c/ Lati no 500407 020 Applied Passed

500153 Burton Hal l ewel | e 06/ 16/ 2009 Default Site Mal e Hi spani c/ Lati no 500407 020 Applied Passed

300138 Franci s Quinn 08/ 04/ 2009 Default Site Femal e Hi spani c/ Lati no 503705 020 Applied Passed

300154 O cl ear Peasel 08/ 04/ 2009 Default Site Mal e Hi spani c/ Lati no 503709 020 Applied Passed

300153 Renf rew Dhel son 08/ 04/ 2009 Default Site Mal e Hi spani ¢/ Lati no 503709 020 Applied Passed



Confi denti al Page No. 2
Peopl eSof t Run Dat e: 08/ 28/ 2009
Report | D: HRS037 PRE- SCREENI NG ACTI VI TY REPORT Run Tinme: 23: 14: 40

Section 2 : Applicants Who Initially Failed Pre-screening and Subsequently Passed

Applicant 1D Nane Date Screen Site Gender Et hni ¢ Group Job Openi ng

End of Report



Report ID: HRS816

Placement Priority

Effective Date

PeopleSoft

PRIORITY PLACEMENT TABLE

Priority Weight

Page No.
Run Date

Run Time

Description

1
11/09/2004
8:59:36 AM

CTP
ICT
PPP
RPL
RRS

01/01/1980
01/01/1980
01/01/1980
11/30/2001
09/01/2004

g w a s oy

End of Report

Career Transition Assist. Plan
ICTAP- Interagency CTAP
Priority Placement Program
Re-Employment Priority List

Regional Reduction Seattle



End of Report

Report ID: HRS820 PeopleSoft Page No: Page 1 of 1
Evaluation of Candidates List by SSN Run Date: 1171012004
Run Time: 1:57:54 PM
Job Opening#: 10013 Status: 010 Open
Type: O Reason:
Job Code: NF0041 -0340 -GS 14 Computer Programmer
Competitive
Name SSN Applicant Status Qualifications Determination Disposition Reason Veteran's Pref Priority Plemnt Final Score
Eric Dekker 444557777 External Applicant Qualified CTP CTP 36.00
Non-Competitive Other
Name SSN Applicant Status Qualifications Determination Disposition Reason Veteran's Pref Priority Plemnt Final Score
Frank Landis 444558888 External Applicant Best Qualified 61.00
Luke Basso 666003333 External Applicant Well Qualified 57.00
Jose Acevedo 999447777 External Applicant Well Qualified 58.00




Certificate #:

Issued On:

Job Opening ID:
Job Opening Status:

Job Opening Type:

Certificate of Eligibles

123
9/3/2009
503710
010 Open

Open Competition

For information concerning this Certificate Contact:

Duty Location:

Jobcode / Title: 170070  / Personnel Assistant (OA)

Job Pay Plan - OCC Series - Grade: GS - 0203 - 05

Competitive

IRating/ Vet Pref/ Vet Poinrts Name SSN
20.00 / NV /0.00 ONE ONE

20.00 / NV /0.00 TWO TWO

This Certificate of Eligibles is provided in response to the above request. The Certificate must be signed, dated, and returned
within 30 days of receipt to the address Below. Extensions may be authorized by the issuing examing office.

Signature / Title of Appointing Officer

Date Signed




Certificate of Eligibles
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