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Abstract

Documentation for human resource professionals to use the prebuilt Fusion HCM Analytics
workforce insights to improve their decisions related to workforce diversity, employee attrition
and retention, talent acquisition, compensation, and more.
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Preface

Topics:
e Audience

» Related Documentation

e Conventions

Audience

This document is intended for Oracle Fusion Data Intelligence consumers and authors using
the Services to run a business..

Related Documentation

These related Oracle resources provide more information.

e Oracle Cloud http://cloud. oracl e.com

e Administering Oracle Fusion Data Intelligence
e Using Oracle Fusion Data Intelligence

e Visualizing Data and Building Reports in Oracle Analytics Cloud

Conventions

The following text conventions are used in this document:

Convention Meaning

boldface Boldface type indicates graphical user interface
elements associated with an action, or terms
defined in text or the glossary.

italic Italic type indicates book titles, emphasis, or
placeholder variables for which user supply
particular values.

nonospace Monospace type indicates commands within a
paragraph, URLs, code in examples, text that
appears on the screen, or text that user enter.

Reference for Fusion HCM Analytics
G49538-03 March 24, 2026

Copyright © 2020, 2026, Oracle and/or its affiliates. Pageiofi


http://cloud.oracle.com

Introduction

This section provides introductory information about Oracle Fusion HCM Analytics.

Topics
*  OQverview

e Features Available for Preview

e Features Generally Available

e Prerequisites for Oracle Fusion HCM Analytics

Overview

Oracle Fusion HCM Analytics is a prebuilt cloud native warehouse-based analytics solution
built on top of the HCM Cloud application.

It provides human resource professionals with prebuilt workforce insights to improve their
decisions related to workforce diversity, employee attrition and retention, talent acquisition,
compensation, and more. HR teams can enrich their analytics beyond what Oracle Cloud HCM
provides with additional data sources by extending the single, cross-functional data model and
pipelines, and end user metrics without coding. See Oracle Fusion HCM Analytics.

This guide contains information about data warehouse tables and entity relationship details for
Oracle Fusion HCM Analytics. The guide covers these details for subject areas:

* Job-specific Groups

e Duty Roles

* Associated Business Questions
*  Metric Details

» Descriptive Flexfields

The guide also contains information on prebuilt analyses, prebuilt business metrics, and
prebuilt dashboards.

Features Available for Preview

Preview features enable functional administrators to switch functionality on and off. This way,
your organization can evaluate and learn how to use new features before they roll out by
default.

To enable the preview features, see Make Preview Features Available.
To learn more about subject areas, see Subject Areas.

Functional Areas

Reference for Fusion HCM Analytics
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Chapter 1
Features Generally Available

Feature/Functional Area

Description

Benefits

This functional area enables the HCM - Benefits
(Preview) subject area.

Employment Contracts

This functional area enables the HCM -
Employment Contracts subject area.

Health and Safety

This functional area enables the HCM - Health and
Safety Incidents subject area.

HR Help Desk

This feature enables the HR Helpdesk subject
area.

Learning Coldspot

This functional area enables the HCM - Learning
Coldspot - Specialization (Preview) and HCM -
Learning Coldspot - Course (Preview) subject
areas.

Learning Management Hours

This functional area enables the HCM - Course -
Offering Rating and Profile Outcome (Preview),
HCM - Specialization Rating and Profile Outcome
(Preview), and HCM - Learning Items and
Enrollments (Preview) subject areas.

Opportunity Marketplace - Gigs

This feature enables the HCM - Opportunity
Marketplace Gigs subject area.

Person Talent Profile Management

This functional area enables the HCM - Talent
Profile Trends subject area.

Profile Matching

This functional area enables the HCM - Profile
Matching subject area.

Salary Basis Setup

This functional area enables the HCM - Workforce
Rewards - Salary Basis Setup subject area.

Skills Management

This functional area enables the HCM - Talent
Profile Marketplace (Preview) subject area.

Pipeline Features

Feature

Description

Disable HCM Data Consistencies and Logging

This feature provides the ability to enable and
disable HCM Data inconsistency logging and
record rejection.

Features Generally Available

Oracle Fusion Data Intelligence offers certain functionality as generally available that you must
enable using the Console. Generally available features are publicly available features that you
can use for production workloads. These features enable functional administrators to switch
functionality on and off and are disabled by default.

To enable the generally available features, see Enable Generally Available Features.

To learn more about subject areas, see Subject Areas.

Functional Areas

Feature/Functional Area

Description

Absence Management

This functional area enables the HCM - Workforce
Absence Management subject area.
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Features Generally Available

Feature/Functional Area Description

Diversity Analysis This feature enables the Diversity Analysis offering.

@ Note

You must first enable
the Diversity Analysis
Prerequisites
functional area and
only then enable the
Diversity Analysis
functional area. The
Diversity Analysis
Prerequisite functional
area gets the
information needed for
further processing and
calculations that
happens in the
Diversity Analysis
functional area.

Goals and Career Development This functional area enables the HCM - Goals and
Career Development subject area.

Journeys This functional area enables the HCM - Journeys
subject area.

Learning Management This feature enables the Learning Management
offering.
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Chapter 1
Features Generally Available

Feature/Functional Area

Description

Payroll Balances

This feature enables the Payroll Balances
functional area. It provides insights into payroll
balances at person level and cumulative balance
values across dimensions.

@ Note

Before enabling the
Payroll Balances
functional area, you
must enable the
Workforce Core
functional area and
ensure that the
required Cloud HCM
balance group,
Analytics Warehouse
Balance Group, is set
up. Payroll has been
successfully
implemented for
customers with 90,000
employees. We
recommend all
customers to
implement it as we
continue to make it
work for larger
organizations.
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Features Generally Available

Feature/Functional Area

Description

Payroll Costing

This feature enables the Run Costing and Costing
of Payment information in the Payroll Costing
functional area. It provides insights into payroll run
costing and costing of payment at person level and
cumulative values across dimensions.

@ Note

Before enabling the
Payroll Costing
functional area, you
must enable the
Workforce Core
functional area and
ensure that the Cloud
HCM Cost Allocation
Key Flex Field Label is
set up and assigned to
individual segments.
Payroll has been
successfully
implemented for
customers with 90,000
employees. We
recommend all
customers to
implement it as we
continue to make it
work for larger
organizations.

Performance Management and Check-ins

This functional area enables the HCM -
Performance Management and HCM - Check-Ins
subject areas.

Position Management

This functional area enables the HCM - Positions
subject area.

Salary Basis

This feature enables the Salary Basis functional
area. Salary Basis has been successfully
implemented by 40 organizations across the globe
with maximum data volume of around 1 million
records. Recommendation is to implement it for all
organizations and specifically for larger
organizations with higher data volumes.

Seniority Dates

This functional area enables the HCM - Worker
Seniority subject area.

Succession Management

This functional area enables the HCM - Succession
Management subject area.

Talent Acquisition

This functional area enables the HCM - Talent
Acquisition subject area.

Talent Profile

This functional area enables the HCM - Talent
Profile subject area.

Talent Review

This functional area enables the HCM - Talent
Review Meetings subject area.
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Chapter 1
Prerequisites for Oracle Fusion HCM Analytics

Feature/Functional Area Description

Time and Labor This feature enables the Time and Labor functional

area. Time and Labor has been successfully
implemented by 40 organizations across the globe
with maximum data volume of around 1 million
records. Recommendation is to implement it for all
organizations and specifically for larger
organizations with higher data volumes.

Workforce Compensation This functional area enables the HCM- Workforce

Rewards- Workforce Compensation subject area.

Workforce Management This functional area enables the HCM - Workforce

Gains and Losses subject area.

Workforce Management This functional area enables the HCM - Workforce

Core subject area.

Prerequisites for Oracle Fusion HCM Analytics

Be sure you review and set up these prerequisite requirements to use Oracle Fusion HCM
Analytics and the provided subject areas.

Select the Include in daily report breakdown check box that's available in the Action
Items tab of the Absence Type Setup page and run the Generate Daily Breakdown of
Absence Details process in Oracle Cloud HCM to provide applicable values in the HCM -
Workforce Absence Management subject area in Oracle Fusion HCM Analytics . See
Generate Daily Breakdown of Absence Details Process.

Set up the Analytics Warehouse Balance Group in Oracle Cloud HCM before enabling the
pipeline for the Payroll subject area. This setup ensures that only applicable balance data
is loaded into Oracle Fusion Data Intelligence when you run the pipeline for the Payroll
subject area. See Create Balance Groups and Usages.

Set up labels for costing segments in the Cost Allocation key flexfield in Oracle Cloud HCM
to associate the correct labels with segments in the flexfield setup. This ensures the payroll
costing data is organized and easy to understand.

— Ensure label codes don't have any spaces.

— After you create the label codes, don't remove any existing labels used with individual
segments.

— Deploy this flexfield and run the Import Oracle Fusion Data Extensions for
Transactional Business Intelligence process before enabling the pipeline for the Payroll
Costing subject area.

— See Payroll Cost Allocation Key Flexfield Setup and Enable Descriptive Flexfields for
Oracle Business Intelligence.

1. In Oracle Cloud HCM, navigate to Set up and Maintenance and search for Cost
Allocation Key Flexfield.

2. Click Actions, then click Manage Segment Labels, then select Create Labels and
associate Bl Object Names.

3. To associate each label with the corresponding segment, navigate to Manage
Structures, search for a specific structure, and then click Edit. Repeat this step to edit
each individual segment for each label.

4. When you're done editing all segments, navigate back to Cost Allocation Key
Flexfield and click Deploy Flexfield.
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Chapter 1
Prerequisites for Oracle Fusion HCM Analytics

5.  When the process completes, run Import Oracle Fusion Data Extensions for
Transactional Business Intelligence.

® Note

Repeat these steps each time you edit the flexfield in Oracle Cloud HCM.

With this setup in Oracle Cloud HCM, you can report on the segregation of expenses and
liabilities based on individual segments with appropriate labels associated with them. For
example, if segmentl in a GL account code combination is a company, then you can report
on a Company as a label instead of Segmentl. In the absence of this setup, you can only
run reports or analytics at the concatenated segment level.

Run HCM Diagnostics in Oracle Cloud HCM to identify data inconsistencies beforehand
and corrective diagnostics to fix most of the inconsistencies observed in Oracle Cloud
HCM data. If you leave the inconsistencies in Oracle Cloud HCM data unresolved, then the
inconsistencies lead to data pipeline rejecting the records (either fully or partially) from
loading into the warehouse base tables. You must have the Application Diagnostics
Administrator role assigned in Oracle Cloud HCM to view and run the Run Diagnostics
Tests link from the Settings and Actions on global header. You should run these diagnostic
tests (manually or automatically) before every pipeline execution to avoid any data-related
issues in Oracle Cloud HCM:

— Person Diagnostic Auto Correct: This diagnostic test addresses Person related data
corruptions that can be resolved without needing to take any decision-related input
from the user. Run this test when the DW_PERSON_LEGISLATION_ALL_D table has
rejected records in the Oracle Fusion Data Intelligence pipeline run.

— Run these tests before running the Refresh Manager Hierarchy scheduled process:

*  Overlapping Line Managers - Reports: This diagnostic test is addresses cases
where an assignment has more than one Line Manager present at a given point of
time. This is a corruption scenario because an assignment can only have a single
Line Manager at a time. This constraint doesn't apply to other types of managers.

*  Manager Hierarchy Loop Detection - Report: This diagnostic test is addresses
Manager Hierarchy loop-related corruptions. For example, assume the line
manager hierarchy is already present in the system A to B to C. If the manager
relationship C to A is also present in the system, then it's called a Manager
Hierarchy loop. If there's one or more manager hierarchy loops present in the
source data, such corrupted data can cause problems with submitting or
completing employment transactions.

These tests are required in case the Oracle Fusion Data Intelligence pipeline detects
rejected records in these data warehouse tables:

*  DW_WRKFRC_SUP_FL_DT_STAGE

*  DW_WRKFRC_GNLS_DRVD_PRV_STAGE
*  DW_WRKFRC_GNLS_DRVD_CUR_STAGE
*  DW_WRKFRC_GAIN_LOSS ASG_MGRH_F
*  DW_WRKFRC_ASG_EVENT_RSN_F

*  DW_WRKFRC_GAIN_LOSS_ASG_F

You can retrieve this information from the Common - Warehouse Refresh Statistics
subject area.
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Prerequisites for Oracle Fusion HCM Analytics

@® Note

You must have the Application Diagnostics Administrator role assigned in
Oracle Cloud HCM to view and run the Run Diagnostics Tests link from the
Settings and Actions on global header. See Run Diagnostic Tests.

Run the Refresh Manager Hierarchy process to avoid erroneous data from being imported
to Oracle Fusion Data Intelligence or missing data. To optimize performance, the complete
manager hierarchy for each person is extracted from live data tables and stored in a
separate manager-hierarchy table, known as the denormalized manager hierarchy. For
populating the manager hierarchy dimension, Oracle Fusion Data Intelligence refers to the
underlying application hierarchy tables being refreshed by this process. If this process
doesn't run on Oracle Cloud HCM before the data is loaded into the warehouse (pipeline
activation), you may encounter data errors. See The Manager Hierarchy: How It's
Maintained.

Create a user in Oracle Fusion Cloud Applications to extract data. If you want to use the
password-based basic authentication to connect to your source system, then you must
provide credentials of a user who has the appropriate privileges to extract data from Oracle
Fusion Cloud Applications into Oracle Fusion Data Intelligence. See Create a User in
Oracle Fusion Cloud Applications to Extract Data.

Verify the Location Based Access Control (LBAC) setting. LBAC is a method which allows
users connecting from an approved IP address to access the Oracle Fusion Cloud Human
Capital Management application with their full roles and rights. The approved IP addresses
are listed in the IP Address Allowlist section of the Security Console. If the Oracle Cloud
HCM application URL (podname.dataregion.oraclecloud.com) is accessed from an IP
address that isn't listed in the IP Address Allowlist area of the Security Console, then by
default that user will only be given access to public roles. When LBAC is configured, roles
can be marked as public from the security console. These public roles will take effect when
logging in from an unlisted IP address.

If the user that you created to extract data from Oracle Fusion Cloud Applications into
Oracle Fusion Data Intelligence accesses Oracle Fusion Cloud Human Capital
Management from a location that is unlisted (IP is not Allowlisted), then the private roles
that the user is associated with get filtered out and won't be assigned. Unless the
connection is made from a server whose IP address is allowlisted/approved, this user
won't be assigned full roles and rights. This causes user authentication issues during
Oracle Fusion Data Intelligence instance creation and pipeline jobs.

In Oracle Fusion Cloud Applications, navigate to the Security Console, click
Administration, and select the Location Based Access tab to verify whether the Enable
Location Based Access checkbox is selected. If LBAC is enabled in the Oracle Cloud
HCM instance, then perform these steps:

— Create copies of these prebuilt roles and enable them for access from all IP
addresses:

*  Rest API Extract Privilege (role code: BICC_REST_EXTRACT_PRIV); for
example, name it Cust onCopy Rest APl Extract Privil ege and provide
code as COPY_BI CC_REST_EXTRACT_PRI V.

*  Upload and download data from the on-premises system to the cloud system (role
code: OBIA_EXTRACTTRANSFORMLOAD_RWD); for example, name it
Cust omCopy Upl oad and downl oad data from on-prem se systemto
cl oud syst emand provide code as COPY_OBI A_ EXTRACTTRANSFORMLOAD RWD.

— On the Role Hierarchy step, add the seeded role membership Rest API Extract
Privilege (role code: BICC_REST_EXTRACT_PRIV) to the CustomCopy Rest API
Extract Privilege role, and change the Upload and download data from on-premise
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Chapter 1
Prerequisites for Oracle Fusion HCM Analytics

system to cloud system (role code: OBIA_ EXTRACTTRANSFORMLOAD_RWD) role
to the CustomCopy Upload and download data from on-premise system to cloud
system role.

— Assign the CustomCopy Rest API Extract Privilege and CustomCopy Upload and

download data from on-premise system to cloud system roles to the user that you
created to extract data from in Oracle Fusion Cloud Applications into Oracle Fusion
Data Intelligence. See Create a User in Oracle Fusion Cloud Applications to Extract
Data.

In Oracle Fusion Data Intelligence, set up the pipeline parameters for your data model file
before running your data pipelines for the functional areas and reporting configurations for
Oracle Fusion HCM Analytics to specify how the Human Capital Management-related data
is presented on the key metrics, workbooks, visualizations, dashboards, and reports. See
Set Up the Pipeline Parameters and Set Up the Reporting Configurations for Human
Capital Management.

You need to run the Calculate Seniority Dates process in Oracle Cloud HCM to get
seniority data for workers. You can use this data for reporting in the HCM - Worker
Seniority (Preview) subject area.

For HCM Goals and Career Development performance goals, ensure the following:
— Performance goals are present in Performance goal fact : dw_goal_performance_ef.
— Organization goals are present in Organization goal fact: dw_goal_organization_ef.

— The mismatch of goal count is because of organization goals not present in
dw_goal_performance_ef.

— The Oracle Transactional Business Intelligence reports brings in Organization Goals in
addition to Performance Goals. Comparing with only Performance Goals from Oracle
Transactional Business Intelligence is a work in progress and is in pipeline.

Analyze Data Anomalies

Use the Oracle Fusion HCM Analytics Rejected Report to analyze, investigate, and resolve
data anomalies in Oracle Cloud HCM.

(Optional) <Describe the context.>

(Optional) <Describe the prerequisites.>

1.
2.

Sign in to your Oracle Fusion HCM Analytics service.

In Oracle Fusion Data Intelligence Console, navigate to Projects Catalog, then open
Shared Folders, and within the Common folder open the Warehouse Refresh Statistics
workbook.

Review the Reject Record Codes to troubleshoot issues and determine the next
appropriate steps.

Use the table shown here to pinpoint the potential causes of each error.
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Prerequisites for Oracle Fusion HCM Analytics

Error Code Error Message Corresponding SQL Subject Area
GOAL_PLAN_GOAL_ISSUE The combination of Goal, SELECT goal _id, HCM- Goals and Career
_A Goal Plan, Goal Plan Set, Development

and Review Period is not goal _plan_id,

unique

goal _plan_set id,

review period_id
FROM

hrg_goal _pl an_goal s
VHERE

goal _plan_goal _id
[*Insert the

Rej ected Record
Primary Key Val ue
wi thin the
parenthesis */

ACCRUAL_ENTRY_DETAIL_ Accrual Entry is associated ~ SELECT DI STI NCT HCM- Workforce Absence
ISSUE_A with more than one per_accrual _entry_id, Management
assignment

assignment _id

FROM

anc_per_acrl _entry_dt

I's

WHERE

per _accrual _entry_id

IN

(

SELECT
per _accrual _entry_id

FROM
anc_per_acrl _entry_dt
I's

VWHERE
per _accrual _entry_id
I'S NOT NULL

AND

per _accrual _entry_dtl
_id IN()

[*Insert the

Rej ect ed Record
Primary Key Val ue
within the
parenthesis */);
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Error Code Error Message Corresponding SQL Subject Area
* HCM - Talent profile
PROFILE_ITEMS_ISSUE_A The combination of Profile, = SELECT a. profile_id, ¢ HCM — Workforce Core
Content-Type, and Content . HCM- Talent Review

Item records has overlapping 3, content _type_id,
date ranges B -

PROFILE_ITEMS_ISSUE_B There is more thanonerow a.content itemid,
for the combination of Profile, a. date f ram
Content-Type, and Talent a.date to,
Review Meeting -

a.itemnnumber 2,
a.rating_nodel _idl,

a.rating_nodel _id2
FROM

hrt _profile_items a

i nner join

hrt _profile_items b
N
a.profile_id=b.profi
eid

AND

a.content _type_ id=b.c
ontent type_id

AND

Nvl (a.content _itemid
,-99999) =

Nvl (b. content _itemid
, -99999)

VWHERE
b.profile_itemid=

/* Add
PROFI LE_ I TEM I D

Val ue here*/

order by
a.profile_id,

a.content _type_id

a.content itemid
a.date from
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Error Code

Error Message

Corresponding SQL

Subject Area

WRKFRC_ASG_SUP_ISSUE A single Manager Assignment

A

Identifier is associated with
multiple Manager Person
Identifiers

SELECT DI STI NCT
manager _assi gnnent _i d

manager _id
FROM
per _assi gnnent _superv
isors_f
VHERE (

manager _assi gnnent _i d

)
IN

(
SELECT

manager _assi gnnent _i d
count

FROM
per_assi gnment _superv
isors_f

VHERE
manager _type="LI NE_MA
NAGER

AND
primary flag="Y

AND
assi gnment _super vi sor
_id =

[* Add
ASSI GNMVENT_SUPERVI SOR
_|I D Val ue here*/

and
effective start _date

/* Add
EFFECTI VE_START_DATE
Val ue here*/
AND
effective _end date =
/* Add
EFFECTI VE_END _DATE
Val ue here*/);

All Subject Areas
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Error Code

Error Message

Corresponding SQL

Subject Area

TA_SRC_TRCK_ISSUE_A

Multiple Source Tracking
Details exist for a single job

SELECT
source_tracking_id,

HCM — Talent Acquisition

application/submission
submi ssion_id

FROM
irc_source_tracking
VWHERE

submi ssion_id IN

(

SELECT subnission_id

FROM
irc_source_tracking

VWHERE
source_tracking_id

IN ()

/*Insert the
Rej ected Record
Primary Key Val ue
wi thin the
parenthesis */)

ORDER BY
subm ssion_id;
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Error Code Error Message Corresponding SQL Subject Area
*  HCM- Performance
RATING_CATEGORY_ISSUE Rating categories have LECT Management
A overlapping upper or lower a.category_id, . HCM — Talent Profile
boundaries « HCM - Talent Review
a. ¢ HCM — Workforce Core

busi ness_group_id
a.rating_nodel id
a. | ower _boundary,

a. upper _boundary
FROM
hrt _rating_categories
b a
i nner join
hrt _rating_categories
_bb
N
a.rating_nodel _id=b.r
ating_nodel _id
AND
a. busi ness_group_i d=b
. business_group_id
AND
b.category_id IN ()
[*Insert the
Rej ected Record
Primary Key Val ue
wi thin the
parenthesis */
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Error Code

Error Message

Corresponding SQL

Subject Area

MNGR_HRCHY_CFDNDH _|
SSUE_A**

For a manager type, multiple
records are present on the
same day for the same
manager and reporter. For
this case, bad data is not
removed from Fusion
Analytics

SELECT
manager _assi gnnent _i d

[ evel 20_reportee_assi
gnnent _id,

effective start date,

effective_end date
FROM

per _nmanager _hrchy_rep
ortees_dn

VHERE

manager _type="LI NE_MA
NAGER

AND

manager _assi gnnent _i d

[ *Insert
the Rejected Record
MANAGER ASSI GNVENT | D
Val ue here */

and
[ evel 20_reportee_assi
gnnent _id =

[ *Insert
the Rejected Record
LEVEL20_ REPORTEE ASSI
GNVENT _I D Val ue
here*/
ORDER BY
effective start date;
This issue is a
result of HCM
prerequisites not
bei ng execut ed,
Check the section
bel ow this table for
detailed pre enptive
steps**.

This issue is a result of HCM
prerequisite not being
executed, Check the section
below this table for detailed
pre emptive steps**.

All Subject Areas
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Error Code Error Message

Corresponding SQL Subject Area

WRKFRC_ASG_TERMINATI
ON_ISSUE

Multiple termination records
exist for an Assignment on
the same day

SELECT assi gnment _i d, HCM — Workforce Core

effective start date,
effective_end_date,
ef fective_sequence,

effective_ | atest chan
ge,

assi gnment _type,

assi gnment _status_typ
e

FROM

per _all _assignnents_m

per _all _assignnents_m

WHERE assignnent _i d
/* Add

ASSI GNMVENT_SUPERVI SOR

_|I D Val ue here*/

and

effective start _date

[* Add
EFFECTI VE_START _DATE
Val ue here*/
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Error Code Error Message

Corresponding SQL Subject Area

GOAL_ALIGNMENT_ISSUE_ The combination of Goal and
A Aligned Goal is not unique

SELECT goal _id, HCM- Goals and Career
Development

aligned_goal _id

FROM
hrg_goal _alignnents
WHERE (
goal _id, aligned_goal _
id) IN
(

SELECT
goal _id,
aligned_goal _id

FROM
hrg_goal _alignnents

VWHERE

goal _al i gnnent _id=

/* Add
GOAL_ALI GNMVENT_I D
Val ue here*/ );

OVERLAP_RULE_A The Start Date comes after

the End Date

SELECT DI STI NCT
person_id,

All Subject Areas

| egi sl ation_code,
effective start _date,

effective_end date
FROM

per_people_|l egislativ
e f

WHERE (

person_id, | egislation

_code) IN

(

SELECT person_id,

| egi sl ation_code

FROM
per _people legislativ
e f
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Error Code Error Message

Corresponding SQL Subject Area

OVERLAP_RULE D The start date of the current
record is the same or less
than one of the end dates of
the previous records OR the
end date of the current record
is the same or greater than
one of the start dates of the
next records

VHERE
person_l egislative_id

[* Add
PERSON LEQ SLATIVE ID
Val ue here*/

and
effective start _date

[* Add
EFFECTI VE_START _DATE
Val ue here*/

AND
effective _end date =

[* Add
EFFECTI VE_END DATE
Val ue here*/

)

**Fusion HCM Analytics Prerequisite Steps for Manager Hierarchy

Run the Refresh Manager Hierarchy process in Oracle Cloud HCM with the following
parameters and then reset Oracle Fusion Data Intelligence. See Reset the Data

Warehouse.

Updated Within the Last N
Days

Mode

Details

No parameter value (Blank/
NULL)

Normal - Full Run

Populates the denormalied
tables
PER_MANAGER_HRCHY_DN
and
PER_MANAGER_HRCHY_CF
from the source of
PER_ASSIGNMENT_SUPERVI
SORS_F deletes and insert
denormalized data for ALL the
assignment supervisor rows
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Updated Within the Last N
Days

Mode

Details

+ve parameter value

Normal - Incremental Run

Populates the denormalized
tables
PER_MANAGER_HRCHY_DN
and
PER_MANAGER_HRCHY_CF
from the source of
PER_ASSIGNMENT_SUPERVI
SORS_F deletes and inserts
denormalized data for
assignment supervisor rows
updated/created in last N days
(ie if 5 is provided as parameter
value then data updated/created
in last 5 days will be processed)

0 parameter value

OTBI - Full Run

Populates the denormalized
table
PER_MANAGER_HRCHY_RE
PORTEES_DN from the source
of
PER_ASSIGNMENT_SUPERVI
SORS_F deletes and insert
denormalized data for ALL the
assignment supervisor rows
during processing would refer to
data of other de-normalized
tables
PER_MANAGER_HRCHY_DN
and
PER_MANAGER_HRCHY_CF

-ve parameter value

OTBI - Incremental Run

Populates the denormalized
table
PER_MANAGE_HRCHY_REP
ORTEES_DN from the source
of
PER_ASSIGNMENT_SUPERVI
SORS_F deletes and insert
denormalized data for
assignment supervisor rows
updated/create in last N days (ie
if -5 is provided as parameter
value then data updated/created
in last 5 days will be processed)

4. Log in to Oracle Analytics Publisher and select the data model.

5. On the Diagram tab select SQL Query.

6. Enter the SQL query Name, change the Data Source to Appl i cat i onDB_HCM ensure
the Type of SQL is set to Standards, and then enter the SQL query text from the examples
above in the field provided. Click OK.

7. Click View Data and check the results in the Table View.
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Default Configuration Setup for Payroll Analytics

Use these default configuration settings as part of the prerequisites for any Payroll subject
area.

Render Payroll Subject Area Attributes

Render the Payroll subject area attributes using these dates.

« Payroll Effective Date: This is the default value. Attributes are rendered based on the
payroll processing date. For example, for the January 2024 pay period where the payroll
process effective date is January 25 2024, therefore all the attributes are rendered based
on this date.

« Date Earned: Attributes are rendered based on the date earned in Payroll Run Balances
and Payroll Costing Facts. If these are unavailable, the payroll processing date is used. for
the January 2024 pay period where the payroll process effective date is January 25 2024,
and earned date is January 31 2024 in Cloud Payroll Setups, then all attributes would be
rendered on January 31 2024.

This behavior is controlled by the Anchor Date for Payroll parameter. If you make any changes
to this parameter, you need to reset the Payroll subject area.

Guidelines to Setup Payroll Balance Groups in Oracle Cloud HCM and
Fusion Data Intelligence

The Fusion Data Intelligence HCM - Workforce Rewards - Payroll Balances subject area pulls
payroll balance data from Oracle Cloud HCM according to settings in the Analytics Warehouse
Balance Group.

The default setup for this balance group is provided in the following sections, and you can
adjust your setup as needed based on the critical considerations.

@® Note

Failing to follow these recommendations and considerations may negatively impact
the performance of data extractions and reports.

Payroll Balances Accelerator Guidelines

* Include RUN Balance Dimensions: Use only the RUN balance dimensions as specified
in the default recommended balance group section. Add relationship level dimensions
unless there's a specific requirement for assignment level balances.

« Exclude Period-To-Date Accumulations and Total Base Categories: Don't add
dimensions related to Period-To-Date accumulations (for example QTD, YTD, MTD) or
base categories for Total Balances, as these are calculated by Fusion Data Intelligence
with prebuilt business metrics in the subject area.

* Avoid Excess Base Dimensions: Adding extra base dimensions for a base category or
balance name may cause performance issues due to large data volumes, which might not
be useful for analytical or reporting purposes.

* Mandatory Filtering: Filter by specific base dimensions to ensure accurate payroll
balance reporting and analysis. Without this filter, balance values may be incorrectly
aggregated across base dimensions, leading to inaccurate results.
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Default Recommended Balance Group Setup - For Legislations - United States

Base Category

Base Dimension (Default)

Earnings

Relationship Tax Unit Run

Supplemental Earnings

Relationship Tax Unit Run

Voluntary Deductions

Relationship Tax Unit Run

Involuntary Deductions

Relationship Tax Unit, Third Party Payee,

Reference Code Run

Relationship Tax Unit, Reference Code Run

Pre-Statutory Deductions

Relationship Tax Unit Run

Miscellaneous

Relationship Tax Unit Run

Employer Taxes

Relationship Tax Unit Run

Employer Charges

Relationship Tax Unit Run

Employee Tax Credits

Relationship Tax Unit Run

Direct Payments

Relationship Tax Unit Run

Hours

Relationship Tax Unit Run

Nonpayroll Payment

Relationship Tax Unit Run

Default Recommended Balance Group Setup - For Legislations - United Arab Emirates,

Qatar, Saudi Arabia

Base Category

Base Dimension (Default)

Earnings

Relationship Run

Supplemental Earnings

Relationship Run

Voluntary Deductions

Relationship Run

Miscellaneous

Relationship Run

Employer Taxes

Relationship Run

Employer Charges

Relationship Run

Employee Tax Credits

Relationship Run

Direct Payments

Relationship Run

Hours

Relationship Run

Default Recommended Balance Group Setup - For Legislations - Canada

Base Category

Base Dimension (Default)

Absences

Direct Payments
Earnings

Supplemental Earnings
Taxable Benefits
Involuntary Deductions

Pre-Statutory Deductions
Tax Deductions
Voluntary Deductions
Employer Charges
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Base Category

Base Dimension (Default)

Employer Taxes
Hours
Information
Miscellaneous

Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run

Default Recommended Balance Group Setup - For Legislations - United Kingdom

Base Category

Base Dimension (Default)

Absences

Days

Direct Payments
Employer Charges
Employer Taxes

Hours

Information

Involuntary Deductions
Irregular Earnings
Miscellaneous

PAYE Deductions
Pre-Statutory Deductions
Regular Earnings
Taxable Benefits
Voluntary Deductions

Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run
Payroll Relationship, Run

Default Recommended Balance Group Setup - For Legislations - Mexico

Base Category

Base Dimension (Default)

Absences

Standard Earnings
Employee Tax Credits
Employer Charges
Employer Taxes

Hours

Information

Involuntary Deductions
Miscellaneous

Pretax Deductions
Social Insurance Deductions
Supplemental Earnings
Tax Deductions
Taxable Benefits
Voluntary Deductions

Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
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Base Category

Base Dimension (Default)

Direct Payments

Absences

Earnings

Supplemental Earnings
Taxable Benefits
Pre-Statutory Deductions
Tax Deductions

Employer Charges

Social Insurance Deductions
Voluntary Deductions

Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run

Default Recommended Balance Group Setup - For Other Legislations

Base Category

Base Dimension (Default)

Direct Payments

Absences

Earnings

Supplemental Earnings
Taxable Benefits
Pre-Statutory Deductions
Tax Deductions

Employer Charges

Social Insurance Deductions
Voluntary Deductions

Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run
Relationship Tax Unit Run

Payroll Balances in Oracle Cloud HCM and Usage in Fusion Data Intelligence

There are three main components of Payroll balances.

* Balance Name: Specific names for each balance are customizable. For example, Basic

Pay, Overtime, Bonus etc.

For example, Alex is an employee of the Sales team.

— As part of his Payroll he gets one regular component, Base Pay, and three irregular

payments based on eligibility, Overtime, Bonus, and Commissions.

— As per tax rules of applicable legislation there are two deductions: Medical Insurance

and 401(K) Employee Contribution.

Category Amount
Base Pay $4000.00
Overtime Pay $300
Bonus $1200
Commissions $2000
Medical Insurance $150
401(k) Employee Contribution $200
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- Base Categories

Standard Earning: Regular earnings that are part of the base salary.

Supplemental Earning: Additional earnings such as bonuses or commissions.

Voluntary Deduction: Deductions chosen by the employee, such as retirement
contributions.

Involuntary Deduction: Deductions mandated by law, such as tax or garnishments.

Hours: Recorded work hours or overtime.

Information: Miscellaneous payroll-related information.
*  For example, Alex is an employee of Sales team.
— [Each Balance Name has an associated base category.

— Some of the most common base categories are listed in the right column of the table

shown.
Balance Name Base Category
Standard Earnings Pretax Deductions
Voluntary Deductions Supplemental Earnings
Employer Taxes Involuntary Deductions
Employee Tax Credits Miscellaneous
Employee Tax Wages Employee Tax Deductions
Employer Tax Wages Employer Liabilities

- Base Dimension shows three different perspectives.

— Time: Various periods such as Quarter to Date, Inception to Date, Month to Date, Year
to Date, etc.

— Employment: Different employment relationships or assignments.
— Context: Location-based dimensions like Area, City, etc.

e For example, Alex is an employee of the Sales team.
— Each balance has different base dimensions associated with it.

— Fusion Data Intelligence calculates values of Period To Date (QTD, MTD, YTD).
Therefore the Analytics Warehouse Balance group shouldn't have Time-based Base
Dimension added.

— Context-based Base Dimensions aren't supported so they shouldn't be added

Time Based Dimension Employment Based Context Based Dimension
Dimension

Relationship Tax Unit Run QTD Relationsip Tax Unit Run Relationship Tax Unit Run Area
1 Run

Relationship Tax Unit RUn YTD Assignment Tax Unit Run Relationship Tax Unit Run Area
2 Run

NA Relationship Run NA

NA Assignment Run NA

e For example, Alex is an employee of the Sales team.

— Combining Balance Name, Base Category, and Base Dimension, you can see the
results in the following table.
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Alex receives $4000 for base pay. To get that from balances data, filter on a specific
base dimension such as Relationship Tax Unit Run.

To ensure accurate reporting and analysis of Payroll Balances, filter by specific base
dimensions.

Without this filter, balance values may be incorrectly aggregated across dimensions,
leading to inaccurate results.

The Balance Group setup allows you to select specific balances/base categories/base
dimensions that any organizations need for Payroll Analytics and Reporting.

Base Category Balance Name Balance Dimension Amount

Standard Earnings Base Pay Relationship Run $4000

Standard Earnings Base Pay Relationship Tax Unit ~ $4000
Run

Standard Earnings Base Pay Assignment Run $4000

Standard Earnings Base Pay Assignment Tax Unit $4000
Run

Standard Earnings Base Pay Relationship Tax Unit ~ $12000
Run QTD

Prerequisites for Payroll Costing

To make the most of Payroll Costing analytics, you need to ensure that the payroll costing data
is organized and easy to understand, starting with the Cost Allocation Key flexfield setup in
Oracle Fusion Cloud Human Capital Management by associating the appropriate labels with
segments in the flexfield setup.

With this setup in Oracle Fusion Cloud Human Capital Management, you can report on the
segregation of expenses and liabilities based on individual segments with appropriate labels
associated with them.

1.

In Oracle Fusion Cloud Human Capital Management, select Set up and Maintenance,
and then search for the Cost Allocation Key flexfield.

Click Actions, then click Manage Segment Labels. Create labels for the segments and
associate the appropriate Bl Object Names.

Based on how Payroll Cost Allocation Key Flex is set up, create a segment label code that
follows these guidelines:

The segment label code doesn’t use spaces.

The Bl Object Name nomenclature is case sensitive and should be formatted as
shown below.

FDI Payroll Costing supports up to 10 segments of reporting. In case of more than 10
segments in Cost Allocation Key Flexfield — you can select any 10 segments from it
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Manage Segment Labels Save || Save and Close || Cancel
Key Flexfield Code COST
Actions v View v Q@ E Detach
Bl

Segment Label Code Name A9 Description Global Required Unique Bl Object Name
ACCOUNT Account v Bl_Attribute1
COMPANY Company v BI_Attribute2
COSTCENTER Cost Center v Bl Attribute3
INTERCOMPANY Inter Company v BI_Attributed.
LOB Line Of Business 4 BI_Attribute5
OTH Others v BI_Attribute6
PHY Physician/Others v BI_Attribute?
PRD Product/Others v BI_Attribute8
PRG Program/Others v BI_Attribute9
SUBACC Sub Account v BI_Attribute10

Click Actions and then click Manage Structures.

Search for a specific structure you are looking for and click Edit | 7 | to update the selected

structure.

To associate each label, select the individual segments and click Edit (-]

Search for the Label created in previous step in the Available Segment Block.

Key Flexfield Code COST

Structure Code  HCUSCOSTFLEX

Product/Others
Program/Others

Sub Account

Edit Key Flexfield Segment: Entity @

Segment Code  Entity * Short Prompt | Entiy
API Name | entity (A Encbierd
Name’ {|Entity * Display Width | 5| A | v
Description | Entity Range Type -
* Sequence Number 1)alv Column Name SEGMENT1
* Prompt | Entity * Default Value Set Code | Healthcare Entity v
4 Segment Labels
Available Labels Selected Labels
Person Element Element
Physician/Others 2 Offset
Position » ‘ Payroll

@ | save || saveand Close || Cancel

«‘

Company

8. Move the Available Labels to Selected Labels. Don’t remove any of the existing labels from
the Selected Label list to avoid impacting your existing Cloud Payroll setup.

@® Note

Adding new label for Oracle Fusion Data Intelligence doesn’t impact your existing
Cloud payroll setup

9. Repeat this procedure for each segment in the selected structure.

10. Segments without an associated label show Concatenated Segments and individual
segment names show as No Value.
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< k£ New Workbook Data Visualize ~Present R @
8 W ~» ® Legislative Data Group Name (2) hr4 &
{ SRR ®N | Legislative Data Group Name, Concatenated Segments, Account Code, Account Description, Company Code, Cost Center Code, Cost Cent...
4 T HCM - Workforce Rewards - Payroll Costing Legislative
Inter Line Of
e Conesceaas Account _ Account  Company _ CostCenter CostCenter (o B
L Group. Code Description Code Code Description e Code
» [ Hierarchies Hame
LeBISIATVE  351.10.23400.000.000.000 ~NOVALUE~  ~NoValue~  ~NOVALUE~ 000 g ~NOVALUE~ 10
» [ Bands Data Sheet
Group
» [3 Worker
AE
» [
Eifeces LeBsIatNe  35110.23900,000.000000 NOVALUE-  ~NoValue~  ~NOVALUE~ 000 Eones ~NOVALUE~ 10
» [T Payroll Information Group
4 [ Payroll Costing Information £
4 [ Costing Segments ;f‘:"'w 351.10.60110.000.000 ~NOVALUE-  -NoValue~ -NOVALUE- ~NOVALUE-  -NoValue-  ~NOVALUE- 10
A Concatenated Segments Group
A Account Code A
Legislative UAE
e tount Desertor Do 351.10.60110.143.000.000 ~NOVALUE~  ~NoValue~  ~NOVALUE~ 143 Operations  “NOVALUE= 10
A G
A Company Code e
2 AE
A Company Description Legislative
o 351.10.63596.000.000 NOVALUE-  -NoValue~ ~~NOVALUE- ~NOVALUE~ ~NoValue~  ~NOVALUE~ 10
A Cost Center Code .
Group
Cost Center Description
A Cost Center Description P
A Inter Company Code Legisiative 351 10.63596.143.000.000 NOVALUE-  ~NoValue~  ~NOVALUE~ 143 pios ~NOVALUE~ 10
i Data Operations
A Inter Company Description Group.
A Line Of Business Code Healthcare
A us
A Line Of Business Description Legislative .23600....00000 NOVALUE-  ~NoValue~  ~NOVALUE~  ~NOVALUE-  ~NoVelue~  ~NOVALUE~  ~NOVALUE~
A Others Code o

11. Deploy the flexfield. Navigate back to the Cost Allocation Key flexfield screen, and then
click Deploy Flexfield. In the confirmation dialog, click OK.

[ COST: Confirmation

Deployment completed successfully. Start a new session of the runtime application to view
changes.

0% 100%

Entity Usages Processed: 30of 3.

P Elexfield Metadata Validation: 0 Errors, 0 Warnings

P Flexfield Deployment Details

o]

12. When you've completed these steps, run the Import Oracle Fusion Data Extensions for
Transactional Business Intelligence schedule process.

@® Note

After you make changes to the flexfield setup, refresh and reload the payroll
costing work area in Oracle Fusion Data Intelligence to reflect the changes.
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Tables

This section provides information about Oracle Fusion HCM Analytics data tables.

Topics
*  OQverview

e Tables Without WHO Columns

« Initial Extract Date Parameter Usage

» Tables With Data Rejection Details

Overview

This section provides information about tables within Oracle Fusion HCM Analytics and their
columns, primary keys denoted as key columns, data types, and the referred table and column
names.

@® Note

Tables ending with the suffix EN and those listed in Tables Without WHO Columns
are for Oracle Internal use only. You must not use the UPDATE W$_INSERT_DT and
W$_UPDATE_DT columns for reporting purposes. Use these columns with caution for
downstream custom ETL. Fusion Data Intelligence truncates and reloads tables as
required, effectively removing the historical record of these columns.

Download this ZIP file that contains available tables that apply to the current version of Oracle
Fusion HCM Analytics. Once the file downloads, extract the file, open the folder, and then open
the release-specific HTML file. For example, click
26R1_Fusion_HCM_Analytics_Tables.html.

Table Types

The suffixes in table names designate the table type.
e CA, A: Aggregate

* CF F: Fact

e CF_DN: Denormalized Fact

* CG, G: General

* D: Dimension

e DH: Dimension Hierarchy

* EF: Extended Fact

e EN: Oracle internal use only

e H: Helper
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P: Prediction

TL: Translation

Tables Without WHO Columns

All tables have two system date columns which you can use to get the last refresh dates.

These system date columns are:

Chapter 2
Tables Without WHO Columns

W$_INSERT_DT - the timestamp when that particular record was inserted into that table.

W$_UPDATE_DT - the timestamp when that particular row was updated in that table.

Objects that don't have the WHO columns are the views based on the data warehouse tables.
Views based on the data warehouse tables won't have any WHO columns because they aren't
tables; instead they are views joining two or more underlying data warehouse tables.

The following views based on the data warehouse tables don't have the WHO columns:

DW_DISABILITY_ORG_D_TL
DW_PAYROLL_STATUTORY_UNIT_D_TL
DW_TAX_REPORTING_UNIT D_TL
DW_INV_ORGANIZATION_D_TL
DW_FISCAL_DAY_D_NO_ADJUST
DW_PAYROLL_STATUTORY_UNIT_D
DW_DISABILITY_ORG_D
DW_TAX_REPORTING_UNIT D
DW_INV_ORGANIZATION_D
DW_PRFL_POSN_CMPTNCY_CRNT_F
DW_PRFL_JOB_LIC_CERT_CRNT_F
DW_PRFL_PRSN_RSK_LOSS_CRNT_F
DW_PRFL_POSN_HNR_AWARD_CRNT F
DW_PRFL_POSN_MEMBRSHIP_CRNT_F
DW_PRFL_PRSN_WRK_REQ CRNT F
DW_PRFL_PRSN_EDU_LEVEL_CRNT_F
DW_PRFL_PRSN_PERF_RTNG_CRNT_F
DW_PRFL_PRSN_IMPC_LOSS_CRNT_F
DW_PRFL_PRSN_PRV_EMPMT_CRNT F
DW_PRFL_POSN_LANGUAGES_CRNT F
DW_PRFL_PRSN_TLNT_SCOR_CRNT F
DW_PRFL_JOB_CMPTNCY_CRNT_F
DW_PRFL_PRSN_DEGREES_CRNT_F
DW_PRFL_PRSN_SPCL_PROJ_CRNT F
DW_PRFL_PRSN_CMPTNCY_CRNT F
DW_PRFL_JOB_DEGREES_CRNT_F
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- DW_PRFL_JOB_LANGUAGES_CRNT F
- DW_PRFL_JOB_WRK_REQ CRNT F

- DW_PRFL_PRSN_MEMBRSHIP_CRNT_F

- DW_PRFL_PRSN_LIC_CERT CRNT_F

- DW_PRFL_PRSN_HNR_AWARD_CRNT_F

- DW_PRFL_POSN_WRK_REQ _CRNT_F

- DW_PRFL_PRSN_CAR_PREF_CRNT_F

- DW_PRFL_PRSN_SKILL CRNT_F

- DW_PRFL_POSN_LIC_CERT_CRNT_F

- DW_PRFL_PRSN_POT_RTNG_CRNT_F

- DW_PRFL_PRSN_ADV_RDYNS_CRNT_F

- DW_PRFL_JOB_HNR_AWARD_CRNT_F

- DW_PRFL_POSN_DEGREES_CRNT F

- DW_PRFL_PRSN_LANGUAGES_CRNT_F

- DW_PRFL_JOB_MEMBRSHIP_CRNT F

- DW_LM_ELEARNING_TASK_ASSIGNMENT_CURRENT_EF

- DW_LM_ELEARNING_ASSIGNMENT_EVENT_CURRENT_EF
- DW_LM_TASK_ASSIGNMENT CURRENT_EF

- DW_LM_SPECIALIZATION_ASSIGNMENT_EVENT_CURRENT_EF
- DW_LM_CLASS_ASSIGNMENT_EVENT_CURRENT_EF

- DW_LM_COURSE_ASSIGNMENT_EVENT_CURRENT _EF

- DW_PPL360_TERM_WORKFORCE

- DW_POSITION_D_CURRENT_TL

- DW_PAY_GRADE_D CURRENT_TL

- DW_JOB_FAMILY_D_CURRENT_TL

- DW_JOB_D_CURRENT_TL

- DW_PPL360_WORKFORCE DW_PAY_GRADE_CURRENT_D
- DW_GRADE_RATE_VALUE_CURRENT_D

- DW_PERSON_LEGISLATION_ALL_CURRENT_D

- DW_JOB_CURRENT_D

- DW_MANAGER_DN_CURRENT_DH

- DW_POSITION_CURRENT_D

- DW_GRADE_RATE_CURRENT_D

- DW_PERSON_NAME_CURRENT D

- DW_MANAGER_REPORTEES_CF_DN_CURRENT_DH

- DW_MANAGER_REPORTEES_CF_DN_NSR_DH

- DW_MANAGER_CF_TD_CURRENT_DH

- DW_JOB_FAMILY_CURRENT D
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- DW_BEN_PLAN_CURRENT D
- DW_BEN_PROGRAM_CURRENT D

- DW_BEN_PLAN_TYPE_CURRENT D

- DW_BEN_RATE_CURRENT_D

- DW_BEN_LIFE_EVENT_CURRENT_D

- DW_BEN_PERSON_BENEFIT_GROUP_CURRENT_D
- DW_BEN_PLAN_OPTION_CURRENT_D

- DW_BEN_HABITS_CURRENT_D

- DW_BEN_PARTICIPANT _CONTACT_CURRENT_D

Initial Extract Date Parameter Usage

Oracle Fusion Data Intelligence uses the Initial Extract Date pipeline parameter when you
extract data for a full load.

Use this spreadsheet to know how the Initial Extract Date pipeline parameter value impacts the
tables in Oracle Fusion HCM Analytics during data load.

Tables With Data Rejection Details

This section provides information about tables that contain the data rejection details. The
source Oracle Fusion Cloud Human Capital Management tables might contain bad data and
might impact the reporting metrics in Oracle Fusion HCM Analytics. Therefore, bad source
data won't be loaded into Oracle Fusion HCM Analytics, and instead are captured in
DW_ERR_RECORDS and DW_ERR_CODE_TL tables.

The system retains the error records in the table DW_ERR_RECORDS for 90 days, after
which it purges the error records automatically. If you want to retain error records for a longer
period, you must archive them separately in a custom table.

Error Code Translation Table Spreadsheet

Download this spreadsheet that contains the Error Codes and their description details.
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Relationship Diagram

Overview

This section provides information about Oracle Fusion HCM Analytics relationship diagrams.
Topics

«  Qverview

This chapter provides information on all the key transactional tables within Oracle Fusion HCM
Analytics and their relationship with the other setup or transactional tables. The information is
represented with the main table at the center of the diagram with all the other tables joined to
it.

Download this ZIP file that contains available diagrams that apply to the current version of
Oracle Fusion HCM Analytics. Once the file downloads, extract the file, open the folder, and
then open the release-specific HTML file. For example, click
26R1_Fusion_HCM_Analytics_Diagrams.html.
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Data Store

This section provides information about Oracle Fusion HCM Analytics data source columns.

Topics

«  Qverview

Overview

Enrich your reports by choosing specific columns from various view objects (VOs) from the
Oracle Fusion Cloud Applications data sources.

You can select the columns from various VOs, create an enrichment dataset, and use that
dataset to create a data pipeline activation plan. This enables you to seamlessly extract and
load data from additional Oracle Fusion Cloud Applications VOs and make it readily available
in tables populated in the autonomous data warehouse. You can then use the data for
visualization and analysis.

Data Store Spreadsheet

Use this spreadsheet that contains the Oracle Fusion Cloud Applications Bl View Objects for
extraction using Data Augmentation in Oracle Fusion Data Intelligence.
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Data Lineage

Overview

This section provides information about Oracle Fusion HCM Analytics end-to-end data lineage
details.

Topics

«  Qverview

The Human Capital Management Semantic Model Lineage spreadsheet and Metric Calculation
Logic spreadsheet for Oracle Fusion HCM Analytics provides an end-to-end data lineage
summary report for physical and logical relationships in your data.

You can review data lineage details for subject areas in Oracle Fusion Data Intelligence
products, which enables you to understand the column and table lineage from the presentation
layer to the physical layer.

Data Model for Fusion Data Intelligence Compared to Oracle Fusion Cloud Applications

The data model for Fusion Data Intelligence is the supported interface, as described in this
reference guide. Oracle manages and maintains the internals of transformations from Oracle
Fusion Cloud Applications.

Data Lineage Spreadsheet

Use this spreadsheet that contains Fusion Human Capital Management Data Lineage details.

Metric Calculation Spreadsheet

Use this spreadsheet that contains Fusion Human Capital Management metric calculation
details.
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Data Augmentation

Overview

This section provides information about Oracle Fusion HCM Analytics data entity details.

Topics

«  Qverview

Entities are key concepts or building blocks for implementing business processes in any
Fusion application. Oracle Fusion Data Intelligence extracts data for key entities and makes
the data available in the analysis-friendly data models (tables).

Oracle Fusion Data Intelligence keeps track of tables that capture the entity details, as well as
tables with references for the entities. When the data augmentation framework applies
additional attributes that aren't part of the predefined data model, this information is available to
users by associating the additional attributes with the relevant tables. A set of attributes that
uniquely identify an entity is designated as an Entity ID.

Data Augmentation Spreadsheet

Use this spreadsheet that contains Entities and Entity ID mapping details for HCM. Select
"Entity” in the Data Augmentation flow.
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Subject Areas

This section provides information about Oracle Fusion HCM Analytics subject areas and their
related components.

Topics

Subject Areas
Business Questions

Job-specific Groups

Data Roles

Duty Roles
Subject Area Metrics Details

Descriptive Flexfield Details

Subject Areas

This section contains information about Transactional Business Intelligence subject areas, their
associated job and duty roles, and the business questions that they provide answers to.

For your reference:

Subject areas are the building blocks of your analytics and reports based upon them.
Analytics are built by choosing an appropriate subject area that has information that
answers the business question you're analyzing. Technically, subject areas are a grouping
of information pieces called data objects that relate to each other in a particular context.

Job roles are associated with duty roles, and together control access to subject areas.

Topics

Overview

Overview
Data Validation

Security Assignment

Security Audit History

Usage Tracking
Warehouse Refresh Statistics

This section details subject area information for Human Capital Management data using Oracle
Fusion HCM Analytics.

Download this ZIP file that contains available subject areas that apply to the current version of
Oracle Fusion HCM Analytics. Once the file downloads, extract the file, open the folder, and
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then open the release-specific HTML file. For example, click
25R4_Fusion_HCM_Analytics_SubjectAreas.html.

These subject areas, with their corresponding data, are available for you to use when creating
and editing analyses and reports. The information for each subject area includes:

*  Description of the subject area.

* Business questions that can be answered by data in the subject area, with a link to more
detailed information about each business question.

* Job-specific groups and duty roles that can be used to secure access to the subject area,
with a link to more detailed information about each job role and duty role.

* Primary navigation to the work area that is represented by the subject area.

« Time reporting considerations in using the subject area, such as whether the subject area
reports historical data or only the current data. Historical reporting refers to reporting on
historical transactional data in a subject area. With a few exceptions, all dimensional data
are current as of the primary transaction dates or system date.

* The lowest grain of transactional data in a subject area. The lowest transactional data
grain determines how data are joined in a report.

*  Special considerations, tips, and things to look out for in using the subject area to create
analyses and reports.

@® Note

Job roles are the same as job-specific groups.

Offerings and Functional Areas

This table shows the offerings in Oracle Fusion HCM Analytics .

To learn more about the subject areas, see Subject Areas.

Functional Area Name Dependency Associated Subject Initial Release
Areas

Absence Management  NA HCM - Workforce 21R3
Absence Management

Benefits NA HCM - Benefits 25R2
(Preview)

Diversity Analysis Diversity Analysis HCM - Diversity Analysis 22R2

Prerequisites

Employment Contracts  NA HCM - Employment 25R4
Contracts

Employment Contracts ~ NA HCM - Employment 25R4
Contracts

Goals and Career NA HCM - Goals and Career 21R2

Development Development

Health and Safety NA HCM - Health and Safety 23R3
Incidents (Preview)

HR Help Desk NA HCM - HR Helpdesk 24R2
Requests Overview
(Preview)

Journeys NA HCM - Journeys 22R3
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Functional Area Name

Dependency

Associated Subject
Areas

Initial Release

Learning Coldspot

Learning Coldspot

Learning Management

Learning Offerings and
Hours

Opportunity Marketplace

- Gigs
Payroll Balances

Payroll Costing

Performance
Management and
Check-ins

Person Talent Profile
Management

Position Hierarchy

Position Hierarchy

Position Management
Profile Matching

Salary Basis

Salary Basis Setup

Seniority Dates
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Workforce Management,

Learning Offerings &
Hours, and Skills
Management.

Workforce Management,

Learning Offerings &
Hours, and Skills
Management.

NA

Learning Management

NA

NA

NA

NA
NA

NA

NA

NA

HCM - Learning
Coldspot - Course
(Preview)

HCM - Learning
Coldspot - Specialization
(Preview)

HCM - Learning
(Preview)

HCM - Course - Offering
Rating and Profile
Outcome (Preview)
HCM - Specialization
Rating and Profile
Outcome (Preview)
HCM - Learning Items
and Enrollments
(Preview)

HCM - Opportunity
Marketplace Gigs
HCM - Workforce
Rewards - Payroll
Balances

HCM - Workforce
Rewards - Payroll
Balances (Monthly)

HCM - Workforce
Rewards - Payroll
Costing

HCM - Check-Ins

HCM - Performance
Management

HCM - Talent Profile
Trends (Preview)

All subject areas with
Position Hierarchy
dimension

All Subject areas with
Position Hierarchy
dimension

HCM - Positions

HCM - Profile Matching
(Preview)

HCM - Workforce
Rewards - Salary Basis

HCM - Workforce
Rewards - Salary Basis
Setup

HCM - Worker Seniority

25R4

25R4

22R2

25R2

24R4

21R4

23R2

21R2

24R3

25R3

25R3

23R3
22R3
21R3

25R3

23R2
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Functional Area Name

Dependency

Associated Subject
Areas

Initial Release

Skills Management

Succession
Management

Talent Acquisition
Talent Profile
Talent Review

Time and Labor

Workforce
Compensation

Workforce Management

Talent Profile

NA

NA
NA
NA

NA

NA

HCM - Talent Profile
HCM - Talent Profile
Marketplace (Preview)
HCM - Succession
Management

HCM - Talent Acquisition
HCM - Talent Profile
HCM - Talent Review
Meetings

HCM - Workforce Time
and Labor Management

HCM- Workforce
Rewards- Workforce
Compensation

HCM - Workforce Core

HCM - Workforce Gains
and Losses

24R4

21R4

20R4
21R3
21R4

22R1

21R3

20R3

Data Validation

Description

As a functional administrator, you can validate a library of metrics between your Oracle Fusion
Data Intelligence instance and the Oracle Transactional Business Intelligence instance. The
library of metrics is part of Oracle Fusion Data Intelligence. You can validate the data after
loading the source data in to your data warehouse. You can schedule the validation of your
data using the prebuilt validation sets or custom validation sets that you create. You can create
a validation set and define the subject area, metrics, and columns that you want to validate and
schedule the validation frequency and date. You see the validation sets that you create under
Custom Validation Sets in the Scheduled Validation tab. Based on the schedule and the
validation set, Oracle Fusion Data Intelligence validates the data and stores the details in the
Data Validation workbook available in the Common folder in Oracle Analytics Cloud. Use the
report tabs such as Validate data for ERP Analytics and Validate data for HCM Analytics
available in this workbook to view the data validation details.

Business Questions

This subject area can answer the following business questions:

e Did my data get loaded into Oracle Autonomous Al Lakehouse accurately?

e Can | schedule a regular data validation on a periodic basis?

» If there is a variance between my Oracle Transactional Business Intelligence source and
Oracle Fusion Data Intelligence destination data, then how can | pinpoint which data is

different?

*  Are there built-in metrics for this data validation?

e Can | create my own (custom) metrics for specific data to validate?
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Duty Roles

The System Administration duty role secures access to this subject area. See Common Duty
Roles.

Primary Navigation
Data Validation tile under Application Administration on the Console

Folder: /Shared Folders/Common/Data Validation

Special Considerations

None.

Security Assignment

Description

Using the Security Assignment subject area, you can create reports about the current security
assignments. These reports enable you to track the security contexts and the users who have
access to the security contexts.

Business Questions

This subject area can answer the following business questions:

* What is the total number of security contexts?

*  What is the number of users by security context?

*  Which user is assigned to which security context and when was the assignment done?
Duty Roles

The Security Reporting Duty role secures access to this subject area. See Common Duty
Roles.

Primary Navigation
Folder: /Shared Folders/Common/Security Assignment

Workbook: Security Audit

Special Considerations

None.

Security Audit History

This section is applicable for CX Subscription Management Analytics only.

Description

Using the data in the Security Audit History subject area, you can create reports to track
assignment of users to groups, groups to roles, and security context members to users.
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Business Questions
This subject area can answer the following business questions:

e When was a group created?

*  When was a role created?

e When was a user assigned to or removed from a group?
* When was a user assigned to or removed from a role?

*  When was a user assigned to or removed from a security context?

Duty Roles

The Security Reporting Duty role secures access to this subject area. See Common Duty
Roles.

Primary Navigation
Folder: /Shared Folders/Common/Security Audit History
Workbook: Security Audit

Special Considerations

None.

Usage Tracking

Description

@® Note

The Usage Tracking workbook will be replaced by the Usage Tracking Analysis
Dashboard in Release 26.R2.

Usage Tracking is a powerful feature that is available in Oracle Analytics Cloud. In Oracle
Fusion Data Intelligence you can track usage to determine which user queries are creating
performance bottlenecks, based on query frequency and response time. Administrators set up
the criteria to track user queries and generate usage reports that you can use in a variety of
ways such as reports optimization, user session strategies, or plan usage by users, and
departments based on the resources that they consume. When reviewing the business
metrics, it is important to keep the usability considerations in mind including trends, slice-and-
dice, and drilldowns. Where applicable, benchmark information showcasing performance with
the peer group is available. Companies typically set strategic quarterly goals in terms of key
metrics; where applicable, the business metrics show progress towards such goals.

This subject area includes details of logical queries that provide insights on the types of
gueries generated and their performance. Along with it, the Common - Usage Tracking -
Physical Query subject area provides details of physical queries sent to the database. These
details can help you understand query execution plans in Autonomous Al Lakehouse to identify
areas of improvement in report creation. Both subject areas have the Logical query folder with
a common set of attributes, that you can use to join a logical or semantic query to its physical
database queries. Together, they provide valuable insights to track performance of the Oracle
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Analytics platform and help you design reports and visualizations that can perform optimally.
This subject area provides you the ability to understand the usage and performance of logical
and physical queries generated by the Oracle Fusion Data Intelligence semantic model,
including customer created extensions. You can use the usage tracking data to analyze query
performance and to understand the patterns of physical queries that are sent to the database
and the execution plans that are generated in autonomous data warehouse. You can view the
details of the physical queries generated for each logical query and their performance metrics
such as row counts and time elapsed. This information is especially relevant in these
scenarios:

e While creating new custom content adhering to the recommended practices.

* When you want to provide additional data points for the prebuilt reports while reporting
performance problems and want to add metrics such as row counts, compilation time, and
response times.

Business Questions

This subject area can answer the following business questions:

« What are the average queries ran by the user by month?

e How many number of user sessions were created per month?

e How many distinct queries were run per month?

e How many distinct users used the system?

e How many distinct users used the system in a week?

« What are the average queries ran by the user in a week?

e How many logical queries ran by the top users?

e What are the top 10 logical and physical queries by execution time?

e Which dashboards and visualizations are the slowest performing?

Duty Roles

The Usage Tracking Analysis Duty role secures access to this subject area. See Common
Duty Roles.

Primary Navigation
Folder: /Shared Folders/Common/Usage Tracking

Workbook: Usage Tracking Analysis Dashboard and Usage Tracking (to be deprecated in
Release 26.R2)

Special Considerations

None.

Warehouse Refresh Statistics

Description

The Warehouse Refresh Statistics subject area provides valuable information on pipeline
activity and performance. You can use this subject area to create analytics on data refreshes,
pipeline jobs, job failures, and details on rejected records. Together with data validation, this
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subject area helps reconcile data between the Oracle Fusion Cloud Applications source
module and Oracle Fusion Data Intelligence, and improve data quality over time.

Business Questions
This subject area can answer the following business questions:

e When was the warehouse last refreshed, by each module?

e Which modules have high percentage of rejected records?

e What are the specific records that have been rejected for a certain module?

e What errors did the pipeline encounter, by specific jobs?

e Which jobs fail most frequently?

e What are the cascading effects, for example what other related records also fail due to a
certain failure of a job?

Duty Roles

The Data Warehouse Refresh Analysis Duty role secures access to this subject area. See
Common Duty Roles.

Primary Navigation
Folder: /Shared Folders/Common/Warehouse Refresh Statistics

Workbook: Warehouse Refresh Statistics

Special Considerations

None.

Business Questions

Overview

This section provides information about Oracle Fusion HCM Analytics business questions.

Topics

«  Overview

For each business question in this chapter, links are provided for more detailed information
about the subject areas, job-specific groups, and duty roles associated with the business
question.

Download this ZIP file that contains available business questions that apply to the current
version of Oracle Fusion HCM Analytics. Once the file downloads, extract the file, open the
folder, and then open the release-specific HTML file. For example, click
26R1_Fusion_HCM_Analytics_BusinessQuestions.html.

@® Note

Job roles are the same as job-specific groups.
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Job-specific Groups

This section provides information about Oracle Fusion HCM Analytics job-specific groups

Overview

Topics

«  QOverview

e Common Job-Specific Groups

Chapter 7
Job-specific Groups

For each job-specific group in this chapter, links are provided for more detailed information
about the duty roles, subject areas, and business questions associated with the job-specific

group.

@® Note

Job roles are the same as job-specific groups.

Job-Specific
Group Code

Job-Specific
Group Name

Description

Associated
Application Roles

Functional Area
ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_BEN_BENEF
ITS_ADMINISTRAT
OR_JOB

ORA_BEN_BENEF
ITS_MANAGER _J
OB

ORA_CMP_COMP
ENSATION_MANA
GER_JOB

ORA_CMP_COMP
ENSATION_MANA
GER_JOB

ORA_HNS_ENVIR
ONMENT_HEALTH
_AND_SAFETY_M
ANAGER_JOB

ORA_HXT_TIME_
AND_LABOR_AD
MINISTRATOR_JO
B

ORA_IRC_HIRING
_MANAGER_ABST
RACT

ORA_IRC_RECRU
ITER_JOB

Reference for Fusion HCM Analytics
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Administrator

Benefits Manager

Compensation
Manager

Compensation
Manager

Environment,
Health and Safety
Manager

Time And Labor
Administrator

Hiring Manager

Recruiter
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Gets access to
Benefits subject
area(s)

Gets access to
Benefits subject
area(s)

Gets access to
workforce
compensation
subject area

Gets access to
workforce
compensation
subject area

Environment,
Health and Safety
Manager

Gets access to
Time and Labor
Subject Area

Hiring Manager

Recruiter

Benefits Diversity
Analysis Duty

Benefits Diversity
Analysis Duty

Workforce
Compensation
Analysis Duty

Workforce
Compensation
Diversity Analysis
Duty

Worker Health and
Safety Analysis
Duty

Time and Labor
Analysis Duty

Recruitment
Analysis Duty Role

Recruitment
Analysis Duty Role

Benefits

Benefits

Workforce
Compensation

Workforce
Compensation

HCM - Health and
Safety Incidents

Time and Labor

Talent Acquisition

Talent Acquisition
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Chapter 7
Job-specific Groups

Job-Specific
Group Code

Job-Specific
Group Name

Description

Associated
Application Roles

Functional Area
ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_IRC_RECRU
ITING_MANAGER
_JoB

ORA_PAY_PAYRO
LL_ADMINISTRATI
ON_JOB

ORA_PAY_PAYRO
LL_ADMINISTRATI
ON_JOB

ORA_PAY_PAYRO
LL_MANAGER_JO
B

ORA_PAY_PAYRO
LL_MANAGER_JO
B

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

Reference for Fusion HCM Analytics

G49538-03

Recruiting Manager

Payroll
Administrator

Payroll
Administrator

Payroll Manager

Payroll Manager

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Copyright © 2020, 2026, Oracle and/or its affiliates.

Recruiting Manager

Gets access to
Payroll
Management
Subject Area

Gets access to
Payroll
Management
Subject Area

Gets access to
Payroll
Management
Subject Area

Gets access to
Payroll
Management
Subject Area

Gets access to
Opportunity
Marketplace - Gigs
Subject Area

Gets access to
Talent Profile
Marketplace
subject area

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Recruitment
Analysis Duty Role

Payroll Analysis
Duty

Payroll Costing
Analysis Duty

Payroll Analysis
Duty

Payroll Costing
Analysis Duty

Opportunity
Marketplace Gig
Analysis Duty

Profile Marketplace

Management
Analysis Duty

Learning Coldspot
Analysis Duty

Absence
Management
Analysis Duty

Check Ins Analysis
Duty

Employment
Contract Analysis
Duty

Employment
Contract Diversity
Analysis Duty

Goal Management
Analysis Duty

Journeys Analysis
Duty

Performance
Management
Analysis Duty

Talent Acquisition

Payroll Balances

Payroll Costing

Payroll Balances

Payroll Costing

Opportunity
Marketplace - Gigs

Skills Management

Learning Coldspot

Absence
Management

Performance
Management and
Check-ins

Employment
Contracts

Employment
Contracts

Goals and Career
Development

Journeys

Performance
Management and
Check-ins
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ORACLE

Chapter 7
Job-specific Groups

Job-Specific
Group Code

Job-Specific
Group Name

Description

Associated
Application Roles

Functional Area
ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_A
NALYST_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

Reference for Fusion HCM Analytics

G49538-03

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Copyright © 2020, 2026, Oracle and/or its affiliates.

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Human Resource
Analyst

Gets access to
Opportunity
Marketplace - Gigs
Subject Area

Gets access to
Talent Profile
Marketplace
subject area

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Position Analysis
Duty

Profile
Management
Analysis Duty

Salary Basis
Analysis Duty

Salary
Basis Setup Analys
is Duty

Succession
Management
Analysis Duty

Talent Review
Management
Analysis Duty

Time and Labor
Management
Analysis Duty

Workforce Core
Analysis Duty

Workforce Gains
and Losses
Transaction
Analysis Duty

Opportunity
Marketplace Gig
Analysis Duty

Profile Marketplace
Management
Analysis Duty

Learning Coldspot
Analysis Duty

Absence
Management
Analysis Duty

Check Ins Analysis
Duty

Goal Management
Analysis Duty

Journeys Analysis
Duty

Position
Management

Talent Profile

Salary Basis

Salary Basis Setup

Succession
Management

Talent Review

Time and Labor

Workforce
Management

Workforce
Management

Opportunity
Marketplace - Gigs

Skills Management

Learning Coldspot

Absence
Management

Performance
Management and
Check-ins

Goals and Career
Development

Journeys
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Chapter 7
Job-specific Groups

Job-Specific
Group Code

Job-Specific
Group Name

Description

Associated
Application Roles

Functional Area
ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_M
ANAGER_JOB

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

Reference for Fusion HCM Analytics

G49538-03

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Specialist

Human Resource
Specialist

Human Resource
Specialist

Human Resource
Specialist

Human Resource
Specialist

Human Resource
Specialist
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Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Human Resource
Manager

Gets access to
Opportunity
Marketplace - Gigs
Subject Area

Gets access to
Talent Profile
Marketplace
subject area

Human Resource
Specialist

Human Resource
Specialist

Human Resource
Specialist

Human Resource
Specialist

Performance
Management
Analysis Duty

Position Analysis
Duty

Profile
Management
Analysis Duty

Salary Basis
Analysis Duty

Salary

Basis Setup Analys
is Duty

Succession
Management
Analysis Duty

Talent Review
Management
Analysis Duty

Time and Labor
Management
Analysis Duty

Workforce Core
Analysis Duty

Workforce Gains
and Losses
Transaction
Analysis Duty

Opportunity
Marketplace Gig
Analysis Duty

Profile Marketplace
Management
Analysis Duty

Learning Coldspot
Analysis Duty

Employment
Contract Analysis
Duty

Employment
Contract Diversity
Analysis Duty
Position Analysis
Duty

Performance
Management and
Check-ins

Position
Management

Talent Profile

Salary Basis

Salary Basis Setup

Succession
Management

Talent Review

Time and Labor

Workforce
Management

Workforce
Management

Opportunity
Marketplace - Gigs

Skills Management

Learning Coldspot

Employment
Contracts

Employment
Contracts

Position
Management
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Job-specific Groups

Job-Specific
Group Code

Job-Specific
Group Name

Description

Associated
Application Roles

Functional Area
ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_HUMA
N_RESOURCE_S
PECIALIST_JOB

ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_PER_LINE_
MANAGER_ABST
RACT

ORA_SVC_HUMA
N_RESOURCE_H
ELP_DESK_ADMI
NISTRATOR_NG_J
oB

ORA_WLF_LEARN
ING_SPECIALIST
JOB

Human Resource
Specialist

Line Manager

Line Manager

Line Manager

Line Manager

Line Manager

Next Gen Human
Resource Help
Desk Administrator

Learning Specialist

Human Resource
Specialist

Gets access to
Opportunity
Marketplace - Gigs
Subject Area

Gets access to
Talent Profile
Marketplace
subject area

Line Manager

Line Manager

Line Manager

Next Gen Human
Resource Help
Desk Administrator

Learning Specialist

Salary

Basis Setup Analys
is Duty
Opportunity
Marketplace Gig
Analysis Duty

Profile Marketplace
Management
Analysis Duty

Learning
Management
Analysis Duty

Employment
Contract Analysis
Duty

Employment
Contract Diversity
Analysis Duty

HR Help Desk
Analysis Duty

Learning
Management
Analysis Duty

Salary Basis Setup

Opportunity
Marketplace - Gigs

Skills Management

Lear