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About This PeopleBook Preface

PeopleBooks provide you with the information that you need to implement and use PeopleSoft applications.
This preface discusses:

» PeopleSoft application prerequisites.

* PeopleSoft application fundamentals.

* Documentation updates and printed documentation.
» Additional resources.

* Typographical conventions and visual cues.

+ Comments and suggestions.

» Common elements in PeopleBooks.

Note. PeopleBooks document only page elements, such as fields and check boxes, that require additional
explanation. If a page element is not documented with the process or task in which it is used, then either
it requires no additional explanation or it is documented with common elements for the section, chapter,
PeopleBook, or product line. Elements that are common to all PeopleSoft applications are defined in this
preface.

PeopleSoft Application Prerequisites

To benefit fully from the information that is covered in these books, you should have a basic understanding
of how to use PeopleSoft applications.

You might also want to complete at least one PeopleSoft introductory training course, if applicable.

You should be familiar with navigating the system and adding, updating, and deleting information by using
PeopleSoft menus, and pages, forms, or windows. You should also be comfortable using the World Wide Web
and the Microsoft Windows or Windows NT graphical user interface.

These books do not review navigation and other basics. They present the information that you need to use the
system and implement your PeopleSoft applications most effectively.

PeopleSoft Application Fundamentals

Each application PeopleBook provides implementation and processing information for your PeopleSoft
applications.

Note. Application fundamentals PeopleBooks are not applicable to the PeopleTools product.
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General Preface

For some applications, additional, essential information describing the setup and design of your system appears
in a companion volume of documentation called the application fundamentals PeopleBook. Most PeopleSoft
product lines have a version of the application fundamentals PeopleBook. The preface of each PeopleBook
identifies the application fundamentals PeopleBooks that are associated with that PeopleBook.

The application fundamentals PeopleBook consists of important topics that apply to many or all PeopleSoft
applications across one or more product lines. Whether you are implementing a single application, some
combination of applications within the product line, or the entire product line, you should be familiar with
the contents of the appropriate application fundamentals PeopleBooks. They provide the starting points
for fundamental implementation tasks.

Documentation Updates and Printed Documentation

Xiv

This section discusses how to:

* Obtain documentation updates.

* Order printed documentation.

Obtaining Documentation Updates

You can find updates and additional documentation for this release, as well as previous releases, on the
PeopleSoft Customer Connection website. Through the Documentation section of PeopleSoft Customer
Connection, you can download files to add to your PeopleBook Library. You’ll find a variety of useful and
timely materials, including updates to the full PeopleSoft documentation that is delivered on your PeopleBooks
CD-ROM.

Important! Before you upgrade, you must check PeopleSoft Customer Connection for updates to the upgrade
instructions. PeopleSoft continually posts updates as the upgrade process is refined.

See Also

PeopleSoft Customer Connection, https://www.peoplesoft.com/corp/en/login.jsp

Ordering Printed Documentation

You can order printed, bound volumes of the complete PeopleSoft documentation that is delivered on your
PeopleBooks CD-ROM. PeopleSoft makes printed documentation available for each major release shortly

after the software is shipped. Customers and partners can order printed PeopleSoft documentation by using
any of these methods:

* Web
* Telephone

* Email

Web

From the Documentation section of the PeopleSoft Customer Connection website, access the PeopleBooks
Press website under the Ordering PeopleBooks topic. The PeopleBooks Press website is a joint venture
between PeopleSoft and MMA Partners, the book print vendor. Use a credit card, money order, cashier’s
check, or purchase order to place your order.
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Telephone

Contact MMA Partners at 877 588 2525.

Email

Send email to MMA Partners at peoplebookspress@mmapartner.com.
See Also

PeopleSoft Customer Connection, https://www.peoplesoft.com/corp/en/login.jsp

Additional Resources

The following resources are located on the PeopleSoft Customer Connection website:

Resource Navigation
Application maintenance information Updates + Fixes
Business process diagrams Support, Documentation, Business Process Maps
Interactive Services Repository Interactive Services Repository
Hardware and software requirements Implement, Optimize + Upgrade, Implementation Guide,

Implementation Documentation & Software, Hardware and
Software Requirements

Installation guides Implement, Optimize + Upgrade, Implementation Guide,
Implementation Documentation & Software, Installation
Guides and Notes

Integration information Implement, Optimize + Upgrade, Implementation Guide,

Implementation Documentation and Software, Pre-built
Integrations for PeopleSoft Enterprise and PeopleSoft
EnterpriseOne Applications

Minimum technical requirements (MTRs) (EnterpriseOne | Implement, Optimize + Upgrade, Implementation Guide,

only) Supported Platforms

PeopleBook documentation updates Support, Documentation, Documentation Updates
PeopleSoft support policy Support, Support Policy

Prerelease notes Support, Documentation, Documentation Updates,

Category, Prerelease Notes

Product release roadmap Support, Roadmaps + Schedules

Release notes Support, Documentation, Documentation Updates,
Category, Release Notes
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Resource Navigation

Release value proposition Support, Documentation, Documentation Updates,
Category, Release Value Proposition

Statement of direction Support, Documentation, Documentation Updates,
Category, Statement of Direction

Troubleshooting information Support, Troubleshooting
Upgrade documentation Support, Documentation, Upgrade Documentation and
Scripts

Typographical Conventions and Visual Cues

This section discusses:

* Typographical conventions.
* Visual cues.
» Country, region, and industry identifiers.

* Currency codes.

Typographical Conventions

This table contains the typographical conventions that are used in PeopleBooks:

Typographical Convention or Visual Cue Description

Bold Indicates PeopleCode function names, business function
names, event names, system function names, method
names, language constructs, and PeopleCode reserved
words that must be included literally in the function call.

Italics Indicates field values, emphasis, and PeopleSoft or other
book-length publication titles. In PeopleCode syntax,
italic items are placeholders for arguments that your
program must supply.

We also use italics when we refer to words as words or
letters as letters, as in the following: Enter the letter O.

KEY+KEY Indicates a key combination action. For example, a plus
sign (+) between keys means that you must hold down
the first key while you press the second key. For ALT+W,
hold down the ALT key while you press the W key.

Monospace font Indicates a PeopleCode program or other code example.
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Typographical Convention or Visual Cue Description

[TRL

(quotation marks) Indicate chapter titles in cross-references and words that
are used differently from their intended meanings.

.. . (ellipses) Indicate that the preceding item or series can be repeated
any number of times in PeopleCode syntax.

{ } (curly braces) Indicate a choice between two options in PeopleCode
syntax. Options are separated by a pipe (| ).

[ ] (square brackets) Indicate optional items in PeopleCode syntax.

& (ampersand) When placed before a parameter in PeopleCode syntax,
an ampersand indicates that the parameter is an already
instantiated object.

Ampersands also precede all PeopleCode variables.

Visual Cues

PeopleBooks contain the following visual cues.

Notes

Notes indicate information that you should pay particular attention to as you work with the PeopleSoft system.

Note. Example of a note.

If the note is preceded by Important!, the note is crucial and includes information that concerns what you must
do for the system to function properly.

Important! Example of an important note.

Warnings

Warnings indicate crucial configuration considerations. Pay close attention to warning messages.

Warning! Example of a warning.

Cross-References

PeopleBooks provide cross-references either under the heading “See Also” or on a separate line preceded by
the word See. Cross-references lead to other documentation that is pertinent to the immediately preceding
documentation.
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Country, Region, and Industry Identifiers

Information that applies only to a specific country, region, or industry is preceded by a standard identifier in
parentheses. This identifier typically appears at the beginning of a section heading, but it may also appear
at the beginning of a note or other text.

Example of a country-specific heading: “(FRA) Hiring an Employee”

Example of a region-specific heading: “(Latin America) Setting Up Depreciation”

Country Identifiers

Countries are identified with the International Organization for Standardization (ISO) country code.

Region Identifiers

Regions are identified by the region name. The following region identifiers may appear in PeopleBooks:
* Asia Pacific

* Europe

* Latin America

¢ North America

Industry Identifiers

Industries are identified by the industry name or by an abbreviation for that industry. The following industry
identifiers may appear in PeopleBooks:

* USF (U.S. Federal)
* E&G (Education and Government)

Currency Codes

Monetary amounts are identified by the ISO currency code.

Comments and Suggestions

Your comments are important to us. We encourage you to tell us what you like, or what you would like to
see changed about PeopleBooks and other PeopleSoft reference and training materials. Please send your
suggestions to:

PeopleSoft Product Documentation Manager PeopleSoft, Inc. 4460 Hacienda Drive Pleasanton, CA 94588
Or send email comments to doc@peoplesoft.com.

While we cannot guarantee to answer every email message, we will pay careful attention to your comments
and suggestions.
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As of Date

Business Unit

Description

Effective Date

Once, Always, and Don’t
Run

Process Monitor

Report Manager

Request ID

Run

SetID

Short Description
User ID

PeopleSoft Proprietary and Confidential

Common Elements Used in PeopleBooks

The last date for which a report or process includes data.

An ID that represents a high-level organization of business information. You
can use a business unit to define regional or departmental units within a
larger organization.

Enter up to 30 characters of text.

The date on which a table row becomes effective; the date that an action
begins. For example, to close out a ledger on June 30, the effective date for the
ledger closing would be July 1. This date also determines when you can view
and change the information. Pages or panels and batch processes that use the
information use the current row.

Select Once to run the request the next time the batch process runs. After the
batch process runs, the process frequency is automatically set to Don’t Run.

Select Always to run the request every time the batch process runs.

Select Don’t Run to ignore the request when the batch process runs.

Click to access the Process List page, where you can view the status of
submitted process requests.

Click to access the Report List page, where you can view report content, check
the status of a report, and see content detail messages (which show you a
description of the report and the distribution list).

An ID that represents a set of selection criteria for a report or process.

Click to access the Process Scheduler request page, where you can specify the
location where a process or job runs and the process output format.

An ID that represents a set of control table information, or TableSets.
TableSets enable you to share control table information and processing options
among business units. The goal is to minimize redundant data and system
maintenance tasks. When you assign a setID to a record group in a business
unit, you indicate that all of the tables in the record group are shared between
that business unit and any other business unit that also assigns that setID to
that record group. For example, you can define a group of common job codes
that are shared between several business units. Each business unit that shares
the job codes is assigned the same setID for that record group.

Enter up to 15 characters of text.

An ID that represents the person who generates a transaction.
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PeopleSoft Enterprise Human Resources Manage
Variable Compensation Preface

This preface discusses:

* PeopleSoft Products.
* PeopleSoft Enterprise application fundamentals.

» PeopleBook structure.

Note. This PeopleBook documents only page elements that require additional explanation. If a page element is
not documented with the process or task in which it is used, then either it requires no additional explanation or
it is documented with common elements for the section, chapter, PeopleBook, or product line.

PeopleSoft Products

This PeopleBook refers to the following PeopleSoft product: PeopleSoft Enterprise Human Resources Manage
Variable Compensation.

PeopleSoft Enterprise Application Fundamentals

The PeopleSoft Enterprise Human Resources 8.9 PeopleBook: Manage Variable Compensation provides you
with implementation and processing information for your PeopleSoft Enterprise Human Resources Manage
Variable Compensation system. Additional, essential information describing the setup and design of your
system appears in a companion volume of documentation called PeopleSoft Enterprise HRMS 8.9 Application
Fundamentals PeopleBook. Each PeopleSoft product line has its own version of this documentation.

PeopleSoft Enterprise HRMS 8.9 Application Fundamentals PeopleBook consists of important topics that
apply to many or all PeopleSoft Enterprise applications across the PeopleSoft Enterprise HRMS product line.
No matter which PeopleSoft Enterprise HRMS products you are implementing, you should be familiar with
the contents of this central PeopleBook. It is the starting point for fundamentals, such as setting up control
tables and administering security.

See Also

PeopleSoft Enterprise HRMS 8.9 Application Fundamentals PeopleBook, “PeopleSoft Enterprise HRMS
8.9 Application Fundamentals Preface”

PeopleBook Structure

PeopleSoft PeopleBooks follow a common structure. By understanding this structure, you can use this
PeopleBook more efficiently.
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The PeopleBooks structure conveys a task-based hierarchy of information. Each chapter describes a process
that is required to set up or use the application. Chapter sections describe each task in the process. Subsections
within a section describe a single step in the process task.

Some PeopleBooks may also be divided into parts. PeopleBook parts can group together similar
implementation or business process chapters within an application or group together two or more applications
that integrate into one overall business solution. When a book is divided into parts, each part is divided

into chapters.

The following table provides the order and descriptions of chapters in a PeopleBook.

Chapters

Description

Preface

This is the chapter you’re reading now. It explains:

* How to use the Application Fundamentals book.
* How PeopleBooks are structured.

+ Common elements used in the PeopleBook, if
necessary.

Getting Started With...

This chapter discusses product implementation
guidelines. It explains:

» The business processes documented within the book.
* Integrations between the product and other products.

A high-level documentation to how our documentation
maps to the overall implementation process; it doesn’t
offer step-by-step guidance on how to perform an
actual implementation.

Navigation

(Optional) Some PeopleSoft applications provide custom
navigation pages that contain groupings of folders that
support a specific business process, task, or user role.
When an application contains custom navigation pages,
this chapter provides basic navigation information for
these pages.

Note. Not all applications have delivered custom
navigation pages.

Understanding...

(Optional) This is an introductory chapter that broadly
explains the product and the functionality within the
product.

XXii
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Chapters

Description

Setup and Implementation

This can be one or more chapters. These chapters
contain documentation to assist you in setting up and
implementing the product. For example, if functionality
X is part of a product, this chapter would be devoted to
explaining how to set up functionality X, not necessarily
how to use functionality X. You would look to the
corresponding business process chapter to learn how to
use the functionality.

Note. There may be times when a small amount of
business process information is included in a setup
chapter if the amount of business process documentation
was insufficient to create a separate section in the book.

Business Process

This can be one or more chapters. These chapters contain
documentation that addresses specific business processes
with each chapter generally devoted to a specific
functional area. For example, if functionality X is part

of a product, this chapter would be devoted to explain
how the functionality works, not necessarily how to set
up functionality X. You would look to the corresponding
setup and implementation chapter to learn how to set up
the functionality.

Note. There may be times when a small amount of

setup and implementation information is included in

a business process chapter if the amount of setup and
implementation documentation was insufficient to create
a separate chapter in the book.

Appendixes

(Optional) If the book requires it, one or more appendixes
might be included in the book. Appendixes contain
information considered supplemental to the primary
documentation.

Delivered Workflow Appendix

(Optional) The delivered workflow appendix describes
all of the workflows that are delivered for the application.

Note. Not all applications have delivered workflows.

Reports Appendix

(Optional) This appendix contains an abbreviated list of
all of the product’s reports. The detailed documentation
on the use of these reports is usually included in the
related business process chapter.

PeopleSoft Proprietary and Confidential

XXiii



Preface

XXiv PeopleSoft Proprietary and Confidential



CHAPTER 1

Getting Started with Variable Compensation

This chapter provides an overview of Variable Compensation business processes and discusses Variable
Compensation implementation tasks.

Variable Compensation Business Processes

Variable Compensation manages these business processes:
* Manage eligibility and proration.

* Manage plans with weighted goals.

* Manage plans with matrix goals.

* Calculate allocations and awards.

* Fund variable compensation plans and groups.

* Manage awards approval and payouts.

We cover these business processes in the business process chapters in this PeopleBook.

Variable Compensation Implementation

PeopleSoft Setup Manager enables you to generate a list of setup tasks for your organization based on the
features that you are implementing. The setup tasks include the components that you must set up, listed in the
order in which you must enter data into the component tables, and links to the corresponding PeopleBook
documentation.

Other Sources of Information

In the planning phase of your implementation, take advantage of all PeopleSoft sources of information,
including the installation guides, data models, business process maps, and troubleshooting guidelines. A
complete list of these resources appears in the preface in the PeopleSoft Enterprise HRMS 8.9 Application
Fundamentals PeopleBook, with information about where to find the most current version of each.

See Also
PeopleSoft Enterprise HRMS 8.9 Application Fundamentals PeopleBook,
PeopleSoft Setup Manager for PeopleSoft Enterprise HRMS and Campus Solutions 8.9 PeopleBook
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CHAPTER 2

Understanding Variable Compensation

Use the manage variable compensation plan functionality to create flexible compensation plans.

Understanding Variable Compensation

With the flexible Variable Compensation business process in PeopleSoft Enterprise Human Resources, you
can create and manage multiple variable compensation plans that encompass everything from one-time ad
hoc awards to stock options, bonus plans, non-cash incentives, and holiday gifts or bonuses, to list just a
few possibilities.

You can create anything from a simple, direct payout plan to a complex plan with prorated eligibility, three
possible goal levels, funding allocation, smoothing mechanisms, and approval processing. You define any
number of payout formulas that you can assign to workers individually or through groups.

Variable Compensation Business Processes

Variable Compensation supports these business processes:
* Manage eligibility and proration.

Determine the factors that will calculate a worker’s eligibility for a plan and the proration factors that will
apply considering the payout period start and finish dates.

See Chapter 7, “Understanding Eligibility and Proration,” page 57.

» Manage plans with weighted goals.

Determine the plan goal weight, indicating the relative value of each goal level.

See Chapter 8, “Using Weighted and Matrix Goals to Manage Plans,” page 73.

* Manage plans with matrix goals.

Determine a goal matrix that will calculate goal attainment based on goals, performance levels, and payout
schedules at the organization or group level.

See Chapter 8, “Using Weighted and Matrix Goals to Manage Plans,” page 73.

» Calculate allocations and awards.

Determine monetary and non-monetary variable compensation awards and the rules governing how they
should be allocated.

See Chapter 10, “Calculating Allocations and Awards,” page 105.
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* Fund variable compensation plans and groups.

Set up caps on payouts under variable compensation plans.

See Chapter 9. “Funding Variable Compensation Plans and Groups.” page 89.

* Manage awards approval and payouts.

Approve awards for final payout.

See Chapter 9, “Funding Variable Compensation Plans and Groups.” page 89.

Variable Compensation Integrations

Human Resources integrates with all the HRMS applications, with other PeopleSoft Enterprise applications,
and with third-party applications.

Human Resources shared tables are available to many HRMS applications. In addition, data in many HR tables
is available to any PeopleSoft application that is set up to subscribe to the published messages.

The Variable Compensation business process integrates with these HRMS applications: PeopleSoft Enterprise
eCompensation.

We cover integration considerations in this PeopleBook.
See Also

PeopleSoft Enterprise HRMS 8.9 Application Fundamentals PeopleBook, “Working with Enterprise Integration
Points in PeopleSoft HRMS,” Understanding Enterprise Integration in PeopleSoft HRMS

Setting Up Variable Compensation
To set up Variable Compensation:
1. Set up variable compensation control tables.

See Chapter 5, “Setting Up Variable Compensation Control Tables,” page 17.

2. Set up plan memberships and security.

See Chapter 6, “Setting Up Plan Membership,” page 43.

See Also

Chapter 1, “Getting Started with Variable Compensation,” page 1
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CHAPTER 3

Using Variable Compensation

This chapter provides a brief overview of:
* Variable compensation plan definition.
* Eligibility and awards processing.

* Award payout.

* Reporting.

» Sample business process diagrams.

Defining a Plan

The Variable Compensation business process in Human Resources offers flexibility in designing variable
compensation plans. Select from a variety of methods of setting up:

* Plan types
* Plan membership

* Goals

* Other plan business rules and options

Selecting Plan Type
Select from ten plan types in three major categories:
1. Monetary
Plan types are Discretionary Bonus, Profit Sharing, and Goal Sharing.
2. Non-Monetary
* Calculate awards in units.
* Define a valuation amount per unit to report the monetary value of the award.
3. Stock
* Plan types include ISO, NQ, NSAR, RSA, and ISAR.

* Integrates with Stock Administration.

See Also

Chapter 4, “Understanding Variable Compensation Plan Types,” Monetary Plan Types, page 13
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Determining Plan Membership
Select from four methods of administering plan membership:

* Ad Hoc Awards:
- Enter workers and their award amounts directly.
- No formulas or calculation processes required.
- Optional funding and approval process.
* Employee Variable Compensation Record:
- Determine membership and target payout at the individual worker level.
- Maintain membership and payout continuously when a worker’s job changes.
- Associate each worker with one or more variable compensation plans.
* Employee Variable Compensation Record with Groups:
- Define and maintain target payouts at an individual level.
- Define and maintain membership through groups.
- Define groups in Group Build and assign them to hierarchical variable compensation trees.
* Define Tree/Group:
- Define payouts and membership through groups.

- Define groups in Group Build and assign them to hierarchical Variable Compensation trees.

Ad Hoc Plan Sample Process Flow

This diagram illustrates an ad hoc plan.

Fund the plan

(optional)
Define the VC plan, Enter members Enter awards .
. Awards automatically
Business rules, and on the Plan on the Award .
i . submitted for payout
payout periods Members page Allocations page

Approved Awards
(optional)

Ad Hoc Awards business process with optional funding and approval
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Plan Definition

Using Variable Compensation

Plan Variables Value
Plan Member Rule Ad Hoc Award
Plan Type Any monetary type except Goal Sharing
Goals Not allowed
Funding Plan Funding
Proration Not allowed
Approval Manual approval
Payout Formulas Not applicable

Define Tree and Groups Plan Sample Process Flow

This section illustrates a sample Define Tree and Groups plan.
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.-~ ~-optional -~ -~~~ businessrules,and -~~~
|
eligibility
proration
(optional)

Sample Define Tree/Groups plan with goals, proration, and funding
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Using Variable Compensation

Plan Definition

Plan Variable Value
Plan Member Rule Define Tree/Groups
Plan Type Any monetary plan type that uses goals
Goals Weighted goals
Funding Yes, with group allocation
Proration Yes, monthly
Approval Approval process
Payout Formulas Target, minimum, and maximum

Using Goals

For performance-based plans, select from two methods of administering goals:

Weighted Goals

Set up weighted goals at the organizational, individual, and/or group level and enter attainment percentages.
The system calculates a performance factor for each level of goals and applies the factor when calculating
the worker’s award.

Goals Matrix

Set up an organization or group level goals matrix. Associate payout formulas with the performance levels
on the matrix. The organization or group performance score determines the payout formula used to calculate
the workers’ awards.

Selecting Other Plan Business Rules and Options

After determining plan membership and selecting the variable compensation plan type, you can select
additional plan business rules and options. Some options are restricted or required according to the plan type
and membership rule. Choose from these options:

PeopleSoft Proprietary and Confidential

Plan Payouts:

Assign target payouts at the individual or group level, depending on the plan member rule. Minimum and
Maximum payouts are optional.

(Optional) Eligibility Proration:
Calculate in daily, weekly, or monthly frequency. Select from three methods of calculating daily frequency.

(Optional) Calculate a Budget:



Using Variable Compensation Chapter 3

Run the Budget Report to estimate the total outlay under the plan, considering 100% eligibility and your
estimated goal attainments.

* (Optional) Funding:
- Allocate funds (currency or units) to a plan and monitor the balance as you distribute awards.

- After funding the plan, managers allocate plan funding to the various groups on the tree if the plan
uses groups.

- If funds are insufficient to pay out awards as calculated, the system calculates and applies an adjustment
factor to each worker’s award that is above the minimum payout.

* (Optional) Reserves:

Maintain a reserve balance from the funded amount by not allocating the full amount of available funds. You
can maintain a reserve at any level of the tree, including the root level, if the plan uses groups.

* (Optional) Carryover Balances:

Use carry over balances at the individual worker level as a smoothing mechanism.

The balance can be carried over for the life of the plan.

Select carryover on the VC Plan - Plan Business Rules page.

Administer carryover on the Award Allocation page.
- Monitor carryover using the Carryover report.
» Award Approval (optional)

Approve awards manually or use the batch approval process. For security purposes, identify the authorized
approver at the plan or group level.

Processing Eligibility and Awards

For all but Ad Hoc Award plans, use three calculation processes to administer variable compensation plans:

1. Calculate Eligibility/Proration process.

Calculates eligibility status and proration factors.
2. Determine Allocations process.

+ Calculates target awards.

* Calculates organization and group level performance factors for weighted goal plans.
3. Calculate Awards process.

* Calculates awards using the target payout formula, to which it applies performance factors (if goals are
used), a proration factor (if the plan is prorated), and an adjustment factor (if the plan is funded).

« If the worker was eligible for the entire period, the process adjusts the award if it is under the minimum
payout or over the maximum payout.

* Calculates the monetary value of non-monetary awards and applies rounding and decimal rules.

* After running the calculation process, the system provides full details of all calculations on the Award
Allocation page, where you can manually adjust awards before approving them.
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Managing Award Payout

The system uses application messaging to automatically publish awards to PeopleSoft Enterprise Payroll for
North America, PeopleSoft Enterprise Global Payroll, or PeopleSoft Enterprise Stock Administration. If the
worker is paid through PeopleSoft Enterprise Payroll Interface, the system automatically generates a flat file.

Reporting on Variable Compensation

Reports help you make decisions as you progress through the variable compensation business process and
summarize your variable compensation results.

Most of the reports use the same run control page. The fields available on RUNCTL _VC_REP vary slightly
depending upon the report you’re generating. In some cases you can select to run either a summary or detail
report.

See Also

PeopleSoft Enterprise HRMS 8.9 Application Fundamentals PeopleBook, “PeopleSoft Application
Fundamentals for HRMS Reports,” Manage Variable Compensation Reports
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CHAPTER 4

Understanding Variable Compensation Plan Types

When you define a variable compensation (VC) plan, you must specify its type. The system provides 10
plan types. The topics in this section describe the unique steps required to set up plans in each of these
categories. Additional setup options and procedures common to all plan types are in the discussion of the
VC Plan setup pages.

Monetary Plan Types

Monetary plan types are as follows:

Discretionary Bonus Select this type to label a plan for your own tracking. No special plan setup
steps apply. Plan options are available according to the plan member rule.

Goal Sharing Select either Weighted Goals or Matrix Goals and specify weighted goal
percents or matrix columns on the VC Plan - Plan Definition page.

See Chapter 5. “Setting Up Variable Compensation Control Tables.” Defining
Goals, page 22.

Profit Sharing Select this type to label a plan for your own tracking. No special plan setup
steps apply. Plan options are available according to the plan member rule.

See Also

Chapter 5, “Setting Up Variable Compensation Control Tables,” Defining a Variable Compensation Plan,
page 24

Chapter 10, “Calculating Allocations and Awards,” page 105

Chapter 7, “Understanding Eligibility and Proration,” page 57

Non-Monetary Plan Types

A non-monetary plan generates awards in terms of units rather than money. Use this plan type to manage
the award of various kinds of gifts and merchandise to workers. The plan is administered in terms of units.
Setup of valuation of units for reporting purposes.

To set up non-monetary plans:

1. Define units of non monetary awards and the value per unit on the Valuations page.
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2. Identify the number of units to be distributed to a worker on the Payout Formula page.

Select Constant as the Operand and enter the number of units in the Value/Rec/Rate Code column.
3. Setup a plan with Non-Monetary plan type and select a Valuation ID on the VC Plan - Plan Definition page.
4. Assign the payout formula to a worker, group, or plan.

Use the Non Monetary report to track the number of units awarded under a plan and the value to workers.

See Chapter 5, “Setting Up Variable Compensation Control Tables,” page 17.

Stock-Type Variable Compensation Plans

14

Stock-type variable compensation (VC) plans require setup of valuation and funding. Use goals and other
optional plan rules. The system uses valuation only for variable compensation reporting purposes, because
stock prices can change so rapidly.

The variable compensation system provides five stock plan types for your organization’s tracking purposes.
Within the Variable Compensation business process, the system treats them all the same. Select one of
these stock plan types:

Stock ISO Incentive Stock Option

Stock NQ Nonqualified Stock Option

Stock NSAR Stock Appreciation Rights in tandem with a Nonqualified Stock Option
Stock RSA Restricted Stock Award

Stock ISAR Stock Appreciation Rights in tandem with an Incentive Stock Option

The system provides some specific functionality to support the integration of Stock Administration with the
Variable Compensation business process. The specific functionality is explained in this documentation
wherever it occurs in the variable compensation business process.

If your organization does not use Stock Administration, you can still select any of the stock plan types for your
own tracking purposes, but some of the functionality related to stock-type plans isn’t functional for your plans.
The system treats your stock-type plans like a non-monetary plan in everything but the reporting of valuation.

Summary of Setting Up Stock-Type Plans
To set up stock-type plans:
1. Define valuation of stock units on the Valuations page.

2. Specify a Stock ID and Stock Plan on the VC Plan - Plan Definition page.

* If you use Stock Administration, the Stock administrator sets up stock IDs on the and stock plans on
the Stock Plan Table page.

* If you do not use Stock Administration to administer your stock plans, the Stock Plan and Stock ID
fields won’t appear on the Plan Definition page.

Specify a Valuation ID on the VC Plan - Plan Definition page.
4. Set up Plan Funding on the Plan Funding page.
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See Chapter 5, “Setting Up Variable Compensation Control Tables.” page 17.

See Also

PeopleSoft Enterprise Stock Administration 8.9 PeopleBook, “Defining Stock Administration Business
Rules,” Creating a Stock ID

PeopleSoft Enterprise Stock Administration 8.9 PeopleBook, “Setting Up Stock Purchase Plans,” Defining
Stock Purchase Plan Rules

Other Plan Types

Most plans fit into one of the named plan types. If you have a plan that is not described by one of these plan
types, use the plan type Other. The Variable Compensation business process provides no specific functionality
to support plans labeled Other, so we recommend selecting one of the remaining nine plan types whenever
possible.
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CHAPTER 5

Setting Up Variable Compensation Control Tables

This chapter provides overviews of control table setup and variable compensation plan types and describes
how to:

* Define payout formulas.
* Define valuation.
* Set up variable compensation plans.

* Assign payout formulas.

Understanding of Control Table Setup

Before you set up your variable compensation plans, you must define some of the data elements that you’ll use
to define the specifics of each plan. Some of the variable compensation control tables are optional and some
are required, depending on the plan type, options, and business rules that you define for the plan.

Control Table Which Plans Use This Control Table
Payout Formula Required for all plans except those with Ad Hoc Award as the plan member rule.
Valuations Required for non-monetary and stock plans only.
Goals Required when the plan type is Goal Sharing and for any other plan that you administer

using goals.

Proration periods Required for plans that specify Calculate Proration as a plan business rule.
Workday Rules Required for the Workday Schedule method of calculating eligibility proration.
Proration Percentage Rule | Required for the Proration Percentage method of calculating eligibility proration.

Defining Payout Formulas
To define payout formulas, use the Payout Formula component (VC_PAYOUT_FORMULA).
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Chapter 5

Construct Structured Query Language (SQL) statements and assign them a Payout Formula ID on the Payout
Formulas page. Select from the Payout Formula IDs when you set up target, minimum, and maximum payouts

for workers, groups, or plans, or when you set up a matrix goal payout schedule.

The payout formula that you define can be a flat amount or a complex SQL statement based primarily on

the worker’s Job record.

Page Used to Define Payout Formulas

Page Name Object Name Navigation Usage
Payout Formula VC_PAYFORM_TBL Set Up HRMS, Product Define a formula that the
Related, Compensation, Determine Allocation

Variable Compensation,
Payout Formulas

process and Calculate
Award process will use to
calculate funding and award
allocations. The payout
formula is a Structured
Query Language (SQL)
statement that you define on

this page.

Creating a Payout Formula

Access the Payout Formula page.

Payout Formula

Payout Formula ID: EMN2000P0

Payout Formula Criteria
*Effective Date:

*Description:

Short Description: 2000 Plan

0140102000 [5)

“Status: IACTWE "l

Payout farmula far 2000 Flan

First El 1of 1 II' Last
(=]

Pay Formula SOL: IQDDEI.45

Rounding Rule: Up

Payout Formula Details

Sequence: Operand:
1] I Constant "I

-

Decimal Places:

Yalue/Rec/Rate Code
2000.45

Field Hame:

First E 1of 1 |E| Last

[+ [=]

Payout Formula page

Payout Formula Criteria

Pay Formula SQL

When you save the record, the system displays the payout formula SQL
statement that you define using the fields below. The system checks the syntax
of the SQL statement and lists any errors.
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Rounding Rule

Decimal Places

Payout Formula Details

Setting Up Variable Compensation Control Tables

The rule to apply to award calculations that use this payout formula. Select
from:

* Down: Round the value down to the number of significant digits indicated in
the Decimal Places field.

* Standard: Use the standard IEEE rounding rules.

* Up: Round the value up to the number of significant digits indicated in
the Decimal Places field.

If the plan is a stock-type plan, the system uses the rounding rules established
on the Stock Option Plan table (ST _OPTION_ PLAN) when rounding award
calculations.

Enter the number of decimal places to which you want the system to round
the payout formula.

Sequence (Required) This number determines the order in which the SQL generator
builds the formula. Entering sequence numbers in increments of five or 10
gives you room to add a component to the formula without renumbering all
the existing components. When you save the page, the system sorts your
components according to their sequence numbers.

Insert a new row and enter a sequence number for each component of the SQL
statement as you build it.

Operand Enter an operand for the component. The Operand that you select determines
the other fields that are hidden or displayed on the page. This table lists the
valid operand values and the additional fields displayed for each:

Operand Definition Additional Fields That Display
(none) Use this value to clear the field of an unwanted value. None
- Subtract None
( Open Bracket None
) Close Bracket None
* Multiply None
/ Divide None
+ Add None
Constant Fixed value Value/Rec/Rate Code

PeopleSoft Proprietary and Confidential
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Operand Definition Additional Fields That Display
Rate Code Refers to a Rate Code that you specify from the Rate Value/Rec/Rate Code
Code table.
Rec. Field Refers to a field that you specify from a record. Value/Rec/Rate Code and Field Name
Value/Rec/Rate Code The value that you enter here depends on the Operand that you select. This is a
summary of the relationships between the Operand and the Value/Rec/Rate
Code:
Operand Selected Value/Rec/Rate Code
Constant Enter a fixed amount. This Value can be a percent or

other fixed value to be used in the calculation.

For non-monetary plans, enter the number of units to be
awarded to each plan member.

Rate Code Enter a Rate Code from the Rate Code table.

Rec. Field Select a Record from these options: EMPLOYMENT,
JOB, PERSONAL DATA, and SAL_GRADE TBL.

Field Name Select from the available options for the Record that you selected. When the
system executes the SQL statement, it uses the value of the selected field in
the plan member’s record.

See Also

Chapter 10, “Calculating Allocations and Awards.” Reporting Awards Calculations, page 122

Payout Formula Example

To define a payout formula of 1 percent of the worker’s job annual rate, select the Job record, the Annual Rate
field name (on the Job record), the operator *, and the constant .01. Place the formula in parentheses, so the
final formula in the Pay Formula SQL field is: (JOB.ANNUAL RT * 0.01).

Defining Valuation
To define valuation, use the Valuations component (VC_VALUATION).
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For non-monetary plans and stock plans, set up a valuation ID on the Valuations page. Assign a value to the
valuation ID, which represents the value of one unit of the award under the plan (expressed in the currency
that you specify). If you change the value of a valuation ID, the system uses the value on the Valuation ID
maximum effective-dated row that is equal to or less than the payout period end date.

When the system reports the value of awards under a non-monetary plan or stock plan, the value is calculated
by multiplying the number of units awarded to the member (determined by the payout formula and other
factors) by the value per unit as defined by the valuation ID. Depending on the plan’s business rules, the award
value attributed to the worker’s compensation package might be reduce d by a proration factor, performance
factor, or adjustment factor.

Because of the nature of stock prices, the stock value calculated in this way is used for variable compensation
reporting only, because it might not reflect the true value of the stock options at a particular time.

For non-monetary-type plans, the value calculated with the valuation ID is used for payroll tax reporting, as
well as data reporting through the Variable Compensation and Total Compensation business processes.

Page Used to Define Valuation

Page Name Object Name Navigation Usage
Valuation VC_VALUATION Set Up HRMS, Product Define units of
Related, Compensation, non-monetary and stock
Variable Compensation, awards and assign a currency
Valuations value for one unit. This page

is required only if you set
up non-monetary or stock
variable compensation
(VC) plans.

Creating a Valuation Definition

Access the Valuation page.

Yaluation ID: Hew L0

Waluation Details

‘Effective Date: 01/01/2000 [ ‘Status:  |Astive 7]
‘Description: | ¥C IS0 Stack Option 01
Short Desc: VG 150 Sto
*Amount: 20.00
*Currency Code: Y50 L5 Dollar
Valuation page
Effective Date Enter the effective date of the value that you are entering for the Valuation ID.
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Amount

Currency Code

If you change the value of the Valuation ID, the system uses the monetary
value associated with the Valuation ID on the maximum effective-dated row
that is equal to or less than the payout period end date.

Enter the monetary value of one unit of the non-monetary award represented
by this Valuation ID. For example, enter the monetary value of one holiday
turkey. For stock-type plans, one unit is one option/share.

Select the code for the currency in which to administer an award for this
Valuation ID. When you assign the valuation ID to a VC plan, the currency
code of the valuation ID must match the currency code of the plan.

You can override the default value that the system enters.

Defining Goals
To define goals, use the Goals component (VC_GOAL TBL).

Use goals that you name and describe on the VC Goal Tbl (variable compensation goal table) page to set up a
plan with either weighted goals or a goals matrix.

Goals are not an option if the plan member rule is Ad Hoc Award.

Page Used To Define Goals

Page Name Object Name Navigation Usage
V¢ Goal Tbl (variable VC_GOAL_TBL Set Up HRMS, Product Name and describe generic
compensation goal table) Related, Compensation, goals to use with variable
Variable Compensation, compensation (VC) plans.
Goals Use the goals that you

define here when you set up
weighted goals or matrix
goals for a VC plan.

You do not need this page
if you do not administer
plans with goals.

Setting Up Weighted Goals

To create weighted goals, use the Plan Goals (VC_PLAN GOAL) and Plan Goals with Groups
(VC_PLAN GOAL WG) components.
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Set up goals only at levels for which the Plan Goal Weight is above 0% on the VC Plan - Plan Definition page.
You can set up any number of goals at each level, as long as the total weighting percent at each level is 100%.
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Example of One Goal at One Level

Setting Up Variable Compensation Control Tables

Goal ROI (return on investment)

Weighting Percent 100 percent

Comments ROI goal of 18 percent
Example of Three Goals at One Level

Goal ROI EPS TSR

Weighting Percent 50 percent 25 percent 25 percent

Comments ROI goal of 18 percent EPS 0f $2.35 11 percent of TSR
See Also

Chapter 1. “Getting Started with Variable Compensation,” page 1

Pages Used to Set Up Weighted Goals

Page Name

Object Name

Navigation

Usage

Plan Goals - Organization
Goals

VC_ORG_GOAL

Set Up HRMS, Product
Related, Compensation,
Variable Compensation,
Plan Goals, Organization
Goals

Set Up HRMS, Product

Related, Compensation,
Variable Compensation,
Plan Goals with Groups,
Organization Goals

Compensation, Variable
Compensation, Maintain
Plan, Plan Goals,
Organization Goals

Compensation, Variable
Compensation, Maintain
Plan, Plan Goals w/
Groups, Organization
Goals

Assign goals to the plan
at the organization level
and indicate their relative
weighting. The sum of all
organization goals must
be 100 percent.
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Page Name

Object Name

Navigation

Usage

Group Goals

VC_GRP_GOAL

Set Up HRMS, Product
Related, Compensation,
Variable Compensation,
Plan Goals, Group Goals

Compensation, Variable
Compensation, Maintain
Plan, Plan Goals w/
Groups, Group Goals

Assign goals to the plan at
the group level and indicate
their relative weighting. The
sum of all group goals must
be 100 percent.

The search dialog for the
component lists only plans
that use groups.

Default Individual Goals

VC_IND GOAL

Set Up HRMS, Product
Related, Compensation,
Variable Compensation,
Plan Goals, Default
Individual Goals

Compensation, Variable
Compensation, Maintain
Plan, Plan Goals, Default
Individual Goals

For plans that do not use
groups. Assign default goals
to the plan at the individual
level and indicate their
relative weighting. The sum
of all individual goals must
equal 100 percent.

The system enters the goals
that you set up on the Default
Individual Goals setup page
as the default goals on the
Individual Goal Attainments
page, where you can modify
them for individual workers.

Default Individual Goals

VC_IND_GOAL WG

Set Up HRMS, Product
Related, Compensation,
Variable Compensation,
Plan Goals with Groups,
Default Individual Goals

Compensation, Variable
Compensation, Maintain
Plan, Plan Goals w/

Groups, Default Individual

Goals

For plans that use groups.
Assign default individual
goals to each group in the
plan and indicate their
relative weighting. The sum
of all individual goals must
equal 100 percent.

The system enters the goals
that you set up on the Default
Individual Goals setup page
as the default goals on the
Individual Goal Attainments
page, where you can modify
them for individual workers.

Defining a Variable Compensation Plan

To define variable compensation plans, use the Define Variable Comp Plan (VC_PLAN) component.

Use the three VC Plan setup pages to define a variable compensation plan as well as its options, business rules,
and payout periods. Use some of the data that you defined in the variable compensation control tables in

these pages.
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Common Elements Used in This Section

VC Plan ID (variable The unique identifier used to access many of the variable compensation
compensation plan ID) pages. Once you open a page, the system displays the ID that you entered
to access the page.

Payout Period ID An identifier for the payout period, such as Q7 for the first quarter. This is a
key for many of the variable compensation pages.

Pages Used to Define a Variable Compensation Plan

Page Name Object Name Navigation Usage
VC Plan - Plan Definition VC_PLAN_TBL * Set Up HRMS, Product Define a variable
Related, Compensation, compensation plan, plan
Variable Compensation, dates, earnings code, plan
Define Variable Comp type, and specifics related
Plan, Plan Definition to the plan type.

» Compensation, Variable
Compensation, Maintain
Plan, Define Variable
Comp Plan, Plan

Definition
VC Plan - Plan Business VC_PLAN_BUS RULE * Set Up HRMS, Product Specify the method of
Rules Related, Compensation, administering plan
Variable Compensation, membership and select
Define Variable Comp optional business rules for

Plan, Plan Business Rules | the plan.

» Compensation, Variable
Compensation, Maintain
Plan, Define Variable
Comp Plan, Plan Business

Rules
VC Termination Status VC_EE_TERM_STAT Click the EE Term Status Select the termination status
link on the VC Plan - Plan codes that exclude workers
Business Rules page. from payment under a plan
that has Empl VC Record as
the plan member rule.
Plan Payout Periods VC_PAYPRD TBL * Set Up HRMS, Product Define or change the
Related, Compensation, beginning and ending dates
Variable Compensation, of a variable compensation
Define Variable Comp plan’s payout periods.

Plan, Plan Payout Periods

» Compensation, Variable
Compensation, Maintain
Plan, Define Variable
Comp Plan, Plan Payout
Periods

Specifying the VC Plan Definition

Access the Plan Definition page.
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Plan Definition [

Plan ID: HE=C0T

*Description: Wi IS0 Weighted Goals

Short Desc: Y IS0 e

*Plan Start Date; |01/01/194% E‘j *Plan End Date: (01/31/2002 E‘j *Currency: usD &
*Plan Type: I stock-150 Stock ID: HWVCETK QU eve Stock Integration
Plan Goals: |Weighted Goals x| Stock Plan: HAVCPLN  Q Y Stock Plan

*Effective Date:
Earnings Code:
GP Earnings:

Valuation ID:

01/01/1999 [+ *Status: [Active -] =

Fegular Earnings

HAVCYLOT S wo 50 st

Firzt E 1of 1 |I| Laszt

Goal Weights
Org Weight: | 100.00

&'}
Group Weight:  0.00

Inid Weigght: 0.00  Total Weight: 100.00

Plan Definition page

Plan Start Date

Plan End Date

Currency

Plan Type

Enter the date on which you want the plan to begin. Once you save the plan
definition, you cannot change this date.

For stock-type plans, this date cannot be earlier than the stock plan’s approval
date.

Enter the date on which you want the plan to end. Once you save the plan
definition, change the Plan End Date only to a later date if you want to
extend the plan.

For stock-type plans, this date cannot be later than the stock plan’s expiration
date.

Select the currency in which you want the system to calculate, display, and
report allocations. For roll up purposes, you must select one currency for the
plan. Payout is in the appropriate currency for the worker.

For stock-type plans, the default value is the currency code for the stock ID
on the Stock Exchange table. The currency of the VC plan must match the
currency of the Stock plan.

Select from the available options: Discretionary Bonus, Goal Sharing,
Non-Monetary, Other, Profit Sharing, Stock ISO, Stock NQ, Stock NSAR,
Stock RSA, and Stock ISAR.

Fields Related to Plan Type

When you select a specific plan type, the system displays these additional fields:
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Plan Type Visible Fields

Discretionary Bonus

Plan Goals

Goal Sharing

Plan Goals

Non-Monetary

Valuation ID, Plan Goals

Other Plan Goals
Stock (ISO, NQ, NSAR, RSA, and ISAR) Plan Goals, Stock ID, Stock Plan, Valuation ID.
Plan Goals Select the type of goal administration to use with the plan. Values are:
* Goals Matrix: If you select this value, the Matrix Columns field appears in
the Plan Details group box.
» Weighted Goals: 1f you select this value, additional fields appear below in
which you define weighting percents for goal levels.
Stock ID Enter the ID that applies to this plan. Values prompt from the Stock table. This
field does not appear if you do not use Stock Administration.
Stock Plan Enter the ID that applies to this VC plan. This field does not appear if you

Plan Details

do not use Stock Administration.

The plan definitions in this section of the page might change during the life of the plan. Insert a row and
enter new data to modify a plan.

Earnings Code

GP Earnings
Valuation ID

Matrix Columns
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Payroll reporting code. Applies to awards paid out through Payroll for North
America.

Payroll reporting code. Applies to awards paid out through Global Payroll.

Select an ID from the available options, which prompt from the VC Valuation
table. This field appears only if the Plan Type is Non-Monetary or one
of the Stock types.

The ID that you select must be defined with the same currency code as the
Currency Code that you select for this Plan ID.

This field represents only the valuation ID. The monetary value associated
with the valuation ID used to calculate the award value is determined using the
maximum effective-dated row on the VC Valuation table that is equal to or less
than the payout period end date.

This field appears if you select Goals Matrix in the Plan Goals field. Select
the number of columns that you will set up in your goals matrix: Three,
Five, or Seven.
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Goal Weights

In this group box, indicate the relative weighting of goals at each of the three goal levels: organization, group,
and individual. The default weight is 0 percent at each level. Change the percent only for the levels of goals
used by the plan. The sum of all levels must equal 100 percent.

Org Weight (organization Enter the relative percentage of organizational goals compared to other
weight) goals used in administering the plan.
Group Weight Enter the relative percentage of group goals compared to other goals used

in administering the plan.

Indicate a weight for group goals only if the plan’s Group Member Rule is
Empl VC Rec with Groups or Define Tree Group, as specified on the VC
Plan - Plan Business Rules page.

Ind Weight (individual Enter the relative percentage of individual goals compared to other goals used
weight) in administering the plan.
Total Weight The system computes the totals of the percentages as you enter them at each

level and displays the sum in the Total Weight field. Adjust the weights until
the sum of all levels equals 100 percent.

Specifying Plan Business Rules

Access the Plan Business Rules page.

Flan Definition Plan Business Rules Plan Payout Periods

Plan ID: HE=Z 01 Wi IS0 Weighted Goals
Plan Member Rule Static Plan Rules
' Ad Hoc Award " Empl ¥C Record with Groups [T Carryover Awards
& EmpIVC Record EE Term Status ¢ Define Tree/Group ' Funded Plan
Plan Details Find | Wiewe &l Fir=t [4] 1of 1 [ Last
.
Effective Date: (01/01/1999 Status: Active =]
¥ calculate Proration [ Gross-Up [ Separate Check
™ Approve Awards
Plan Business Rules page
Plan Member Rule Select the rule to use to administer membership under this VC plan: Ad

Hoc Award, Empl VC Record (employee variable compensation record),
Empl VC Record with Groups (employee variable compensation record with
groups), and Define Tree/Group.

EE Term Status (employee  This link appears if you select Empl VC Record. Click to access the VC
termination status) Termination Status page, where you select the termination status codes that
exclude workers from payment under the plan.
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Static Plan Rules

Static Plan Rules

Carryover Awards

Funded Plan

Plan Details

Setting Up Variable Compensation Control Tables

These rules remain in effect for the life of the VC plan. You cannot change
these rules by inserting a new row.

Select if you want to carry over balances at the worker level for unallocated
awards. Selecting this check box enables the Carryover Balance, Accum
Carryover (accumulated carryover), and Carryover Amount fields on the
Award Allocations page. The system maintains the carryover balance for
the life of the plan.

Carryover is not an acceptable option for Non-Monetary and stock-type plans.

This field is unavailable if you’ve selected the Ad Hoc Award option as the
Plan Member Rule.

Select if you allocate a funding amount to the VC plan or are defining
a stock-type plan.

The plan definitions that you select in this group box might change during the life of the plan. To modify a
plan, insert a row and enter new data.

Calculate Proration

Gross-Up

Separate Check

Approve Awards

Approver

Plan Tree

Select if you want to prorate eligibility under the plan. This check box is
unavailable for entry if you selected the Ad Hoc Award option as the Plan
Member Rule.

Select if you want payroll to apply gross-up rules to award payouts under
this plan.

Select if you want payroll to issue the awards on a check separate from the
worker’s normal paycheck.

If you are processing awards through Payroll for North America and you
selected Gross-Up on this page, you must select Separate Check.

Select if you want to approve awards by either of these methods:

* Run the Approve Awards or Approve Awards by Group process to approve
or unapprove awards at the plan or group level.

* Designate an approver who can manually approve awards individually under
the plan on the Award Allocation page.

This field appears if you select Approve Awards for a plan that has Ad Hoc
Award or Empl VC Record as the Plan Member Rule. Enter the ID of the
person authorized to approve awards for the entire plan. The system displays
the worker’s name next to the employee ID that you enter.

If you administer the plan using groups, the approver is established through
VC group tree security, so the Approver field remains hidden.

This group box appears on the page only if the Plan Member Rule is Empl VC Record with Groups or Define

tree/Group.

Tree Name
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Select the name of the VC Tree that you want to associate with this VC plan.

29



Setting Up Variable Compensation Control Tables Chapter 5

30

Group ID The ID of the highest group on the tree that you select in Tree Name.

See Also

Chapter 7. “Understanding Eligibility and Proration,” Calculating Eligibility and Proration, p