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IF ("No Property"->"BegBalance"==[OWP EarningList.Commission])
IF (QISMBR (QRELATIVE ("OWP_Existing Employees",0)))
"Commission Basis"->"No Property" * ("OWP Value"/100);
ELSE
#Missing;
ENDIF
ENDIF
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IF ("No Property"->"BegBalance"==[OWP EarningList.Commission])
IF (@ISMBR (RRELATIVE ("OWP_Existing Employees",0)))
"Commission Basis"->"No Property" * ("OWP Value"/100);
ELSE
#Missing;
ENDIF
ELSEIF ("No Property"->"BegBalance"==[OWP BenefitList.Insurance])
IF("Cal TP-Index"==1 OR "Cal TP-Index"==4 OR "Cal TP-Index"==7 OR "Cal
TP-Index"==10)
"OWP_Expense amount"="OWP Merit"->"OWP Expense amount"* ("OWP Value"/
100) ;
ENDIF;
IF ("OWP_Expense amount"!=#MISSING)
IF("OWP_Calculated Max Value"!=#MISSING)
IF ("OWP _CYTD(Prior)"+"OWP Expense amount">"OWP Calculated Max
Value")
IF ("OWP_CYTD(Prior)"<="OWP Calculated Max Value")
"OWP_Expense amount"="OWP Calculated Max
Value"-"OWP CYTD (Prior)";

ELSE
"OWP_Expense amount"=#MISSING;
ENDIF;
ENDIF;
ENDIF;
ENDIF;
"Custom Expense"="OWP Expense amount";
ENDIF;
fERH 3

FRROGZz BB LT, HENEL 11, TRAMEE 21, TBFEL 3] 84U EAEL 4 O
N—=t>T—I LTEEINS SUTA t LWORE(BEMRS)Z . BHEECHRE T+ F— R
TEIRLIEXDEC EHICEMTHELEFT,

o AVER=RIbFA4T - HXH2L
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IF ("No Property"->"BegBalance"==[OWP EarningList.Commission])
IF (@ISMBR (QRELATIVE ("OWP_Existing Employees",0)))
"Commission Basis"->"No Property" * ("OWP Value"/100);
ELSE
#Missing;
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ENDIF
ELSEIF ("No Property"->"BegBalance"==[OWP BenefitList.Insurance])
IF("Cal TP-Index"==1 OR "Cal TP-Index"==4 OR "Cal TP-Index"==7 OR
"Cal TP-Index"==10)
"OWP Expense amount"="OWP Merit"->"OWP Expense
amount"* ("OWP_Value"/100);
ENDIF;
IF ("OWP_Expense amount"!=#MISSING)
IF ("OWP Calculated Max Value"!=#MISSING)
IF ("OWP_CYTD (Prior)"+"OWP Expense amount">"OWP Calculated
Max Value")
IF ("OWP_CYTD (Prior) "<="OWP Calculated Max Value")
"OWP_Expense amount"="OWP Calculated Max
Value"-"OWP_CYTD (Prior)";

ELSE
"OWP_Expense amount"=#MISSING;
ENDIF;
ENDIF;
ENDIF
ENDIF

"Custom Expense"="OWP_Expense amount";
ELSEIF ("No Property"->"BegBalance"==[OWP TaxList.SUTA])
IF("OWP_Benefitl"->"OWP Expense amount"+"OWP Benefit2"-
>"OWP_Expense amount"+"OWP Benefit3"->"OWP Expense
amount"+"OWP Benefit4"->"OWP Expense amount"<=1000)
("OWP_Benefitl"->"OWP Expense amount"+"OWP Benefit2"-
>"OWP_Expense amount"+"OWP Benefit3"->"OWP Expense
amount"+"OWP_Benefit4"->"OWP Expense amount")*(10/100);
ELSEIF ("OWP Benefitl"->"OWP Expense amount"+"OWP Benefit2"-
>"OWP_Expense amount"+"OWP Benefit3"->"OWP Expense
amount"+"OWP Benefit4"->"OWP Expense amount"<=1200)
(("OWP Benefitl"->"OWP Expense amount"+"OWP Benefit2"-
>"OWP_Expense amount"+"OWP Benefit3"->"OWP Expense
amount"+"OWP Benefit4"->"OWP_ Expense amount")-1000) * (20/100) +
1000*(10/100) ;
ELSEIF ("OWP Benefitl"->"OWP Expense amount"+"OWP Benefit2"-
>"OWP_Expense amount"+"OWP Benefit3"->"OWP Expense
amount"+"OWP Benefit4"->"OWP Expense amount"<=1300)
(("OWP Benefitl"->"OWP Expense amount"+"OWP Benefit2"-
>"OWP_Expense amount"+"OWP Benefit3"->"OWP Expense
amount"+"OWP Benefit4"->"OWP_ Expense amount")-1200) * (30/100) +
(1200-1000) *(20/100) + 1000*(10/100);
ELSE
(1300-1200) * (30/100) + (1200-1000)*(20/100) + 1000*(10/100);
ENDIF
ENDIF
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7—.
FoTL—k ¢ OWP_Add Requisition_T
*  OWP_Assign Defaults_T
*  OWP_Assign Target

Defaults

¢ OWP_Associate
Employee

*  OWP_Calculate
Employee

Compensation_Te

*  OWP_Calculate Job
Compensation_T

*  OWP_Change Existing
Details_T

*  OWP_Change Job

*  OWP_Enable Job_T

*  OWP_Plan Departure_T

*  OWP_Process Loaded
Data_T

*  OWP_Synchronize
Defaults_T

*  OWP_Synchronize
Definition_T

*  OWP_Transfer_T

*  OWP_Transfer
Heacount_T

*  OWP _Transfer In_T

«  OWP_Transfer Out_T

*  OWP_Incremental
Process Data with
Synchronize
Defaults_GT
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Synchronize
Definition_GT
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T #+—L1I *  OWP_New Hire -

Request

* OWP_Manage Existing
Employees

*  OWP_Identify Invalid
Data

*  OWP_Identify Invalid
Data_]JO

*  OWP_Process Data and
Synchronize Definition

*  OWP_Process Data and
Synchronize
Definition_]O

*  OWP_Process Data with
Synchronize Definition

. OWP_Process New
Hires

*  OWP_Process Data and
Synchronize Defaults

*  OWP_Process Data and
Synchronize
Defaults_]JO

*  OWP_Process Data with
Synchronize Defaults

X N—DF, ¢ OWP_Basic salary

*  OWP_Merit

BERBT X>>aviliB
mEInfFHL VXN —

* OWP_Earningll »5
OWP_Earning30

*  OWP_Benefitll »*5
OWP_Benefit30

»  OWP_Tax1ll "5

OWP_Tax30
TONRTA T AT avi OWP_Workforce Members
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TFoTL—hk *  OWP_Change Job OWP_Custom Template
*  OWP_Transfer
Heacount_ T

*  OWP_Process Data and
Synchronize Defaults

*  OWP_Transfer T

e OWP_Transfer Out_T

*  OWP_Change Existing
Details_T

* OWP_Change
Requisition_GT

*  OWP_Process Loaded
Data_T

*  OWP_Plan Departure_T

*  OWP_Assign Defaults_T

*  OWP_Assign Target

Defaults

*  OWP_Change Existing
Details T

*  OWP_Synchronize
Defaults_T

*  OWP_Synchronize
Definition_T

*  OWP_Assign Target

Defaults

*  OWP_Change Existing
Details T

*  OWP_Synchronize
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*  OWP_Synchronize
Definition_T

B-4



ORACLE

R B-2 ($iF)2023FE5H

{FER B

T=T1I77Ibk 2147

EERET—T1770F

FRT7—T1 770k

20— /\)L RTP _neJ)l—ILo)L—IL- L)L
TR S NIcERFI—2 O—/\L
RTP:
«  OWP_Add Benefit Defaults
* OWP_Add Earning
Defaults
*  OWP_Add Salary Defaults
*  OWP_Add Taxes Defaults
*  OWP_Copy Rates across
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*  OWP_Copy Rates from
Periodicities
. OWP_Remove
Compensation Defaults
*  OWP_Associate Employee
*  OWP_Change Job
e OWP_Transfer In
*  OWP_Strategic Headcount
*  OWP_Add Job
»  OWP_Calculate Demand
«  OWP_Calculate Demand
for All Data
¢ OWP_Calculate Supply
*  OWP_Calculate Supply for
All Data
20— /\JL RTP _nsDIL—ILDJIL—JL- LAXIL
TYERL & M7z DepartmentFrom
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*  OWP_Remove Hiring
Requisition
*  OWP_Transfer Out
EhERIE X /N — INBEDXYN—IZDVWTEHRA
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*  OWP_Contractor
Headcount
*  OWP_Temporary
Headcount
¢ OWP_Other Headcount
*  OWP_Regular FTE
. OWP_Contractor FTE
*  OWP_Temporary FTE
*  OWP_Other FTE
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Calculation Manager 7> 7FL—Fk *  OWP_Calculate Employee

Compensation_TE

*  OWP_Calculate Supply

*  OWP_Remove Hiring Requisition_T

*  OWP_Rollup WFP Cube

*  OWP_Assign Defaults AGG_T

. OWP_AGG_T

*  OWP_Assign Target Defaults

*  OWP_Calc_Acc_Periodicity

e OWP_Calculate Demand
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Calculation Manager ®75> [+ OWP_Calculate Employee
ZL—Fk Compensation_Te

*  OWP_Calculate Job
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*  OWP_Process Loaded

Data_T

*  OWP_Change Exsiting
Details T

*  OWP_Synchronize
Defaults_T

*  OWP_Synchronize
Definition_T

*  OWP_Assign Defaults_T

e OWP_Transfer In_T

e OWP_Transfer Out_T

*  OWP_Transfer T

. OWP_Incremental Process
Data with Synchronize
Definition_GT

¢ OWP_Incremental Process

Data with Synchronize
Defaults_GT
*  OWP_Incremental
Synchronize Defaults_GT
*  OWP_Incremental
Synchronize
Definition_GT

*  OWP_Plan Departure_T

*  OWP_Change Job

*  OWP_Assign Defaults
AGG_T

»  OWP_Calculate Demand

*  OWP_Calculate Supply

*  OWP_Add Requisition_T

* OWP_Change
Requisition_T

*  "OWP_Change Existing
Details_T"

¢ "OWP_Plan Departure_T"

*  OWP_Enable Job_T

+  OWP_Transfer
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Calculation Manager ®JL— [+ OWP_Process Loaded Data|* OWP_Calculate Employee
)[R «  OWP_Calculate Existing Compensation for All Data
Employee Compensation |¢ OWP_Calculate Job
¢ OWP_Calculate New Hire Compensation for All Data
Compensation
¢ OWP_Calculate Job
Compensation

e OWP_Process Loaded Data

*  OWP_Synchronize
Defaults

*  OWP_Synchronize
Definition

*  OWP_Transfer In

*  OWP_Transfer Out

*  OWP_Transfer

. OWP_Incremental Process

Data with Synchronize
Defaults

. OWP_Incremental Process
Data with Synchronize
Definition

*  OWP_Incremental
Synchronize Defaults

*  OWP_Incremental
Synchronize Definition

*  OWP_Change Job

*  OWP_Process Loaded
Strategic Workforce Data

AV N— ¢ OWP_CYTD(Prior) (" 7@/
TA1 TAAYTaYRA)

¢ OWP_Taxl... Tax10 ("EhE
BB T X>>3>A)

L J—k:
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DHENETBEISICREEFHLE T, Tce xIdE. TR T U FOFEHHE
FY21 H'5 FY24 (CERESNTED . TR+ U FOFHED FY22 H' 5
FY24 ICEREINTWVWBIHE. I% FY21 H'5 FY24 OFHEETEYICEHR L
F9,
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/¥ T VEBLUFAFEOEHE FY21 15 FY24 ICRELET*/ IF (RISMBR ("OWP_Expense

Amount")) IF("Fiscal TP-Index"==1 and "Yr-Index"!=0) IF(QISMBR("FY22")) "OWP Total
Salary" + "FY21"->"Apr"->"OWP CYTD Total Salary"; /*RF77V/7—> 3> ORESLURED
RBICN—FI—FINZET*/ ELSEIF (RISMBR ("FY23")) "OWP Total Salary" + "FY22"->"Apr"-
>"OWP_CYTD Total Salary"; ELSEIF(QISMBR("FY24")) "OWP_Total Salary" + "FY23"-

>"Apr"->"OWP _CYTD Total Salary"; ENDIF; ELSEIF("Cal TP-Index"==1) "OWP Total
Salary"; ELSE "OWP Total Salary" + @PRIOR("OWP CYTD Total Salary"); ENDIF; ENDIF;

«  "OWP_CYTD Gross Earnings"z\{ =

IF (RISMBR ("OWP_Expense Amount")) IF("Fiscal TP-Index"==1 and "Yr-Index"!=0)

IF(RISMBR("FY22")) " OWP Total Compensation" + "FY21"->"Apr"->"OWP CYTD Gross
Earnings"; ELSEIF(GISMBR("FY23")) "OWP Total Compensation" + "FY22"->"Apr"-
>"OWP_CYTD Gross Earnings"; ELSEIF(CISMBR("FY24")) "OWP Total Compensation" +

"FY23"—>"Apr"—>"OWP_CYTD Gross Earnings"; ENDIF; ELSEIF("Cal TP-Index"==1)
"OWP_Total Compensation"; ELSE "OWP Total Compensation" + @PRIOR("OWP_CYTD Gross
Earnings"); ENDIF; ENDIF;

+  "OWP_CYTD Taxable Compensation"z{ =

IF (QISMBR ("OWP_Expense Amount")) IF("Fiscal TP-Index"==1 and "Yr-Index"!=0)
IF(QISMBR("FY22")) "OWP Total Compensation" + "FY21"->"Apr"->"OWP CYTD Taxable
Compensation"; ELSEIF(@ISMBR("FY23")) "OWP Total Compensation" + "FY22"->"Apr"-
>"OWP_CYTD Taxable Compensation"; ELSEIF (@ISMBR("FY24")) "OWP Total Compensation"
+ "FY23"->"Apr"->"OWP CYTD Taxable Compensation"; ENDIF; ELSEIF("Cal TP-Index"==1)
"OWP Total Compensation"; ELSE "OWP Total Compensation" + @PRIOR("OWP CYTD Taxable
Compensation"); ENDIF; ENDIF;

o ZO/NT4H5D"OWP_CYTD(Prior)"z =

IF (@ismbr (@relative ("OWP_Total Compensation",0))) IF("Fiscal TP-Index"=="Cal TP-
Index" OR ("Fiscal TP-Index"!="Cal TP-Index" and ("OWP_ Payment Terms"-
>"BegBalance"==[OWP PaymentTerms.FiscalMonth] OR "OWP Payment Terms"-
>"BegBalance"==[OWP PaymentTerms.FiscalQuarter] OR "OWP_ Payment Terms"-

>"BegBalance"==[OWP_PaymentTerms.FiscalYear]))) @SUMRANGE ("OWP_Expense Amount",
@REMOVE (QCURRMBRRANGE ("Period", LEV, 0, ,-1),QLIST("OEP Yearly Plan","Qtrly

1", "Qtrly 2","0trly 3","Otrly 4"))); ELSE IF("Fiscal TP-Index"==1 and "Yr-Index"!
=0) IF(QISMBR("FY22")) "FY21"—>"Apr“—>“OWP_Expense Amount"+"FY21"->"Apr"-

>"OWP_CYTD(Prior)"+"BegBalance"->"OWP Expense Amount"; ELSEIF (@ISMBR("FY23"))
"EFY22"->"Apr"->"OWP_Expense Amount"+"FY22"->"Apr"->"OWP CYTD (Prior)"+"BegBalance"-

>"OWP_Expense Amount"; ELSEIF (RISMBR("FY24")) "FY23"->"Apr"->"OWP_ Expense
Amount"+"FY23"->"Apr"->"OWP_CYTD(Prior)"+"BegBalance"->"OWP_Expense Amount";
ENDIF; ELSEIF("Cal TP-Index"==1 AND "OWP_ Start Date"->"No Property" != #MISSING)

#MISSING; ELSE @PRIOR("OWP_Expense Amount",1l,@Relative("YearTotal",0)) +
@PRIOR("OWP_CYTD(Prior)",l,@Relative("YearTotal",O)); ENDIF; ENDIF; ENDIF;
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BRIC. T—420HD
SFIVFAELON=T
IVDEEEEICHL
T1EODHETLTL
7230, T—2% B
B93> UFELV
N—23 >V OEEED
HEIBELTLIET
Wo o zIE. BET
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DAYN—HDEFHS
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SEFEE
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2019 &£ 6 BEH
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Details_GT
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Table B-18 N1 7V YK« X a—7%YR—FLTLWERL Essbase N\—S 3 VD, B
B. Exs&v7Aa Ik
|
FeRAaY AV IN—

EhERHE +  OFS_Other Cash (3 DDHABE X >/ —)

*  OPF_% Complete

*  OPF_Accrued Revenue

«  OPF_Capitalizable (3 DDHEBG X > /\—)
*  OPF_Cost Plus Revenue Assumptions

¢ OPF_Custom Direct Input Assumptions
*  OPF_Equipment Description

e OPF_Financial Performance Measures
«  OPF_KPIs

*  OPF_Obligation Details

*  OPF _Performance Metrics

*  OPF_Project Detail Information

*  OPF_Project Read Only Properties

*  OPF_Required Equipment Assumptions
¢ OPF_Revenue Recognition %

*  OPF_Total Expenses - Store

*  OPF_When Period

*  OPF_When Year

*  OWP_Cut-off Date

*  OWP_CYTD Gross Earnings

*  OWP_CYTD Taxable Compensation

»  OWP_FTE Variance

*  OWP_FYTD Gross Earnings

*  OWP_FYTD Taxable Compensation

*  OWP_ISEmpty

e OWP_Rec.Merit % (2 DDOHEB X > /N—)
e OWRP_Start Date 2 DDOHB A > /N—)

*  OWP_Workforce Planning Accounts for

Forms

*  OWP_Workforce Planning Accounts for VC
= OWP_All Jobs
A 7Oz BT vEYY
N—>3y OEP_Target
Y —X<UI2R OPF_Load
FnE o FEERL

°*  OWP_Total Age Band
el o MRIAL

e OWP_Total Gender
BT . BREEBL

*  OWP_Total Highest Education Degree
AF¥) -ty o RXF)-tvhBmL

¢ OWP_Total Skill Set
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A N—

A X gY
ERE

o

OCX_Impairment Value Assumptions
OFS_Other Cash (3 DDHHF X > /\—)
OPF_% Complete

OPF_Accrued Revenue

OPF_Capital Integration Properties
OPF_Capitalizable (3 DDHE X >/\—)
OPF_Cost Plus Revenue Assumptions
OPF_Custom Direct Input Assumptions
OPF_Equipment Description
OPF_Financial Performance Measures
OPF_Indirect Integration Properties
OPF_Integration Properties
OPF_Integration Status Description (2 2D
HEX /=)

OPF_KPIs

OPF_Obligation Details
OPF_Performance Metrics
OPF_Project Detail Information
OPF_Project Integration Status (2 DDHHE
X > )N—)

OPF_Project Read Only Properties
OPF_Project Template - Capital (3 DDHE
X > )N—)

OPF_Project Template - Indirect (3 DD+t
BX/N-)

OPF_Recognized Revenue
OPF_Reporting Properties
OPF_Revenue Recognition %
OPF_Standard Integration Properties
OPF_Total Expenses - Store

OPF_When Period

OPF_When Year

OWP_Cut-off Date

OWP_CYTD Gross Earnings
OWP_CYTD Taxable Compensation
OWP_FTE Variance

OWP_FYTD Gross Earnings
OWP_FYTD Taxable Compensation
OWP_ISEmpty

OWP_Rec.Merit % (2 2OHF X > /N—)
OWP_Start Date (2 DDHB X > /\—)

OWP_Workforce Planning Accounts for
Forms

OWP_Workforce Planning Accounts for VC
OPF_Project Description
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OWP_No Grade
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HAME Oz MBTyE> T
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)Y —X «UOF R *  OPF_Adjustment (+/-)

e OPF_Load
FhnfE o FEELL

°*  OWP_Total Age Band
gl o MRlEL

e OWP_Total Gender
RIS T o ERIRFERELL

*  OWP_Total Highest Education Degree
&= R AV o XF)-tvhBmlL
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FaRAaY
EhERE

*  OWP_Average Compensation Rates

*  OWP_CYTD Gross Earnings

*  OWP_CYTD Taxable Compensation

*  OWP_FYTD Gross Earnings

*  OWP_FYTD Taxable Compensation

*  OWP_ISEmpty

«  OWP_Rec.Merit % (3 2OHB X > /N—)

OWP_Start Date 3 DDOHB X > /\—)

¢ OWP_Strategic Headcount Planning
Accounts for Forms

*  OWP_Workforce Planning Accounts
for Forms

*  OWP_Workforce Planning Accounts
for VC

FirE

FipEB L

AVR—FR2~

«  OWP_Attrition Drivers
¢ OWP_Merit Increase
*  OWP_No Grade
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- HEMAL
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Workforce Planning

TARAYDIY AV IN—
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*  OWP_CYTD Taxable Compensation
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*  OWP_FYTD Taxable Compensation
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*  OWP_FYTD Taxable Compensation
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«  OWP_Rec.Merit % (3 DOHB A > /N—)
e OWP_Start Date (3 DDHBE X /N —)
*  OWP_Strategic Headcount Planning
Accounts for Forms
*  OWP_Workforce Planning Accounts for
Forms
*  OWP_Workforce Planning Accounts for VC
FiinfE FhpfE 7 L
AVR—FR2~ *«  OWP_Attrition Drivers
e OWP_Merit Increase
»  OWP_No Grade
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O

TFaeAvay A=
AT v— OQP_Unit of Measures
,Hﬂ FEﬁ ° /H\HFEE@ L
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*  OEP_Weekly Plan

R Hamsl
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1. PFVr—=23v) x=1) v LT N % o)y L. T8t

i TBE) IOz o b F£72d TEER] Z#8RLES,

2. TP92a3>) XZa—T IEBINTT7—T1 777 bOEE = ERLZEY,
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