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Get Help

There are a number of ways to learn more about your product and interact with Oracle and other users.

Get Help in the Applications

Some application pages have help icons ® to give you access to contextual help. If you don't see any help icons on
your page, click your user image or name in the global header and select Show Help Icons. If the page has contextual
help, help icons will appear.

Get Support

You can get support at My Oracle Support. For accessible support, visit Oracle Accessibility Learning and Support.

Get Training

Increase your knowledge of Oracle Cloud by taking courses at Oracle University.

Join Our Community

Use Cloud Customer Connect to get information from industry experts at Oracle and in the partner community. You
can join forums to connect with other customers, post questions, suggest ideas for product enhancements, and watch
events.

Learn About Accessibility

For information about Oracle's commitment to accessibility, visit the Oracle Accessibility Program. Videos included in
this guide are provided as a media alternative for text-based topics also available in this guide.

Share Your Feedback

We welcome your feedback about Oracle Applications user assistance. If you need clarification, find an error, or just
want to tell us what you found helpful, we'd like to hear from you.

You can email your feedback to oracle_fusion_applications_help_ww_grp@oracle.com.

Thanks for helping us improve our user assistance!
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1 Introduction to Oracle Cloud HCM Profile
Management

Oracle Cloud HCM Profile Management
Enhancements made in Profile Management include changes to the user experience and to talent profile

administration.

This document describes the Enhanced Talent Profiles. It will give you guidance on configuring your talent profiles and
using the new responsive Uls.

For information about any issues related to your setup configuration and how they can be resolved using application
diagnostics available in Fusion, see the MOS article Oracle Fusion Profile Management: Profile Setup Diagnostics (Doc ID
2938508.1) and Oracle Fusion Profile Management: Talent Profiles Data Diagnostics (Doc ID 2983123.1).

Overview of Enhanced Talent Profile Scheduled
Processes

Scheduled processes are available for specific business needs in Enhanced Talent Profile.

Use Tools > Scheduled Processes to schedule processes.

Process Name Description
Propagate Dynamic Skills to Workers Propagates core skills and role skills to workers
Synchronize Talent Data for Al Uploads talent data to cloud storage for use in ML models to generate Al recommendations

Recommendations
Manage Best Fit Batch Process Performs the best-fit analysis of profiles and persists the results
Purge Skill Endorsement Requests Job Purge endorsement requests

Delete Skill Endorsements and Recalculate  Deletes endorsements that are no longer valid and recalculates skill confirmations if applicable
Skill Confirmations

Update Profile Search Keywords Updates the profiles search keyword table

Optimize Profile Search Keywords Index This process optimizes the index on the profiles search keyword table to avoid index getting
fragmented

Synchronize Profile Search Keywords Index Performs the synchronization of profiles search keyword indexes
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2 Profile Management

Profile Management Explained

Profile Management provides a framework for developing and managing talent profiles that meet your industry or
organizational requirements. Profiles summarize the qualifications and skills of a person or a workforce structure such
as a job or position.

Profiles are valuable for tracking employees' skills, competencies, and accomplishments, and for various talent
management activities, such as career planning, identifying training needs, performance management, and in the
recruitment process for identifying job requirements and suitable applicants.

Profile Management’s presentation of the person profile and talent ratings provide a more engaging and responsive
interface design. The user experience enables features that can be presented on both mobile and web pages. The
interfaces are simpler, intuitive, and consistent across Oracle Cloud Oracle Cloud Human Capital Management (HCM).

Profile Management Components: How They Work
Together

You can configure Oracle Cloud HCM Profile Management to meet your business requirements using these
components: the content library, profiles and profile types, content subscribers, and rating models.

This figure illustrates how the components of Profile Management fit together.
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Content Library

Content Templates Content Sections Item Catalogs

lob Related

Profile Types

\

Person Profile Type Model Profile Type

lob Related Competencies lob Related Competencie
Leadership Competencies

Technical Certifications Technical Certifications
—_ General Licenses -

Degrees Degrees
Memberships Memberships
Volunteer

Technical

Certifications
Master, Engineer

Certifications

National HR Fed.
General Licenses HC Instituts
HR Cartification

Jason Roberts’ HR Manager
Talent Profile Job Profile

Job Related Competencies:
- Adapt to Changes - 3

- Build Relaticnships - 2
-Plan & Organize-3

Job Related Competencies
- Adapt to Changes - 2

- Build Relationships - 3

- Plan & Organize -3

- Decision Making — 3

Bachelor, Science
Education Bachelor, Arts
Master, Engineer

Leadership Competencies:

- Leading

- Communications

Technical Certifications: —

- Prof. HR Management

General Licenses:

- Motary
————— = Degrees:

- Bachelor of Science, - Bachelor of Science

Economics

Bachelor, Science
Memberships Bachelor, Arts
Master, Engineer

“hnical Certifications:
Prof. HR Management

Membeships

————— Memberships:
- Mo Memberships - Mational HR Federation

Volunteer:
-\olunteers of America
- American Red Cross

Overall Fit: 85%

ORACLE



Oracle Fusion Cloud Talent Management Chapter 3
Using Enhanced Talent Profiles Rating Models

5 Rating Models

Rating Models

Use rating models to rate employees on their performance and level of proficiency in the skills and qualities that are set
up on the person profile. You can also use rating models to specify target proficiency levels for items on a model profile,
so that the model profile can be compared to employees' profiles. Use the Profile Rating Models task in the Profiles work
area to create a rating model.

To rate employees on their performance and proficiency, attach rating models to the content sections included in the
person profile. Then you can rate employees on the items within the type. For example, you can rate employees on the
Communication profile item within the Competencies content section.

For model profiles, you can specify target proficiency levels for items on the profile, to compare model profiles with
employee profiles. Using the ratings:
Managers can compare a model profile to employees' profiles and determine the best person suited to fill a
position.

Employees can compare their profile to model profiles to identify:
o Suitable positions within the organization.

o Skill gaps and fill the gaps before applying for other positions.

Rating models that measure employees' potential and the impact and risk of loss are also available.
Rating models can include some or all of the following components, depending on the use for the model:

Rating Levels
Review Points
Rating Categories

Distributions

Rating Levels

Rating levels identify the qualitative values, such as 1, 2, 3, or 4, that you use to rate an employee.
For rating models that are used by Performance Management, you must:

Define numeric ratings, particularly for rating models in performance documents that use calculated ratings.

Define rating levels using whole numbers, with the highest number indicating the best rating. Rating levels
determine high and low ratings in the analytics.

You must define numeric ratings in the rating model associated with Skills Center content section.
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Review Points

Define review points for rating models in performance documents that use the average, sum, or band calculation
method.

The review points and point ranges that you define for the rating model are used to calculate ratings.

Rating Categories

Using rating categories, you can group rating levels together for analysis tools used in the talent review process, such as
the box chart that is used in the talent review process.

You can group rating levels into categories such as low, medium, and high, and those categories then become the
labels for the analytic. You should not change rating categories after setting them up, as the changes could affect the
analytics.

Distributions

Compensation Management and Performance Management both use rating model distributions to determine the
targeted minimum and maximum percentage of employees that should be given each rating level.

Compensation Management uses the distribution values that you set up directly on rating models. However, you
can set up distributions using the Target Ratings Distribution task for rating models that are used in Performance
Management.

How to Create a Rating Model

1. Inthe Profiles work area, find the Profile Rating Models task.
2. On the Profile Rating Models page, click Create.

3. Onthe Create Rating Model page, complete the following fields, as shown in the table. Use the default values except
where indicated.

Field Value

Code Citizenship

Rating Name Corporate

Description Rating model for corporate citizenship

4. On the rating levels tab, complete the following fields, as shown in this table.
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1. Rating Level Name Short Description

1 Demonstrates limited or unused influence. Limited

2 Demonstrates clear evidence of influence. Clear Evidence

3 Provides a successful image of the company as socially Successful Image
responsible in limited environments.

4 Actively called upon to use influence as a corporate representative | Influential in Selected
in selective environments. Environments

5 Demonstrates high level of influence and can operate effectively | High Level of Influence

in all environments.

5. Click Save and Close

How to Delete Rating Model Rating Levels

The Rating Model is a user setup and is maintained by an HR Specialist. Profiles is a core product, and the Rating Model
is part of the Content Library that can be consumed by other applications.

There is currently no way in the application to provide validations to catch where the Rating Levels is used, so the Delete
button is hidden out of the box.

Procedure

1. Enable a sandbox and make sure that Page Composer is available.
2. In Page Composer, use the Expression Editor to enable the Delete button.
3. After enabling the Delete button and deleting the item, we recommend that you disable the Delete button again.

Related Topics
- Modify Page Content Using Page Composer

How to Specify Behaviors for Competencies

You can refine job requirements by specifying behaviors for competencies included in job profiles.

Set up competency-behavior associations in job profiles sections. These associations and only these associations can
be added to the Skills and Qualifications page for employees and employees can be rated against those behaviors.

1. Create catalogs of behaviors. You will associate one behaviors catalog with each competency section that you want
to enable with behaviors. The values in each catalog will be used to associate with individual competencies in the
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section that the catalog is associated with. You can associate different values with different competencies. From My
Client Groups > Profiles > Item Catalogs, select the Behaviors template.

{ Item Catalogs

4 Search

** Tomplate Behaviors w

** Iteim Cotalog Mame

4 Search Results

4 add X Delete

Iem Catalog Name A ¥ ContentValueSetCode Number of Hems Description
Behaviors CVS_100100097872752 1 Behaviors
Sai Test CVS_300100182566928 3 Sal Test

ORACLE



Oracle Fusion Cloud Talent Management Chapter 3
Using Enhanced Talent Profiles Rating Models

2. Enable behaviors for competencies sections in the Person Profile Type. This will automatically enable behaviors for
model profiles configured with these competencies sections (through Job Profile Type inheritance). From My Client
Groups > Profiles > Profile Types > Edit Person Profile Type.

a. Select the Competencies section.
b. Select the Behaviors check box to enable behaviors for this competencies section.

c. Select a specific item catalog representing the catalog of behaviors to be used later for individual
competencies in this competencies section.

d. Specify the Relationship type between the behaviors and the competencies. This type will be used to
determine how to roll up Proficiency Ratings from behaviors to competencies.

Edit Content Sect petencies

"Section Name Competencies

Templabe Competency

Section Compatencies
Descriglion

o Actiee

Approval Required

Behawiors pakavion

Relationship  * |5 5 parent of

Prodiciency
Caleidation Rule

Content Secton Proparties

Label Field Type Display " Walse Sat Name
Competency Item Value Sot y Competencies
Proficansy Rating List of Walues Sumimary Profcieney Rating Moo
Periomuance Rating List of Values STy Performance Raling Miods

Enabling Behaviors for Competencies Sections in Person Profile Type
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3. Associate specific behaviors with individual competencies in model profiles.

a. From My Client Groups > Profiles > Model Profiles > select the Profile Type: Job.
b. Select a job profile to edit.

c. Navigate to a competencies section, and add competencies as required for the given job profile.

" Competency Mindmum Profichsncy Livel Maximum Profickency Livel Walght Minimism Walght

Configuring Specific Competencies for a job Model Profile

10
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4. Select a competency to edit, add behaviors from the behavior catalog (that you associated earlier with the
competencies section) as required for the given competency.

Edit Competency

Competency Minirmum Weight

Advocate Ideas
Minimum Proficiency Level
Wabght

Maximum Proficiency Level

View * 4 Add X Delete
“Hame Minimum Proficiency Maximum Profickency Rating Level

Sai Testl

Sai Test2

Configuring Specific Behaviors for Individual Competencies

After you set this up, the Behaviors section is shown in the Skills and Qualifications page below:

n
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QSkilh and John Arbeitereinz-HRT

Qualifications

Show M .
ow e Details

Edit Competency
~
*Competency Proficiency Rating
Required Proficiency Level Evaluator Type
1 Foundation
Official v
Performance Rating
Select
Evaluation Comments
Tehoma - 2 - B I U =
Committee Evaluation in 2019
Behaviors ~
Displays Honesty In Dealings with Team Members s
Promotes and Markets Team Effectiveness s
Builds Trust with Team Members s

5. Edit Competency in Skills and Quialifications.

ORACLE
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4 Evaluator Type Setup

Improvements to Evaluator Type Setup for Competency
Content Sections

We've improved the user experience when setting up and using evaluator types for competency content sections

for talent profiles. A competency always carries an evaluation type, regardless of whether the Admin has chosen to
hide it or show it in the content section. That means that different evaluator type settings can be created for different
competency content sections.

Also, we made it more intuitive for end users to enter competency ratings against different evaluator types on the Skills
and Qualifications page. Admins can hide or show the evaluator type field on the Skills and Qualifications page.
When the Evaluator Type is hidden, the default evaluator type for the roles defined in the Person Profile Type Content
Section will be used when an employee or manager create a competency. For HR, it will default to the Official evaluator

type.

If the Content Section evaluator type setup is hidden, then the defaults or any settings created by the Admin user will
apply. The defaults are based on the role or the application that contributes a competency rating:

Employee: SELF
Manager: SUPERVISOR
HR Admin: OFFICIAL

- Goal Management: GOAL

- Career Development: GOAL
Performance Management: SUPERVISOR
Learning: LEARNING
HR Admin: SUBORDINATE
HR Admin: CUSTOMER
HR Admin: EXECUTIVE COMMITTEE
HR Admin: MENTOR
HR Admin: PEER
HR Admin: RESOURCE MANAGER
HR Admin: JOURNEY

The evaluator type settings are based on system defaults or in the case of employee and manager, it will be based on
the default defined by the Admin in content section setup.

On the Skills and Qualifications page, a new selection option in the View By drop-down list enables users to see All
evaluator types or select only one (like Official) that they've access to and want to see.

Navigation View by filter defaults to

Me > Career and Performance > Skills and Qualifications | Self
page

13
ORACLE



Oracle Fusion Cloud Talent Management
Using Enhanced Talent Profiles

Chapter 4
Evaluator Type Setup

and Quialifications page

Navigation View by filter defaults to
My Team > My Team > search for a person > Skills and Supervisor
Quialifications page

My Client Groups > Profiles > search for a person > Skills | Official

During the set up for Evaluator Type List of Values, Admin users can choose the same setting for the Employee Default
and the Manager Default radio buttons. For example, both can be chosen as Official for the Evaluator Type. A new
warning message appears that says employees and managers can change the same competency.

An evaluator type must be configured for each section that uses the competency template. Admin users can display or
hide the evaluator type, but once the evaluator type is set and a competency section is created for it, the evaluator type

can no longer be changed by the user.

If the Admin user decides to show evaluator types:

- If there are profile items created for a competency section, Admin users can't change evaluator type settings.
These settings will be read-only so they can view them.

- Authorized end users can filter by evaluator type to view ratings from different evaluators.

- When adding or updating a competency rating, end users can see, and sometimes, enter an evaluator type
value of their own, based on what's allowed in the settings created by the Admin for the content section.

When records are added to the Skills and Qualifications page by other applications like Goal Management,
Performance Management, or Learning, there's no option to edit those records.

Note that if there's existing profile item data for the section, Admins can only see the List of Values in read-only mode:

ORACLE
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Evaluator Type List of Values

o= Add ¥ Delete

Evaluator Type Code Employee View Manager View Erg:fl:zﬁe M[f;:ﬂﬁr

Official A

Subordinate B

Customer C

Executive Com... E

Goal G

Learning L

OFK
Existing values are read-only
15
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5 Talent Profiles

Talent Profiles

Profile types are either person or model profile types and define the data to be captured by instances of the relevant
type.

Profile test Types

The Person Profile Type maintains the definition of the person talent profile necessary for tracking employee’s skills,
qualities, and qualifications. The Model Profile Types maintain the definition of the workforce structures necessary for
tracking targeted and required skills, qualities, and qualifications.

Configuring Profile Types

Use the Profile Types task in the Profiles work area to configure a profile type and add content sections based on the
predefined templates to the Person and/or Model Profile Types.

Manage Profile Types

Name Profile Type Description

Person PERSON Person Profile Type Summary

Job JOB Job Profile Type Summary

Pasition POSITION Pasition Profile Type Summary
Organization ORGANIZATION Crganization Profile Type Summary
Prereguisite PREREQUISITE Learn Prereguisite Profile Type Summary

Profile Types Task

17
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6 Person Profile

Person Profile

Use the Person Profile Type to create profiles of your workers or non-workers. Person Profile Types contain the skills,
qualities, and qualifications that you want to track for your workers.

Use this navigation: My Client Groups > Profiles > Profile Types > select the Person link to see the Edit Profile Type:
Person page.

The Edit Profile Type: Person page is divided into 3 areas: Profile Definition, Content Sections, and Profile Talent
Ratings.

Edit Profile Type: Person

Profila Typs PERSON
*MNama  Person

Description  Person Prafile Type Summary

Status

Autocreate Person Profiles v
Content Sections

= Add Content Section 3 Delets

Order  Section Name Deseription
Accomplishments Accomplishmenis
Licenses and Certfications Licanses and Gertifications.
Compatencies Competencies
Degrees Degress
Education Levels School Education
Hanors and Awards Honers and Awards
Languages Languages
Membersnips hambersnios
Caresr Preferences Career Preferences
Work Requirements Work Reguirements.
Pravious Empioyment Previous Empioyment
Highest Education Leve Highest Egucation Level
54 )

LTLANGUAGE LTLANGUAGE
Custom Work Pref Custom Work Pref

Profile Talent Ratings

Section Name Description
Performance Rating Perfomance Ratng
Talent Score Talent Score

Career Porertia Career Poteniia
Advancement Readiness Advancement Readiness
Risk of Loss Risk of Loss

N Bax Cell Assignment N Box Cell Assignment

Edit Profile Type: Person to add new content sections based on predefined templates

19
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Profile Definition

The Profile Definition page contains the name and description of the profile, together with the active status. In addition,
in the case of person profiles, it provides the capability to autocreate profiles.

The application provides the functionality to automatically create person profiles for person records. You can enable or
disable this functionality using the Autocreate Person Profiles check box in the Person Profile. By default, this check
box is already selected. The Autocreate Person Profiles check box is available on the Edit Profile Type page of the
person profile type. Use the Profile Types task in the Profiles work area to edit the person profile type.

When the Autocreate Person Profiles check box is selected:

- The application automatically creates the person profile for that person when someone accesses the Skills and
Quialifications page for a person.

- The person profile added for a pending worker is activated on the effective hire date for an employee or the
effective placement date for a contingent worker.

If you choose to clear the Autocreate Person Profiles check box for the person profile type and no profile exists for a
person, the application displays an error message to create or upload profile when you access that person's Skills and
Quialifications page. However, when uploading talent profile data from external sources, you must clear the Autocreate
Person Profiles check box to avoid duplication of person profiles.

Here is how profiles are automatically created in the application:

1. Selecting the Autocreate Person Profiles check box in the Profile Type Ul will create profiles automatically only
when the user navigates to either the Skills and Qualifications or Talent Rating Uls.

2. Hiring a person through the Ul needs to have the HRT_CREATE_PROFILE_FOR_NEW_HIRE
profile option configured. Create a person profile automatically for a new hire by
creating the HRT_CREATE_PROFILE_FOR_NEW_HIRE profile option. By default, the
HRT_CREATE_PROFILE_FOR_NEW_HIRE profile option is not available in the application. You must create and
enable this profile option at the site, product, and user profile levels. Once the profile option is created and
enabled for all profile levels, the application creates a person profile for each new hire.

3. When loading person data via HDL, customers must also load Profile data to create a person profile.
If the above-mentioned profile option is configured and set, customers can try adding the SET
ENABLE_INCREMENTAL_LOAD_EVENTS Y in the dat file to simulate Ul behavior where the profile records are
auto-created, but please note that this may cause performance issues during HDL load as this triggers an event
process that will validate and create a profile for each record inserted; thus not a recommended approach.

Content Sections

Content sections are sections in a profile, person or model, containing profile items. The properties for the content
sections are configured for the profile type. You define properties for each content section. However, the accessibility of
a content section for person profiles depends on the role and security privileges assigned to you.

In the Edit Profile Type page, you can create multiple content sections using the predefined templates. For example,
you can create a content section named Management Competencies with the Competencies template and another
content section named Engineering Competencies with the Competencies template. These two content sections

will display as two distinct profile sections in the profile (for example, a Person Profile will have a Management

20
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Competencies section and an Engineering Competencies section in their profile). Content sections can be deleted from
the Profile only if they haven’t been used in a Profile.

When adding content sections to a Person Profile, you must select a predefined template and select the attributes you
want to display or use from the predefined template in the newly created content section. You can reuse the predefined
templates and create more content sections for the Profile. The reusability of the content templates allows for multiple
content sections of the same type of content to be separately defined. For example, the Work History template can be
used to create a section that captures previous employment and another section that captures military experience. This
capability provides for richer talent profile definitions.

The delivered Content Templates include:

Accomplishment2 Language1 2

Career Preferences Membership1 2

Certification'? Skill®

Compe'cency1 2Special Project Special Project1 2

Education'? Work History

Honor'? Work Preferences/Requirements2

1Template supports the construction of structured and unstructured content
2Template supports Model Profile configuration
Note the following:

1. The Career Statement content section is predefined and therefore, isn't included in the Person Profile Type for
configuration. The Career Statement content section will appear on the Skills and Qualifications page as the
default leading content section for that page. After the Career Statement, the first two sections of the Skills
and Qualifications page are expanded by default, and the rest of the sections are collapsed--simply click to
expand a section. Just because the sections are collapsed doesn't mean that they don't have data.

2. Talent Ratings content sections (performance rating, career potential, risk of loss, impact of loss, talent score,
Box assignment, and advancement readiness) are also predefined as part of the Person Profile Type definition
however, their configuration can be changed to meet your requirements. The Talent Ratings content sections
will appear on the Talent Ratings page. Content section security secures user access to the various delivered
talent ratings. The security privilege, View Talent Ratings, is required to gain access to the new Talent Ratings
Ul.

3. Career Preferences and Work Preferences content sections are configured in the Person Profile Type definition
but each one is displayed as a section on the Career Development page.

4. The Skill Level attribute available in the Skill template is specific to Skills Center and it doesn'’t get displayed in
the content section on the Skills and Qualification page.

Content sections can be configured as default sections, which decide if a content section is presented on a person’s
talent profile without being explicitly added. Section default settings can be changed by administrators for any section.

In addition, you can order content sections in the order you want them to be displayed in the Person Profile, set up
Approvals for each content section, and define whether a content section is active. You can decide which attributes are
displayed as part of summary or detail display or not display the attribute at all.

You can also define structured and unstructured content. For example, the delivered Special Projects template gives you
the flexibility to configure content sections to capture content from a predefined list of projects or from manual entry of
projects, enabling customers to capture details related to known internal projects or to capture details about unknown
projects to which their employed talent is connected.
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When you select to add a new content section or select a specific content section link in the Edit Profile Type page,

you'll be directed to the Add/Edit Content Section page.

Edit Content Section: Competencies

* Section Name Competencies

Talent Rating
Template

DFF Context Code PERSON_COMPETENCY

Competency

Description Competencies

' Active
Approval Required

Default Section

Content Section Properties

Label Field Type
Competency ltemn Value Set
Proficiency Rating List of Values
Performance Rating List of Values
Evaluater Type List of Values
Reviewer Name Text

Year Acquired Number
Years of Experience Decimal

“Year Last Used Mumber
Review Date Date
Reviewer Text
Personal Interest Level Text

Display

Summary

Summary

Summary

Hide

Hide

Detail

Detail

Detail

Detail

Dietail

* Value Set Name

Competencies

Proficiency Rating Model

Performance Rating Mode!

Evaluator Type

Edit Content Section: Competencies

Note that content section access security (configured using the Profile Content Section Access task) secures user

access to the various content sections including talent ratings and the relevant data for the person profile. To access the
content for person profiles, you must give the required access for the content section to a role. You can specify the level
of access as view, edit, or report for each role. For example, users in the line manager role can be given edit access to
add and edit the Competencies content and view access to only read the Degrees content for their employees (for more
information, see the Content Section Access section later in this document). You must have the IT Security Manager role

or privileges to perform this task.

After saving your changes on the Profile Content Section Access page, you must regenerate:

- Data roles that inherit any of the job roles to which you mapped a content section

- Abstract roles to which you mapped a content section and to which security profiles are assigned
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Regenerating roles updates their data security permissions. If you don't regenerate relevant roles, then users can't
access content sections in person profiles.

Note: When you edit a content section, a leading attribute can no longer be edited. This change help ensure that it
doesn't invalidates any of the supporting attributes in the section and avoid referential integrity issues for consuming
applications.

The table below helps you to understand the list of attributes relevant to Skills Center and other subscribers.

Field Name Relevant to Skills Center Possible Values

SKILLS No

SPECIALITY No HARD_SKILL, COMMUNICATION, and
LEADERSHIP

SKILL_CATEGORY Yes

SKILL_RECOMMENDATION_TYPE No

SKILL_CURATION_STATUS No Y (For learn)

DATE_ACHIEVED No

YEARS_OF_EXPERIENCE No

PROJECT_NAME No

COMMENTS No

DESCRIPTION No

SKILL_LEVEL_ID Yes

SKILL_RATING_MODEL_ID Yes

SKILL_GROUP Yes ORA_DEVELOPED/ ORA_DEVELOPING

CONFIRMATION_STATUS Yes

CONFIRMATION_DATE Yes

You can’t subscribe the Skills content section to Skills Center and Talent Profile at the same time. A read only version of
the Skills Center section is shown on the Skills and Qualifications page.
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Content Section Properties

Content section properties or content properties are attributes that are used to define data included in a profile. Use the
Profile Types task in the Profiles work area to select and edit a content section associated with a profile and define its
properties. You must have the HR specialist or implementor role or privileges to perform this task. You've maintain the
leading attributes for the content sections either in free form or non free form.

Note: When you edit a content section, a leading attribute can no longer be edited. This change help ensure that it
doesn't invalidates any of the supporting attributes in the section and avoid referential integrity issues for consuming
applications.

The configuration of the content sections for person profiles includes:

Section Name — name of the newly created or predefined content section name.

Description — description for the content section.

Active — whether the content section is active or not.

Approval Required - if checked, approval is required when adding, updating or deleting the content section

from the profile.

5. Default Section - if checked, this content section will automatically display in the Skills and Qualifications
page (using the “Talent Profile” subscriber code) for the Person Profile. The employee will not need to add this
content section to their Skills and Qualifications.

6. Content Section Properties — represent the information that you want to capture for a section.

a. Label - the attribute label for the content section property displayed on the profile when the property is
included within a content section.

PUWUN

You can update attribute labels presented in the Uls by using Page Composer and define the required
content section (using Section_ID) as part of the conditions or EL expression. Each content section has a
different SectionID therefore, make sure you change the SectionID when changing the label to multiple
content sections.

If you'd like to query the SectionlID, you can use the following:
SectionID Query:

SELECT (SELECT PROFILE_TYPE CODE FROM HRT PROFILE TYPES B WHERE PROFILE_TYPE ID =
SE.PROFILE_TYPE ID) PROFILE TYPE, SE.SECTION CONTEXT,
SE.SECTION_ID,CO.CONTENT TYPE NAME AS TEMPLATE, SE.NAME

FROM FUSION.HRT PROFILE_TYP SECTIONS VL SE, FUSION.HRT CONTENT TYPES_VL CO

WHERE CO.CONTENT TYPE ID = SE.CONTENT TYPE ID

AND SE.TEMPLATE BASED SECTION FLAG = 'Y'

ORDER BY SE.PROFILE TYPE_ID, SE.CONTENT TYPE_ID

Sample EL Expression — use correction SectionID for each content section:
#{pageFlowScope.pSectionld == '<section_id>' ? 'CustomLabelName' :

row.bindings.EvalComments.label }
b. Field Type - the type of attribute
i. Character Large Object (CLOB).
ii. Date.
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iii. Decimal.
iv. Item Value Set - the list of values for the profile items.

v. List of Values — an attribute can be configured either as a List of Values or a free form text. When
the attribute is defined as an item list, the list of values source for that attribute is enabled. For
example, you can create a list of values for Organization and when you add a profile item that
contains Organization as an attribute, you can select the Organization from the list of values.

vi. Lookup —assign a custom list of values (Common Lookup) for relevant attributes within a section;

Vii.
viii.

name of the lookup type or a predefined value set that provides values for the content section
property.

Number.

Text — an attribute can be configured either as a List of Values or a free form text. When an
attribute is defined as free form text, the list of values source for that attribute is disabled. For
example, you can have a profile item that contains a free form text attribute for Organization.

c. Value Set Name - the catalog items defined for the relevant item template. The Item Catalogs task
supports the functional requirement for defining structured content representing specific skills and
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credentials a person has and can be used to evaluate and decide if a person is qualified or fit for a role.
Catalog items enable the definition of item lists for specific talent skills and credentials.
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To create an Item Catalog, go to the Item Catalogs task in the Profiles work area and select one of the
following predefined Item Catalog Templates:

- Behaviors

- Competencies

- Degrees

- Education Levels
- Establishment

- Honors and Awards
- Languages

- Licenses and Certifications
- Memberships

- Projects

- Tags

Then, create an ltem Catalog Name and add the relevant items and their descriptions. The attributes
presented in the Create Content Item page are based on the item catalog template. For example, let’s say
you want to create two Item Catalogs for Certifications — one called Driver’s Licenses and the other called
Financial Securities Licenses. You'll create both catalog value sets in the Item Catalogs task and then add
the items such as Truck Driver’s license and Special Motorist license in the Driver’s license Item Catalog
and Series 6 and Series 7 in the Financial Securities Licenses Item Catalog. Therefore, you'll have a value
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set for Driver’s Licenses and another value set for Financial Securities Licenses that you can select to add
to the profile for Licenses and Certifications.

Eait em atalog: Licansas and Larfdcations

W w b o Deieta

You can also upload the Item Catalogs and ltems using HCM Data Loader. (For more information about
how to use HCM Data Loader, see the HCM Data Loader documentation.) Before uploading HCM Data
Loader files, the profile administrator needs to complete the following steps:

i. Create the Item Catalog in the Item Catalogs task (for example, create Licenses and Certifications
Item Catalog).

ii. Associate the Item Catalog to the Content Section (for example, add Licenses and Certifications
Catalog to the Licenses and Certifications Content Section as part of the Value Set Name).

iii. Refresh the HCM Data Loader files (you can do this one time, but some patches will include
updates to the files and the refresh will pull in the updated files):

a. Go to Data Exchange - Navigate to My Client Groups > Data Exchange > Panel > View
Business Objects. You'll need the Human Capital Integration Specialist Job role assigned to
the user to View Business Objects and the HCM Data Loader Scope configuration parameter
must be set to Full.
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b. Search for Talent Management (Product Area) and Content Item (Business Object), select
every row, and select Refresh Object or Refresh All Objects.

iv. Download the files you'll use and review:
o The Content Item files must contain the Value Set ID and Value Set Name.
v. When creating the Content Item files, make sure you add the Value Set Name (for example,
Licenses and Certifications) created in Step 1above.
vi. Upload the files.

Once an Item Catalog is defined and added to the content section property, the Item Catalog name will be
included in the list of values for Value Set Name.

One of the predefined Item Catalogs is Establishments, which can be used to define the schools or
educational institutions and is one of the predefined attributes within the following content templates:

Accomplishments
Certifications
Honors

- Memberships

In the case of the Competencies content section, one of the predefined Value Set Names is Evaluator
Type for the content section property Evaluator Type. This content section property identifies the role of
the person who rated or updated a particular competency for an employee.

Evaluator Type List of Values

+m X Deiste

Evalusior Typs  Code Employes View Manager View ~ Epbiovee
omesl LY v ol

Subordnate B ol

Customar c e
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Evaluator Type Item Catalog

You can change the Evaluator Type List of Values by selecting the link for Evaluator Type Value Set. Each
predefined Evaluator Type is assigned a code and you can add more Evaluator Types. Also, you can
select the default Employee View and Manager View. For example, in Figure 6, for the Evaluator Type of
Official, the Employee View and Manager View are checked, therefore, the employee and the manager
can view all the ratings that are Official. In the case of Employee Default vs Manager Default, you can
select which will be the Evaluator Type for the Employee (in this case Self), and for the Manager (in this
case Supervisor).

The default value for Evaluator Type will be based on the reviewer:

- If the reviewer is an employee, the Evaluator Type is Self.
- If the reviewer is a Manager, the Evaluator Type is Supervisor.
- If the reviewer is a Human Resource Specialist, the Evaluator Type is presented as a list of values.

d. Display - the attribute is displayed in the content section as part of the Summary view or the Detail view
or hidden. This content section property defines if the content section attribute is displayed on the profile
and whether the attribute is displayed on the content section summary or detail area. The display options

are:
i. Summary
ii. Detail
iii. Hide

If you've defined content subscribers for the content section, the Display property in the content
subscriber defines how the attribute will be displayed in the Oracle Cloud HCM application or work area
where the subscribed content section is displayed. The Display property in the content section properties
needs to be set to Summary or Display in order for the attribute to be configured in the Configure
Content Section Subscriber page. If the Display property is set to Hide, the attribute will not be displayed
in the Configure Content Section Subscriber page.

For example, in the figure below, you can see that Assessment Year is set as Hide in the Content
Section for Competencies and therefore, you can’t configure Assessment Year in the Human Resources
Subscriber, Configure Content Section Subscriber: Competencies page — the attribute won'’t be listed

as an available attribute to be configure. Also, you can see that Comments attribute is set to Detail in
the Content Section for Competencies and therefore, it's included in the list of attributes available to be
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configured in the Human Resources Subscriber, Configure Content Section Subscriber: Competencies
page.

Configure Content Subscriber: C

' Label Display

‘Competency Summary

Proficiency Rating Summary

Performance Rating Hide

Evaluator Type Summary

Reviewer Name Hide

Year Acquired Hide

Years of Experience Detail

Year Last Used Detail

Review Date Detail

Reviewer Detall

Configure Content Section Subscriber: Competencies
e. Default Value - define the default value for a value set that will display in the content section for an
attribute except for the Item Catalog.

7. Descriptive flexfield Context Code — used to create flexfields for each content section by selecting the Manage
Descriptive Flexfields task in Setup and Maintenance.

Flexfields can be updated to reflect corrected attribute name, attribute order, and attribute requirements.

Also, flexfields can be configured to include value sets that might be required for some attributes that were
configured before with a common lookup. Consider exporting the common lookup values and importing them
into the appropriate flexfield value set or manually entering the values into the new flexfield value set. Note the
following tips when creating or updating flexfields:

o When searching for Profile Management flexfields use the flexfield code "HRT_PROFILE_ITEMS."
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o After creating a flexfield or updating an existing flexfield, you must deploy the flexfield before you'll see
changes or new flexfields on the page.

For more information, see this article on My Oracle Support Profile Management: How to setup descriptive
flexfield using table base Value Set pointing to lookup types (Doc ID 2761755.1).

If flexfields don’t display in the Skills and Qualifications content section or when you go to Page Composer they
show as hidden, follow these steps:

Go to Manage Descriptive Flexfields FSM task.

Filter on HRT_PROFILE_ITEMS.

Edit it.

Set the display type to List of Values/ Text Box in Context Segment.

Save and Close.

Click Deploy Flexfields.

Sign out.

Clear browser cache.

Open a private window and sign in.

j- Access the Skills and Qualifications page and the flexfields should appear now.

8. Content Section Subscribers — you can add, delete, and configure subscribers that will use this specific content
section. Content section subscribers support content presentation within Profile Management and other Oracle
Cloud HCM consuming products. The enhanced administration provides the ability to define subscription
specific configuration of a content section.

=70 -0 2n T

To use a content section within the Profile Management work areas or other Oracle Cloud HCM consuming
product, you must add the associated predefined subscriber to the content section. Example: you created a
content section based on the Competency Template called Managerial Competencies. To view the content
section for Managerial Competencies in the Skills and Qualifications work area, you must add the Talent Profile
content subscriber code to the Managerial Competencies content section.

Content Section Subscribers

The following table displays the predefined subscriber codes and the corresponding Oracle Cloud HCM
applications or work areas where the subscribed content sections are displayed.

Subscriber Codes for Oracle Cloud HCM Applications or Work Areas

Subscriber Code Oracle Cloud HCM Application or Work Areas

Career Development Career Development

Learning Outcomes Learning

Oracle Recruiting Cloud Service Human Capital Management Cloud Recruiting integration flows
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Subscriber Code Oracle Cloud HCM Application or Work Areas
Recruiting Recruiting
Resource Management Resource Management
Talent Profile Skills and Qualifications and Talent Ratings pages
Goals Target Outcomes
Skills Center Skills Center
Journey Outcomes Journeys
Note:

o Customer-defined subscriber codes aren't supported.

o Skills Center is part of Oracle Dynamic Skills. Choose Skills Center as a subscriber if you own
Dynamic Skills.

In addition to adding/deleting subscribers, you can configure subscribers by selecting the Configure icon and
selecting the attributes that you'd like to be subscribed to for that specific content section. All attributes are
enabled for subscription by default. If an attribute Display property in the Content Section Properties is set to
Hide, the attribute will not be displayed in the Configure Content Section Subscriber page; you'll need to change
the Display property to Summary or Detail to display the attribute in the Configure Content Section Subscriber
page.

Configure Content Section Subscriber: Licenses and Certifications

Label Display

Summary

OK  Cancel

Configure Content Section Subscribers for Licenses and Certifications

Related Topics
« Overview of Journeys
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7 Profile Talent Rating

Profile Talent Ratings

The last area of the Edit Profile Type: Person page contains the Profile Talent Ratings. Talent ratings are ratings that are
used to evaluate an employee, including performance, potential, proficiency, readiness, and impact. Ratings are used in
multiple products within the Oracle Cloud HCM product family such as Profile Management, Performance Management,
and Talent Review.

These predefined talent ratings can be defined as Active or not and can be configured to meet property presentation
and subscription requirements. There are different configuration options depending on the specific rating.

Profile Talent Ratings

Seciion MNams Deucription

Edit Profile Type: Profile Talent Ratings

Enabling Talent Ratings and Skills and Qualifications for Managers

Use the Manage Administrator Profile Values task in the Setup and Maintenance work area to set the value of the profile
options listed in this table:

Profile Option Code Profile Option Name Value

ORA_HCM_VBCS_PWA_ENABLED Enable VBCS Progressive Web Application User =Y
Interface

HRC_ELASTIC_SEARCH_ENABLED HRC: Enable Elastic Search Y

Talent Ratings Templates

The following table displays the predefined templates for talent ratings and their description. Depending on application
settings and roles assigned, you can view, add, and update these talent ratings across multiple products within the
Oracle Cloud HCM product family.
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Talent Ratings

Descriptions

Advancement readiness

Evaluate a person's readiness for the next position in their
career development.

Career Potential

Evaluate a person based on the execution of the person's
work.

N box cell assighment

Evaluate a person's current contribution and potential
contribution to the organization on a box chart matrix
with N boxes. N represents the number of boxes in the
grid.

Performance rating

Evaluate an item, section, or overall performance
document.

Risk of loss

Evaluate the likelihood of a person leaving the company.
Configure Impact of Loss rating by using the Risk of
Loss rating and selecting the Impact Rating Model in the
Person Profile Type, Edit Talent Rating page.

Talent score

Evaluate a person's overall value to the organization using
a rating model your organization defines.

Creating Custom Talent Rating Templates

You can create up to 5 custom talent ratings in addition to the existing standard talent ratings on the Edit Profile Type:

Person page.

Here are the steps:

Navigate to My Client Groups > Profiles> Profile Type >Edit Profile Type: Person page,

- In the Profile Talent Ratings section, click Add Talent Rating button. The Add Talent Rating page will be

displayed.

- Inthe Add Talent Rating page,
o Provide a unique Section Name.

o Provide a Section Description.

o Choose a Rating Model from the rating models in the drop-down list.

o Select the Active checkbox.

o Configure the Evaluator Type Definition section for each of the Evaluator Type for Employee View or

Manager View.

o Click Save and Close.

- The newly created custom talent rating is now available in the Profile Talent Ratings section.

Note the following:

- After creating the custom talent rating, you must add the roles for each of the those for the employee or
manager to access it. You can set up the roles using the Profile Content Section Access task in the Profiles
work area by searching for the custom talent rating that you created.

- Apart from the standard talent ratings, you can add and view only up to 5 more custom talent ratings on the

Profile Talent Ratings section.
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- You can't delete a custom talent rating. You might only set it as inactive.

Talent Ratings Properties

The configuration of the Talent Ratings includes (varies by Talent Rating):

1.
2,

ouvhAuw

Talent Rating Template Name — name of the talent rating
DFF Context Code — used to create flexfields for each talent rating by selecting the Manage Descriptive
Flexfields task under Setup and Maintenance.

Flexfields can be updated to reflect corrected attribute name, attribute order, and attribute requirements.
Additionally, flexfields can be configured to include value sets that may be required for some attributes that
were previously configured with a common lookup. Consider exporting the common lookup values and
importing them into the appropriate flexfield value set or manually inputting the values into the new flexfield
value set. Note the following tips when creating or updating flexfields:

o When searching for Profile Management flexfields use the flexfield code "HRT_PROFILE_ITEMS."

o After creating a flexfield or updating an existing flexfield, you must deploy the flexfield before you will

see changes or new flexfields in the interface.

For more information, see this article on My Oracle Support Profile Management: How to setup DFF using table
base Value Set pointing to lookup types (Doc ID 2761755.1).

If flexfields don’t display in the Talent Ratings or when you go to Page Composer they show as hidden, follow
the steps outlined here:

o Go to Manage Descriptive Flexfields FSM task

o Filter on HRT_PROFILE_ITEMS

o Editit

o Set the display type to List of Values/ Text Box under Context Segment

o Save and Close

o Click on Deploy Flexfields

o Logout

o Clear browser cache

o Open a private window and login

o Access the Talent Ratings page and the flexfields should appear now.

Description - description for the talent rating

Rating Model - rating model used for the talent rating

Active - whether the talent rating is active or not

Evaluation Type Definition — values are predefined for each talent rating (except for Advancement Readiness
that doesn’t have Evaluation Type) but you can change the predefined configuration.

a. Evaluator Type - instance identifier for the rating

b. Code - code for the instance identifier

c. Employee View - if checked, the employee will be able to view this instance of the rating
d. Manager View - if checked, the manager will be able to view this instance of the rating
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Edit Talent Rating: Performance Rating

Updating Talent Ratings

You can update talent ratings depending on application settings and roles assigned to you. The following table shows
where talent ratings can be updated.

Talent Rating Talent Ratings Talent Review Performance Succession Talent Pools
Management Management

Advancement Yes No No No No

readiness

Career Potential Yes Yes No No No

N box cell No Yes No No No

assignment

Performance Yes Yes Yes No No

Rating

Risk of loss Yes Yes No Yes Yes

Talent score Yes Yes No No No

When you update talent ratings:

- The performance rating from the employee's performance document overall section is then displayed on the
employee's profile when configured to do so in the performance template.

- The talent review process uses talent ratings on the employee's profile to build talent review information. When
a talent review meeting concludes, an employee's profile is automatically updated with the calibrated ratings.
Therefore, the performance rating displayed in an employee's performance document might be different from
the one displayed in the employee’s profile.

Note:
- The ratings on the Performance Rating section are ordered by the date created and then by the last updated
date.

- You can edit only ratings created in Talent Ratings. For example, you cannot edit a performance rating sourced
from Performance Management.
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Content Section Access

Chapter 8
Content Section Access

To access the content for person profiles, you must give the required access for the content section to a role. You can
specify the level of access as view, edit, or report for each role. For example, users in the line manager role can be given
edit access to add and edit the Competencies content and view access to only read the Education content for their

workers.

In addition, content section security secures user access to the various delivered talent ratings. The aggregate security
privilege, View Talent Ratings, is required to gain access to the new Talent Ratings page.

Use the Profile Content Section Access task in the Profiles work area to secure access to content sections in person
profiles. You must have the IT Security Manager role or privileges to perform this task. For a selected content section,

you can:

- Identify the predefined or custom job roles and abstract roles that can access the content section in person

profiles.

- Specify the level of access for each role. The levels are shown in this table.

Access Level Description

View Users can view content-section data.

Edit Users can edit content-section data. This access includes
View and Report access.

Report Users can include content-section data in Oracle Business

Intelligence Publisher reports.

When you map a content section to a role, a data security privilege is granted to the role automatically. For example, you
could map the Leadership content section to the predefined Employee abstract role and set the access level to Edit. This
table shows the resulting data security policy. The data security privilege shown in this data security policy would be

generated and granted to the

role.

Data Security Policy

Data Resource

Data Security Privilege

Condition

ORA_PER_EMPLOYEE_ABST
Grant on Profile Content
Type LEADERSHIP

RP&r§pn Detail

Manage Leadership Content
Type

HCM:PER:PER_ALL_PEOPLE|
Own Record

These rules apply to the data security policy:

- The policy name is in the form: role code, Grant on
description is the same as the policy name.

- The data resource is Person Detail.

ORACLE
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- The data security privileges are in the form: Manage | Report | View | content type name Content Type

- The condition, which controls access to specific instances of person records, identifies the relevant person
security profile.

® Watch video

Note: If a Skill section is subscribed to Skills Center, it gets displayed on Skills and Qualifications page irrespective of
the content section access.

Regeneration of Data and Abstract Roles

After saving your changes on the Profile Content Section Access page, you must regenerate:
- Data roles that inherit any of the job roles to which you mapped a content section
- Abstract roles to which you mapped a content section and to which security profiles are assigned

Regenerating roles updates their data security permissions. If you don't regenerate relevant roles, then users can't
access content sections in person profiles.

Note: If you plan to copy abstract or job roles to which security profiles are assigned, then revoke the security profiles
before you perform the copy. This precaution ensures that any data security policies, including those generated when
you map content sections to a role, aren't copied.

Restrictions

Content sections in person profiles are unsecured when person profiles are included in:
- Best-fit analyses
- Oracle Transactional Business Intelligence reports

No access is required for content sections added to model profiles as their contents aren't secured.

Public Access to View Content Section Data

In addition to the seeded roles, you will need a custom role to access (View and/or Edit) content section data for other
employees in the Directory.

This custom role is a job role and should be added to the user. Enclosed are the steps that you must follow to create the
Public View Custom role but keep in mind that you will also have to grant content section access to his role in order to
View and/or Edit the content sections that you want the employee to view other employees Skills and Qualifications via
the Directory.
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How to Create the Custom Public Role

Use the following steps to create a Custom Public Role:

1. Go to the Security Console.
2. Onthe Roles page, select Create Role.
3. Enter the Role Name and Role Code (i.e. Custom Employee Public Profile Role).
4. Select HCM - Job Roles under Role Category.
5. Add any other information such as Description.
6. Make sure the Role Hierarchy is empty.
7. Select Next and under Users, you can add the users to the role.
8. Select Next and Save and Close.
9. After you created the Custom Public Role, make sure that you grant appropriate Content Section Access
security to the new role via the Profile Content Section Access task.
10. Navigate to Manage Data Role and Security Profiles Ul and assign “View all workers” person security profile

(or an appropriate person security profile that identifies the correct “Other Workers” population) and select
“Submit” to regenerate the role. Please note that the content section access works based on the person security
profile only and not based on the public person security profile.

Person Profile Content Access for Roles: Examples

You must identify which job roles and abstract roles need access to content sections and the level of access each role
needs. This topic provides examples of content-section access for some roles and identifies tasks that users with those
roles can perform.

Scenario:

The First Software organization associates the following content sections with the person profile type. These content
sections are available as searchable profile content.

- Competencies

« Degree

- Languages

- Licenses and Certifications

The organization has employee, line manager, and license manager roles. An appropriate person security profile is
assigned to each role. According to the person security profile:

- Users with the employee role can search for employees according to their access privileges for person records
in the directory and manage their own records.

- Users with the line manager role can manage the person records of their reports.
- Users with the license manager role can manage the person records of employees in their department.

The access level for each content section for a role can be defined as shown in the following table:

Content Section Access Level for the Employee Role | Access Level for the Line Access Level for the License
Manager Role Manager Role
Competencies Edit Edit None
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Content Section

Access Level for the Employee Role

Access Level for the Line
Manager Role

Access Level for the License
Manager Role

Degree Edit Edit None
Languages Edit Edit None
Licenses and Certifications | View Edit Edit

Content Access for Employees

As the employee role has the edit access level for all content sections in the organization, all users associated with the
role can do the following tasks:

- Search for all employees in the directory and view the publicly accessible content of a person profile

- Search for their own person profile using the searchable profile content

- View their own person profile content for which they have edit or view access. In the example, all employees can
view their competencies, degree, languages, and licenses and certifications content on their profile

- Edit their own person profile content for which they have edit access. In the example, all employees can edit

their competencies, degree, and languages content on their person profile

- View, add, and remove attachments for their person profile content

Content Access for Line Managers

As the line manager role has the edit access level for all content sections in the organization, all users associated with
the role can do the following tasks:

- Search for direct reports within their own person security profile on the Team Talent page

- View secured content of person profiles of their direct reports within their own person security profile. In this
example, all line managers can view competencies, degree, languages, and licenses and certifications content
on their reports' person profile

- Edit secured content of person profiles of their direct reports within their own person security profile. In this
example, all line managers can edit competencies, degree, languages, and licenses and certifications content
on their reports’ person profile

- View, add, and remove attachments for person profile content of their direct reports within their own person

security profile

ORACLE
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Content Access for License Managers

As the license manager role has the edit access level for only the Licenses and Certifications content section in the
organization, all users associated with the role can do the following tasks:

- Search for employees within their own person security profile in the directory using the searchable profile
content

- View Licenses and Certifications content for person profiles of employees within their own person security
profile

Edit Licenses and Certifications content of person profiles of employees within their own person security profile

Adding Content to an Employee's Profile: Procedure

Depending on the content section access settings for HR specialists and managers, they can edit content or add it to
an employee's profile. To view, add, or edit content of an employee's profile, they must use the employee's Skills and
Quialifications and/or the Talent Ratings page.

As an HR specialist, follow these steps to either edit the content or add it to the employee's profile:

1. Click My Client Groups > Profiles > Talent Profile to open the Search: Profiles page.
2. Enter the name of the employee in the Search and click the employee name in the Results section to open the
Skills and Qualifications page of that employee.

3. Tip: Alternatively, in the Person Management work area, search for the employee name, choose the Talent
Profile option in the Actions to open a person's Skills and Qualifications page.

4. Inthe Skills and Qualifications page you can use the Actions menu to add sections or click Add in existing
sections to either edit the content, or add it to the employee's profile.

As a manager, follow these steps to either edit the content or add it to a report's profile:

1. Click My Team. In the Overview page, search for and click to open a report's person card. Click Show More to
see the Skills and Qualifications page or the Talent Ratings page for the report.

2. On the Skills and Qualifications page, use the Actions menu to add sections, or click Add in existing sections
to either edit the content, or add it to the employee's profile. On the Talent Ratings page, click Add to add to
the employee’s profile.

Adding Attachments to Content Section on the
Employee's Profile: Procedure

You can now associate attachments to individual items in the Honors, Degrees, and Licenses and Certifications content
sections of the Talent Profile. Attach a file by dragging and dropping it into the attachment region or add a link by
simply typing or pasting it in.

I Note: Content section attachments are only possible through the Skills and Qualification page.
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9 Talent Profile Summary Report

Talent Profile Summary Report

The Talent Profile report provides talent-related information for an employee. This topic describes options that you can
select when printing the report.

To print the report, select the Talent Profile task in the Person Management work area. On the Skills and Qualifications
page, select Actions - Print Profile. Talent review meeting participants can also print the report for one or more
employees from the Talent Review dashboard.

Report Sections

The Talent Profile report can contain a person summary and five configurable sections. This table describes the
contents of each section.

Report Section Contents
Experience Current and previous assignments.
Talent Overview Performance evaluation information for up three years.

The section includes the evaluation period, overall
rating, overall comments, and a bar graph comparing the
performance ratings. You can also include talent ratings.

Education and Qualification Competency ratings and evaluation types, degrees,
licenses and certifications, honors and awards, and
memberships.

Career Options and Interests Career preference and advancement readiness
information, including willingness to travel, relocate,
consider part-time employment, or adopt flexible work
schedules. You can also include preferred career moves
and any jobs in an employee's interest list.

Goals Development and performance goal information, such as
goal names, completion dates, statuses, and descriptions.
This section includes a graph of goal achievements for the
employee.

Note that the personal profile flag is hidden by default in the person summary section. You can print the talent profile
report devoid of personal information such as date of birth, ethnicity, gender, nationality, and preferred name.
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Print Profile
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If you need to display the personal profile flag, follow these steps:

1. Enable a sandbox, and make sure that Page Composer is available.
2. Inthe Page Composer, click structure and select the Person Summary area to edit.
3. Inthe Component Properties window, select the Child Components tab.
4. Select the Personal Profile checkbox and click Apply, and then OK.
The Personal Profile checkbox, unchecked by default, is displayed in the Person summary section.

= ORACLE

‘ Q Print Profile
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What do you want to print?

Person summary Skills and Qualifications
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Related Topics
- Modify Page Content Using Page Composer

ORACLE
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Print Formats

You can print the Talent Profile Summary as a PDF, RTF, Excel, or HTML.
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10 Model Profile Types

Model Profile Types

The model profile type:

- You use for workforce structures such as jobs, positions, and organizations.
Identifies the targeted and required skills and qualifications for a job, position, or organization.
Identifies work requirements, such as work schedule and travel frequency.
Identifies the prerequisites of a learning activity within Oracle Learning.

You will only be able to associate workforce structures with the corresponding profile types. Specifically:

- Jobs can only be associated with job profiles.
Positions can only be associated with position profiles.
- Organizations can only be associated with organization profiles.

If you had previously created associations between workforce structures and disparate profile types, you will be able to
view and delete them. You will no longer be able to create or edit disparate associations.

Delivered model profile types include:

- Job
Position

- Organization
Prerequisite

In the Profile Types task, you can manage a Job, Position, or Organization Model Profile. Once you select the Model
Profile you would like to configure, the application takes you to the Edit Profile Type page which displays the general
attributes for the Model Profile together with the Content Sections Properties.
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Edit Profile Type: Job

Profile Type JOB
* Name Job

Description Job Profile Type Summary

Status = Active 4
Include Job Description |«
Include Job Responsibilities |+
Include Job Qualifications

Include Criticality |+

Edit Profile Type for Model Profile flags

In addition to the Name and Description for the Model Profile, you have the option of configuring the following flags:

Flag If checked includes in the Model Profiles

Description Description for the job, position, or organization

Responsibilities Responsibilities for the job, position, or organization

Qualifications Quialifications for the job, position, or organization

Criticality Criticality, Job Risk, Job Risk Comments, and Requires Succession Plan flag for
the job, position, or organization

Model Profile Content Sections

The content sections available to be added to the Model Profile are the content sections defined in the Person Profile.

Therefore, the application has intuitive features that allow administrators to properly and without incident, define model
profiles that have proper alignment to the person profile definition. The delivered model profiles types (Job, Position, or
Organization) are functionally aligned with the Person Profile Type thereby preventing administrators from configuring
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a model profile type that does not relate to the Person Profile Type. If a content section has been inactivated on the
person profile, that section will not be available for selection in a model profile.

Content section access security does not apply to model profiles.

Content Sections Templates

The predefined templates that contain additional attributes specific to the Model Profile are:

- Accomplishments

- Certification'

. Competency1
Education’

Honor'
Language1
Membership1

- Skill

-« Special Project1

- Work Requirements

1Template supports the construction of structured and unstructured content

The Minimum and Maximum Skill Level attribute is specific to Skills Center and is related to the skill level defined in
person profile type.
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Edit Profile Type: Job

Profile Type JC
" Mame o

Descripbon  Job Profe Type Summary

Stafus  Acfive v
Include Job Descripion
nclude Job Responsailities
Include Job Quakificabons

Include Criticality "
Content Sections

o Add Content Secion X

Oirder Section Name Description

LA Jsed

demDeTshirs Memperships

Edit Profile Type to add new content sections based on predefined templates

Once the content section is added, you can determine which content section properties are displayed or not displayed.
In addition, you can put content sections in the order in which you want them to be displayed in the Model Profile and
define whether a content section is active.

When you select add a new content section or select a specific content section link in the Edit Profile Type page, you will
be directed to the Add/Edit Content Section page.
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Content Sections Properties

Since the content sections in the Model Profile are based on the Person Profile, the content section properties are
mostly based on the values in the Person Profile, except for a few listed below:

A WN

Section Name — name of the newly created or predefined content section name

Section Source — name of the Person Profile content section

Description — description for the content section

Active — whether the content section is active or not

Content Section Properties — represent the information that you want to capture for a section

a.

Label - the attribute label for the content section property displayed on the profile when the property is
included within a content section.

You can update attribute labels presented in the Uls by using Page Composer and define the required
content section (using Section_ID) as part of the conditions or EL expression. Each content section has
a different SectionlID therefore, please make sure you change the SectionID when changing the label to
multiple content sections. If you would like to query the SectionID, you can use the following:

SectionID Query:

SELECT (SELECT PROFILE TYPE CODE FROM HRT PROFILE TYPES B WHERE

PROFILE TYPE ID = SE.PROFILE TYPE ID) PROFILE TYPE, SE.SECTION_CONTEXT,
SE.SECTION_ID,CO.CONTENT TYPE NAME AS TEMPLATE, SE.NAME

FROM FUSION.HRT PROFILE TYP SECTIONS VL SE, FUSION.HRT CONTENT_ TYPES VL CO
WHERE CO.CONTENT TYPE ID = SE.CONTENT TYPE ID

AND SE.TEMPLATE BASED_ SECTION FLAG = 'Y'

ORDER BY SE.PROFILE TYPE ID, SE.CONTENT_ TYPE ID

Sample EL Expression — use correction SectionlD for each content section:
#{pageFlowScope.pSectionld == '<section_id>' ? 'Client/Customer’ :

row.bindings.EvalComments.label }
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b. Field Type - the type of attribute.
i. Character Large Object (CLOB)
ii. Date
iii. Decimal
iv. Item Value Set - the item value set used in the Person Profile for the specific content section
v. List of Values - the list of values used in the Person Profile for the specific content section
vi. Lookup —the lookup or a predefined value set used in the Person Profile for the specific content

section
vii. Number
viii. Text

c. Display —the property is displayed or not displayed within the content section
d. Value Set Name - the item value set used in the Person Profile for the specific content section

Edit Content Section: Competencies

* Section Name Competencies
Section Source Competencies

DFF Context Code JOB_COMPETENCY

Description Competencies

v Active

Content Section Properties

Label Field Type Display * Value Set Name
Compeatency ltem Value Set

Minimum Proficiency Level List of Values Show

Maximum Proficiency Level List of Values Hide

Weight Text Show

Minimum Weight Text Show

Required Lookup

Importance Lookup

Edit Content Section for Model Profile content sections

6. DFF Context Code — used to create flexfields for each content section by selecting the Manage Descriptive
Flexfields task under Setup and Maintenance.

Flexfields can be updated to reflect corrected attribute name, attribute order, and attribute requirements.
Additionally, flexfields can be configured to include value sets that may be required for some attributes that
were previously configured with a common lookup. Consider exporting the common lookup values and
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importing them into the appropriate flexfield value set or manually inputting the values into the new flexfield
value set. Note the following tips when creating or updating flexfields:

o When searching for Profile Management flexfields use the flexfield code "HRT_PROFILE_ITEMS."

o After creating a flexfield or updating an existing flexfield, you must deploy the flexfield before you will
see changes or new flexfields in the interface.

For more information, see this article on My Oracle Support Profile Management: How to setup DFF using table
base Value Set pointing to lookup types (Doc ID 2761755.7).

Note: When editing a content section, a leading attribute can no longer be edited. This change help ensure that
it does not invalidates any of the supporting attributes in the section and avoid referential integrity issues for
consuming applications.

The table below helps you to understand the list of attributes relevant to Skills Center and other subscribers.

Field Name Relevant to Skills Center Possible Values

SKILLS No

SPECIALITY No HARD_SKILL, COMMUNICATION, and
LEADERSHIP

SKILL_CATEGORY Yes

SKILL_RECOMMENDATION_TYPE No

SKILL_CURATION_STATUS No Y (For learn)

MIN_YEARS_EXPERIENCE No

REQUIRED_FLAG No

IMPORTANCE No

MIN_SKILL_LEVEL_ID Yes

MAX_SKILL_LEVEL_ID Yes

MIN_SKILL_RATING_MODEL_ID Yes

MAX_SKILL_RATING_MODEL_ID Yes
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Creating Instances of a Model Profile

Model profile types are templates for workforce structures such as jobs and positions. Instances of a model profile
identify:

- Targeted and required skills and qualifications for a job or position or organization
- Work requirements, such as work schedule and travel frequency

HR specialists or profile administrators can create model profiles from the application, or can upload model profiles
using tools such as HCM Data Loader.

Use the Model Profiles task to create an instance of a Model Profile.

‘‘‘‘‘‘‘‘

Model Profiles

The Create/Edit Job/Position/Organization Profile page provides you with the ability to create or edit a model profile.
For each type of model profile (job or position or organization), you can select the corresponding workforce structure.
For example, for an instance of a job model profile, you can only add job workforce structures; for a position model
profile, you can only add position workforce structures. This interface will also display all the attributes required for the
selected features identified in the Profile Type (i.e. Description, Criticality, Requirements, etc.) as well as the configured
content sections. Note that while you can associate a single workforce structure with multiple instances of a model
profile, you can only activate one instance of a model profile at any given time.
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Automated Synchronization of Linked Job and Position

Profiles

Automated synchronization enables administrators to effortlessly manage position profiles through job profiles. This
ensures constant synchronization between job profiles and position profiles, thereby keeping position profiles up to

date.

The synchronization or sync process updates and maintains position profiles by inheriting items from linked job profiles
and keeping the job and position profile in sync thereafter. You can also access logs for all the position profiles that were

part of the sync process.

Related Topics
« Rules for Synchronization

Rules for Synchronization

Scenario

Create a position profile and derive values from
a job profile.

Add an additional item to a job profile.

Delete an item in a job profile.

Update attribute value on job profile.

Change an attribute value on a position profile
that is previously synced from a job profile.

A standalone item is added on the position
profile.

One position profile is associated with multiple
job profiles.

ORACLE

Outcome

All the items from the job profile are synced to
the position profile.

When synced, the additional item is added to
the position profile if it doesn’t already exist.

If the item exists in the job profile and position
profile, it tries to sync if the attribute values in
both profiles match. If the attribute values don’t
match, this item is not synced.

The item is deleted from the position profile if it
is in sync with the job profile.

The item is updated on the position profile if it
isin sync.

The synced item on the position profile, once
modified, is not considered by the sync process
until it finds an exact matching item on the job
profile in future runs.

This item is unaffected by the sync process.

The sync process errors out this position profile.

Message on Log Report

Each item from the position profile is reported
on the log along with the status Item synced
from job profile.

The newly added item is reported in the log
with the status Item synced from job profile.

The item is reported in the log with the status
Item exists in job profile and position profile
with different attribute values.

The item is reported in the log with the status
Item deleted from position profile.

The modified item from the position profile is
reported in the log with the status Item synced
from job profile.

Only this item is printed on the report with the
status Item exists in job profile and position
profile with different attribute values.

This item is reported every time in the log as
Item exists only in the position profile and
not in the job profile.

This position profile is reported every time in
the log as Couldn’t sync the profile because
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Scenario

Job and position profiles are in sync. Now,
delete the job profile and re-run the sync
process.

Job and position profiles are in sync. Now,
deactivate the job profile and re-run the sync
process.

Job and position profiles are in sync. Now,
deactivate the position profile and re-run the
Sync process.

Job and position profiles are in sync. Now,
delete all the positions from the position profile
and re-run the sync process.

Job and position profiles are in sync. Now, end
date all the positions from the position profile
and re-run the sync process.

Job and position profiles are synced. Sync is
now turned off on the Job to position profile
sync configuration section.

The user activates the sync process again.

Active position profile has a position with a
future start date.

Post sync, the position profile is linked to a
different job profile and the sync process runs
again.

When you run the inheritance process for the
very first time and if there are any inactive
position profiles or no workforce structure
defined, then these profiles are not considered
for inheritance and will not be reported.

If values exist in the job profile attributes

Description, Qualification, Responsibility,
Criticality, and Risk.

ORACLE

Outcome

Items that were synced from job profile to
position profile would be deleted in the position
profile. The remaining items are not affected.

All the items in the position profile will no more
be referenced from the job profile.

All the items in the position profile will no more
be referenced from the job profile.

All the items in the position profile will no more
be referenced from the job profile.

All the items in the position profile will no more
be referenced from the job profile.

All sync-related buttons on the job profile and
position profile pages will not be available.

The user will be able to add, update, or delete
items on the job profile and position profile
pages.

All sync-related buttons on the job profile and
position profile pages will be available.

If the item exists in the job profile and position
profile, it tries to sync if the attribute values in
both profiles match. If the attribute values don’t
match, this item is not synced.

Position profiles with future dated positions are
not considered for inheritance.

- Deletes only the synced items from the
previous job profile.

« Syncs the items from the new job profile.

All the values from these attributes are copied
from the job profile to the position profile only
if the corresponding position profile attributes
are blank. Any future update to these attributes
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Message on Log Report

the position profile is referenced by multiple
job profiles.

This position profile is reported in the log as
Synced position profile is no longer being
referenced by the job profile. Will be reported
only once.

This position profile is reported in the log as
Synced position profile is no longer being
referenced by the job profile. Will be reported
only once.

This position profile is reported in the log as
Synced position profile is no longer being
referenced by the job profile. Will be reported
only once.

This position profile is reported in the log as
Synced position profile is no longer being
referenced by the job profile. Will be reported
only once.

This position profile is reported in the log as
Synced position profile is no longer being
referenced by the job profile. Will be reported
only once.

Not reported.

This position profile is not picked by the
process and is not reported.

Not reported.
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Message on Log Report

to the job profile are not updated to the position

profile.
Add attachments to the job profile. Run the All the attachments appear on the position Reported on the log once with the status
sync process. profile. Attachments added from job profile.
Delete attachments on the position profile. All the attachments that were previously synced Reported on the log once with the status

from the job profile are deleted. Attachments deleted from job profile.

Note:
- A profile administrator can’t delete any item that is in sync with job profile.

- Do not make any updates when the sync process runs.

Configure Synchronization

1. Navigate to My Client Groups > Profiles > Profile Types > Job > Edit.
As this image shows, you can configure sync.

< Profile Types

Name Profile Type Description Status Action
Person PERSOM Person Profile Type Summary a ra
Job 0B Job Profile Type Summary m
Position POSITION Posithon Prafile Type Summarny m f

2. To enable sync, select the Sync to position profile checkbox. The Overwrite synced items checkbox if selected
enables the sync process to overwrite the items that were already synced to the position profile but can’t be deleted.

As this image shows, you've to enable sync.
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B Sync 1o position profile

[ Cverwrite synced items

D tadls b syn

B Description
B Responsibility
B Qualification
B Criticality

B Eisk

O Astachmenis

3. Select the details to be synced from job profile to position profiles.

All the attributes from the job profile will be synced to the associated position profile.

4. Save the changes.

Related Topics
- Initiating Synchronization

Initiating Synchronization

Synchronization can be initiated from a job profile, position profile, or by scheduling the job Sync Position Profile in the
process scheduler.

« Initiate Sync from Job Profile
- Initiate Sync from Position Profile

« Schedule Sync in Process Scheduler

Initiate Sync from Job Profile

If the sync is initiated from a job profile, only the associated position profiles are synced.

1. Go to the job profile whose details need to be synced to the position profile.
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2. Click Actions > Sync to Position Profiles. Using extensibility, you can hide or display the Sync to Position Profiles
option if sync is enabled on the Job to position profile sync configuration section.

As this image shows, you can initiate sync from a job profile.

< HealthCare Assistant

Synec to Position Profiles)
@ Job profile is being synced with position profiles
It might take some time for the request 1o be complede. View sync log
Job Profile Details &
Profile Code Name Slatun
HEALTH_CARE_ASSISTANT HealthCare Assistant Active

Profie Description
Their tasks include assisting patients with persenal care and conducting clinical duties, in addition to carrying out, monitoring. and recording the results of
medical tests, which the healthcare prafessional will analyze.

Associated jobs +

HealthCare Assistant

Code

HEALTH_CARE_ASSISTANT

Initiate Sync from Position Profile
If the sync is initiated from a position profile, only that position profile is synced with the job profile.

1. Go to the position profile whose details need to be synced with the associated job profile
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2. Click Actions > Sync from Job Profile. Using extensibility, you can hide or display the Sync from Job Profile option
if sync is enabled on the Job to position profile sync configuration section.

As this image shows, you can initiate sync from a position profile.

< Registered Nurse

Sync from Job Profile

View sync log

@ Job profile is being synced with position profiles
It might take some time for the request 1o be comiplets

Position Profile Details &
Proflde Code Hame Status
REGISTERED_WURSE Registerad Murse Active

Associated positions +

REGISTERED_NURSE

Code Ansoclation Start Date Association End Date f
Registered Mursa 11722523

Competencies +

o 4th generation language (4GL)

Bequired

Mo

Schedule Sync in Process Scheduler

Schedule the job Sync Position Profile in the process scheduler, to sync all the jobs and their associated position profiles.
We recommend that you run the job daily.

Review the Results of the Completed Sync Runs

You access logs to review the results of completed sync runs. These logs present warnings and errors and actions
you might need to take to ensure consistency of data being synced. To view the logs, your role needs to have the
ORA_HRT_WORKFORCE_PROFILE_SPECIALIST_DUTY aggregate privilege.
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1. Navigate to My Client Groups > Profiles > Job Profile and Position Profile Sync Log.
As this image shows, you can navigate to the sync log from the Profiles page.

= ORACLE

{  Profiles

2. Analyze the synclog.
As this image shows, you can view the sync log.

< Job Profile and Position Profile Sync Log

SyecadOn = Request ID Dot Protiles Synced Pesition Prohles. Syeced Pessition Peofles Not Synced Export Rapoet
1711724 10:48 AM 171545 1 1 L] =
1710724 54 P 121228 1 1 o EII
171024 24% PM 121165 1 1 (<] E
1710724 1:5% PM 120780 +] 2]
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11 Profile Search

Profile Search

You can search for employee, job, position, and organization profiles based on certain criteria.

For example, a Human Resource (HR) Specialist in London that wants to fill an Applications Developer position
internally, can search for profiles of all employees who are based in London and have experience with Java and PL/SQL.

You can use the keyword search to search for the person profiles that contain the following:

Core HR attributes:

Department

- Work Location

- Job Family

« Job Function

- Job Name

- Organization Name
Person First Name
Person Full name
Person Last Name
Person List Name
Person Id

Person Number

Profile Management attributes:

« Attachment Name
Profile Code
Profile Id
Rating Model Name
Rating Level Name
Rating Level Short Description

- Talent Scores:
o Impact of Loss (Rating Level Short Description)

o Performance Rating (Rating Level Short Description)
o Potential Level (Rating Level Short Description)

o Proficiency (Rating Level Short Description)

o Readiness Level

o Reading ((Rating Level Short Description)
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o Risk of Loss (Rating Level Short Description)
o Speaking (Rating Level Short Description)
o Talent Score (Rating Level Short Description)
o Writing (Rating Level Short Description)
- Accomplishments
o Accomplishment
o Organization
- Areas of Study
o Area of Study
o Grade
- Career Preferences
o Next Career Move
o Preferred Job Function
o Preferred Job Family
o Preferred Region

- Career Statement
o Career Statement

- Certifications
o License/Certificate Name

- Competencies
o Competency
o Proficiency Rating
o Performance Rating
o Evaluator Type
Education
o Degree
° Major*see below
o School

Education Levels
o School Education

Highest Education Level
o Highest Education Level

Honors and Awards
o Honor/Award
o Organization

Languages
o Language
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o Writing
o Speaking
o Reading

Memberships
o Affiliation/Professional Body Name

N Box Rating
o Box Sequence

Performance Rating
o Performance Rating

Potential Rating
o Potential Rating

Projects

o Project Name

o Project Role
Readiness Rating

o Job Profile

o Readiness Level
Risk Rating

o Risk of Loss

o Impact of Loss

- Skills
o Skill

- Talent Score
o Talent Score

- Technical Post Details
o Content Iltem ID
o Technical Level
« Work History
o Job Title
o Employer Name
- Work Preferences
o Frequency
o Travel Domestically
o Travel Internationally
o Willing to Relocate
This is based on the predefined column attributes within the content section. If you change or use additional attribute

columns, the keyword search will not be updated. For example, in Certifications the Profile keyword search looks for the
predefined Certification Name that's mapped to the attribute column ITEM_TEXT240_3. If you use another attribute
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column to capture the Certificate Name (that's ITEM_TEXT240_2), and you search for Certificate Name PMP, the Profile
keyword search will not return any values. The Certificate Name must be stored in ITEM_TEXT240_3 for the keyword
search to return the PMP value.

Another example is that the Profile keyword search only finds Majors that are set up as text field types. If you've Major
set up as an LOV in the Education template, the keyword search can't find it. The application always captures the data
that's stored in the Degree Profile Item Major (ITEM_TEXT240_1) attribute. The value in this field is the one that can be
searched on.

Set-up for Profile Keyword Search

After profiles are created or modified, the Update Profile Search Keywords process should be run to sync-up the Profile
Keyword index with the new profile data.

This will ensure that the new or modified profile record will show up in the Profile Search.
Run the processes in this order:

1. Update Profile Search keywords:

This process will update the Profile Search Keywords information with profile data. The process can be run in
two modes:

o Full Mode - deletes all data from the profile keywords table and creates new data from the profile tables.

o Incremental mode - creates profile data that doesn't exist in profile keywords. This mode will only create
the new profile data that doesn't exist in Profile Keywords, for example, new hire profile information.
It doesn't update the Profile Keyword information for existing profiles or users. This means that when
users modify their profile information (update/delete/insert data into profile items), the profile search
keywords will not be updated with the new info.
2. Synchronize Profile Search Keywords Index:

Keywords are indexed values that's copied from profile records and organized in the keywords table for faster
retrieval. The Profile Search Keywords table and the Index table need to be synced-up for the profile search to
return the available data that's in the Profile Search Keywords table.

3. Optimize Profile Search Keywords Index:

The synchronization of Profile Search Keywords to the Index table creates indexes for all data. Duplicate
indexes could exist for the same keywords. This process cleans up the duplicate indexes that point to the same
keywords data.
Profiles are searched using keywords. If you've created or updated a talent profile, then make sure to run the processes
related to profile search index as mentioned above. If profile search doesn't display the results even after running the
related processes mentioned above, verify the following information:

1. Verify the security profile to ensure that searching employees satisfy the security rule.
2. Ensure that you can search for this person from Person Management > Search.

3. Ensure that the person you're searching for has a profile by navigating to Skills and Qualifications page through
Person Management.

Note: If the Auto-Create Person Profile checkbox is checked in My client Groups > Profiles > Profile
Types > Person, then the person profile is created automatically when the user is opening the Skills and
Quialification page for the first time. Otherwise, the profile must be created using HDL.

66
ORACLE



Oracle Fusion Cloud Talent Management
Using Enhanced Talent Profiles

Chapter 11
Profile Search

Related Topics
 Profile Search
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12 Uploading Talent Profile Data

Uploading Talent Profile Data

To simplify the data entry, you can use HCM Data Loader to load Item Catalogs and Additional Model Profile Information
into the Enhanced Talent Profiles architecture.

If you need to extract data from the original Profile Management architecture, note that the data continues to exist in
the data model during and post upgrade.

For Person Profiles, see this file Enhanced Talent Profiles Section Template.pdf on My Oracle Support: Upgrading Oracle
Cloud Profile Management ((Doc ID 2421964.7). It describes the structure of each template that can be used to help
create the TalentProfile.dat file to load Person Profile information via HCM Data Loader (HDL).

Loading Additional Model Profile Information:

1. Navigate to the Profile Type task and select a model profile type (for example, Job, Position, or Organization).

2. Select to include the required additional information in the relevant model profile type. For Job Profile Type the
options include Job Description, Job Responsibility, and Job Qualifications.

3. Save the Model Profile Type.
4. Refresh the HCM Data Loader files:

a. Go to Data Exchange - Navigate to My Client Groups > Data Exchange > Right Panel > HCM Data Loader -
> View Business Objects. You will need the Human Capital Integration Specialist Job role assigned to the
user to View Business Objects and the HCM Data Loader Scope configuration parameter must be set to
“Full”.

b. Search for Talent Management (Product Area) and Talent Model Profile Extra Information Translation
(Business Object), select the row in results, and select Refresh All Objects.

5. Download the files you will use and review:
a. The Content Item files should contain the Value Set ID and Value Set Name
b. The Profile files should contain the Section ID and Section Name

6. When creating the load files, make sure to add the Section Name for each content section that contains the
profile item data.

7. Upload the file.
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Edit Profile Type: Job

Profile Type JOB
" Name Job

Description Job Profile Type Summary

Status Active L
Include Job Description
Include Job Responsibilities
Include Job Qualifications

Include Criticality «*

Additional Model Profile Information Setting in Model Profile Type

Loading Item Value Sets: Before uploading HCM Data Loader files for Item Value Sets, the system administrator must
complete the following steps:

1. Create the Item Catalog in the Item Catalog task (for example, create Degrees Item Catalog)

2. Associate the Item Catalog to the Content Section (for example, add Degrees Catalog to the Degrees Content
Section)

3. Refresh the HCM Data Loader files:

a. Go to Data Exchange - Navigate to My Client Groups > Data Exchange > Right Panel > View Business
Objects. You will need the Human Capital Integration Specialist Job role assigned to the user to View
Business Objects and the HCM Data Loader Scope configuration parameter must be set to Full.

b. Search for Talent Management (Product Area) and Content Item (Business Object), select every row, and
select Refresh Object or Refresh All Objects.

4. Download the files you will use and review:
a. The Content Item files should contain the Value Set ID and Value Set Name
b. The Profile files should contain the Section ID and Section Name
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5. When creating the Content Item files, make sure you add the Value Set Name (for example, Degrees) created in
Step 1 above).

6. If also loading Profile files, make sure you add the Section Name for each content section that contains profile
item data.

7. Upload the files
Note: Attachments for the Person and Model Profile can be added using the HCM Data Loader, Talent Profile file.

All the Profile Management business objects supported for HCM Data Loader include:
- Content Item
- Content Item Translation
- Content Item Rating Description Translation
- Content ltem Relationship
- Talent Profile
- Talent Profile Translation

- Talent Model Profile Extra Information Translation

Related Topics
« Overview of Integrating with Oracle HCM Cloud
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15 Validation of Licenses and Certifications by
Third-Party Providers

Validation of Licenses and Certifications by Third-Party
Providers

Ensuring the validity of licenses and certifications is crucial for organizations such as healthcare to uphold quality
standards, adhere to regulations, prioritize patient safety, and maintain trust.

Oracle Talent Management streamlines this process by offering integration with third-party providers,
simplifying the validation of licenses and certifications. This integration enhances efficiency and accuracy
of verification, ultimately contributing to the overall effectiveness and reliability of healthcare services.

FUSION HCM OIC /ANY OTHER ETL THIRD PARTY VENDOR
oracie
N
@ coTTTTTT T T U
HCM EXTRACT '@l TRANFSOF g;’jfﬁg;g ;‘Y) C ’Ef;o”:gs" ! FILE BASED OR REST ROSTER MANAGED BY VENDOR
LICENSE A (XML FORMAT) ! ! BASED
LICENSE B 1 1
cermFicaTONC || | | TTTTTTTTTTTT-T=~
| S—
@ oo oot ! RESULTS
UPLOAD RESULTS 1  TRANSFORM RESULTS FROM | (U KEEPS VALIDATING THE
(HDL LOAD OR REST API) | FS  VENDORINTO HDLFILEORREST | o) LICENSES OR CERTIFICATIONS BASED ON
LICENSE A | FORMAT FOR FUSION ' CONFIGURED FREQUENCY
LICENSE B
CERTIFICATION C Loococooococooocoaad 0 T
) e——

- Configuration

 Importing the Oracle HCM Cloud Extract Definition

« Integrating HCM Cloud Talent Profile License and Certification with EverCheck using Oracle Integration Cloud
- Sample Extracts for Validation of Licenses and Certifications by Third-Party Providers

Configuration

Perform the following configuration steps to enable validation of licenses and certifications by third-party providers and
upload the results of validation.

1. Enable Display of Last Verified by and Last Verified on

2. Configure Licenses and Certifications that Require Third-Party Verification
3. Configuring Licenses and Certifications Statuses

4. Importing the Sample HCM Extracts into the Fusion HCM System
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5. Configuring Data Mapping between Oracle® Fusion Cloud Human Capital Management and Third-Party
Provider

6. Guidelines for Loading Verified Licenses and Certifications Results

Enable Display of Last Verified by and Last Verified on

Perform the following steps to display Last Verified by and Last Verified on in the Licenses and Certifications section
of Talent Profile:

1. Navigate to My Client Groups > Profiles > Profile Types > Person.
2. Select Edit icon.

3. For the Licenses and Certifications content section, set the attributes Last Verified by and Last Verified on to
display on Summary or Detail.

As this image shows, you can enable the attributes to be displayed on the summary or detail.

Person

New Content Section

Ltner Estapiishimen

Training Completed Units Text Hide &
Restrictions CLOB Hide &
Total Amount Mumber Hide &
Completed Amount Murmber Hide f
Certification URL Text Hide &
Title Text Hide &
Last Verified On Date Summeary f
Last Verified By Text Detail &

Content Section Subscribers
=+ Add Subscriber

Subscriber Name o Syne to Content Sectlon Display Property Actions

Add and configure subscribers.

Configure Licenses and Certifications that Require Third-Party
Verification
Perform the following steps to configure third-party verification for licenses and certifications in item catalogs:

1. Navigate to My Client Groups > Profiles > Item Catalogs.
2. Select Licenses and Certifications template.
3. Select the content items from item catalog.
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4. Select the licenses and certifications that require third party verification.

Oracle Certified Professional (OCP)

Licenses and Certifications.

Basic Details
Content lberm Code Hame
Licenses and Certifications oce Oracle Certified Professional (OCP)
;j".lcfj-,‘!.cwsl End Date @ Contea Suppler Code

Werification Done by Thied Party

® Yes O No

Description

Oracle Certified Professional (OCF)
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5. Perform the following steps to select requirements for a job:
a. Navigate to My Client Groups > Profiles > Job Profile or Position Profile.
b. Inthe job or position profile, select the licenses and certifications that are requirements for the job.

< Chief Technology Officer Delete | Syncto Position Profiles

———

Profile Description

Chief Technology Officer

Associated jobs
Chief Technology Officer
Code Azsociation Start Date Associstion End Date
Chief Techmology Officer TH/23

Licenses and Certifications

Licerie or Certificate

Oracle Certified Professional (OCP) Country v st v
Establishment i a Required Title
Cancel Delete Save

The label Verification is done by third party displays to the user viewing the job profile or position profile.

< Chief Techno]ugy Officer Delete Sync to Posttion Profiles
P ——— P
Associated jobs +
Chief Technology Officer
Code Association Start Date Association End Date y
Chief Technology Officer /23
Licenses and Certifications +

Oracle Certified Professional (OCP)

Verification Is d¢

Reguired

Yes
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The employee associated with this job and has this license or certification,
sees the label Verification is done by third party on the talent profile.

{

Skills and Qualifications

Print

AB Aaron Baldwin . AddS -
Chiet Technology Otficer | |

Career Statement =

Add Career Statement.

Licenses and Certifications +

Oracle Certified Professional (OCP)
[erihication s dorw By third party |

More attributes like Last Verified on and Last Verified by are added to the Licenses and Certifications
template.

Employees and managers can't update Last Verified on and Last Verified by attributes.

The Last Verified on attribute can be updated by an authorized verifying
authority or through third-party automated updates. The Last Verified by is auto
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populated with the logged in user name when the Last Verified on is updated.
Licenses and Certifications aF
Licenses and Certifications
Oracle Certified Professional (ocp) l Country v state v
Issue Date Expiration Date l Issued By ‘ l Certificate Number
Original Issue Year l Renewal Date E ‘ l Last Renewal Date

l Renewal In Progress hd ‘ [ Renewal Required - l Actual Completion Date
Status hd l Verified - l Establishment -
Educational Establishment l Training Completed Units ‘ Total Amount

I Completed Amount l l Certification URL ‘ Title

Comments

B I U & =- = = = = ¥

Restrictions

B I U & =- == = = X
Last Verified On Last Vierified By
||
2/1/24 Celine Ramos
Drag and Drop
Select or drop files here,

ORACLE
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Note:
- Employees and managers can't update Last Verified by and Last Verified on.
- Administrator can't update Last Verified by attribute on the UL.
- During the status Pending Verification, the Verified attribute will be reset to No.

- You can extend the application to display the verification history. For more information
on extending applications, see Overview of Redwood Application Extension.

Configuring Licenses and Certifications Statuses

The administrator sets up various statuses for licenses and certifications. This allows for seamless updating of the talent
profile with the current status obtained from third-party verification through the licensing and certifying board. Use the
lookup type ORA_HRT_CERT_STATUS to configure status values.

As this image shows, you can configure the status values.

Manage Common Lookups & Save  Save and Close
4 Search

Lockup Type | ORA_HAT GERT_STATUS

Maaning
Description.
Moduie -
Search
4 Search Results
Actions v View v Fomat v o @ = Detsen
Lockup
Lockup Type AT Meaning Descrighion Module Ouww REST Acceas Secured
¥ ORA_HAT_CERT STATUS Confcaton Satut | Cenfcalon slatul defnfion Regostory Extengon Auswracaed
4 ORA_HRT_CERT_STATUS: Lookup Codes
Actors w View v Formatw o Foa a = Detach
’
. Lockup values descriptive flexfudd
Lockup Code. Sequ En Start Date End Date Meaning AT Descriphion Teg
Lonkup DFF
LY < 121Nz Actve Active status of 8 cortfication
P OE T 1232 Eapend Expared SIS of 3 Corvticanon
b TEM_NOT_FOUND L 12n2 meen Mot Foung e Mot Found siatus of & ceriifics
» PENDING VERFICATION < rum 1292 Pencing Verfcaton Pencing Verfication status of a cer
R < 12902 Renewsl in Progress Renewsl in progress. status of a oo
REVORED Y o 12an2 Rervoind Fupvcind st of & cortficaton
» SUSPENDED u 4 1m 12012 | Suspanced | | Suspwnided status of  cermicaon | | |
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Importing the Sample HCM Extracts into the Fusion HCM System

The following sample extracts have been delivered:

« Full Extract of Licenses and Certifications

« Full File and Changes only Extract of Licenses and Certifications

Full Extract of Licenses and Certifications

This is a full file extract, required by the third-party provider that consistently accepts the entire file. Use the listed User
Entities and their corresponding Database Items (DBIs) to retrieve licenses and certifications.

User Entity Root Block Level Function How to Identify Connect Data Groups
Database Item
Identifier under User
Entity?
HRT_EXT_MODEL_ Y 1 Extract licenses and Extract Model NA
CERTIFICATION_UE certifications from Certifications %
position or job profile,
which are flagged as
Verification is done by
third party.
HRT_EXT_ N 2 Extract licenses and Extract Person Parent Data Group
POS_PERSON_ certifications of a Position Certifications = Database Item: Extract
CERTIFICATION_ person, which are Details % Model Certifications
DETAILS_UE flagged as Verification Object ID
is done by third party
in the position profile. Database Item: Extract
The position profile Person Position
is derived using the Certifications Details
position ID on the Position ID
person's assignment.
Parent Data Group
Database Item: Extract
Model Certifications
Content Item ID
Database Item: Extract
Person Position
Certifications Details
Content Item ID
HRT_EXT_ N 2 Extract licenses and Extract Person Job Parent Data Group
JOB_PERSON_ certifications of a Certifications Details Database Item: Extract
CERTIFICATION_ person, which are Model Certifications
DETAILS_UE flagged as Verification Object ID

ORACLE

is done by third party
in the job profile,
provided the person
assignment doesn't
have a position ID, or
the position ID doesn't
have an associated
position profile.

Database Item:
Extract Person Job
Certifications Details
Job ID

Parent Data Group
Database Item: Extract
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User Entity Root Block Level Function How to Identify Connect Data Groups

Database Item
Identifier under User
Entity?

Model Certifications
Content Item ID

Database Item:
Extract Person Job
Certifications Details
Content Item ID

The HRT_EXT_POS_PERSON_CERTIFICATION_DETAILS_UE user entity will provide output for person licenses and
certifications that match the position profile requirements, and HRT_EXT_JOB_PERSON_CERTIFICATION_DETAILS_UE
will provide output for person licenses and certifications that match job profile requirements in case the person isn't
associated with the position. If both job and position profiles are found for a person, then the person licenses and
certifications that match the position profile take precedence.

Note: For adding database items to the records of a block, use the database item identifier provided in the above
table to search for the available attributes in the user entity.

The next example shows how to add a filter to this extract.

While creating the extract with the previous user entities, if the user is already aware of the positions and jobs that
would have licenses or certifications flagged for third-party verification, then an extra filter criteria can be provided on
the root block with user entity as HRT_EXT_MODEL_CERTIFICATION_UE using position ID and job ID or a combination
of both against the objectld attribute in root block.

In the basic mode of filter criteria, provide the filter for the DBI Extract Model Certifications Object ID.

pA N B\ 8 ¢ Ve P —
le e+
Object Name Model Profile Licenses @
Define
4 @ Model Profile Licenses Properties ~ Filters Records
.. Design
E Model Profile License Data + X
2 | Person License fro . I
‘= Edit Filter Criteria Condition Filter Criteria
Preview Person License|
H Extract Model Certificati = | Operators | = + | Constant | 300100585320183 + 4

4 @ Person License Fro
n . Extract Model Certifications Object ID = 300100585320183
. Filter Criteria

B Person License|

Remove Last Added | Reset | Calculate Rows

Advanced || OK || Cancel

In advanced mode, the filter criteria are provided for pr.object_id. This helps the extract to
query only those positions and jobs restricted by the filter query. The next image is an example
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displaying the filter criteria provided to run the extract for licenses part of 6 positions and 2 jobs.
m
Doty Hame

o i Poital Profli Lisisis Propeciis  Fillers
| i e T —
n
‘im
B
Basi| Wabdple O [mos
Extract Output Mapped to the Ul Attributes
Fusion Attribute Name Extract Output XML Tag Name
Person ID Employee_ID
First name Person_First_Name
Middle Name Person_Middle_Name
Last Name Person_Last_Name
Status License_Status
State State_Code
Country Country_Code
License Number License_or_Certification_Number
License Name License_or_Certification_Name
Issue Date Issue_Date
Issue By Issued_By
Expiration Date Expiration_Date
Employee email address Person_EMail_Address
Content Item Code ltem_ID
SSN National_ldentifier_Number
Date of Birth Person_Date_of_Birth
Profile Item Id Certification_ID
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Fusion Attribute Name Extract Output XML Tag Name

Profile Id Profile_ID

Address Line 1 Person_Address_Linel
Address Line 2 Person_Address_Line2
Address Line 3 Person_Address_Line3
Address Line 4 Person_Address_Line4
Address Region 1 Person_Address_Region1
Address Region 2 Person_Address_Region2

Address Region 3 Person_Address_Region3

Home Town or City Person_Home_Town_or_City

Postal code Person_Postal_Code

Person Country Code Person_Country

Person Country Name Person_Country_Name

Full File and Changes only Extract of Licenses and Certifications

Certain third-party providers require the initial generation of a complete file, followed by runs that only incorporate
updated data, if any changes in the data are detected compared to the previous run. Use the listed user entities and
their corresponding database items (DBIs) to retrieve licenses and certifications.

User Entity Root Block Level Hide How to Identify Function Connect Data
Database Item Groups
Identifier in User
Entity?
PER_EXT_SEC_ Y 1 N Extract Person % Extract the NA
PERSON_UE person's details.
PER_EXT_SEC_ N 2 Y Extract Extract all the Parent Data Group
ASSIGNMENT_ Assignment % assignments of a Database Item:
BASIC_UE given person. Extract Person ID
Example: Filter Database
criteria to Item: Extract
ensure that all Assignment
assignments that Person ID

ORACLE

have at least 1
license for third-
party verification
based on position/
job profile, with
preference given to
position profile, are
only identified.

Assignment status
is also another
condition.
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Root Block

Level

Hide

How to Identify
Database Item
Identifier in User
Entity?

Function

EXISTS (SELECT
1 FROM
fusion.per_all_
am,
FUSION.HRT_PROF
Pa,
FUSION. HRT_CERT
piq,
FUSION.HRT CONT
ciqg where
piq.profile_id=
and
cig.content_ite
and
pq.PROFILE_USAG
= 'p'
and
pq.PROFILE_STAT
= 'A'
and
am.person_id
=pg.person_id
and
am.assignment i
and
am.ASSIGNMENT_S
and
am.ASSIGNMENT T
in
('E','C','P','N
and
TRUNC (pay_repor
between
am.effective_st
and
am.effective_en
and
am.effective la
='y"'
and
pq.BUSINESS_GRO
and
ciq.BUSINESS_GR
and
am.BUSINESS_GRC
and exists
(select 1 from
FUSION.HRT PROF
P,
FUSION.HRT_CERT
Pi,
FUSION.HRT CONT
ci
,FUSION.HRT_ PRC
pr
where
pi.profile id=p
and
ci.content_item
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Connect Data
Groups
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User Entity

HRT_EXT_
ASG_MODEL_
CERTIFICATION_
UE

HRT_EXT_
ASG_PERSON_
CERTIFICATION_
UE
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Root Block

Level

Hide

How to Identify
Database Item
Identifier in User
Entity?

Extract
Assignment Model
Certifications %

Extract
Assignment
Person
Certifications %

Function

and
pi.content item
and
pr.object id =
NVL (am.POSITION
and
P.PROFILE USAGE
= 'M'
and
pr.PROFILE ID
=p. PROFILE_ID
and
TRUNC (pay_repor
between
pr.OBJECT_EFF_S
and
nvl (pr.OBJECT_E
MM-YYYY'))
and
p.BUSINESS_GROU
and
ci.BUSINESS_GRC
and
ci.ITEM TEXT 9=
and
pi. REQUIRED_FLA

Extract all the
licenses that
require third-party
verification related
to the position

or job of a given
assignment.

Extract all the
licenses of a
person that
require third-party
verification related
to the position

or job of a given
assignment.
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Connect Data
Groups

Parent Data
Group Database
Item: Extract
Assignment ID

Database

ltem: Extract
Assignment Model
Certification
Details Assignment
ID

Parent Data

Group Database
Item: Extract
Assignment Model
Certification
Details

Database
Item: Extract
Assignment
Person
Certification
Assignment ID

Parent Data

Group Database
Item: Extract
Assignment Model
Certification
Content Item
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User Entity Root Block Level Hide How to Identify Function Connect Data
Database Item Groups
Identifier in User
Entity?
Database
Item: Extract
Assignment
Person

Certification
Content Item ID

In the above approach, all the licenses and certifications belonging to a person that need third-party verification can be
brought in one node in the output. This approach is easy to implement when the changes only data is required in the
next runs. The extract can be threaded based on person ID. When implementing the changes-only extract, ensure to
include only those DBIs in the records, whose value change must trigger the person record to be reported in the extract.
Dt areen PERSOM_LE

B TR gt Fimer Criteria Condition

B Veldsls OF Qewel

Also, while implementing this extract, ensure to add more filter predicates on the root block to extract the person
records. This could be based on a legal entity ID, business unit ID, department ID, location ID, and so on. This will ensure
the extract doesn't run for all the person records in the Fusion HCM environment and would be performance efficient.

When you provide the filter criteria on level 1, note that if the person record undergoes a change filtering it out of this
filter criteria, then this record won't be reported in the next changes only run.

For example, if the filter criteria was based on country USA and if there was an employee in USA, the record would be
part of the extract. Now, if the employee changes the country, the employee record is no longer part of this extract and
the customer must manually remove it from the provider's roster.

Note: It's not recommended to change the structure of the extract.

Any changes made to the 1st, 2nd, 3rd, 4th block will result in changes only data. Attributes from each block is listed
below.

Block Name Attribute Tag Name in Extract Definition Ul Attribute

PER_EXT_SEC_PERSON_UE Person_First_Name First Name
Person_Last_Name Last Name
Person_Middle_Name Middle Name
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Block Name

PER_EXT_SEC_ASSIGNMENT_BASIC_UE

HRT_EXT_ASG_MODEL_CERTIFICATION_UE

ORACLE
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Attribute Tag Name in Extract Definition

Person_Number
Person_Latest_Termination_Date
Extract_Person_ID
Person_EMail_Address
Person_Primary_National_ldentifier_Number
Person_Date_of_Birth
Person_Country
Person_Country_Name
Person_Postal_Code
Person_Address_Linel
Person_Address_Line2
Person_Address_Line3
Person_Address_Line4

Person_Primary_NID_Legislation_Code

Person_Primary_NID_Legislation_Name
Person_Phone_Type

Person_Address_Region1

Person_Address_Region3
Person_Phone_Number
Person_Home_Town_or_City

Person_Primary_NID_Type

Person_Address_Region2

Extract_Assignment_ID
Extract_Assignment_Name
Extract_Assignment_Number

Extract_Assignment_Model_Certifications_
Certification_Number

Extract_Assignment_Model_Certifications_
Content_Iltem_ID

Providers

Ul Attribute

Person Number

Termination Date

Person ID

Person Primary Email Address
Person Primary National Identifier Number
Date of Birth

Person Address Country Code
Person Address Country Name
Person Address Postal Code
Person Address Line 1

Person Address Line 2

Person Address Line 3

Person Address Line 4

Person National Identifier Country Code

Person National Identifier Country Name
Person Primary Phone Type

Person Address County (For US Legislation for
Postal Address format)

Person Primary Phone Number

Person Address City

Person National Identifier Type

Person Address State (For US Legislation for
Postal Address format)

Assignment ID

Assignment Name

Assignment Number

Certification Number

Content Item ID
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Block Name

HRT_EXT_ASG_PERSON_CERTIFICATION_UE

ORACLE
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Attribute Tag Name in Extract Definition

Extract_Assignment_Model_Certifications_Job_

Code

Extract_Assignment_Model_Certifications_Job_

ID

Extract_Assignment_Model_Certifications_
Name

Extract_Assignment_Model_Certifications_
Object_ID

Extract_Assignment_Model_Certifications_
Position_Code

Extract_Assignment_Model_Certifications_
Position_ID

Extract_Assignment_Model_Certifications_
Need_Third_Party_Verification

Extract_Assignment_Model_Certifications_
Details_Assignment_ID

Extract_Assignment_Model_Certifications_
Educational_Establishment_ID

Extract_Assignment_Model_Certifications_Title

Extract_Assignment_Model_Certifications_
Country_Code

Extract_Assignment_Model_Certifications_
State_or_Province_Code

Extract_Assignment_Model_Certifications_
Status

Extract_Assignment_Person_Certifications_
Assignment_ID
Extract_Assignment_Person_Certifications_

Certification_Number

Extract_Assignment_Person_Certifications_
Expiration_Date

Extract_Assignment_Person_Certifications_
Expired

Extract_Assignment_Person_Certifications_
Name

Extract_Assignment_Person_Certifications_
Person_ID

Providers

Ul Attribute

Job Code (of the respective Job profile, which
states this certification needs third-party
verification)

Job ID (of the respective Job profile, which
states this certification needs third-party
verification)

Certification Name

Job ID or Position ID (based on the model
profile from which certification is marked for
third-party verification)

Position Code (of the respective Position profile,
which states this certification needs third-party
verification)

Position ID (of the respective Position profile,

which states this certification needs third-party
verification)
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Block Name Attribute Tag Name in Extract Definition Ul Attribute

Extract_Assignment_Person_Certifications_
Profile_ID

Extract_Assignment_Person_Certifications_
Profile_ltem_ID

Extract_Assignment_Person_Certifications_
External_Party_Verified

Extract_Assignment_Person_Certifications_
Educational_Establishment

Extract_Assignment_Person_Certifications_
Country_Code

Extract_Assignment_Person_Certifications_
Completed_Amount

Extract_Assignment_Person_Certifications_
Date_To

Extract_Assignment_Person_Certifications_
State_or_Province_Code

Extract_Assignment_Person_Certifications_
Issued_By

Extract_Assignment_Person_Certifications_
Type

Extract_Assignment_Person_Certifications_
Status

When a person is no longer required for validation, you must remove them from the provider's licenses and monitoring
roster.

When you run this extract in changes-only mode and you get only the person data and no child data, that means one of
the following occurred:

- The person is terminated or doesn't have any active assignments.

- The person doesn't have any licenses to be validated.

Note: To achieve this, add extra filter criteria in level 2 to verify that only assignments that have at least 1license for
third-party verification based on position or job profile, with preference given to position profile, are identified.

The output of the extract will be in XML format.

Extract Output Mapped to the Ul Attributes

Fusion Attribute Name Extract Output XML Tag Name
Person ID Extract_Person_ID

Person Number Person_Number

First Name Person_First_Name
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Fusion Attribute Name

Middle Name

Last Name

Actual Termination Date
Employee Email Address
SSN

NID Legislation Code
NID Legislation Name
NID Type

Date of Birth

Address Line 1
Address Line 2
Address Line 3
Address Line 4
Address Region 1
Address Region 2
Address Region 3
Home Town or City
Postal Code

Person Country Code
Person Country Name
Person Phone Type
Person Phone Number
Assignment ID

Certification Number

Expiration Date
Expired (Transient)
Certification Name
Person ID

Profile ID

Profile Item ID

ORACLE
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Extract Output XML Tag Name

Person_Middle_Name
Person_Last_Name
Person_Latest_Termination_Date
Person_EMail_Address
National_ldentifier_Number
Person_Primary_NID_Legislation_Code
Person_Primary_NID_Legislation_Name
Person_Primary_NID_Type
Person_Date_of_Birth
Person_Address_Linel
Person_Address_Line2
Person_Address_Line3
Person_Address_Line4
Person_Address_Region1
Person_Address_Region2
Person_Address_Region3
Person_Home_Town_or_City
Person_Postal_Code
Person_Country
Person_Country_Name
Person_Phone_Type

Person_Phone_Number

Extract_Assignment_Person_Certifications_Assignment_ID

Extract_Assignment_Person_Certifications_Certification_Number

Extract_Assignment_Person_Certifications_Expiration_Date
Extract_Assignment_Person_Certifications_Expired
Extract_Assignment_Person_Certifications_Name
Extract_Assignment_Person_Certifications_Person_ID
Extract_Assignment_Person_Certifications_Profile_ID

Extract_Assignment_Person_Certifications_Profile_ltem_ID

Providers
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Fusion Attribute Name

External Party Verified
Educational Establishment
Certification country code
Certification State Code
Issued By

Certification Type

Certification Status

Chapter 13
Validation of Licenses and Certifications by Third-Party
Providers

Extract Output XML Tag Name

Extract_Assignment_Person_Certifications_External_Party_Verified
Extract_Assignment_Person_Certifications_Educational_Establishment
Extract_Assignment_Person_Certifications_Country_Code
Extract_Assignment_Person_Certifications_State_or_Province_Code
Extract_Assignment_Person_Certifications_Issued_By
Extract_Assignment_Person_Certifications_Type

Extract_Assignment_Person_Certifications_Status

Configuring Data Mapping between Oracle® Fusion Cloud Human
Capital Management and Third-Party Provider

Configure data mapping between HCM and third-party provider for both outbound file and inbound file to integrate the

systems.

Related Topics

« Guidelines for Loading Verified Licenses and Certifications Results

ORACLE
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14 Other Considerations

Use Alerts Composer for Worklist and Email Notifications

Enhanced Talent Profiles uses Alerts Composer to send FYl worklist and email notifications, replacing Events
Notifications. You can enable these notifications:

Before you start

HR profile change notification to worker

HR profile change notification to manager
Manager changes profile

Feedback notification to manager and worker

For the list of notifications in Profile Management, see DOC ID 2234224.1

Here are the steps:

Here's what to do

1. In the Setup and Maintenance work area, go to the Talent Notifications > Profile Management tab and check the
Enable check box for each notification.

Save and Close.

Go to Tools > Alerts Composer.

Search for HRT.

To customize any of the alerts, click Action > Edit.

M oA BN

Note: The Learning and Recruiting applications use the Events framework for notifications related to the profile
content sections they are subscribed to.

Related Topics
« Alerts Composer

What Happens When You Update or Delete Profile Iltems

In Enhanced Talent Profiles, if you update a profile item, no history record is created and deleting profile items
permanently removes them from the database.

(In classic Talent Profiles, the history gets tracked and no hard delete happens.) End-dating is still used for maintaining
Person Profile Talent Ratings and any sections created using the Competency template.
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Permanent deletion applies to these re-usable templates:

- Accomplishments
- Career Preferences
- Certifications

- Education

+ Honor

- Languages

- Memberships

- Special Projects

- Skills

- Work History

- Work Preferences

Why Aren’t My Audits Working Properly?

In Enhanced Talent Profiles, the audit tables are template based.

Chapter 14
Other Considerations

You may need to review your audit rules and modify if needed. There are new business objects, as shown below:

Configure Business Object Attributes @

Product _Profile Management &

Objects
Selectthe productto be audited

Actions v View v
Audit Name

V| 4 AuditTopNode

Description

Save  Saveand Close Cancel

Person Language Profile ltems
Selectihe business objectto be audited befo

Acions v
Attribute

Language User Entersd

v 4 Talent Content Library Audit Detail for Talent Content Library

v 4 Rating Models Audit Detail for Talent Rating Models

v Rating Levels Audit Detail for Talent Rating Levels

v Content tems Audit Detail for Content tems

v 4 Talent Profiles Audit Detail fo Talent Profiles
Profile Keywords Audit Detail for Keywords
Person Profile fems Audit Detail for Person Profile tems
Hodel Profile tems Audit Detail for Hodel Profile tems

VI Person Language Profile ftems Audit Detail for Person Language Profile ftems
Person Accomplishment Profile tems Audit Detail for Person Accomplishment Profile ems
Person Advancement Readiness Profile ltems. Audit Detail for Person Advancement Readiness Prof

These are the shadow tables that are supported for Enhanced Talent Profiles:

HRT_ACCOMPLISHMENT_ITEMS_V_
HRT_ADV_READINESS_ITEMS_V_
HRT_AREA_OF_STUDY_ITEMS_V_
HRT_CAREER_POTENTIAL_ITEMS_V_
HRT_CERTIFICATION_ITEMS_V_
HRT_COMPETENCY_ITEMS_V_

ORACLE
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HRT_EDUCATION_ITEMS_V_

HRT_HONOR_ITEMS_V_

HRT_LANGUAGE_ITEMS_V_

HRT_MEMBERSHIP_ITEMS_V_

HRT_PERF_RATING_ITEMS_V_

HRT_SKILLS_ITEMS_V_

HRT_TALENT_RATING_ITEMS_V_

The audit data will be inserted into its respective section in the shadow table, not the HRT_PROFILE_ITEMS_ table.

Note:

- The exception to this is Profile Content Items which are added via Oracle Learning (as part of Learning
Outcomes on a course). If a Profile Item is added to a Person's profile by Oracle Learning/Learning outcome,
then the old style shadow table HRT_PROFILE_ITEMS_ is updated.

DFFs are not considered when auditing fields in Talent Profile content sections.

For more information about configuring your audit policies, see Implementing Applications, Common Reference Objects,
Audit Policies.

Update Talent Profiles

When the performance document is complete, the application updates the worker's profile to include the changes made
in the performance document, if the performance document is configured to do so.

Here's what's included in the updated content:

- Overall rating
- Competencies and their proficiency levels provided by the manager
- Competencies and goal section ratings

The ratings provided by the worker are included when the section in the performance document is populated using
the employee's person profile competencies from their Talent profile. After the performance document is complete, it
becomes a static document, and any changes to the job competencies aren't reflected in the performance document.

Considerations for Adding or Removing Competencies in
Talent Profile Competency Sections

Here are some things to consider when adding or removing competencies in talent profile competency sections.

- Competencies added by managers or employees to the performance document are added to the employee's
talent profile with the evaluator type configured in the performance template.
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- Talent profile approvals aren’t triggered when adding or removing a competency directly in a performance
document person profile competency section. If you use approvals in talent profiles and don’t want these to be
bypassed in the performance document, you can use personalization to hide the add and remove buttons in
the performance document.

- Any changes made to competencies in a person profile competency section in a performance document
will update any other in-progress performance documents with person profile competency sections where
the set goals or evaluation tasks aren't complete. For example, if a new competency is added in a midyear
performance document, that competency is displayed in the employee’s talent profile and added to the end of
year performance document, if created.

- You can exclude competencies that don’t need evaluating by marking them as not ready to evaluate, rather
than removing them from the performance document.

- Only competencies added directly in performance documents can be deleted. Competencies in an employee's
talent profile that have come from another source, can’'t be removed in performance documents, and must be
removed from the original source.

- Competencies deleted by employees won’t be removed from other in-progress performance documents if
they've already been evaluated by the manager. If a competency is removed from an employee’s Talent person
profile but has been evaluated in a performance document and has ratings or comments from a contributor
(worker, manager, or participant) then it won’t be removed from the performance document. If the ratings or
comments are removed and the performance document is updated, then the competency is removed from the
performance document.

About the FSM Export Import Feature

You can only export and then import from one Enhanced Talent Profiles instance to another.

You cannot export from a classic instance and then import it into an Enhanced Talent Profiles instance.

About Best Fit

Classic Best Fit is available for Enhanced Talent Profiles. Recall that Classic Best Fit works against seeded content
sections only.

Owing to the new template architecture in Enhanced Talent Profiles, Classic Best Fit works most accurately when there is
only ONE active content section defined for any template. If there are multiple content sections defined for a template,
all data in all content sections are used as a unit for matching for that template which may produce unpredictable
results.

Note: Best Fit supports finding a fit for position profiles, that is, where a position profile is the source profile.
However, Best Fit does not support finding position profile matches, that is, where position profile is the target of the
Best Fit operation.

Related Topics
« Best Fit Analysis and best-fit score calculation
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About Deep Links

You can find out what tasks are supported by searching in the Tools > Deep Links page. Search for “Talent” in the Deep
Links page to see the tasks.

Related Topics
« Deep Links

How Can | Display Section Descriptions in the Skills and
Qualifications page?

The section description defined in the person profile content sections can now be displayed to users when they edit or
add profile items on the Skills and Qualifications page.

This allows you to control what users see in the person's profile.

Steps to display a section description:

Edit the profile type and select the person profile.

Edit the section and add a section description.

Enable a sandbox, and ensure that Page Composer is available.

Choose Edit Pages.

Navigate to the Skills and Qualifications page.

Edit or Add a profile item in the section for which you want to display the section description.
Select the line below the section header to select the entire section’s panelCollection.

Select the hidden panelFormLayout component and choose Show Component, as shown below:

©®NOo YA WNR
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Clean Up and Re-Activate Profile Section DFF and Profile
Item Attribute Category Data

Descriptive flexfield context is automatically created and enabled when a new content section is created from Ul or
through REST service.

As a convenience to you and for optimal performance when loading Skills and Qualifications page or Talent Ratings
page, the descriptive flexfield contexts are created with disabled status when a new content section is created from Ul or
through REST service.

These descriptive flexfield contexts need to be enabled and deployed before they can be used and the Sync Talent
Profile Data ESS Job needs to be run to sync-up the existing profile items data.

Perform the steps mentioned below for each scenario:

- When a new content section is created

Manually enable the content section descriptive flexfield context, and ensure that at least one descriptive
flexfield contextual segment is enabled under it. Then, deploy.

- When descriptive flexfield context is configured for an existing active content section

Manually enable the content section descriptive flexfield context. Deploy and run the Sync Talent Profile Data
ESS job.

- When a content section is disabled

Run the Sync Talent Profile Data ESS job.

- When a content section is reactivated

Manually enable the content section descriptive flexfield context and ensure that at least one descriptive
flexfield contextual segment is enabled under it. Deploy and run the Sync Talent Profile Data ESS job.

Note: Configure auto-complete rules using attribute context only when descriptive flexfield segments are specified
for the content sections. If no descriptive flexfield segments are defined, use the section name for configuration. The
list of section names is always presented in English, regardless of the session language.

The ATTRIBUTE_CATEGORY column in HRT_PROFILE_IEMS table gets populated only if the following conditions are
met:

- The content section is active.
Descriptive flexfield context pertaining to the content section is enabled.

Descriptive flexfield context pertaining to the content section is configured with at least one enabled contextual
segment.

Descriptive flexfield is re-deployed after above configuration.

For more details on descriptive flexfield, see MOS Document - https://support.oracle.com/epmos/faces/
DocumentDisplay?id=2975795.1. In order to ensure better performance of Redwood pages, it is recommended to run the
Sync Talent Profile Data ESS job if you have migrated from responsive pages.
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Note: Descriptive flexfields in a content section are not considered for audit.

Set Up Oracle Search Index

You need to configure profile options and run the initial data ingestion process to set up Oracle Search index for VBCS
Talent Profile and Model Profile searches pages.

In addition to the profile options related to Oracle Search, create and set the profile option
HRT_PROFILE_ORACLE_SEARCH_ENABLED to "Y" for creating the indexes mentioned below. For more details on
profile options, see Overview of Profile Options.

The table below provides the details required to run the initial data ingestion process.

Job Name Parameter Name Parameter Value

ESS job to create index definition and perform  Index Name to Reingest fa-hcm-personprofile
initial ingest to OSCS

ESS job to create index definition and perform  Index Name to Reingest fa-hcm-modelprofile
initial ingest to OSCS

For more details on configuring profile options and initial data ingestion process, see Set Up Oracle Search for HCM.
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15 LinkedIn Profile Import

Activating the LinkedIn Profile Import
Employees can import their LinkedIn profile information into their talent profile, allowing access to updated skills,
preferences, and credentials. This helps employees keep their talent profile current.

For more details, see Enable the Integration with LinkedIn Recruiter System Connect.

Using the LinkedIn Profile Import Feature

Employees can now easily import their LinkedIn information into their talent profile. The biggest benefit to your
enterprise is in capturing richer data about your employees. Employees across the board tend to provide more updated
details about their skills, credentials, and qualifications in their LinkedIn profile than in their employer-based talent
profile. You'll now have access to this rich data.

Note:

Your enterprise HR strategies, including internal mobility and employee retention programs, will benefit from richer and
more complete talent profiles. Ultimately, this integration allows your enterprise to grow its talent pool and enhance
your employees’ experience in developing their career internally.

For your end users or employees, the LinkedIn Profile Import feature is an easy way to maintain an internal talent
profile.

From the Skills and Qualifications page, choose Import LinkedIn Profile:
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= ORACLE

Skills and Qualifications

Asd Compaaencies
Ad Projects
A Memershigs

Carser Statement # £i  'mpor Liskedin Promk

Prist

An enthusiastic professional individual who is seeking a new challenging career after many years of being in Development Management. | am a
hard werking individual who strives to achieve the best in all areas, and | am always eager to learn new skills and advance my career. | am keen to
build upon my knowledge and continue to learn within this sector. As a self-motivated individual, | am keen to follow my dream within this new
industry of becoming Director of Development.

Work Requirements ~
/
Travel Domestically Willing to Relocate
‘fes, 25% Na
Travel Internationally Willing to Consider
s, 25% ‘Yez Temparary Assignment

Accomplishments

T '}j There's nothing here so far.
b

Then you'll see a page that asks you to enter your credentials.
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Linked [T}

Welcome Back

Don't miss your next opportunity. Sign in to stay updated on your professional world.

Email or Phone

Password Show

Forgot password?

New to LinkedIn? Join now

Linkedflf] & 2019 User Agreement Prvacy Policy  Community Guidelings  Cooloe Poliey  Copyright Policy  Send Feedback

Review the access information:

ORACLE
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Linked [T

Oracle Profile Import would like to:

* Lse your full profile including your experience,
education, skills, and recommendations.

You can stop this sync in your Linkedin settings.
Oracle Profile Import terms apply. Learn more.

Mot you?

Privacy Policy User Agreement

Employees can choose the specific Linkedin content and they can only see and import the content that maps to content

sections they've access to:

Employees can see clearly what content they're importing for each of the content templates, and they can correct errors

as they go. When they choose the content section they want to import to, the relevant content section attributes are
displayed so they know exactly what the content is being mapped to on their talent profile.

Licenses and Certifications

@ Youneed o correct the highighted fieds

Professional Engineer (PE.)

Issue Date Expiration Date

8/31/20 8/30/22

Where do you want to lace this Certcation?
Technology Certificates

* Certification Expiration Date

08/30/2023 (-]

Number Attribute
675ERS
Issue Date Attribute

08/31/2020 (]

Show existing certficates.

ORACLE
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Note the following about the LinkedIn Import:
- The Current Job Indicator isn't supported. Employees must manually set this in their content section.
- Descriptive flexfields (DFFs) aren't supported.

- If you're trying to import into a value-set restricted content section, you must ensure the values exist in the
value set. Or, if your requirement is to capture general information that might not exist in your value sets, then
you need to define a free form content section for LinkedIn import.

After reviewing and correcting the imported profile data, workers can keep it up to date. On the Skills and
Qualifications page, workers can now see the strength of their talent profile based on the content in it, so that they can
make their profile more impactful and help advance their career.

A new gauge shows the strength of their talent profile—hover over it to see a list that shows Completed and Not
Completed sections. If the LinkedIn Profile Import is enabled, there's an easy to use button that lets workers import their
LinkedIn profile data and get a jump start on their talent profile.

= ORACLE

Skills and Qualifications
Gretchen Adams

Profile Strength
] 2110
A stellar profilg \ﬁ haln unu tanintn racnurees td advance your career. Follow the recommendations to add to your profil

Completed
Career Statement

m ImportL Languages

Importis Mot Completed

Career Preference
Licences and Certifications
Accomplishments

Projects

Career Stat work History

and 3 more

it easy for to you to add to your Skills and Qualifications.

[Ta]
Le+]

Lorem ipsurm dolor sit amet, consectetur adipiscing elit, sed do eiusmod tempor incididunt ut labore et dolore |
enim ad minim veniam, quis nostrud exercitation ullamco laboris nisi ut aliquip ex ea commodo consequat.

Career Preferences
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How the Sections are Mapped

The LinkedIn Profile Import is made possible through the integration of the delivered content templates in the
Enhanced Talent Profiles and the LinkedIn profile talent sections. The table below shows how the LinkedIn profile
sections are mapped to the Talent Profile templates. Notice that the Accomplishment and Membership templates have
multiple usages for defining relevant LinkedIn sections. Additionally, multiple sections can be created using a single
Talent Profile template and those sections can all be enabled for LinkedIn import.

Here is how the sections are mapped:

LinkedIn Section

Talent Profile Template

Experience

Work history

Education

Education

Licenses and Certifications

Certifications

Honors and Awards Honors
Languages Languages
Project Projects

Skills Skills

Patent Accomplishments
Publication Accomplishments

Volunteer Experience

Memberships

Organization

Memberships

Note:

- Sections created using the Competency template cannot be enabled for LinkedIn import.
Hidden templates are not supported for the LinkedIn import.

For the Apply with LinkedIn and resume parsing functionality, only default sections are imported.

In the My Client Groups -> Profiles-> Profile Type -> Person page, the table will display if the section is LinkedIn

Import enabled:
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Edit Profile Type: Person

Save Save and Close

Profile Type PERSON

"Name Person

Description Person Profile Type Summary

Status

Active

Autocreate Person Profiles

Content Sections

== Add Content Section

Order Section Name
Av Degrees
~ v Areas of Study
o Licenses and Cemifications
~ v Competencies
A Education Levels
-~ Honors and Awards
PR Licenses and Cerifications
~ Degrees
PR Languages
~ Memberships
-~ Career Preferences
~ Work Requirements

Section Description
Degrees

Areas of Study
Licenses and Cenifications
Competencies
School Education
Honors and Awards
Recruiting Sef
Degrees Recruiting
Languages
Memberships
Career Preferences

Work Requirements

How the Fields are Mapped

For information about how the fields in each section are mapped, see this file Talent Profile Attribute Mapping
to LinkedIn Attributes.xlsx on the same MOS article where this file was posted: Upgrading Oracle Fusion Profile

Management (Doc ID 2421964.1).

Talent Rating Template
Education

Areas of Study
Certification
Competency
Education Level
Honor

Certification
Education
Language
Membership
Career Preferences

Work Preferences

Approval
Required

Yes
Mo
Yes

Yes

Mo
Yes
Yes
Yes

Mo

No

Active

Yes

Yes

Yes

Yes

Yes

Linked|
Enable
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Approvals

Note that when approvals are enabled on a content section that is also LinkedIn import enabled, the approvals flow will
be ignored when the user is importing the LinkedIn items.

Once the items are added to the section that has been approvals enabled, the item will need to adhere to the approvals
rule requirements. Any updates or deletion of an item in that section will need to go through approvals.

= ORACLE

Edit Content Section: Honors and Awards

*Section Name Honors and Awards

Talent Rating

Honor
Template

Section Honors and Awards
Description

| Active
Approval Required
v Default Section

+| LinkedIn Enabled

Content Section Properties

Label Field Type Display *Value Set Name
Honor or Award Item Value Set Summary w Honors and Awards
Date Awarded Date Summary hd

Organization Text Summary A

Issue Year Number Summary A

Completion Date Date Summary A

Expiration Date Date Summary b

Description CLOB Summary b

Type of Award Lookup Summary E Award Type_1
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About Importing Secondary Language Profile Data

LinkedIn allows users to create profiles in multiple languages. All the LinkedIn profiles created in other languages (after
creating the first profile) are called secondary LinkedIn profiles.

If the Fusion session language matches with one of the LinkedIn secondary languages, then users can only import
Education and Work History content sections.

If the Fusion session language does not match with one of the LinkedIn secondary languages, then users will be able to
cancel out of the import.

Enabling Alerts for Expiring or Expired Licenses and
Certifications

You can use Alerts Composer to notify workers and managers on expired and expiring licenses and certifications.

For details on how to set up alerts, see Enable Alerts for Expiring and Expired Licenses and Certifications
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16 Frequently Asked Questions

Can | See Source and Dates for Changes to Language
Content Sections?

Yes, you can track history and source for changes to profile items in the Languages content section on a talent profile.
When changes are made to languages in the talent profile, you will now see the date-tracked history of the changes as
well as the source of those changes as Prerequisite, Learning Outcome, Development Goal Target Outcome, Goal Target
Outcomes, or Talent Profile. Note that the language source tracking is different from the Competency end date tracking
functionality.

What's a rating category?

A label for a grouping of rating levels. Rating categories are used in talent management processes such as performance
management and talent reviews to group ratings for analysis tools (performance and potential box chart, for example.)

How can | delete an attribute from the person profile?

You must have the HR specialist role to delete an attribute from the person profile.

Note: You can hide predefined attributes, but you can't delete them.

To delete an attribute that isn't a predefined attribute from the person profile:

Click Profile Types in the Profiles work area.

Search for the Person profile type and select the row for the profile type in the Search Results section.
Click Edit in the Search Results section to open the Edit Profile Type page.

On the Content Sections tab, select the content section that includes the attribute you want to delete.

In the Content Sections region, click the selected content section link to open the Content Section page.
In the Content Properties section, select the row for the attribute and click Delete.

cCUupAUWNRA

Can | edit the skills and qualification data of a person's
profile?

Yes. Depending on the content section access settings for your role, you can view and edit any of the predefined or
custom content of an employee’s profile.
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How can | add content to my profile?

Select About Me > Skills and Qualifications on the Home page. Click Edit on the Skills and Qualifications page to edit
or add the content to your profile. Depending on the content section access settings for your role, you can view and
edit any of the predefined or custom content on your profile. You can also use LinkedIn. For more information, see
Activating and Using the LinkedIn Profile Import feature.

Related Topics
« Activating the LinkedIn Profile Import

12
ORACLE



	Using Enhanced Talent Profiles
	Get Help
	Introduction to Oracle Cloud HCM Profile Management
	Oracle Cloud HCM Profile Management
	Overview of Enhanced Talent Profile Scheduled Processes

	Profile Management
	Profile Management Explained
	Profile Management Components: How They Work Together

	Rating Models
	Rating Models
	Rating Levels
	Review Points
	Rating Categories
	Distributions
	How to Create a Rating Model
	How to Delete Rating Model Rating Levels
	How to Specify Behaviors for Competencies

	Evaluator Type Setup
	Improvements to Evaluator Type Setup for Competency Content Sections

	Talent Profiles
	Talent Profiles

	Person Profile
	Person Profile
	Profile Definition
	Content Sections
	Content Section Properties

	Profile Talent Rating
	Profile Talent Ratings
	Talent Ratings Templates
	Talent Ratings Properties
	Updating Talent Ratings

	Content Section Access
	Content Section Access
	Regeneration of Data and Abstract Roles
	Restrictions
	Public Access to View Content Section Data
	How to Create the Custom Public Role
	Person Profile Content Access for Roles: Examples
	Content Access for Employees
	Content Access for Line Managers
	Content Access for License Managers
	Adding Content to an Employee's Profile: Procedure
	Adding Attachments to Content Section on the Employee's Profile: Procedure

	Talent Profile Summary Report
	Talent Profile Summary Report
	Report Sections
	Print Formats

	Model Profile Types
	Model Profile Types
	Model Profile Content Sections
	Content Sections Templates
	Content Sections Properties
	Creating Instances of a Model Profile
	Automated Synchronization of Linked Job and Position Profiles
	Rules for Synchronization
	Configure Synchronization
	Initiating Synchronization
	Initiate Sync from Job Profile
	Initiate Sync from Position Profile
	Schedule Sync in Process Scheduler

	Review the Results of the Completed Sync Runs


	Profile Search
	Profile Search
	Set-up for Profile Keyword Search

	Uploading Talent Profile Data
	Uploading Talent Profile Data

	Validation of Licenses and Certifications by Third-Party Providers
	Validation of Licenses and Certifications by Third-Party Providers
	Configuration
	Enable Display of Last Verified by and Last Verified on
	Configure Licenses and Certifications that Require Third-Party Verification
	Configuring Licenses and Certifications Statuses
	Importing the Sample HCM Extracts into the Fusion HCM System
	Full Extract of Licenses and Certifications
	Full File and Changes only Extract of Licenses and Certifications

	Configuring Data Mapping between Oracle® Fusion Cloud Human Capital Management and Third-Party Provider


	Other Considerations
	Use Alerts Composer for Worklist and Email Notifications
	What Happens When You Update or Delete Profile Items
	Why Aren’t My Audits Working Properly?
	Update Talent Profiles
	Considerations for Adding or Removing Competencies in Talent Profile Competency Sections
	About the FSM Export Import Feature
	About Best Fit
	About Deep Links
	How Can I Display Section Descriptions in the Skills and Qualifications page?
	Clean Up and Re-Activate Profile Section DFF and Profile Item Attribute Category Data
	Set Up Oracle Search Index

	LinkedIn Profile Import
	Activating the LinkedIn Profile Import
	Using the LinkedIn Profile Import Feature
	How the Sections are Mapped
	How the Fields are Mapped
	Approvals
	About Importing Secondary Language Profile Data
	Enabling Alerts for Expiring or Expired Licenses and Certifications

	Frequently Asked Questions
	Can I See Source and Dates for Changes to Language Content Sections?
	What's a rating category?
	How can I delete an attribute from the person profile?
	Can I edit the skills and qualification data of a person's profile?
	How can I add content to my profile?



