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About This PeopleBook Preface

PeopleSoft Enterprise PeopleBooks provide you with the information that you need to implement and use PeopleSoft
Enterprise applications from Oracle.

This preface discusses:

» PeopleSoft Enterprise application prerequisites.

* Application fundamentals.

* Documentation updates and printed documentation.
» Additional resources.

» Typographical conventions and visual cues.

* Comments and suggestions.

* Common elements in PeopleBooks.

Note. PeopleBooks document only elements, such as fields and check boxes, that require additional explanation. If an
element is not documented with the process or task in which it is used, then either it requires no additional explanation
or it is documented with common elements for the section, chapter, PeopleBook, or product line. Elements that are
common to all PeopleSoft Enterprise applications are defined in this preface.

PeopleSoft Enterprise Application Prerequisites

To benefit fully from the information that is covered in these books, you should have a basic understanding
of how to use PeopleSoft Enterprise applications.

You might also want to complete at least one introductory training course, if applicable.

You should be familiar with navigating the system and adding, updating, and deleting information by using
PeopleSoft Enterprise menus, pages, or windows. You should also be comfortable using the World Wide Web
and the Microsoft Windows or Windows NT graphical user interface.

These books do not review navigation and other basics. They present the information that you need to use the
system and implement your PeopleSoft Enterprise applications most effectively.

Application Fundamentals

Each application PeopleBook provides implementation and processing information for your PeopleSoft
Enterprise applications.

For some applications, additional, essential information describing the setup and design of your system appears
in a companion volume of documentation called the application fundamentals PeopleBook. Most product lines
have a version of the application fundamentals PeopleBook. The preface of each PeopleBook identifies the
application fundamentals PeopleBooks that are associated with that PeopleBook.
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The application fundamentals PeopleBook consists of important topics that apply to many or all PeopleSoft
Enterprise applications. Whether you are implementing a single application, some combination of applications
within the product line, or the entire product line, you should be familiar with the contents of the appropriate
application fundamentals PeopleBooks. They provide the starting points for fundamental implementation tasks.

Documentation Updates and Printed Documentation

XVi

This section discusses how to:

* Obtain documentation updates.

* Download and order printed documentation.

Obtaining Documentation Updates

You can find updates and additional documentation for this release, as well as previous releases, on Oracle’s
PeopleSoft Customer Connection website. Through the Documentation section of Oracle’s PeopleSoft
Customer Connection, you can download files to add to your PeopleBooks Library. You’ll find a variety of
useful and timely materials, including updates to the full line of PeopleSoft Enterprise documentation that is
delivered on your PeopleBooks CD-ROM.

Important! Before you upgrade, you must check Oracle’s PeopleSoft Customer Connection for updates to the
upgrade instructions. Oracle continually posts updates as the upgrade process is refined.

See Also

Oracle’s PeopleSoft Customer Connection, http://www.oracle.com/support/support_peoplesoft.html

Downloading and Ordering Printed Documentation

In addition to the complete line of documentation that is delivered on your PeopleBook CD-ROM, Oracle
makes PeopleSoft Enterprise documentation available to you via Oracle’s website. You can:

e Download PDF files.
* Order printed, bound volumes.
Downloading PDF Files

You can download PDF versions of PeopleSoft Enterprise documentation online via the Oracle Technology
Network. Oracle makes these PDF files available online for each major release shortly after the software
is shipped.

See Oracle Technology Network, http://www.oracle.com/technology/documentation/psftent.html.
Ordering Printed, Bound Volumes
You can order printed, bound volumes of selected documentation via the Oracle Store.

See Oracle Store, http://oraclestore.oracle.com/OA HTML/ibeCCtpSctDspRte.jsp?section=14021
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Additional Resources

The following resources are located on Oracle’s PeopleSoft Customer Connection website:

Resource

Navigation

Application maintenance information

Updates + Fixes

Business process diagrams

Support, Documentation, Business Process Maps

Interactive Services Repository

Support, Documentation, Interactive Services Repository

Hardware and software requirements

Implement, Optimize + Upgrade; Implementation Guide;
Implementation Documentation and Software; Hardware
and Software Requirements

Installation guides

Implement, Optimize + Upgrade; Implementation Guide;
Implementation Documentation and Software; Installation
Guides and Notes

Integration information

Implement, Optimize + Upgrade; Implementation Guide;
Implementation Documentation and Software; Pre-Built
Integrations for PeopleSoft Enterprise and JD Edwards
EnterpriseOne Applications

Minimum technical requirements (MTRs)

Implement, Optimize + Upgrade; Implementation Guide;
Supported Platforms

Documentation updates

Support, Documentation, Documentation Updates

PeopleBooks support policy

Support, Support Policy

Prerelease notes

Support, Documentation, Documentation Updates,
Category, Release Notes

Product release roadmap

Support, Roadmaps + Schedules

Release notes

Support, Documentation, Documentation Updates,
Category, Release Notes

Release value proposition

Support, Documentation, Documentation Updates,
Category, Release Value Proposition

Statement of direction

Support, Documentation, Documentation Updates,
Category, Statement of Direction

Troubleshooting information

Support, Troubleshooting

Upgrade documentation

Support, Documentation, Upgrade Documentation and
Scripts
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Typographical Conventions and Visual Cues
This section discusses:

* Typographical conventions.
* Visual cues.
» Country, region, and industry identifiers.

* Currency codes.

Typographical Conventions

This table contains the typographical conventions that are used in PeopleBooks:

Typographical Convention or Visual Cue Description

Bold Indicates PeopleCode function names, business function
names, event names, system function names, method
names, language constructs, and PeopleCode reserved
words that must be included literally in the function call.

Italics Indicates field values, emphasis, and PeopleSoft
Enterprise or other book-length publication titles. In
PeopleCode syntax, italic items are placeholders for
arguments that your program must supply.

We also use italics when we refer to words as words or
letters as letters, as in the following: Enter the letter O.

KEY+KEY Indicates a key combination action. For example, a plus
sign (+) between keys means that you must hold down
the first key while you press the second key. For ALT+W,
hold down the ALT key while you press the W key.

Monospace font Indicates a PeopleCode program or other code example.

732

(quotation marks) Indicate chapter titles in cross-references and words that
are used differently from their intended meanings.

.. . (ellipses) Indicate that the preceding item or series can be repeated
any number of times in PeopleCode syntax.

{} (curly braces) Indicate a choice between two options in PeopleCode
syntax. Options are separated by a pipe (| ).

Xviii Copyright © 1988-2006, Oracle. All rights reserved.



General Preface

Typographical Convention or Visual Cue Description

[ 1 (square brackets) Indicate optional items in PeopleCode syntax.

& (ampersand) When placed before a parameter in PeopleCode syntax,
an ampersand indicates that the parameter is an already
instantiated object.

Ampersands also precede all PeopleCode variables.

Visual Cues

PeopleBooks contain the following visual cues.

Notes

Notes indicate information that you should pay particular attention to as you work with the PeopleSoft
Enterprise system.

Note. Example of a note.

If the note is preceded by Important!, the note is crucial and includes information that concerns what you must
do for the system to function properly.

Important! Example of an important note.

Warnings

Warnings indicate crucial configuration considerations. Pay close attention to warning messages.

Warning! Example of a warning.

Cross-References

PeopleBooks provide cross-references either under the heading “See Also” or on a separate line preceded by
the word See. Cross-references lead to other documentation that is pertinent to the immediately preceding
documentation.

Country, Region, and Industry Identifiers

Information that applies only to a specific country, region, or industry is preceded by a standard identifier in
parentheses. This identifier typically appears at the beginning of a section heading, but it may also appear
at the beginning of a note or other text.

Example of a country-specific heading: “(FRA) Hiring an Employee”

Example of a region-specific heading: “(Latin America) Setting Up Depreciation”

Country ldentifiers

Countries are identified with the International Organization for Standardization (ISO) country code.
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Region Identifiers

Regions are identified by the region name. The following region identifiers may appear in PeopleBooks:
* Asia Pacific

* Europe

* Latin America

¢ North America

Industry Identifiers

Industries are identified by the industry name or by an abbreviation for that industry. The following industry
identifiers may appear in PeopleBooks:

* USF (U.S. Federal)
* E&G (Education and Government)

Currency Codes

Monetary amounts are identified by the ISO currency code.

Comments and Suggestions

Your comments are important to us. We encourage you to tell us what you like, or what you would like to see
changed about PeopleBooks and other Oracle reference and training materials. Please send your suggestions to
your product line documentation manager at Oracle Corporation, 500 Oracle Parkway, Redwood Shores, CA
94065, U.S.A. Or email us at appsdoc@us.oracle.com.

While we cannot guarantee to answer every email message, we will pay careful attention to your comments
and suggestions.

Common Elements Used in PeopleBooks

XX

As of Date The last date for which a report or process includes data.

Business Unit An ID that represents a high-level organization of business information. You
can use a business unit to define regional or departmental units within a
larger organization.

Description Enter up to 30 characters of text.

Effective Date The date on which a table row becomes effective; the date that an action
begins. For example, to close out a ledger on June 30, the effective date for the
ledger closing would be July 1. This date also determines when you can view
and change the information. Pages or panels and batch processes that use the
information use the current row.
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Once, Always, and Don’t
Run

Process Monitor

Report Manager

Request ID

Run

SetID

Short Description

User ID

General Preface

Select Once to run the request the next time the batch process runs. After the
batch process runs, the process frequency is automatically set to Don’t Run.

Select Always to run the request every time the batch process runs.

Select Don’t Run to ignore the request when the batch process runs.

Click to access the Process List page, where you can view the status of
submitted process requests.

Click to access the Report List page, where you can view report content, check
the status of a report, and see content detail messages (which show you a
description of the report and the distribution list).

An ID that represents a set of selection criteria for a report or process.

Click to access the Process Scheduler request page, where you can specify the
location where a process or job runs and the process output format.

An ID that represents a set of control table information, or TableSets.
TableSets enable you to share control table information and processing options
among business units. The goal is to minimize redundant data and system
maintenance tasks. When you assign a setID to a record group in a business
unit, you indicate that all of the tables in the record group are shared between
that business unit and any other business unit that also assigns that setID to
that record group. For example, you can define a group of common job codes
that are shared between several business units. Each business unit that shares
the job codes is assigned the same setID for that record group.

Enter up to 15 characters of text.

An ID that represents the person who generates a transaction.
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PeopleSoft Enterprise Global Payroll for
Singapore Preface

This preface discusses:

* PeopleSoft products.

* PeopleSoft Enterprise HRMS Application Fundamentals.
* PeopleBook structure.

* PeopleSoft Enterprise Global Payroll documentation.

PeopleSoft Products

This PeopleBook refers to the following PeopleSoft product: PeopleSoft Enterprise Global Payroll for
Singapore.

PeopleSoft Enterprise HRMS Application Fundamentals

Additional, essential information describing the setup and design of your system appears in a companion
volume of documentation called PeopleSoft Enterprise HRMS 9.0 Application Fundamentals PeopleBook.

See Also

PeopleSoft Enterprise HRMS 9.0 Application Fundamentals PeopleBook, “PeopleSoft Enterprise HRMS
Application Fundamentals Preface”

PeopleBook Structure

PeopleSoft PeopleBooks follow a common structure. By understanding this structure, you can use this
PeopleBook more efficiently.

The PeopleBooks structure conveys a task-based hierarchy of information. Each chapter describes a process
that is required to set up or use the application. Chapter sections describe each task in the process. Subsections
within a section describe a single step in the process task.

Some PeopleBooks may also be divided into parts. PeopleBook parts can group together similar
implementation or business process chapters within an application or group together two or more applications
that integrate into one overall business solution. When a book is divided into parts, each part is divided

into chapters.

The following table provides the order and descriptions of chapters in a PeopleBook:
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Chapters Description

Preface This is the chapter you’re reading now. It explains:
» How to use the Application Fundamentals book.
* How PeopleBooks are structured.

* How PeopleSoft Enterprise Global Payroll documentation is structured.

Getting Started With... This chapter discusses product implementation guidelines. It explains:

 The business processes documented within the book.
« Integrations between the application and other applications.

* A high-level documentation to how our documentation maps to the overall
implementation process; it doesn’t offer step-by-step guidance on how to
perform an actual implementation.

Navigation (Optional) Some PeopleSoft applications provide custom navigation pages
that contain groupings of folders that support a specific business process,
task, or user role. When an application contains custom navigation pages,
this chapter provides basic navigation information for these pages.

Note. Not all applications have delivered custom navigation pages.

Understanding... (Optional) This is an introductory chapter that broadly explains the
application and the functionality within the application.

Setup and Implementation This can be one or more chapters. These chapters contain documentation
to assist you in setting up and implementing the application. For example,
if functionality X is part of an application, this chapter would be devoted
to explaining how to set up functionality X, not necessarily how to use
functionality X. You would look to the corresponding business process
chapter to learn how to use the functionality.

Note. There may be times when a small amount of business process
information is included in a setup chapter if the amount of business process
documentation was insufficient to create a separate section in the book.

Business Process This can be one or more chapters. These chapters contain documentation that
addresses specific business processes with each chapter generally devoted

to a specific functional area. For example, if functionality X is part of an
application, this chapter would be devoted to explain how the functionality
works, not necessarily how to set up functionality X. You would look to the
corresponding setup and implementation chapter to learn how to set up the
functionality.

Note. There may be times when a small amount of setup and implementation
information is included in a business process chapter if the amount of setup
and implementation documentation was insufficient to create a separate
chapter in the book.
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Chapters Description

Appendixes (Optional) If the book requires it, one or more appendixes might be included
in the book. Appendixes contain information considered supplemental to
the primary documentation.

Delivered Workflow Appendix (Optional) The delivered workflow appendix describes all of the workflows
that are delivered for the application.

Note. Not all applications have delivered workflows.

Reports Appendix (Optional) This appendix contains an abbreviated list of all of the
application’s reports. The detailed documentation on the use of these reports
is usually included in the related business process chapter.

PeopleSoft Enterprise Global Payroll Documentation

This section discusses:

* PeopleSoft Enterprise Global Payroll application design.
* PeopleSoft Enterprise Global Payroll documentation structure.

* Documentation roadmap.

PeopleSoft Enterprise Global Payroll Application Design

Because the structure of the Global Payroll documentation is similar to the design of the application, the best
way to understand the documentation is to review the design of the application itself.

Global Payroll is composed of two complementary parts:

* A core payroll application that includes:

- A payroll rules engine.

- A payroll processing framework.

- Processes and setup steps that apply to all countries.
» Country extensions that include:

- Statutory and customary objects (payroll rules, payroll processes, reports, additional country-specific
pages, and self-service applications).

- Country-specific rules and elements.

PeopleSoft Enterprise Global Payroll Documentation Structure

Like the application, the documentation for Global Payroll consists of two parts: a core book and separate
country extension books.
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Core Documentation

Like the core portion of the application, which applies to all countries and enables you to develop rules and
process a payroll regardless of location, the core book is country neutral. Thus, while it describes the core set
of tools that you can use to develop a payroll, it doesn’t discuss the local country rules that have been set up for
you. For information about how PeopleSoft has extended core capabilities to meet local requirements, refer to
the country extension documentation.

Country Extension Documentation

Just as country extensions in the application address local needs, the country extensions in the documentation
cover local functionality. This includes:

* Any core feature with local extensions.
 Country-specific rule setup.

* PeopleSoft-delivered rules and tables.
* Country-specific pages.
 Country-specific reports.

* PeopleSoft Enterprise Human Resources Management Systems (HRMS) setup, such as bank definitions,
that varies by country.

* Implementation information that varies by country.

Documentation Roadmap

The core and the country extension documentation complement each other, therefore, it is important to
read both sets of documentation.

What to Read When
You can approach the documentation in the following way:

* If a process setup is shared between the core application and the country extension, read the core
documentation first and then the country extension documentation.

For example, banking is a feature that you first define in the core application and then often continue in
the country extension, because most country extensions have some type of banking functionality. You
would first read the banking chapter in the core documentation and then the banking chapter in the country
extension documentation.

* If a process is set up only in the core application, read the core documentation.

* If a process is set up only in the country extension, read the country extension documentation.
Documentation Audiences

We’ve identified the following audiences for the documentation:

¢ Technical

Technical readers who are interested in the technical design of the application should begin by reading
the "Introducing the Core Application Architecture" section of the core documentation, as well as the
background processing information that is mentioned in many of the other sections.

See PeopleSoft Enterprise Global Payroll 9.0 PeopleBook, “Introducing the Core Application Architecture”.

¢ Functional
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Functional readers who are interested in defining rules should begin by reading the country-specific
functionality described in the country extension documentation. Functional readers can continue to learn
about how to use the tools in the core application by reading the sections on defining payroll elements, such
as earnings and deductions, in the core documentation.

* Managerial

Managerial readers should begin by reading the introduction sections of both the core documentation and the
country extension documentation to get a high-level overview of the Global Payroll application.

Note. To fully understand Global Payroll, technical or functional persons who are involved in the application
implementation should read the core documentation and the applicable country extension documentation
in their entirety.
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CHAPTER 1

Getting Started with Global Payroll for Singapore

This chapter provides an overview of Global Payroll for Singapore and discusses:

* Global Payroll for Singapore overview.
* Global Payroll for Singapore business processes.
* Global Payroll for Singapore integrations.

* Global Payroll for Singapore implementation.

Global Payroll for Singapore Overview

Global Payroll for Singapore leverages the core system, and provides carefully developed country specific
rules, processes, and reports that address your payroll needs. Global Payroll for Singapore enables you to
quickly implement your payroll solution to comply with Singapore laws and regulations.

Rules

Global Payroll for Singapore includes payroll and absence processing rules to address most of the payroll and
absence functionality that you need to handle day-to-day payroll and absence processing.

Earnings and Deductions

Global Payroll for Singapore is delivered with a number of earnings and deductions set up to enable you to
meet common business practices.

Absences and Terminations

Global Payroll for Singapore delivers rules for processing absence payments, such as annual leave, sick leave,
maternity leave, other leave and national service leave. Rules are also delivered to calculate unused annual
leave on termination. You can modify any of these rules to reflect absence and termination policies that are
specific to your organization or to labor agreements with your employees.

Central Provident Fund

The Central Provident Fund (CPF) feature enables you to calculate, record, and report contributions for Central
Provident Fund and other funds and levies collected by the CPF board. PeopleSoft supports the administrative
and reporting requirements of CPF administration and maintenance.

Festive Advance Business Process Integration

Festive advance business process integration provides the integration between the Administer Festive Advance
business process in PeopleSoft Enterprise Human Resources and Global Payroll. This enables you to post

the festive advance amounts calculated in Human Resources to Global Payroll and provides for the updating
of the festive advance status in Human Resources.
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Payslips

Global Payroll for Singapore includes a generic payslip template, which you can use as a pattern when you
create your own. The design of the payslip feature enables you to create and control payslips so that they
display the data that you want and in the format that you want. You can override templates at lower levels, so
you do not have to create multiple templates to cover every payslip scenario that you may have.

Banking and Recipient Processing

The banking process of Global Payroll brings together payroll data, pay entity source bank data, and payee or
recipient bank data. The EFT file creation process extracts data compiled by the banking process, merges it
with data provided by the Global Payroll for Singapore, and creates the file for transmission.

General Ledger Interface

When you integrate Global Payroll and PeopleSoft Enterprise General Ledger, you can automatically post
elements that are associated with a finalized calendar run to the PeopleSoft general ledger system. The
General Ledger Interface (GLI) functionality for Singapore builds on the standard GLI functionality delivered
with Global Payroll.

Inland Revenue Reporting

The Inland Revenue Reporting feature enables you to capture, generate, and maintain both employee and
company identification and biographical data that support the reporting requirements of the Singapore Inland
Revenue Authority (IRAS). The system meets the IRAS requirement to produce the IR8A, IR8S, Appendix 8A
and 8B, IR21 and Appendix 1 forms which are required for reporting annual payments, benefits, gains or
profits from share options and foreign employees who are terminating their employment.

Global Payroll for Singapore Business Processes

Global Payroll for Singapore provides these business processes:
» Banking and recipient processing.

* Payslips.

* Payroll reporting.

* Inland revenue reporting.

* General ledger interface.

» Absences and terminations.

* Festive advance integration.

¢ Central provident fund.

We discuss these business processes in the business process chapters in this PeopleBook.

Global Payroll for Singapore Integrations

Global Payroll for Singapore integrates with these applications through the core Global Payroll application:
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* PeopleSoft Enterprise Human Resources.
* PeopleSoft Enterprise Time and Labor.
* PeopleSoft Enterprise General Ledger.

We discuss integration considerations in the core Global Payroll PeopleBook.

See Also
PeopleSoft Enterprise Global Payroll 9.0 PeopleBook, “Working with Payee Data”

PeopleSoft Enterprise Global Payroll 9.0 PeopleBook, “Integrating with PeopleSoft Enterprise Time and
Labor”

PeopleSoft Enterprise Global Payroll 9.0 PeopleBook, “Integrating with PeopleSoft Enterprise General
Ledger”

Global Payroll for Singapore Implementation

PeopleSoft Setup Manager enables you to generate a list of setup tasks for your organization based on the
features that you are implementing. The setup tasks include the components that you must set up, listed in the
order in which you must enter data into the component tables, and links to the corresponding PeopleBook
documentation.

Note. The order in which you set up tables required to implement Global Payroll for Singapore may vary;
each individual application isn’t necessarily set up in sequence. For example, you may set up Human
Resources tables, then tables for the Global Payroll core application, then several tables specific to the country
extension, followed by additional Global Payroll core tables. In addition, the order in which you set up tables
may also depend on the features you want to use and whether you’re implementing one or multiple Global
Payroll country extensions. The information provided in this chapter offers a high-level guide of how our
documentation maps to the overall implementation process; it doesn’t offer step-by-step guidance on how

to perform an actual implementation.

Other Sources of Information

In the planning phase of your implementation, take advantage of all PeopleSoft sources of information,
including the installation documentations, table-loading sequences, data models, and business process maps.

See Also

PeopleSoft Enterprise HRMS 9.0 Application Fundamentals PeopleBook, “PeopleSoft Enterprise HRMS
Application Fundamentals Preface”

Enterprise PeopleTools PeopleBook: PeopleSoft Setup Manager
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CHAPTER 2

Understanding Global Payroll for Singapore

This chapter discusses:

* Global Payroll for Singapore.

* Global Payroll for Singapore business processes.
* Viewing delivered elements.

* Delivered elements for Singapore.

* Element naming conventions in Singapore.

* Archiving data for Global Payroll for Singapore.

Global Payroll for Singapore

Global Payroll for Singapore is a country extension of the core Global Payroll application. It provides you with
the payroll rules, elements, and absence processes needed to run a Singapore payroll.

Global Payroll for Singapore Business Processes

Global Payroll for Singapore supports the following business processes:

» Banking and recipient processing.

This feature supports net payment (employee salary) direct deposits and recipient payments using the
electronic file (GIRO) format. Global Payroll for Singapore generates electronic file outputs to credit
employee salaries and reports this data to the recipient. The banking process of Global Payroll brings
together payroll data, pay entity source bank data, and payee or recipient bank data. The EFT file creation
process extracts data compiled by the banking process according to the content you want in the EFT file
that you are creating, merges it with data provided by the Singapore country extension and creates the
file for transmission.

* Payslips.

The payslip feature enables you to create and control payslips that display the data that you want, where you
want it and in the format that you want. You can override templates at lower levels, so you do not have to
create multiple templates to cover every payslip scenario that you may have.

* Payroll reporting.

In addition to the reports delivered with Global Payroll, the Singapore country extension comes with a set of
reports to support your business requirements. Reports included in the country extension are:
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- Payroll Results Register.
- Leave History.
- Leave Liability.

* Inland revenue reporting.

This feature includes the ability to capture, generate, and maintain both employee and company identification
and biographical data that support the reporting requirements of the Singapore Inland Revenue Department.
Singapore Inland Revenue reporting functionality enables you to:

- Create IR8A, IR8S and Appendix 8A forms as required by the Singapore IRAS for reporting annual
payments and benefits of employees. We provide a process to extract most of the data from payroll, system
pages that enable you to enter other data manually, and reports to print the forms in the required format.

- Produce files in the format required by Singapore IRAS for electronic reporting of employees’ payments
and benefits. We provide processes to create the files in the format required by the CPF/IRAS Line system.

- Create IR21 and Appendix 1 forms as required by the Singapore IRAS for reporting of foreign employees
who are terminating their employment. We provide a process to extract the data from the IR8A/S forms,
pages that enable you to enter other data manually, and a report to print the forms in the required format.

* General ledger interface.

Building on the Global Payroll General Ledger (GL) Interface, the Singapore country extension enables
you to link journal types to GL groupings so you can report by journal type, calculate accrued salary and
leave liability, report leave liability, and run the GLI or QSP processes.

* Absences and terminations.

Global Payroll for Singapore delivers predefined rules for processing absence payments such as annual leave,
sick leave and other leave types such as national service leave, newly wed leave, maternity leave, no pay
leave, and paternity leave. We also deliver rules to calculate absence entitlements on termination, including
rules for the payment of unused annual leave. You can modify many of these rules to reflect absence and
termination policies that are specific to your organization or to labor agreements with your employees.

* Festive advance integration.

This feature provides the integration between the Administer Festive Advance business process in Human
Resources and Global Payroll. This enables you to post the festive advance amounts calculated in Human
Resources to Global Payroll and for the status of the festive advance in Human Resources to be updated.

* Central provident fund (CPF).

This feature enables you to calculate, record and report contributions for CPF and other funds and levies
collected by the CPF board. PeopleSoft supports the administrative and reporting requirements of CPF
administration and maintenance and provides:

Note. If you elect to use the delivered rules for Global Payroll Singapore, use only the employment
instance in HR.

Support for employee and employer payments to a nominated CPF or other fund or levy in accordance
with the calculation of eligibility rules for CPF legislation.

The calculation of monthly CPF contributions on ordinary and additional wages according to CPF rate
schedules for government and non-government employees.

The calculation of other contributions collected by the CPF Board according to the required rate schedules.

The identification and management of unique company and employee identifiers.
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- Re-calculation and adjustment of CPF contributions at year-end using actual wages for the year versus
previous year.

- Additional CPF contributions taken from the final pay.

- A process that creates a file containing all CPF contributions for a month for submission to the CPF Board
via the CPF PAL Internet facility or CPF/IRAS Line.

- Reports to support administrative reporting in accordance with CPF requirements.

- Monthly CPF Schedule reports provide listings of all CPF contributions and other deductions that can be
submitted to the CPF Board each week.

See Also

Chapter 9. “Posting Festive Advances to Global Payroll.” page 121

Chapter 12, “Using the General Ledger Interface,” page 139

PeopleSoft Enterprise Global Payroll 9.0 PeopleBook, “Generating Report Data,” Understanding Report
Data Generation

Chapter 10. “Printing and Viewing Payslips.” page 127

Chapter 13, “Administering Central Provident Fund Contributions,” page 151
Chapter 4, “Setting Up Banking and Recipient Processing,” page 23

Chapter 14, “Defining Absence Rules.” page 175

Chapter 8, “Managing Singapore Inland Revenue Authority Reporting,” page 69

Viewing Delivered Elements

The PeopleSoft system delivers a query that you can run to view the names of all delivered elements designed
for Singapore. Instructions for running the query are provided in the PeopleSoft Enterprise Global Payroll
9.0 PeopleBook.

See Also

PeopleSoft Enterprise Global Payroll 9.0 PeopleBook, “Viewing Delivered Elements,” Understanding How
to View Delivered Elements

Delivered Elements for Singapore

Global Payroll defines each business process for Singapore in terms of delivered elements and rules. Some
of these elements and rules are specifically designed to meet legislative requirements, while others support
common or customary payroll practices.

This section discusses:

* Delivered element creation.

* Element ownership and maintenance.
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Note. If you elect to use the delivered rules for Global Payroll Singapore, use only the employment instance
in HR.

Delivered Element Creation

All of the elements and rules delivered as part of your country extension were created using the core
application—the same application you will use both to create additional elements or rules, and (in many cases)
to configure existing elements delivered as part of your Global Payroll system. Because the tools needed to
redefine or create new payroll elements are fully documented in the core application PeopleBook, we do not
reproduce this information here. Instead, we briefly review the relationship between the core application
(which contains the tools you need to define your own elements and rules) and the country extensions (which
contain country-specific rules and elements defined by PeopleSoft).

The core application:

* Consists of a payroll rules engine.

The payroll rules engine is a flexible tool that enables users to define the rules and elements of their payroll
system and execute payroll and absence calculations. Global Payroll does not embed payroll-specific logic
or computations in application code. Instead, it specifies all business application logic, such as earnings,
deductions, absences, and accumulators, in terms of payroll rules and elements. Global Payroll enables the
user to enter and maintain payroll rules through a set of pages and offers a comprehensive set of features
that enable the user to work in their preferred language or currency.

* Provides a payroll processing framework.

The payroll processing framework provides a flexible way to define and execute payroll and absence
processing flows, such as calendars, run types, pay periods, and process lists.

Country extensions:

* Are built using the core application.

* Consist of statutory and customary objects (country-specific payroll rules, eleme