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Preface

Understanding the PeopleSoft Online Help and PeopleBooks

The PeopleSoft Online Help is a website that enables you to view all help content for PeopleSoft
applications and PeopleTools. The help provides standard navigation and full-text searching, as well as
context-sensitive online help for PeopleSoft users.

Hosted PeopleSoft Online Help

You can access the hosted PeopleSoft Online Help on the Oracle Help Center. The hosted PeopleSoft
Online Help is updated on a regular schedule, ensuring that you have access to the most current
documentation. This reduces the need to view separate documentation posts for application maintenance
on My Oracle Support. The hosted PeopleSoft Online Help is available in English only.

To configure the context-sensitive help for your PeopleSoft applications to use the Oracle Help Center,
see Configuring Context-Sensitive Help Using the Hosted Online Help Website.

Locally Installed PeopleSoft Online Help

If you’re setting up an on-premises PeopleSoft environment, and your organization has firewall
restrictions that prevent you from using the hosted PeopleSoft Online Help, you can install the online help
locally. Installable PeopleSoft Online Help is made available with selected PeopleSoft Update Images and
with PeopleTools releases for on-premises installations, through the Oracle Software Delivery Cloud.

Your installation documentation includes a chapter with instructions for how to install the online help

for your business environment, and the documentation zip file may contain a README.txt file with
additional installation instructions. See PeopleSoft 9.2 Application Installation for your database platform,
“Installing PeopleSoft Online Help.”

To configure the context-sensitive help for your PeopleSoft applications to use a locally installed online
help website, see Configuring Context-Sensitive Help Using a Locally Installed Online Help Website.

Downloadable PeopleBook PDF Files

You can access downloadable PDF versions of the help content in the traditional PeopleBook format on
the Oracle Help Center. The content in the PeopleBook PDFs is the same as the content in the PeopleSoft
Online Help, but it has a different structure and it does not include the interactive navigation features that
are available in the online help.

Common Help Documentation

Common help documentation contains information that applies to multiple applications. The two main
types of common help are:

* Application Fundamentals
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Preface

» Using PeopleSoft Applications

Most product families provide a set of application fundamentals help topics that discuss essential
information about the setup and design of your system. This information applies to many or all
applications in the PeopleSoft product family. Whether you are implementing a single application, some
combination of applications within the product family, or the entire product family, you should be familiar
with the contents of the appropriate application fundamentals help. They provide the starting points for
fundamental implementation tasks.

In addition, the PeopleTools: Applications User's Guide introduces you to the various elements of the
PeopleSoft Pure Internet Architecture. It also explains how to use the navigational hierarchy, components,
and pages to perform basic functions as you navigate through the system. While your application or
implementation may differ, the topics in this user’s guide provide general information about using
PeopleSoft applications.

Field and Control Definitions

PeopleSoft documentation includes definitions for most fields and controls that appear on application
pages. These definitions describe how to use a field or control, where populated values come from, the
effects of selecting certain values, and so on. If a field or control is not defined, then it either requires
no additional explanation or is documented in a common elements section earlier in the documentation.
For example, the Date field rarely requires additional explanation and may not be defined in the
documentation for some pages.

Typographical Conventions

Xii

The following table describes the typographical conventions that are used in the online help.

Typographical Convention Description

Key+Key Indicates a key combination action. For example, a plus sign
(+) between keys means that you must hold down the first key
while you press the second key. For Alt+W, hold down the Alt
key while you press the W key.

... (ellipses) Indicate that the preceding item or series can be repeated any
number of times in PeopleCode syntax.

{ } (curly braces) Indicate a choice between two options in PeopleCode syntax.
Options are separated by a pipe ( | ).

[ ] (square brackets) Indicate optional items in PeopleCode syntax.

& (ampersand) When placed before a parameter in PeopleCode syntax,
an ampersand indicates that the parameter is an already
instantiated object.

Ampersands also precede all PeopleCode variables.
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Typographical Convention Description

> This continuation character has been inserted at the end of a
line of code that has been wrapped at the page margin. The
code should be viewed or entered as a single, continuous line
of code without the continuation character.

ISO Country and Currency Codes

PeopleSoft Online Help topics use International Organization for Standardization (ISO) country and
currency codes to identify country-specific information and monetary amounts.

ISO country codes may appear as country identifiers, and ISO currency codes may appear as currency
identifiers in your PeopleSoft documentation. Reference to an ISO country code in your documentation
does not imply that your application includes every ISO country code. The following example is a
country-specific heading: "(FRA) Hiring an Employee."

The PeopleSoft Currency Code table (CURRENCY CD TBL) contains sample currency code data. The
Currency Code table is based on ISO Standard 4217, "Codes for the representation of currencies," and
also relies on ISO country codes in the Country table (COUNTRY TBL). The navigation to the pages
where you maintain currency code and country information depends on which PeopleSoft applications
you are using. To access the pages for maintaining the Currency Code and Country tables, consult the
online help for your applications for more information.

Region and Industry Identifiers

Information that applies only to a specific region or industry is preceded by a standard identifier in
parentheses. This identifier typically appears at the beginning of a section heading, but it may also appear
at the beginning of a note or other text.

Example of a region-specific heading: "(Latin America) Setting Up Depreciation"

Region Identifiers

Regions are identified by the region name. The following region identifiers may appear in the PeopleSoft
Online Help:

¢ Asia Pacific
*  Europe
¢ Latin America

¢ North America

Industry ldentifiers

Industries are identified by the industry name or by an abbreviation for that industry. The following
industry identifiers may appear in the PeopleSoft Online Help:

» USF (U.S. Federal)
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* E&G (Education and Government)

Translations and Embedded Help

PeopleSoft 9.2 software applications include translated embedded help. With the 9.2 release, PeopleSoft
aligns with the other Oracle applications by focusing our translation efforts on embedded help. We

are not planning to translate our traditional online help and PeopleBooks documentation. Instead we
offer very direct translated help at crucial spots within our application through our embedded help
widgets. Additionally, we have a one-to-one mapping of application and help translations, meaning that
the software and embedded help translation footprint is identical—something we were never able to
accomplish in the past.

Using and Managing the PeopleSoft Online Help

Select About This Help in the left navigation panel on any page in the PeopleSoft Online Help to see
information on the following topics:

»  Using the PeopleSoft Online Help.
» Managing hosted Online Help.

* Managing locally installed PeopleSoft Online Help.

PeopleSoft HCM Related Links

Oracle Help Center

PeopleSoft Online Help Home

PeopleSoft Information Portal

My Oracle Support

PeopleSoft Training from Oracle University

PeopleSoft Video Feature Overviews on YouTube

PeopleSoft Business Process Maps (Microsoft Visio format)

HCM Abbreviations

PeopleSoft Spotlight Series

Contact Us

Send your suggestions to psoft-infodev_us@oracle.com.

Please include the applications update image or PeopleTools release that you’re using.
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Follow Us
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Watch PeopleSoft on YouTube

X

Follow @PeopleSoft Info on X.

Read PeopleSoft Blogs

1]
L

Connect with PeopleSoft on LinkedIn
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Chapter 1

Getting Started with Global Payroll for
Mexico

Global Payroll Documentation

This topic discusses:
* Global Payroll application design.
* Global Payroll documentation structure.

e Documentation roadmap.

Global Payroll Application Design

Because the structure of the Global Payroll documentation is similar to the design of the application, the
best way to understand the documentation is to review the design of the application itself.

Global Payroll is composed of two complementary parts:
* A core payroll application that includes:

* A payroll rules engine.

* A payroll processing framework.

* Processes and setup steps that apply to all countries.

» Country extensions that include:

» Statutory and customary objects (payroll rules, payroll processes, reports, additional country-
specific pages, and self-service applications).

*  Country-specific rules and elements.

Global Payroll Documentation Structure

Like the application, the documentation for Global Payroll consists of two parts: a core book and separate
country extension books.

Core Documentation

Like the core portion of the application, which applies to all countries and enables you to develop rules
and process a payroll regardless of location, the core book is country neutral. Thus, while it describes the

Copyright © 1988, 2024, Oracle and/or its affiliates. 17



Getting Started with Global Payroll for Mexico Chapter 1

core set of tools that you can use to develop a payroll, it doesn't discuss the local country rules that have
been set up for you. For information about how PeopleSoft has extended core capabilities to meet local
requirements, refer to the country extension documentation.

Country Extension Documentation

Just as country extensions in the application address local needs, the country extensions in the
documentation cover local functionality. This includes:

* Any core feature with local extensions.

*  Country-specific rule setup.

* PeopleSoft-delivered rules and tables.

e Country-specific pages.

*  Country-specific reports.

* PeopleSoft HCM setup, such as bank definitions, that varies by country.

» Implementation information that varies by country.

Documentation Roadmap

18

The core and the country extension documentation complement each other, therefore, it is important to
read both sets of documentation.

What to Read When
You can approach the documentation in the following way:

» Ifaprocess setup is shared between the core application and the country extension, read the core
documentation first and then the country extension documentation.

For example, banking is a feature that you first define in the core application and then often continue
in the country extension, because most country extensions have some type of banking functionality.
You would first read the banking documentation in the core documentation and then the banking
documentation in the country extension documentation.

* Ifaprocess is set up only in the core application, read the core documentation.

» Ifaprocess is set up only in the country extension, read the country extension documentation.

Documentation Audiences
PeopleSoft has identified the following audiences for the documentation:
*  Technical

Technical readers who are interested in the technical design of the application should begin by reading
the "Understanding the Core Application Architecture" topic of the core documentation, as well as the
background processing information that is mentioned in many of the other topics.

See “Understanding the Core Application Architecture” (PeopleSoft Global Payroll).
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¢ Functional

Functional readers who are interested in defining rules should begin by reading the country-specific
functionality described in the country extension documentation. Functional readers can continue

to learn about how to use the tools in the core application by reading the topics on defining payroll
elements, such as earnings and deductions, in the core documentation.

* Managerial

Managerial readers should begin by reading the introduction topics of both the core documentation
and the country extension documentation to get a high-level overview of the Global Payroll
application.

Note: To fully understand Global Payroll, technical or functional persons who are involved in the
application implementation should read the core documentation and the applicable country extension
documentation in their entirety.

Global Payroll for Mexico Overview

PeopleSoft Global Payroll for Mexico delivers elements, rules, pages, processes, and reports that work
with the PeopleSoft Global Payroll core application to form a complete payroll package for Mexico.
You can define earnings, such as the base salary, Aguinaldo, average salary, overtime and profit-sharing
(PTU). You can define deductions, such as union fees, parking dues, and personal loans, as well as
provisions for vacations, vacation premiums, and Aguinaldo. You can define and process garnishments.
With Global Payroll for Mexico, you can calculate and process social security, federal taxes, and state
taxes. You can track absences and vacations for employees. With Global Payroll for Mexico, you can
calculate termination pay and adjust or reverse an employee's check. You can generate payslips, process
banking, and generate reports.

Global Payroll for Mexico Business Processes

Copyright

PeopleSoft Global Payroll for Mexico provides these business processes:
* Earnings.

*  Christmas bonus.

* Average salary.

*  Profit sharing (PTU).

*  Overtime.

*  Deductions.

*  Social Security.

* Federal and state taxes.

*  Annual adjustment.
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e  Subsidy factor.

» Absences.

*  Vacations.

* Termination pay.

*  Garnishments.

* Results adjustments and reversals.
* Net-to-gross payments.

» Payslips.

* Banking.

These business processes are discussed in the business process topics in this documentation.

Global Payroll for Mexico Integrations

Global Payroll for Mexico integrates with these applications through the core PeopleSoft Global Payroll
application:

e PeopleSoft Human Resources (HR).
» PeopleSoft Time and Labor.
*  PeopleSoft General Ledger.

Integration considerations are discussed in the core Global Payroll documentation. Supplemental
information about third-party application integrations is located on Oracle's My Oracle Support website.

Related Links
“Understanding Payee Data” (PeopleSoft Global Payroll)

“Understanding How to Compensate Employees in Global Payroll for Time Reported Through Time and
Labor” (PeopleSoft Global Payroll)

“Understanding the General Ledger Interface” (PeopleSoft Global Payroll)

Global Payroll for Mexico Implementation

20

PeopleSoft Setup Manager enables you to generate a list of setup tasks for your organization based on
the features that you are implementing. The setup tasks include the components that you must set up,
listed in the order in which you must enter data into the component tables, and links to the corresponding
documentation.

Copyright © 1988, 2024, Oracle and/or its affiliates.



Chapter 1 Getting Started with Global Payroll for Mexico

Other Sources of Information

In the planning phase of your implementation, take advantage of all Oracle sources of information,
including the installation guides, table-loading sequences, data models, and business process maps.

Refer to the PeopleSoft HCM 9.2 - Reorganization of Component Interface Permissions (Doc ID
2342162.1) MOS posting for a list of system-delivered Cls and their usage, the mapping of Cls and
associated permission lists, and the mapping of CI permission lists and user roles.

See the product documentation for PeopleTools: Setup Manager and PeopleTools: Component Interfaces

Related Links
“PeopleSoft HCM Implementation” (Application Fundamentals)
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Understanding Global Payroll for Mexico

Global Payroll for Mexico

Global Payroll for Mexico is a country extension of the core Global Payroll application. It provides you
with the payroll rules, elements, and absence processes that are needed to run a Mexican payroll.

Global Payroll for Mexico Business Processes

Global Payroll for Mexico supports these business processes:

Earnings.

Global Payroll for Mexico enables you to define and process different types of earnings, including
base salary, bonuses, commissions, overtime, profit sharing (PTU), food coupons, vacation premiums,
savings funds, and seniority pay. You can also determine the taxable and nontaxable portion of each
earning and deduction, such as for overtime, vacation premium, Sunday premium, savings fund, and
Christmas bonus.

See Understanding Earnings in Mexico.

Christmas bonus.

You can calculate the Christmas bonus, (Aguinaldo), that is given to employees. Bonus amounts are
based on the length of service and salary and are prorated according to worked days during the year.

See Defining Parameters for Christmas Bonuses and Vacation Premiums.

Average salary.

Global Payroll for Mexico calculates the average salary based on previous balances or periods. The
result of this can be used as a base calculation for earnings and deductions.

See Understanding Earnings in Mexico.
Profit sharing (PTU).

You can calculate amounts due to employees as a result of profit sharing. Profit sharing payments

are based on two parts: the employee's salary and the worked days from the profit generating year.
You can define the profit sharing (PTU) parameters, such as the amount to share, maximum salary,
and number of days for temporary employees to be considered into the process. You can generate
four different reports for the PTU, including Profit Sharing Project, Eligible Employees, Non-Eligible
Employees, and Unpaid Employees.

See Understanding Earnings in Mexico.
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24

Overtime.

You can define the maximum number of double hours per day, the maximum number of occurrences
by week, or the maximum number of double hours per week. You can create an annual overtime
calendar. You can also record daily and weekly overtime hours for employees, including overtime
hours, days off worked hours, and holiday hours. You can generate two overtime reports: one with
detail and one without detail.

See Understanding Overtime.

Deductions.

Global Payroll for Mexico enables you to define and process many different types of deductions for
Mexico including before tax, after tax, and nontaxable deductions. Examples of deductions include
union fees, parking dues, absences, personal loans, and deductions based on seniority. You can also
set up and track provisions, which are accrued expenses, for vacations, vacation premiums, Christmas
bonuses, and IMSS (social security) quotas.

See Understanding Deductions.

Social security.

Global Payroll for Mexico enables you to calculate and process different aspects of social security,
including IMSS (social security), SAR (retirement), and INFONAVIT (housing). You can calculate
IMSS quotas for employers and employees and the fixed, variable, and hourly integrated daily salary
(SDI). You can generate several social security reports and interfaces, including the SUA Payee Load
interface, SUA Transactions interface, IMSS Hire notification, IMSS Termination notification, IMSS
Salary Modification notification, Variability report, Work Risk Disabilities report, and the Base Over
Cap report.

See Understanding Social Security Processing.

Federal and state taxes.

You can define and process federal and state taxes. Examples of federal taxes that you can process
include the Monthly tax (Art. 113, 114, and 115), Annual tax (Art. 177, 178, and 116), Termination
taxes (Art. 112), and other special tax calculation methods, such as RISR 86 and Multiple Months
earnings (Art. 91). You can also define which earnings and deductions are eligible for the state tax
base according to each state's laws, including those for the most complex state taxes, such as Ciudad
Juarez (Chihuahua), Hidalgo, Guerrero, and Chihuahua.

See Understanding Tax Processing.

Annual adjustment.

Global Payroll for Mexico enables you to process year-end calculation of taxes and determine
whether the company withheld the correct amount of taxes during the monthly process. Excess
withholding can be used to offset withholding for December and the following months. However, the
difference can be discounted in a single deduction or multiple deductions, depending on parameters
that are provided.

See Understanding Tax Processing.

Subsidy factor.
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You can calculate the subsidy proportion of taxes that will apply to employees in the following
calendar year. You can set up subsidy factor parameters for your company, calculate the subsidy
factor, and generate a Subsidy Factor report. Additionally, a separate process exists that calculates the
subsidy factor, which the user enters in the Company table. Payroll then generates federal taxes based
on this subsidy factor.

See Understanding Tax Processing.

Absences.

You can track and define different types of absences, including maternity leave, general illness,
work risk, work related illness, and in transit work risk. You can create rules for other types of
absences, such as for paid-permitted and unpaid-permitted, overlapping absences (such as illness
during vacation), subsidy rules, and mass absences. You can also generate an absence report and a
Risk Factor report, which lists the employees who were on disability due to work-related illnesses or
accidents during the year.

See Understanding Absences in Mexico.

Vacations.

Global Payroll for Mexico enables you to record and track vacations. You can generate vacation
entitlements, create mass vacation takes, handle negative entitlement balances, track accrued vacation
premiums for financial reporting, process vacation pay, and generate a vacation report with or without
employee detail.

See Understanding Absences in Mexico.
Termination pay.

You can calculate the final check amount for terminated employees. The system enables you to define
different termination versions and which earnings and deductions are considered in each version. You
can also define which termination versions are linked with each Job/Action reason. Global Payroll for
Mexico provides two sample letters for the termination and layoff process.

See Understanding Absences in Mexico.

Garnishments.

Global Payroll for Mexico enables you to define and process garnishments. This includes defining
the recipient information and handling the most complex requirements, such as multiple garnishments
by an employee with different rules and priorities. Global Payroll for Mexico provides the five most
common types of garnishment rules, including fixed amount, net pay percentage, total earnings minus
tax percentage, total earnings percentage, and specific earnings minus corresponding tax percentage.

See Garnishment Types.

Results adjustments and reversals.

Global Payroll for Mexico enables you to identify an employee whose check is going to be reversed
for a particular calendar and adjust or reverse a check that was already paid to the employee.

See Understanding Results Adjustments.

Gross up earnings.
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Global Payroll for Mexico provides two earnings elements that are used for paying a net amount to
payees. Starting from the net amount, the system determines the gross amount to process so that after
tax deductions have been made, the required net amount remains.

See Net-to-Gross Processing.

* Payslips.

You can generate payslips using Global Payroll for Mexico. You can specify the printing order, which
earnings and deductions should be printed, and a range of employees to generate their payslips.
Sometimes, defining the earnings and deductions that you want excluded on the payslip is easier than
defining all the earnings and deductions that you want included. If this is the case, you can define
your earnings and deductions this way. Global Payroll for Mexico gives you the choice to set up
payslips in the way that works best for your business processes. If you purchased PeopleSoft ePay,
you can have employees view their payslips online.

See Understanding the Payslip Definition Process.
See “Understanding ePay Transactions for Global Payroll” (PeopleSoft ePay).
* Banking.

You can define source bank and payee bank information. You can run the banking process and specify
payment instructions to the bank. The system generates flat files for the top five Mexican banks:
Banamex, BBVA Bancomer, Banorte, HSBC, and Scotiabank.

See Understanding the Banking Process.

Delivered Elements for Mexico

Global Payroll defines each business process for Mexico in terms of delivered elements and rules. Some
of these elements and rules are specifically designed to meet legal requirements, while others support
common or customary payroll practices.

This topic discusses:
¢ Delivered element creation.

* Element ownership and maintenance.

Delivered Element Creation

26

All of the elements that are delivered as part of this country extension were created using the core
application, the same application that you use to create additional elements and (in many cases) to
configure existing elements that are delivered as part of Global Payroll. Because the tools that are needed
to redefine or create new payroll elements are fully documented in the core application documentation,
this information does not appear here. Instead, the documentation briefly reviews the relationship between
the core application (which contains the tools that you need to define your own elements) and the country
extensions (which contain country-specific rules and elements that are defined by PeopleSoft).

The core application:
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* Consists of a payroll rules engine.

Understanding Global Payroll for Mexico

The payroll rules engine is a flexible tool that enables you to define the rules of your payroll system
and to run payroll and absence calculations. Global Payroll does not embed payroll-specific logic or
computations in application code. Instead, it specifies all business application logic (such as earnings,
deductions, absences, and accumulators) in terms of payroll rules. Global Payroll enables you to enter
and maintain payroll rules through a set of pages and offers comprehensive features that enable you to

work in your preferred language or currency.

* Provides a payroll processing framework.

The payroll processing framework provides a flexible way to define and run payroll and absence
processing flows (such as calendars, run types, pay periods, and process lists).

Country extensions:

*  Are built using the core application.

* Consist of statutory and customary objects (country-specific payroll rules, elements, payroll
processes, reports, pages, and self-service applications).

Element Ownership and Maintenance

This topic describes PeopleSoft's approach to element ownership and what this means for the maintenance
of Mexican payroll rules. This information helps clarify which parts of the system you might be required
to maintain, what you can modify, and what parts of the system you cannot change.

Element Ownership in Global Payroll

Five types of element ownership are in Global Payroll:

Term

Definition

PS Delivered/Maintained

Elements that are delivered and maintained on an ongoing
basis by PeopleSoft.

PS Delivered/Not Maintained

Elements that are delivered by PeopleSoft that must be
maintained by the customer. This category consists primarily
of either customary (nonstatutory) rules or statutory elements
that customers might want to define according to a different
interpretation of the rules. Although PeopleSoft might
occasionally update elements that are defined as PS Delivered/

Not Maintained, you are not required to apply these updates.

Customer Maintained

Elements that are created and maintained by your organization.
PeopleSoft does not deliver rules that are defined as Customer

Maintained.
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Term Definition

PS Delivered/Customer Modified Elements that were originally PS Delivered/Maintained over
which the customer has decided to take control (this change is
irreversible).

PS Delivered/Maintained Secure Delivered elements that the customer can never modify or
control.

Element Ownership in Global Payroll for Mexico

Of the five ownership types described here, only these two are used to define Mexican elements:
* PS Delivered/Maintained.

* PS Delivered/Not Maintained.

Although Global Payroll for Mexico delivers some elements as PS Delivered/Maintained, the large
majority of elements are designated PS Delivered/Not Maintained. This enables you to modify, update,
and reconfigure delivered elements to meet your own unique requirements.

This table contains an element-by-element description of the Global Payroll for Mexico approach to
element ownership and maintenance.

Element Type Ownership Exceptions

Earnings PS Delivered/Not Maintained Social security subsidies, cash salary
credit, overtime, and profit-sharing

earnings.

Deduction PS Delivered/Not Maintained Federal taxes (ISR), state taxes, and
social security deductions.

Variable PS Delivered/Not Maintained Variables that are used in social
security or tax calculations (federal
and state). Variables that are used in
component interfaces (mainly in pay

group parameters).

Bracket PS Delivered/Not Maintained None.
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Element Type Ownership Exceptions
Accumulator PS Delivered/Not Maintained In the tax and social security areas,

Global Payroll for Mexico delivers
four accumulators that are important for

payroll and tax calculation.

*+ TOTAL DEDUCCIONES (the only
member is TOTAL DEDUCCION
N, which contains all the deductions
that will affect the net payment).

*+  TOTAL PERCEPCIONES (the only
member is TOTAL PERCEPCION
N, which contains all the earnings
that will add to the net payment).

TOTAL PERC EXENT (the only
member is TOTAL PERC EXENT
N, which contains all the earnings
that will add to the nontaxable
base).

+  TOTAL PERC GRAVAD (the only
member is TOTAL PERC GRAVA
N, which contains all the earnings
that will add to the taxable base).

Element Group

PS Delivered/Not Maintained

Delivered as sample data.

Process List

PS Delivered/Not Maintained

Delivered as sample data.

Section PS Delivered/Not Maintained Delivered as sample data.
Formula PS Delivered/Not Maintained (varies by | All the formulas that are used in social
functional area) security, federal tax, state tax, and

annual tax adjustment are defined as
PS Delivered/Maintained. Otherwise,
formulas are defined as PS Delivered/
Not Maintained.

Array PS Delivered/Maintained None.

Writable Array PS Delivered/Maintained None.

Historical Rule

PS Delivered/Not Maintained

Delivered as sample data.
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Element Type

Ownership

Exceptions

Generation Control

PS Delivered/Not Maintained

Delivered as sample data.

Count PS Delivered/Not Maintained Federal taxes and social security
elements.

Duration PS Delivered/Not Maintained Federal taxes and social security
elements.

Date PS Delivered/Not Maintained Federal taxes and social security
elements.

Proration PS Delivered/Not Maintained Federal taxes and social security

elements.

Rounding rule

PS Delivered/Not Maintained

Federal taxes and social security

elements.

Element Naming Conventions in Mexico

Understanding the naming convention that is developed for PeopleSoft-delivered elements can help you
determine the element type, the functional area that it serves, and how it is used.

This topic discusses:

* Naming conventions.

¢ Functional area codes.

e Element type codes (PIN_TYPE).

Naming Conventions

30

This topic discusses the naming conventions for:

* Primary elements.

e Supporting elements.

*  Component names (suffixes).

Additional information about abbreviations that are used in Mexican elements is also discussed in this

section.
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Primary Elements

Primary elements (such as earnings, deductions, absence take, and absence entitlement elements) do not
contain functional area codes or element type codes in their names. Primary elements have names that
identify their functions and element types without the use of additional codes. For example, the name
of the earnings element SDO POR HORA identifies this element as earnings (SDO [Sueldo]), and more
specifically, as an hourly salary element(por hora).

Supporting Elements

For supporting elements (such as variables, formulas, dates, and durations), PeopleSoft uses this naming
convention: FF TT NAME.

* FF: Functional area code.

See Functional Area Codes.

* TT: Type of supporting element.

See Element Type Codes (PIN_TYPE).

*  NAME: Based on a term in Spanish and provides a further means of identifying the element.
For example, in the variable [E VR ESTADO GC:

» IE represents the functional area (state taxes [Impuestos Estatales]).

* VR represents the element type (variable).

*  ESTADO GC provides a further means of naming the element (variable identifying the state [estado]
used in generation control [GC]).

Note: This naming convention applies to these element types: arrays, brackets, counts, dates, durations,
formulas, rate codes, variables, historical rules, fictitious calculation rules, proration rules, rounding rules,
writable arrays, and generation control conditions.

Component Names (Suffixes)

In Global Payroll for Mexico, suffixes are used to name the components of earnings and deduction
elements. For example, when you create an earnings, deduction, or absence element in Global Payroll,
you must define the components that make up the element, such as base, rate, unit, and percentage. The
system automatically generates the components and accumulators for the element based on the calculation
rule or accumulator periods that are used. The system also names the components and accumulators by
appending a suffix to the element's name.

For example, suppose that you define the earnings element named EARN1 with this calculation rule:
EARNI1 = Rate x Unit

The system automatically creates two additional elements for the components in the calculation rule:
* Rate element: EARN1_RATE.

e Unit element: EARN1 UNIT.

The system creates suffixes to name the components of the element ( RATE and UNIT).
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In Global Payroll for Mexico, all components and accumulators have:
*  Country: MEX

* Separator: _

In Global Payroll, all suffixes fall into one of these types:
e Separator.

* Earnings or deductions component suffixes.

* Earnings or deductions accumulator suffixes.

* Deduction arrears component suffixes.

*  Deduction arrears accumulator suffixes.

* Deduction recipient suffixes.

* Absence entitlement component suffixes.

* Absence entitlement accumulator suffixes.

To view all of the suffixes that are defined for Mexico, use the Element Suffixes page in Global Payroll
(core application).

See “Understanding Elements” (PeopleSoft Global Payroll).

Additional Information About Abbreviations Used in Mexican Elements

Many Mexican elements contain abbreviations that provide additional information about their use in

the system (beyond that provided by functional area codes or element type codes). For example, Global
Payroll for Mexico delivers the duration element GN DR ANOS SERV. While the functional area code
GN indicates that this element is used across various functional areas (it has general [GN] relevance)

and the element type code DR identifies it as a duration element, the abbreviation ANOS SERV (Service
Years [Afos de Servicio]) provides additional information about how the element measures time. As you
become more familiar with the payroll rules that are created for Mexico, these abbreviations can help you
further identify and understand the role that is played by each element.

This table lists the most common abbreviations that are used in the names of Mexican elements.

Abbreviation Spanish English
# Numero Number

% Porcentaje Percentage
ACT Actual Current
ACUM Acumulado Balances
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Abbreviation Spanish English

AGUI or AGUIN Aguinaldo Christmas bonus
AHOR or AHORR Ahorro Savings

ALIM Alimenticia Alimony

ANT or ANTIG Antigiiedad Seniority

ANU Anual Annual

ANV or ANIV Aniversario Anniversary

ASIG Asignar Assign

ASIST Asistencia Assistance

CAL Calendario Calendar

CALC Calculo Calculation process
CIA Compafiia Company

COMP Compensar Compensate

CRE or CRED Crédito Credit

CuoO Cuota Quote or fee

DED Deduccion Deduction

DES Despensa, Descuento, o Descanso Food, discount, or rest
DESP Despensa Food

DEV Devolucion Return

DIF Diferencia Difference
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Abbreviation Spanish English

DOB or DOBL Dobles Doubles

DOM or DOMIN Domingo Sunday

EFE Efectivo Cash

ESP Especial Special

EX Exento o Extra Nontaxable or over
EXC or EXCE Excedente In excess

EXE or EXENT Exento Nontaxable
FACT Factor Factor

FED Federal Federal

FES or FEST Festivo Holiday

FIC or FICT Ficto Fictitious

FIJ Fijo Fix

FRE or FREC Frecuencia Frequency

GR, GRAV, GRAVA, or GRAVAD Gravable Taxable

HOR Hora Hours

IMP Impuesto o Importe Tax or amount
INC or INCAP Incapacidad Disability

ING Ingresos Earnings

LIM Limite Limit or boundary
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Abbreviation Spanish English
LIQ or LIQUIDAC Liquidacion Layoff
MIN Minimo Minimum
NEG Negativo Negative
PER Periodo Period
PERC Percepciones Earnings
PMA Prima Premium
PRES Préstamo Loan

PRM or PROM Promedio Average
PRO Producidas Produced
PROP Proporcion o Proporcional Proportion or proportional
PROV Provision Provision
PRY Proyectado Projected
RET Retenido Withheld
RETRO Retroactivo Retroactive
RNG Rango Rank
RSGO Riesgo Risk

SAL Salario Salary
SDO Sueldo Salary
SEGM Segmento Segment
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Abbreviation Spanish English
SUB Subsidio Subsidy
SUP Superior Top limit
TOP Tope Cap
TOT Total Total
TRA or TRAB Trabajado Worked
TRI or TRIP Triple Triple
ULT Ultimo Last
UNI or UNID Unidades Units
VAC or VACAC Vacaciones Vacations
VAL Vales Coupons
VAR or VARIAB Variable Variable
X Por Per

Functional Area Codes

For some elements, you need to use a functional area in the naming convention. The two-digit functional
area codes are used in naming conventions to identify the functional area where the element is being used.

This table contains the functional area codes that are used in the names of Mexican elements.

Functional Area Description (Spanish and English)
AA Ajuste anual de ISR (annual adjustment)
AG Aguinaldo (Christmas bonus)

AU Ausentismo (absences)
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Functional Area Description (Spanish and English)
DE Deducciones (deductions)
FD Impuestos Federales (federal taxes)
GN General - Independiente de area funcional (general use
independent of functional area)
IE Impuestos Estatales (state taxes)
M IMSS (Social Security)
LF Liquidaciones y Finiquitos (terminations)
PA Pension Alimenticia (garnishments)
PE Percepciones (earnings)
PI Piramidacion (gross-up earnings)
PR Préstamos (loans)
PV Provisiones (provisions)
RE Reversiones (reversals)
RU Reparto de utilidades (profit sharing)
SP Salario Promedio (average salary)
TE Tiempo extra (overtime)
VA Vacaciones (vacations)

Element Type Codes (PIN_TYPE)

This table contains codes for all of the element types. Because not all element types are delivered for
Mexico, not all of these codes appear in the names of Mexican elements.
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Element Type Description

AE Absence entitlement
AT Absence take

AC Accumulator

AR Array

AA Auto assigned

BR Bracket

CT Count

DT Date

DD Deduction

DR Duration

ER Earnings

EG Element group
EM Error message

FC Fictitious calculation
FM Formula

GC Generation control
HR Historical rule

PR Process

PO Proration rule

RC Rate code
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Element Type Description
RR Rounding rule
SE Section

SY System element
VR Variable

WA Writable array

Archiving Data

Global Payroll for Mexico generates a large amount of result data. To keep the amount of saved data
manageable, you should periodically archive it. PeopleSoft PeopleTools delivers an archiving tool called
the Data Archive Manager. To aid you in archiving your result data using the Data Archive Manager,
Global Payroll for Mexico delivers a predefined archive object (GPMX RSLT ARCHIVE) and an
archive template (GPMXRSLT). The delivered archive template uses queries that select data by calendar
group ID (CAL RUN ID field).

Note: Please use extreme caution when making changes to delivered archive objects, queries, or
templates. Any modifications can result in the loss of important data.

See “Archiving Global Payroll Data” (PeopleSoft Global Payroll).

Viewing Delivered Elements for Mexico

The PeopleSoft system delivers a query that you can run to view the names of all delivered elements that
are designed for Mexico.

Related Links
“Understanding How to View Delivered Elements” (PeopleSoft Global Payroll)
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Defining Country Data

Understanding Global Payroll Core Functionality in Mexico

This topic discusses:
* Retroactivity

*  Accumulators

* Segmentation

» Triggers

* Rounding rules
* Rate codes

Related Links

Global Payroll for Mexico Business Processes

Retroactivity

Retroactivity is the process of going back in time and recalculating prior calendars because changes were
made after the original calculation was run. When retroactive processing occurs for a payee, the system
recalculates each element generated for the payee. The difference between these results is the retro delta.

In Global Payroll, there are two methods for calculating retro:
* Corrective

* Forwarding

Note: In Mexico, all retro is handled with the forwarding method. This includes both the Default retro
method and the On Conflict retro method.

With the forwarding method, payments are calculated in the respective periods, but balance accumulators
for the period are not updated. Only the segment accumulators are updated. Deltas are created for each
earning, deduction, and segment accumulator used in the process list. These deltas, which are identified
on the Retro Process Overrides page, are forwarded to the current period.

The system generates a retro trigger every time you enter a change on the following data.

Changes in the Employee's Data

Changes in employee data include compensation rate-related changes:
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* Status.

* Compensation frequency.
» Standard hours.

e Pay system flag.

* Action for retroactive hire.

e Action for retroactive termination.

Changes in Other Data

Changes in other data including absence take-related changes:
* Positive input

*  Overtime

* Pay group

Note: Not all earnings or deductions will have an adjustment for retro. Some of the earnings and
deductions are forwarded to one earning or deduction, which then appears as a single adjustment in the
current period.

Making Retro SDI Changes in Mexico

In Global Payroll for Mexico, the Process SDI MEX calculation process generates retro triggers for all
employees for changes in the SDI, such as changes in minimum wage, SDI, or seniority anniversary.

Related Links
Defining Contribution Rates for Social Security

“Understanding General Rules of Retroactive Processing” (PeopleSoft Global Payroll)
Accumulators

In Mexico, these types of accumulators are used:

*  Annual accumulators to calculate the annual adjustment for taxes and PTU (profit-sharing).

*  Monthly accumulators to calculate taxes and social security quotas.

*  Weekly accumulators to calculate overtime.

Note: For every earning and deduction you define, you should carefully determine if it needs to have its
own Month to Date and Year to Date accumulators. Avoid creating unnecessary accumulators, since this
may affect performance. Most of the accumulators need to have the company defined as User Key 1.

Related Links
“Understanding Accumulators” (PeopleSoft Global Payroll)
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Segmentation

In Global Payroll, if there is a change to employee details within a pay period that might affect
calculation, such as a pay rate increase, the calculation creates two slices. One slice uses the details before
the change and the other slice uses the details after the change.

Global Payroll provides two types of segmentation: period segmentation and element segmentation.
Period segmentation occurs when more than one gross-to-net calculation is required. Element
segmentation occurs when there is a change in the rate that affects the calculation of one or more
elements. Element segmentation occurs when you want to calculate a select set of earnings or deductions
multiple times, but not the entire gross to net calculation.

In Global Payroll for Mexico, changes in pay group or pay entity produces a period segmentation.

Global Payroll for Mexico delivers some segmentation; however, you can alter these depending on your
business needs.

Creating Earnings and Segmentation

Whenever a salary earning is created, you must enter it on the list of elements that will be sliced by the
element segmentation that was defined earlier.

To enter the salary earnings on the list:

1. Go to the Segmentation Event Definition page in the core application.
2. Select the COMPRATE event.

3. Find the elements for Mexico, under Country = MEX.

4. Add the new salary earnings.

Related Links
“Understanding Segmentation Setup” (PeopleSoft Global Payroll)

Triggers

Triggers are used to detect online changes to data that should result in some type of system action.
Examples of common data changes that might use triggers include a new employee hire or a change in
pay rate.

Global Payroll provides three types of triggers:
» [terative — tells the system to process an employee for the current period.
» Segmentation — tells the system to segment a period or element.

* Retro — tells the system to perform retro processing.

Note: You must first set up an iterative trigger to tell the system that when an event occurs, it
should perform the desired action. After that, you can use a trigger to process an employee, perform
segmentation, or perform retro processing.
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Global Payroll for Mexico delivers some triggers; however, you can alter these depending on your

business needs.

Delivered Iterative Triggers

This table lists iterative triggers that are delivered with Global Payroll for Mexico.

Trigger Changes to:
ADDRESSES Employee's address record.
COMPENSATION Employee's compensation record.

CONTRACT_DATA

Employee's contract data record.

EMPLOYMENT

Employee's employment record.

GPMX REVERSAL

Employee's results reversal record.

GP_ABS_EVENT

Employee's absence records.

GP_ABS OVRD

Employee's absence records.

GP_OFFCYCL A VW

Employee's off-cycle record.

GP_OFFCYCL C_VW

Employee's off-cycle record.

GP_OFFCYCL M_VW

Employee's off-cycle record.

GP_OFFCYCL U VW

Employee's off-cycle record.

GP_PI_ MNL_DATA

Employee's positive input records.

GP_PI MNL_SOVR

Employee's positive input supporting element override record.

GP_PYE OVRD

Employee's payee override record (earnings and deductions
assignments).

GP_PYE_OVR_SOVR

Employee's payee element assignment supporting element
override record.

GP_PYE_SECT DTL

Employee's payee section detail record.
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Trigger

Changes to:

GP_RTO _TRGR_VW

Retro trigger record.

GP_SEG_TRGR_VW

Segmentation trigger record.

JOB Employee's job record.
JOB_JR Employee's Mexico-specific job record.
PERSON Employee's personal data record.

PERS DATA EFFDT

Employee's personal data effective date record.

PERS_SMOKER

Employee's personal data smoker record.

PER_ORG INST

Employee's personal data organizational institution record.

SCH_ASSIGN

Employee's schedule calendar assignment record.

SCH MNG SCH_TBL

Employee's workday overrides record.

TL PAYABLE TIME

Employee's Time and Labor payable time record.

WKF_CNT_TYPE

Employee's workforce contract type record.

Delivered Segmentation Trigger

This table lists the segmentation trigger that is delivered with Global Payroll for Mexico.

Trigger

Changes to:

JOB

Employee's job record.

Delivered Retro Triggers

This table lists retro triggers that are delivered with Global Payroll for Mexico.
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Trigger

Changes to:

COMPENSATION

Employee's compensation record.

GPMX_REVERSAL

Employee's results reversal record.

GP_ABS_EVENT

Employee's absence records.

GP_ABS OVRD

Employee's absence records.

GP_PI_ MNL DATA

Employee's positive input records.

GP_PI MNL SOVR

Employee's positive input supporting element override record.

GP_PYE_OVRD

Employee's payee override record (earnings and deductions

assignments).

GP_PYE OVR_SOVR

Employee's payee element assignment supporting element
override record.

GP_PYE_SECT DTL

Employee's payee section detail record.

JOB

Employee's job record.

SCH_ASSIGN

Employee's schedule calendar assignment record.

Segmentation Triggers with Earning and Deduction Assignments

In Global Payroll you can define segmentation triggers only for effective dated records, with one
exception: you can define segmentation triggers for the begin and end dated earning and deduction
assignment record GP_ PYE OVRD. This exception enables you to assign an earning or deduction

to a payee on the Element Assignment by Payee (GP_ED PYE) or Payee Assignment by Element
(GP_ED_ELEM) components, and segment (and prorate) the element when the assignment begin date
comes after the pay period begin date, and/or the assignment end date comes before the period end date.

See “Understanding Trigger Definition Setup” (PeopleSoft Global Payroll).

See “Payee Overrides and Segmentation” (PeopleSoft Global Payroll).

Related Links

“Understanding Triggers” (PeopleSoft Global Payroll)
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Rounding Rules

In Global Payroll, you can apply rounding to a component of an earning or deduction, the resolved
amount of an earning or deduction, or within a formula. Rounding is applied to each of the components
first before the resolved amount is rounded. Rounding is applied after proration rules have been applied.

Global Payroll for Mexico delivers these rounding rules:
* Round to Nearest 1 decimal for all accumulators, earnings, and deductions.

* Truncate decimals for accumulators, earnings and deductions that are only acceptable as integer
values. For example, to determine the number of vacation days that a payee can take.

Related Links
“Defining Rounding Rule Elements” (PeopleSoft Global Payroll)

Understanding Integration Points Used in Global Payroll for
Mexico

This topic discusses:
* Integration points
* Service operations

* Component interfaces

Integration Points

Integration points are interfaces between the different PeopleSoft applications such as PeopleSoft
Financials and PeopleSoft HR. They allow publication and transfer of database contents from one
database to another.

Note: To research the technical details of any integration point used by PeopleSoft applications, refer to
the Interactive Services Repository on Oracle's My Oracle Support website.

Service Operations

Global Payroll for Mexico uses two integration points based on service operations architecture (SOA)
technology. The messages received within Global Payroll for Mexico are triggered in response to saved
field changes in the JOB record in HR.

This table lists the service operations utilized by Global Payroll for Mexico:
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Service
Operation

Queue

Handler/
Application
Class

Record

Page(s)

Explanation

WORKFORCE
SYNC

PERSON DATA

SDI Hire
Termination Job

JOB

JOB_DATAI

Hire and
Termination
process: When the
JOB.ACTION is
HIR, REH, TER,
LOF, or COM,
arow is added to
GPMX SDI WA.

WORKFORCE _
SYNC

PERSON_DATA

Termination
version Job

JOB

JOB_DATALI

Termination
process: When
the JOB.ACTION
is TER, LOF, or
COM, arow is
added to PS_GP_
PYE SOVR.

Component Interfaces

48

Global Payroll for Mexico also has some component interfaces (Cls). This table lists these components/
application engines and the corresponding component interfaces:

Component

Component Interface

GPMX PARM PYGRP component

GP_PAYGROUP_SOVR

GPMX EE NOADJ component

GPMX_EMPL NA

GPMX LOAN component

GP_PYE_ERN_DED_ASGN

GPMX_OVERTIME component

GP_POSITIVE INPUT

GPMX ERNDED SOVR component

GPMX_SAL LEVDED

GPMX ERNDED SOVR component

GPMX SAL LEVERN

GPMX INTERC (Inter-company Transfer) application engine

CI_GP_ACUM_USER_AD]

GPMX MASSABS (Mass Absences) application engine

GP_ABSENCE _EVENT

GPMX_ MASS PI (Mass Positive Input) application engine

GP_POSITIVE_INPUT
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Note: PeopleSoft HCM has reorganized component interface permissions based on functional areas
within products. Permissions are now enabled through permission lists that are associated with functional
areas or products. Refer to the PeopleSoft HCM 9.2 - Reorganization of Component Interface Permissions
(Doc ID 2342162.1) MOS posting for an updated list of system-delivered Cls and their usage, the
mapping of Cls and associated permission lists, and the mapping of CI permission lists and user roles.

Setting Up Utilities

To define element mapping, use the Map Elems to Comp/Red MEX (GPMX_ELEM_MAP) component.

To define component variables, use the Define Variable Attributes MEX (GPMX COMP_VARS)
component.

Note: This setup is optional and is designed to help technical people manipulate PIN numbers during
development.

Pages Used to Set Up Utilities in Global Payroll for Mexico

Page Name Definition Name Usage

Map Elems to Comp/Red MEX Page GPMX ELEM MAP Set up the mapping to the fields and
variables of an element which are used
during development in the components
interface objects.

Define Variable Attributes MEX Page GPMX COMP_VARS Define the component variables to be
used on the Map Elems to Comp/Rcd
MEX page when defining the variable

type.

Understanding Element Mapping
The element map plays a critical role when packaging and moving elements and data to other databases.

PIN numbers are used in PeopleCode, component interfaces, and reports to refer to global elements. The
PIN number is a consecutive number so it can change between databases or releases; therefore, there is
a need to create a utility during development so that the PIN number is not hard-coded. Using the utility
also ensures consistency between the PIN number changes.

PeopleCode Function Example

When you need to use a PIN number in the PeopleCode, use this function to obtain the corresponding PIN
number:

Declare Function Get Pin Num PeopleCode GPMX DERIVED EM.PIN NUM FieldFormula;
&Record Name = "GPMX LOAN";

&Date Pin Num = Get Pin Num("R", &Record Name, "DATE");
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There are two ways to map an element:

* By record

* By component

Select Record when you need to map a record field into a core Global Payroll element.

Select Component when the mapping doesn't depend on a record field; instead, it depends on some
behavior on the page, for example, the record is used in more than one place and must map to different
core Global Payroll elements.

If you select to map an element by component, you may want to define your component variables before
you define your element mapping. You'll do this on the Define Variable Attributes MEX page.

Map Elems to Comp/Rcd MEX Page

Use the Map Elems to Comp/Rcd MEX page (GPMX_ELEM_ MAP) to set up the mapping to the fields
and variables of an element which are used during development in the components interface objects.

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Elements > Map Elems
to Comp/Red MEX

This example illustrates the fields and controls on the Map Elems to Comp/Rcd MEX page . You can find
definitions for the fields and controls later on this page.

Map Elems to Comp/Red MEX
Country MEX  Mexico
Key Name GPMX_PARM_PYGRP Key Type Component
Element Overrides Personalize | Find | View Al | B First 4 150f11 * Last
Type *Map Value Entry Type Name
1 Other TTH_DAY_PAY @, Variable - Numeric - PEVR SEPTIMO DIA 2 +] =]
2 Other ADJ_FACTOR @, Variable - Mumeric ~ |[FDVRAJUFACISR o] +] [=]
3 Other CONVENIO @, variable - Numeric ~ |AUVR CONVENIO Q@ *] [=]
4 Other CRE_SAL @, Variable - Numeric - |FD VR MOM CRED EF @ +] [=]
5 Other IMS5_ClA_PAY @, Variable - Mumeric + |GNVR CUO PAG X PA o] +] [=]
Field or Control Description
Key Type The key type that your mapping applies to appears here.
Values are Other and Field.
Note: The Key Type field is populated depending on the key
type you selected (either Record or Component) and can't be
modified.
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Field or Control

Description

Map Value

Select the field or value to which you want to map. If you
selected Record as the key type, you can select the record
fields. If you selected Component as the key type, then you
can select the variables defined for the component.

Entry Type

Select the element type on which you want to transform your
field or variable. Values are Accumulator, Bracket- Numeric,
Count, Deduction, Earnings, Formula — Numeric, Rate Code,
Rate Code — Amount, Variable — Numeric, Variable — Pointer,
and Variable — Dec+Char+Date+Ptr. Values depend on the
Map Value type. For example, if you select a Character map
value, then you can select only character values.

Note: Although you can see System Element — Numeric as a
value, you will not be able to select it. The entry type cannot
be a system element or a constant.

Name

Select the name of the element.

Define Variable Attributes MEX Page

Use the Define Variable Attributes MEX page (GPMX COMP_VARS) to define the component variables
to be used on the Map Elems to Comp/Rcd MEX page when defining the variable type.

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Elements > Define

Variable Attributes MEX

This example illustrates the fields and controls on the Define Variable Attributes MEX page. You can find
definitions for the fields and controls later on this page.

Personalize | Find | View All |22 | First 4 16011 * Last

Define Variable Attributes MEX
Country MEX  Mexico Component GPMX_PARM_PYGRP
Data
*\ariable Hame Variable Type
1 |[TTH_DAY_PAY Numeric
2 |ADJ_FACTOR MNumeric
3 |CONVENIO Numeric
4 |[CRE_SAL MNumeric
5 [IMSS_CIA_PAY Numeric
6 [INFOMNAVIT_ABS Character

+ [+ [ [
O] [l D] [ [
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Field or Control

Description

Variable Name

Enter the name of the variable. This can be any name you want
to use during PeopleCode development.

Variable Type

Select the variable type. Values are Character, Date, and
Numeric.

Note: Once you've defined your component variables, you
can map your elements on the Map Elems to Comp/Red MEX

page.

Related Links
Map Elems to Comp/Rcd MEX Page

Setting Up Country Data

To set up minimum wages, use the Minimum Wages MEX (GPMX_ MIN WAGE) component. To set up
general parameters, use the Pay Groups MEX (GPMX PARM_PYGRP) component. To set up element
lists, use the Element Lists MEX (GPMX_ PAYSLIP_ FORMA) component.

Pages Used to Set Up Country Data for Mexico
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Page Name

Definition Name

Usage

Minimum Wages MEX Page

GPMX_MIN_WAGE

Define minimum wages for each wage
zone. You can update this page as
minimum wage rates change.

General Parameters Page

GPMX_TAX_PARM

Define general parameters for federal
taxes and IMSS quotas.

Element List MEX page

GPMX_PAYSLIP_FORMA

Enter the earnings and deductions that
are eligible to print on a payslip. Element
lists are used in the payroll results
register and in termination/layoff letters,
as well as the payslip generation process.

Unit of Measure and Update MEX Page

GPMX UMA VALUES

Define Unit of Measure.

States Code Mex Page

GPMX_STATE LGL

Map PeopleSoft States with the Legal
Codes Mexican states (tags) provided by
the SAT.

UMA Element Override MEX Page

GPMX_UMA_SOVR

Define element overrides.
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Page Name

Definition Name

Usage

General Parameters MEX Page

GPMX_CFDI_PARAM

Define whether electronic files (CFDI)
and payslips must only consider
Finalized Calendars

Unit of Measure INFONAVIT MEX
Page

GPMX_MIN_WAGE_INF

To view the daily, monthly and annual
values exclusive to INFONAVIT for the
system elements.

Understanding Delivered Variables for General Parameters

This table lists some PeopleSoft-delivered variables that are populated into the core application as
override variables. You can override these variables through positive input, as an earning/deduction
assignment, or at the calendar or payee levels.

Field Entry Type Global Payroll for Mexico Element
GPMX _ ADJ FACTOR Variable FD VR AJU FAC ISR
GPMX DAY FACTOR Variable FD VR FAC MEN ISR
GPMX TAX METHOD Variable FD VR SEL TIP ISR
GPMX TAX CRED Variable FD VR APL CRE SAL
GPMX IMS ER PAID Variable GN VR CUO PAG X PA
GPMX BASE DAYS Variable IM VR DIAS VARIAB
GPMX_BAS SAL IMS Variable IM VR BASE SAL IMS
GPMX PYGRP _CALC Variable GN VR TIPO CALC
GPMX 7TH DAY PAY Variable PE VR SEPTIMO DIA
GPMX CRE SAL Variable FD VR NOM CRED EF
GPMX XMAS AVG Variable AG VR PROMEDIO
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Note: All of these parameters are mapped to the corresponding variable. You can override the value to
any of these variables at any level (pay group, pay calendar, payee) on the corresponding Supporting
Element Overrides page. For example, the tax method for a pay group could be defined originally

as Adjustment During the Month, but you can override this value at the payee level to be Without
Adjustment.

See General Parameters Page.

Minimum Wages MEX Page
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Use the Minimum Wages MEX page (GPMX MIN_ WAGE) to define minimum wages for each wage
zone.

You can update this page as minimum wage rates change.
Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Addl Rates, Ceilings,
Values > Minimum Wages MEX

This example illustrates the fields and controls on the Minimum Wages MEX page. You can find
definitions for the fields and controls later on this page.

Minimum Wages MEX
Country MEX  Mexico
Diata Find | View Al First ‘4 1 of1 "' Last
‘Effective Date [01/01/2012 |5 H[=]
Data Personalize | Find | view an | B2 | E First 4 13073 * Last
'Wage Zone Minimum Wage
1 [azane =l $62.330000 [+ [=]
2 | B Zane = $50.570000 [+ [=]
3 |[c Zane =] $50.030000 [+] [=]
Field or Control Description
Wage Zone Enter the wage zone. Values are 4 Zone, B Zone, and C Zone.
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Field or Control

Description

Minimum Wage

Enter the minimum wage for the wage zone.

The minimum wage in Mexico is determined as a daily
amount, not an hourly amount. For example, in A Zone, the
minimum wage for the year 2004 is 45.24 MXN (per day).
Minimum wages are used in determining several earnings caps
such as vacation premium caps and Sunday premiums. For
example, the law states that the non-taxable base for a Sunday
premium will be equal to one daily minimum wage rate.

Note: Because minimum wage amounts usually change
from year to year, you can update this table by adding a new
effective-dated row.

Related Links

Understanding Earnings Based on the Minimum Wage

General Parameters Page

Use the General Parameters page (GPMX_ TAX PARM) to define general parameters for federal taxes

and IMSS quotas.

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Framework >
Organizational > Pay Groups MEX > General Parameters
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This example illustrates the fields and controls on the General Parameters page. You can find definitions
for the fields and controls later on this page.

< Manager Self Service Pay Groups MEX

[ General Parameters ‘ ‘ Annual Adjustment ‘ | Xmas, Vac, Premium,SDI Factor | | PTU ‘ ‘ Absences ‘ ‘ Variable SDI | | Fixed SDI ‘ >
Pay Group KY MENSUAL Grupo de Pago Mensual
Tax Parameters | Q ‘ | 1 of2ﬂ| | » H bl ‘ | View Al
*Begin Date [01/01/2009 | End Date | | + || - ‘
*Day Factor | 30.4ODDOOO| [J Apply Adjustment Factor?
“Tax Method | Adjustment at end of the Month V| |
*Subsidy Method | Adjustment at end of the Month [V |
IMSS Quotas
*Base Days for Variable SDI | Bimenth Days ﬂ‘
*IMSS Quotas Base Salary | 5D ﬂ‘ [JIMSS$ Quotas Paid by Employer
General Parms
Salary Calculation Type | Frequency Days ﬂ| [JPay Seventh Day
O Pay Xi B ith Avg Sal
Absence Application Method | Frequency Days ﬂ| ay Amas Donus Wi Vg salary
Labor Regime Code | Salaries and Wages v |
l Return to Search l [ Previous in List ] I Next in List l Update/Display Include History ] [ Correct History
Tax Parameters
These fields apply to federal tax processing.
Field or Control Description
Day Factor If you select the Apply Adjustment Factor check box, enter

the day factor. Values are 30 or 30.4, in most cases. The value
you select corresponds to the monthly taxable base.

Apply Adjustment Factor? Select if your company adjusts the payroll for federal taxes.
For example, federal taxes in Mexico are due monthly, but let's
say that your company has a semimonthly payroll. So, you will
divide the number of days so that it's adjusted for the monthly
federal taxes.

Note: Day Factor andApply Adjustment Factor are only
used to calculate federal taxes.
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Field or Control

Description

Salary Credit only in Adj Prd (adjustment period)

Select if you're going to give a subsidy or salary credit to an
employee only in an adjustment period (usually the last period
of each month).

Note: This field does not appear on the page when the value of
the Begin Date field is07/01/2008 or later.

Pay Cash Salary Credit

Select to indicate that the Cash Salary Credit will be paid on
a separate payslip (if a separate payroll is run). If you select

this check box, the Cash Salary Credit will not appear in an

employee's regular payslip.

Note: This field does not appear on the page when the value of
the Begin Date field is 01/01/2008 or later.

Tax Method

Select the method used for calculating the month to month tax

deduction. The tax methods you can choose from are:

Adjustment During the Month, Adjustment at end of the
Month, Annual Projection Method, Semi-monthly Projected
and Without Adjustment.

Subsidy Method

Enter the subsidy method. The subsidy methods you can

choose from are:

Adjustment During the Month, Adjustment at end of the
Month, Payment in the Last Period, and Without Adjustment.

IMSS Quotas

These fields apply to social security setup.
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Field or Control

Description

Base Days for Variable SDI

Select the method you'll use for calculating the variable
portion of SDI. Values are 60 Days, Bimonth Days, Hourly
Payee, and Paid Days. For example, when you select 60 Days,
the system always uses 60 days (minus the number of days
that the payee was not active) no matter what bimonthly period
the system is calculating. If Bimonth Days is selected, then the
number of days considered depends on the bimonthly period
processed (61 days for the second bimontly period). Paid
Days is for payees who do not work on a regular basis. Hourly
Payee is for payees whose payment is based on hours worked

instead of days worked.

IMSS Quotas Base Salary

Helps to determine if you should pay IMSS quotas for workers
with minimum wages by comparing the Minimum Wage to the
SDI or Daily Salary. Values are SD/ and Salary.

IMSS Quotas Paid by Employer

Some companies pay employees' IMSS quotas. If you select
this check box, it helps determine whether your company
should subtract the IMSS quotas from the employee's earnings

or not.

Note: You'll select the IMSS Quotas Paid by Employer
check box if the employee quotas will not be deducted from
the net pay of the employee. You'll also define which salary
type the system will compare to the minimum wage (either
the Daily Salary or the SDI) in theIMSS Quotas Base Salary
field. Although the law states that employers do not need to
withhold IMSS quotas for employees with minimum wages,
some companies compare the SDI versus the minimum wage
instead of the Daily Rate versus the minimum wage to decide
if they're going to withhold IMSS quotas for employees with
the minimum wage. In Global Payroll for Mexico, you have
the choice of how you want to define your IMSS quotas for
employees earning minimum wages.
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Field or Control

Description

Salary Calculation Type

Values are Calendar Days, Frequency Days, and Hourly. If
you select Calendar Days, the salary base will be calculated
based on the days of the calendar. If you select Frequency
Days, the salary paid will be calculated according to the days
being processed in the period. If you select Hourly, the pay

will be calculated for the hours entered at the payee level.

It is also possible to calculate salary units based on calendar
days for employees with segmentation events in the period.
For Calendar Days method for Segmentations, you need to set
the value for variable PE VR SDO F MET 1 to “1”, in the Pay
Group SOVR page.

Absence Application Method

Select how you want the system to determine the number

of days to be considered for absence calculations in a given
calendar period for monthly and semimonthly payrolls. If

you select Calendar Days, then the system uses the number
of calendar days (28, 29, 30, or 31) depending on the month
that is being processed. If you select Frequency Days, then the
system uses 30 as the upper limit for the number of days to be
considered for a given month.

Labor Regime Code

Select the Labor Regime Code. Valid values are:
*  Income Stock or Bond

*  Members of Council Directors
*  Pensioners

*  Retirees

*  Salaries and Wages

»  Salary and Serv Fees Assim

*  Severance

*  Similar Others

*  Similar to Salary Business Act
*  Similar to Salary Civil Associ

*  Similar to Salary Cooperative
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Field or Control

Description

Pay Seventh Day

Select if workers should be paid for the seventh day in a week.
This field is commonly used for union purposes. If you select
this check box, it will trigger an earning to separate regular

earnings from the seventh day earnings.

Pay Xmas Bonus with Avg. Salary

In Mexico, it's common for employees to receive their
Christmas bonus with the daily rate. However, some
employees may receive commission or other additional pay.
In these cases, the Christmas bonus can be paid by the sum
of the daily salary, which results in the average salary. If this
situation applies for a pay group, select this check box.

Element Lists MEX Page

60

Use the Element Lists MEX page (GPMX PAYSLIP FORMA) to enter the earnings and deductions that

are eligible to print on a payslip.

Element lists are used in the payroll results register and in termination/layoff letters, as well as the payslip

generation process.

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Reports > Element

Lists MEX
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This example illustrates the fields and controls on the Element Lists MEX page. You can find definitions
for the fields and controls later on this page.

Element Lists MEX

FormatID KYRECIBO

Earnings and Deductions Eligible Print Q | 10f2 v b ] View All

*Effective Date  01/01/2020 *Status = Active v

*Description Nomina

Short Description Nomina *Total Deductions TOTAL DEDUCCIONES Q
*Total Earnings  TOTAL PERCEPCIONES Q *Net Pay NETO Q
Earning Elements Deduction Elements
® Include Exclude ® Include Exclude
Populate Total Earnings Mbrs Delete Earnings Members Populate Total Deductions Mbrs Delete Deduction Members
Earnings Deductions
5 Q 1-100f47 v > M View Al 5 Q 4 4 1120055 v | b | M View Al
*SeqNum *Earnings Description *SeqNum *Deduction Description
10| |SUELDO Q  salary + - 65 |IMSSERETRO Q| [ISSQuotasPadbyEE 4
15 SUELDORETRO Q  Salary Delta + - 70 ISRAJUSSUB QISR Adjusted by Subsidy + -
20 |SUELDOPORH Q  Hourly Salary + - 75 |CREDINFONAV Q | INFONAVIT Loan + -
25 | SDOXHRTRO Q@  Hourly Salary Retro + -— 78| [SUBEMPLEO Q| Employment Subsidy + -
30 |DIAFESTIVO  Q  Holiday + - 80 |SUBEFEEXC Q  Overpaid Subsidy +| -
35 | DIAFESTRET ~ Q  Holiday Retro + - 82 PRESFONACOT Q | FONACOT Loans + -
Seventh Day - Hourly -
40 | SEPTDIAHOR Q Payess + 20| [AJUSSUBCAU Q| Applicable Subsidy +| -
Adjustment
50 | SEPTIMO DIA Q  Seventh Day Units * Rate + -—
95  PRESTAMOCIA Q  Company Loans -+ -
Seventh Day Units * Rate -
55| ||SEPTDIARET Q Retro + 100  FALTAS Q | Unpaid Absence + -
60| [SUBENF100p Q| General Sickness Subsid + - 105 | FALTASRETRO Q  Unpaid absences Delta + -—
100pct
Field or Control Description
Effective Date Date from which the new element created is added to the

corresponding element lists.

Note: If this step is skipped then the new elements are not
considered for processing.

Total Deductions Select the element that corresponds to total deductions.
Total Earnings Select the element that corresponds to total earnings.
Net Pay Select the element that corresponds to net pay.
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Earning Elements

Field or Control Description

Include/Exclude You can choose to enter the earnings you want included on
the payslip or you can choose to enter the earnings you want
excluded, depending on what is the easiest way for you to
define your payslips. For example, if you have defined 20
types of earnings and you only want to include 5 of them,
the easiest way is to include those 5 earnings, instead of
excluding the other 15 earnings. On the other hand, if you
want to exclude only 3 earnings from the payslip, you can
select Exclude and then enter the 3 earnings that you want to
exclude, instead of including the other 17 earnings.

Populate Total Earnings Mbrs (members) andPopulate If you click this button, all the earnings and deductions that
Total Deductions Mbrs (members) contribute to the selected accumulator will be populated.

Deduction Elements

The fields on the Deductions Elements group box are similar to the fields on theEarnings Elements

group box.
Earnings
Field or Control Description
SeqNum (sequence number) Enter the sequence number for the earnings.
Earnings Select the individual earnings elements that will be included
(or excluded) in the payslip.
Deductions

The fields on the Deductions group box are similar to the fields on theEarnings group box.

Unit of Measure and Update MEX Page

Use the Unit of Measure and Update MEX page (GPMX_UMA_VALUES) to define Unit of Measure.

Note: UMA is the economic reference in Mexican Pesos to determine the amount of the payment the
obligations and assumptions provided for the federal laws. This amount will be updated every year by the
Government Institution (INEGI).

Navigation:
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Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Addl Rates, Ceilings,
Values > Unit of Measure and Update MEX

This example illustrates the Unit of Measure and Update MEX page.

Unit of Measure and Update MEX

Country MEX Mexico

Data Find | View All First ‘4 10f1 "B/ Last
*Effective Date 02/01/2017 |[&] —

*Daily Value 75.49

*Monthly Value 2294.90

*Annual Value 27538.80

The monthly value of the UMA is calculated by multiplying its daily value by 30.4 times and its annual
value is calculated by multiplying its monthly value by 12.

States Code Mex Page

Use the State Code MEX page (GPMX STATE LGL) to map People Soft States with the Legal Codes
Mexican states (tags) provided by the SAT.

Navigation:

Set Up HCM > Install > Country Specific > State Code MEX
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States Code MEX

State Description

1 ]AGS Q Aguascalientes

2 BCN () Baja California Norte
3 BCS Q) Baja California Sur
4 CAMP |Q  Campeche

5 CDMX |Q Ciudad de Mexico

6 CHIH () Chihuahua

7 CHPS | Chiapas

8 COAH | Coahuila

State Code Personalize | Find | View Al | 71| &8 First ‘4 1-80f32 ' Last

Legal

Code

AGU | [+] (=]
BCN | [+] =]
BCS | [+] [=]
caM | [+] [=]
DIF | [+ [=]
CHH | [+] [=]
CHP | [+] =]
COA | [+ =]

Field or Control

Description

State Select a state code. Sates code are stored in the STATE TBL
table in PeopleSoft
State Legal Code Enter 3 characters SAT legal codes to map to the select State

code.

Note: The State Legal code is printed in the tag ClaveEntFed in the CFDI file.

UMA Element Override MEX Page

Use UMA Element Override MEX page (GPMX UMA_ SOVR) to define element overrides.

64

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt >
Framework > Organizational > Element Group > UMA Element Override MEX Page
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This example illustrates the fields and controls on the UMA Element Override MEX Page.

UMA Element Override MEX

Supporting Elements Q 1 of1 View All
Effective Date |02/01/2017 Status | Active E| + -

Element Override List

B Q 1-8 of 34 B » View Al

‘Entry Type -Element Name Description *Minimum Salary Source

1  Earnings B PRIMA ANTIG Q Seniority Premium Minimum General Salary E| - —

2 | Deduction B EYM PD EMP Q lliness & Mat Cash BenefitsEE Unit of Measure and Update E| =+ -—

3 | Deduction B EYM PD PAT Q liness & Mat Cash BenefitsER Unit of Measure and Update E| - —

4 | Deduction B EYM PE EMP Q lliness & Mat Benef in Kind EE Unit of Measure and Update E| == -—

5 | Deduction B EYM PE PAT Q liness & Mat Benef in Kind ER Unit of Measure and Update E| =+ -—

6 | Deduction B EYM CF PAT Q liness & Mat Fixed Quota ER Unit of Measure and Update E| - —

7 | Deduction B EYM E3S EMP Q lliness & Mat Excess 3SMG EE Unit of Measure and Update E| + -—

& | Deduction B EYM E35 PAT Q lliness & Mat Excess 3SMG ER Unit of Measure and Update E| =+ -—

Field or Control

Description

Effective Date The date from which the defined element overrides are
applicable.

Status Status is Active and Inactive for the performance of this page

Entry Type Define the type of input that will be override to the elements of

the system.

»  Earnings

*  Deductions

*  Formula

*  Bracket

*  Auto Assigned
*  System Element

e Variable

Element Name

Name of the element that the company uses to pay or discount
the income of employees.
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Field or Control

Description

Description

Based on selected Element Name, description is populated.

Minimum Salary Source

The value to be used to override the selected element. Valid
values are:

*  Minimum Wage

*  Unit of Measure and Update

General Parameters MEX Page

Use General Parameters MEX page (GPMX_CFDI_PARAM) to define whether electronic files (CFDI)

and payslips must only consider Finalized Calendars.

Navigation:

Set Up HCM > Install > Country Specific > General Parameters MEX > CFDI Parameters

MEX

This example illustrates the fields and controls on the General Parameters MEX page.

CFDI

General Parameters MEX

Calendar Finalized
¥/ Subsidy Node Mandatory all Emp
Employment Subsidy (Appx. 9)

Field or Control

Description

Calendar Finalized

Select the checkbox if the calendar Group ID on Create/Print
Payslips MEX page must only display the finalized calendars.
By default this option is unchecked.

Note: Deselect the checkbox if the calendar Group ID on
Create/Print Payslips MEX page must select all the calendars
(regardless of whether they are finalized or not)

66
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Field or Control

Description

Subsidy Node Mandatory all Emp

Select the checkbox if the node ‘SubsidioAlEmpleo’ must
be displayed for all employees (regardless of whether the
Employment Subsidy are processed or not).

This checkbox is selected by default.

Employment Subsidy (Appx. 5)

Select the checkbox if you want to show the payroll amount
process for employment subsidy element in the node
OtrosPagos. This is the default option.

Unit of Measure INFONAVIT MEX Page

Use the Unit of Measure INFONAVIT MEX page to view the daily, monthly and annual values exclusive
to INFONAVIT for the system elements and calculation processes that use this value for INFONAVIT

purpose.

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Addl Rates, Ceilings,

Values > Unit of Measure INFONAVIT MEX

This example illustrates the fields and controls on the Unit of Measure INFONAVIT MEX page.

Unit of Measure INFONAVIT MEX

Country Code MEX Mexico

Data

*Effective Date |03/01/2019

*Daily Value 82.22
*Monthly Value 2499.49
*Annual Value 29993.88

I 1of2 v > P | ViewAll

| -

Field or Control

Description

Country

Refers to the country Mexico.

Effective Date

The date from which the UMI will come into effect.
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Field or Control

Description

Daily Value

The daily value of the UMI designated by the government.

Monthly Value

The monthly value of the UMI designated by the government.

Annual Value

The annual value of the UMI designated by the government.

Viewing Delivered Process Lists and Sections

This topic discusses:
* Delivered process lists

¢ Delivered sections

Delivered Process Lists

This table lists the delivered process lists for Mexico.

Process List

Description

AJUSTE ANUAL Annual tax adjustment process
AUSENTISMOS Absences process

CALC AGUINALDO Christmas bonus process
CALC PTU PTU process

CALC SDI FIJO Fixed SDI

CALC SDI VARIAB

Variable SDI process

NOMINA

Payroll process

NOMINA CRE SAL

Payroll salary credit

NOMINA ESPECIAL

Special payroll process
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This table lists the delivered sections for Mexico.
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Section

Description

AGUINALDO SEC

Christmas bonus

AGUINALDO WA

Christmas bonus, saving data for validation and reporting
purposes

AJUSTE ANUAL 177

Annual tax adjustment calculation using Article 177

AJUSTE ANUAL 1991

Annual tax adjustment calculation using 1991 method

Note: This section has a status of Inactive effective
01/01/2008.

AJUSTE ANUAL WA Write annual adjustment, saving data for validation and
reporting purposes.
AJUSTE REDONDEO Net pay adjustment
AUSENTISMO AUS Absences generations
AUSENTISMO NOM Absences payroll process
CRED SAL EFECTIVO Salary credit cash
DEDUCCIONES Deductions
DESPUES IMPUESTOS To be calculated after taxes
FORMATO 37 Execute Write Array Form 37
GRABA SDI Saves SDI data.
IMPUESTOS EST State taxes
IMPUESTOS FED Federal taxes
INICIALIZACION AUS Absences initialization
INICIALIZACION NOM Payroll initialization
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Section Description
LIQ Y FINIQUITOS Termination pay
PIRAMID PERC/DED All earnings and deductions

PIRAMIDADO SEC

Gross-up earnings

PRESTAMOS Loans

PREVISION SOCIAL Social benefits section
PROMEDIO Average salary
PROVISIONES Provisions

PTU SEC PTU

RETRO Retro section

RETRO DEDUCCIONES Retro deduction section
SALDO VACACIONES Termination balance days
SALDOS AJUSTE ISR Pay and discount ISR adjustment
SDI FIJO Fixed SDI

SDI VARIABLE Variable SDI

SEGURO SOCIAL

Social security quotas

SUELDO FRE/CAL/HOR Salary frequency and calendar days
TIEMPO EXTRA Overtime

VACACIONES AUS Generate vacations entitlement
VACACIONES NOM Vacations payroll process

Note: The PeopleSoft system delivers a query that you can run to view the names of all delivered

elements that are designed for Mexico.
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Related Links
“Understanding How to View Delivered Elements” (PeopleSoft Global Payroll)
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Defining Earnings

Understanding Earnings Based on the Minimum Wage

Some earnings are calculated in relation to the minimum wage. For example, the Sunday premium and
savings fund earnings are tax-exempt up to an amount equal to the minimum wage. Any amount over
the minimum wage is taxed. To define the minimum wage used in these calculations, use the Minimum
Wages MEX page.

Related Links
Minimum Wages MEX Page

Defining Parameters for Christmas Bonuses and Vacation
Premiums

To define parameters for the Christmas bonus, vacation days, vacation premium percentage, the SDI
factor, and the vacation premium type, use the Pay Groups MEX (GPMX PARM_PYGRP) component.

Pages Used to Define Parameters for Christmas Bonuses and Vacation
Premiums

Page Name Definition Name Usage

Xmas, Vac, Premium, SDI Factor Page | GPMX SDI FACTOR Define the number of Christmas bonus
days, vacation days, vacation premium
percent, and SDI factor by employee
(based on employee seniority).

Absences Page GPMX ABS PYGRP Define the vacation premium type.

Understanding the SDI Factor Calculation

Christmas bonuses and vacation premiums can be calculated based on either the daily salary or the
average salary. To set up the calculation of the Christmas bonus and vacation premium, define an SDI
factor on the Xmas, Vac, Premium, SDI Factor page. The SDI factor represents the amount over the daily
salary or average salary that the employee makes because of the vacation premium and the Christmas
bonus.

Global Payroll for Mexico calculates the SDI factor automatically based on parameters that you enter on
the Xmas, Vac, Premium, SDI Factor page. The parameters are:
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e Number of Christmas bonus days.
*  Number of vacation premium days.
*  Vacation premium percent.

Based on the Christmas bonus days, the vacation premium days, and the vacation premium percent, the
system determines the SDI factor, and uses it to:

1. Calculate IMSS quotas.

2. Define the base used to calculate vacation premiums and Christmas bonus amounts.

Example: Calculating the SDI Factor

For example, if the Christmas bonus is 30 days, and the number of vacation days is 10, with a premium of
25 percent, the system calculates the SDI factor as follows:

1. Determine the portion of the SDI factor due to the Christmas bonus by dividing the number of
Christmas bonus days by 365 (days in year).

The result is the percentage over the daily or average salary that must be paid to the employee due to
the Christmas bonus.

Note: In this example, divide 30 by 365 (30 /365 = 0.0821915).

2. Determine the vacation premium portion of the SDI factor by dividing the number of vacation days by
365 (days per year), and multiplying the result by the premium percent.

The result is the percentage over the daily or average salary that must be paid to the employee due to
the vacation premium.

Note: In this example, divide 10 by 365 and multiply the result by 25 percent (10 /365) x 0.25 =
0.0069).

3. Add the results of steps 1 and 2.

The result is the percentage over the daily or average salary that must be paid to the employee due to
the vacation premium and Christmas bonus.

Related Links

Understanding Social Security Processing

Xmas, Vac, Premium, SDI Factor Page

74

Use the Xmas, Vac, Premium, SDI Factor (Christmas, vacation, premium SDI factor) page
(GPMX_SDI _FACTOR) to define the number of Christmas bonus days, vacation days, vacation premium
percent, and SDI factor by employee (based on employee seniority).

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Framework >
Organizational > Pay Groups MEX > Xmas, Vac, Premium, SDI Factor
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This example illustrates the fields and controls on the Xmas, Vac, Premium, SDI Factor page. You can
find definitions for the fields and controls later on this page.

General Parameters Annual Adjustment Xmas, Vac, Premium,SDI Factor BT Absences Variable 3D Fixed 3D E)
Pay Group KY MEMSUAL Grupo de Page Mensual

Christmas Bonus, Vacation, Vacation Premium%, SDI Factor Find | Yiew All First ‘& 1 of 1 &' Last

*Effective Date [01/01/2001 |[5] [#[=]
Data Personalize | Find | View All | 2 [ First 4 1-50f11 * Last
Seniority Vacation Days Vacation Premium % Christmas Days 5Dl Factor

1 0.000 6.000000 25.000000 15.000000 1.045205 +] [=]

2 1.000 8.000000 30.000000 20.000000 1.061370 ﬂ j

3 2.000 10.000000 35.000000 20.000000 1.064384 +] [=]

4 3.000 12.000000 40.000000 25.000000 1.081644 ﬂ j

5 4.000 14.000000 45.000000 25.000000 1.085753 ] [=]

Field or Control Description

Seniority

Enter the seniority level. This field enables you to define
changes, based on seniority levels, in the parameters used to
calculate the SDI factor (vacation days, vacation premium
percent, and Christmas days).

Vacation Days

Enter the vacation days corresponding to the seniority level.

Vacation Premium % (vacation premium percent)

Enter the vacation premium percent corresponding to the
seniority level.

Christmas Days Enter the number of Christmas bonus days corresponding to
the seniority level.
SDI Factor This field is populated automatically based on the values that

you entered in the Vacation Days,Vacation Premium %,
andChristmas Days fields.

Absences Page

Use the Absences page (GPMX_ ABS PYGRP) to define the vacation premium type.

Navigation:

Set Up HCM > Product Related > Global Payroll & Absence Mgmt > Framework >

Organizational > Pay Groups MEX > Absences

On the Absences page (Set Up HCM, Product Related, Global Payroll & Absence Mgmt, Framework,
Organizational, Pay Groups MEX, Absences), define the vacation premium type.
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The vacation premium type determines whether the vacation prem