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 Data Sheet 

Oracle PeopleSoft Human 
Resources 

Your workforce is one of your key assets and contributes to your 
organization’s success.  PeopleSoft’s Human Resources (HR) allows 
you to manage your entire workforce, address your organization’s 
management needs, and maximize employee productivity and 
efficiency. 

PeopleSoft Human Resources is the heart of PeopleSoft Human 
Capital Management (HCM) enabling your organization to securely 
access your employee information and effectively manage essential 
HR functions. 

Empower your Employees and Managers 

PeopleSoft Human Resources meets your employees and managers needs with 
a simplified and intuitive modern software.  PeopleSoft’s design includes mobile 
functionality for your workforce, allowing them to use PeopleSoft on their mobile 
devices and desktop computers. 

Step by step processes are delivered for employees such as Onboarding and Off-
boarding, and changing an employee’s marital status using Life Events. 
Managers can initiate transactions for their employees such as promotion with 
pay, or location changes using guided processes.   

 

Figure 1. Managers and administrators have the ability to approve all transactions using a flexible and 

automated workflow. 

  

 

 

 

 

Key Features 

 Position Management 

 HR Federal 

 Employee & Manager Self 
Service 

 On/Off-Boarding 

 Company Directory & Org 
Chart 

 Employee Diversity 

 Remote Worker Tracking 

 Health & Safety 

 Base Benefits 

 Labor Management 

 Legislative Reporting 

 Total Rewards 

 HR Business Partner 

 Employee Snapshot 

 Global Assignments 

 Employee Data Privacy 
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Analytics and Dashboards 

PeopleSoft’s Human Resources Insights provides visibility into workforce 
personal and job data to analyze employee trends such as diversity tracking, 
turnover, and so on. HR provides analytics to help your organization with 
better decision making for the HR administrator and managers.   

 

Figure 2. Drill into data and take action as needed. 

Health and Safety 

“Safety First”. Employers are responsible for protecting their employees, as well 
as members of the public who are involved with their organization.  The Health & 
Safety module assists with tracking and monitoring the safety of your workplace. 
Health and Safety helps to capture vital health and safety information such as: 

 Defining work restrictions. 

 Tracking incidents and illness information for employees and visitors. 

 Tracking vaccination/immunizations and test results. 

 Reporting information about the incident to reporting authority such as 
OSHA. 

 

 

 

Key Benefits 

 Enhanced employee 
engagement                                                                                                                                                                 

 Insights into your workforce 

 Integration with PeopleSoft 
Campus Solution & Finance 
applications 

 HR Chatbots 

 Language translation 

 Accessibility (WCAG 2.1 
guidelines) 

 Streamlined business 
processes 

 Workflow and Delegation  

 

 

Other PeopleSoft HCM 
Products 

These products integrate with 
Human Resources: 

 Performance Management 

 Time & Labor 

 Absence Management 

 Recruiting 

 Benefits 

 Payroll for North America 

 Global Payroll 

 Compensation 

 HR Help Desk 

 Succession Planning 

 Enterprise Learning 
Management (ELM) 

 Oracle Guided Learning 

 Chatbot 
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Figure 3. Employees can report incidents using their phone. 

Be the Employer of Choice 

Attract, retain, and engage your current and prospective employees with an end-
to-end talent management process. Use Profile Management to define and track 
the achievements and proficiencies of your employee talent pool .Employees can 
maintain their own profiles including education, competency, awards, and much 
more. 

 

Figure 4. Employees can view, edit, or add to their job profile. 

Manage Your Global Workforce 
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PeopleSoft Human Resources (HR) allows you to manage your global workforce 
by supporting twenty-two (22). You can configure additional county translations 
and extended localized data using Drop Zones. PeopleSoft complies with the 
General Data Protection Regulation (GDPR) and United States privacy laws such 
as California’s Consumers Privacy Act. 

 

Figure 5. Using the organization chart, employees can find other employees and see information such 

as remoter worker status, local time zone, manager, and job title 

Manage the Next Generation of Employees 

You can manage and represent non-traditional relationships that exist in today’s 
modern workplace including project matrix teams, business partners, and dotted 
line reporting, as well as traditional hierarchical reporting. PeopleSoft Position 
Management helps to plan, budget, track headcounts, recruit, and plan careers. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

5 Data Sheet  /  Oracle PeopleSoft Human Resources    

 Copyright © 2024, Oracle and/or its affiliates /  Public 

 

Figure 6. Using Position Management, administrators can add, edit, and manage information using a 

step by step streamlined process. 

Employee Diversity and Inclusion 

Organizations realize the importance of diversity and inclusion in the workplace 
because of the social importance, and how it can make an organization more 
successful. PeopleSoft has many features that help organizations with inclusion 
and diversity such as self-identification of a disability, ethnicity and veteran 
status, gender identity, pronouns, and sexual orientation. 

 

Figure 7. Robust analytics provide insight into your organization’s employee diversity. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Diversity Features 

 Diversity Analytics 

 Disability  

 Accommodation request 

 Ethnicity tracking & EEOC 
reporting 

 Veteran tracking & VETS 
4212 reporting 

 Gender Identity & Sexual 
Orientation  

 Preferred Name 
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Connect with us 

Call +1.800.ORACLE1 or visit oracle.com. Outside North America, find your local office at: oracle.com/contact. 

 blogs.oracle.com facebook.com/oracle twitter.com/oracle 

 
Copyright © 2024, Oracle and/or its affiliates. This document is provided for 
information purposes only, and the contents hereof are subject to change without 
notice. This document is not warranted to be error-free, nor subject to any other 
warranties or conditions, whether expressed orally or implied in law, including implied 
warranties and conditions of merchantability or fitness for a particular purpose. We 
specifically disclaim any liability with respect to this document, and no contractual 
obligations are formed either directly or indirectly by this document. This document 
may not be reproduced or transmitted in any form or by any means, electronic or 
mechanical, for any purpose, without our prior written permission. 
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